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1= 


'IPT 11—3—(ii) 
PART H—Section 3-^ub-8ection (ii) 


^Kd % ifsirFPff ( my ^ ) dKI vil l O Pd>li T|^ HtWiq? 3ff^ ^ aifti^^nnj, 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 

(Other than the Ministry of Defence) 


(iftm ^ ddiK ^5?^ aif^^ ) 

19 2004 

itisir 1/2004-lftl|T ^^ ) 

an, 3799—"RWr1962 ^ ^ 
152 Isn^ (1?) % aT?pf?T TRR^ 

f^»rn, 1 1994 % 3Tf«R^m 

33/94- d > H I (11^^) %aT#T 

iFR, 

f^, adHcl< d l ^4 > % W \ ^ iftHt oiFmPish 

1962 ^ «IRr 9 % aRnf?T 100% 

% RaH % ^luSfHRn 

\\ 4«itM ^lP»rR 

WR TT^fRI ^ ai3*id^d 11 

R-VIII/40/ 05/2004-'dtRT 

w, an^4?T 


MINISTRY OF FINANCE 
(Department of Revenue) 

(OFFICE OF THE COMMISSIONER OF CUSTOMS 
AND CENTRAL EXCISE) 

Salem, tlie 19tli May, 2004 
No. 1/2004-CUSTOMS (NT) 

S.O. 3799.— In excercise ofthe powers delegated 
to the undersigned vide Notification No. 33/94- Cus (NT) 
dated 1st July, 1994 by the Govwnment of India, Ministry 
of Finance, Department Of Revenue, New Delhi under 
Clause (a) of Section 152 of the Customs Act, 1962,1, 
Najib Shaii, Commisaoner of Customs & Central Excise, 
Salem herrf)y declare Pagalpatti Village of Omalur Taluk, 
in the District of Salem, State of Tamil Nadu, to be a 
warehousing station under Section 9 of the Customs Act, 

1962 for the limited purpose of setting up of 100% E?qx)rt- 
oriented Unit, as approved by the Ministry of Commerce 
and Industry, Department of Commerce, Madras Export 
Processing Zone, Cheimai. 

[F. C.No. VIII/40/05/2004rCus.PoI] 
NAJIB SHAH. CommissKmer 


3016GI/2005 


(11495) 
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29 "^, 2004 

02/2004-#ur IJWF ( ^ ^ ) 

311, 3800.—1962 ^ W 
152 (1^) 1% TTS!^ 

r % 1^?!^) 1 tSN % THSIT 

r ^ "jra^ w, 

' "^^PT TP^, 

TTR ^ 1962 

^ 9 % 3T^ 100% (i^-^) 

^ HI'J«5MK«I 4^5n*l mIPmcI 

H^«4 

[ ^ 11 

■Ht. •??. VIII/40/06/2004-TTt^TT ^] 

Jalem, the 29th J^me, 2004 
u 02/2004-Cm’ll^S (NT) 

M).—In excerc^c^lhe^wers delegated 
led vide NotifkaE^^mlNo. 33/94- Cus(NT) 
994 by the Gov«tewpfrt of India , Ministiy 
pnilment of Reveeue, New Delhi imder 
eciion 152 of the Customs i -? 1962, i, 
[nndssionerofCiistoim& Excise, 

cclarc Ingur Village of Perundurai Taluk, 
of Erode, State of Tamihiadu. to be a 
ition under Section 9 of the Customs Act , 
limited purpose of setting of 100% 
i Unit, as approved by the Ministiy of 
i Industry, Dep^ntinait of Commerce, 
Processing Zone; Cheimai. 

[F.C. No. Vai/40/06/2004-Cus. Pol ] 

NAJIB SHAH, Commissioner 

21 ■pH,i2005 

01/2005-#«ng;^<T^JT^) 

cFT. 3IT, 2801,—1962 ^ m\ 
152 <S('''S (pi) % ■STcFftT HkCI «k4)R, ■(.I'JUrq 

^ 1 1994 % 

KPTt 

IP P’8. T!^gi*tK, STT^, 

didroR 

^ Ttm P5t Pfbp v^rNwf 

^ wfcT 100% p^ (t'3F.p.) 

1 "ct^'q ^ ^ p 

K ‘arfiiT^ ps Uf^ffwraf^ «T ti i i fv i vi fpwn 

qr m 4ig*rlR?rT 11 

"q. VIII/40/ 03/2005-'^ pq7 

p^, wf.HK, •strpqq 


Salem, the 21st March, 2005 
No. 1/2005-CUSTOMS (NT) 

S.O. 3801.—In excerdse of thepowei^ delegated 
to the undersigned vide Notification No. 33/94- Cus (NT) 
dated 1st Jufy, 1994 by the Government oiflndia. Ministry 
of Finance, D^artment of Revenue, New Delhi under 
Clause (a) of Section 152 of the Customs Act, 1962,1, S. 
Rajkumar, Commissioner of Customs &i Central Excise, 
Salem hereby declare Hubhathalai Village of Coonoor 
Taluk in the District of Nilgiris, State of Tamilnadu, to be 
a warehousing station under Section 9 of the Customs 
Act, 1%2 for the limited purpose of setting up of 100% 
Export-oriented Unit, as approved by the Ministry of 
Commerce and Industry , Department of Commerce, 
Madias Ejqiort Processing Zone, Chennai. 

[F. C. No. VIII/40/03/2005-Cus. Pol ] 
S. RAJKUMAR, Commissioner 
21 ■qr^, 2005 

ilfelT 02/2005-^ftPT ( p^ ^ ) 

'311. 311. 3802.—^ SlRlRm, 1962 qfl qP! 
152 (p) % OTffT ^ H4l<4q, 

Rinft, ^ ^ 1 ^ % 1p=n^ 1 1994 % wn 

33/94-^flHI (pq*^) 

Ttoff IP p?f. iwfPK, srrgjRi, ^ 

pp ptrp^ ir«T, 

pm pit #rt atfuRnm 

1962 mi 9^ wff? ioo%o Rm fu Y’i^ia p^^ 

% psq % 'irrsiTO % ikp Ptfi? 

■qnpT %TT pq pprm, ptF’pp ^wf, 

ppm Rmtq pfpmr ^ 1 1 

[pq. P. VIIV40/ 04/2005--pblT ^ 
pp. 

Salem, the 21st March, 2005 
No. 02/2005-CUStOMS (NT) 

S. O. 3802.—In excercise of the powers delegated 
to the undersigned vide Notification No. 33/94- Cus (NT) 
dated 1st July, 1994 by the (jovemmeitt of India, Ministry^ 
of Finance, Department of Revenue, New Delhi under 
Clause (a) of Section 152 of the Customs Act, 1962,1, S. 
Rajkumar, Commissioner of Customs & Cortial Excise, 
Salem hereby declare Pottaneri Village of Mettur Taluk, 
in the District of Salem, State of Tamilnadu, to be a 
wardmusing station under Seaion 9 of the Customs Act. 

1962 for the limited purpose of setting iq) of 100% Export- 
oriwtted UniE as approved by the Ministry of Commerce 
and Industry, Department of Commerce, Madras Export 
Processing Zone, Chennai. 

[F.C. No. VIII/40/04/2005-Cus. Pol] 

S RAJKUMAR, Commissioner 
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w ^ 22,2005/3n^ aOi ym 


29 2005 

03/2005-Ulm ) 

'^iT, 3803 ,—'^iNt 1962 ^ ^IRI 

152 C"^) % 3T?phr 'iRir 

f^mrr, R;<rcfl % i '^5^, 1994 % aif«rq^ '#ott 
33/94-’H1 mI ( 1^^) %,'3T^ >irHi<f\I^ 

^ TPTt^ ^ ^ '^, 1?^. THig^, 441^^, 

■?i^, jm, 

•51TWR^^T?n, ^5n^% ^hV^IMT^WH TIFT^Isft^ 

vHrt<R*4M 1962 ^ «iro 9 % 3npf?r 100 % 

(i^ft.-^.) % 71351 % ^ »TF03PR8| % 

^ •^tf^ "3^ iTWm, 

IwpT, ^T?n^ "aUCTr %?r, sro 11 
{7W. #, l3“VIIV40/05/2(K)5 

Salem, the 29th Match, 2005 
NO. 03/2005-CIISTOMS (NT) 

S.O. 3803.—In exceicise of the powers ddegated 
to the imdersigned vide Notificatton No, 33/94 - Ob. (NT) 
dated Isl July, 19941^ the Government of India, Mimstiy 
of Finance, Department of Revenue, Ifew Delhi under 
Clause (a) of Se^on 152 of tlw Customs Act, 1962,1, S. 
Rajkun^, Ownmissioiwr of Customs A Central Excise, 
Salem hereby declare Kilapalayam Village of 
Tiruchengode Ihluk, in the Distekt of NAMAKKAL, 
State of Thmilnadu, to be a warehousing station under 
Section 9 of the Customs Act, 1962 for the limited 
purpose of setting up erf 100% Export Oriented Unit, as 
approved by the Ministry of Commerce and Industry, 
Department of Commerce, Madras EjqxJrt Processing 
Zone, Cheimai. 

[F.C. No. VIII/40/05/2005-Cus. Pol.) 

S. RAJKUMAR, Commissioner 
( ?W41H4 3m«i<64 ) 

30 fWcTHT, 2005 

^FT. 3ff. 3804.—srPm srfuf^, 1961 (1961 ^ 
43) ^wio%'^F5(23’n)^3qt?R[ (vi) %^-q^ 
1w=n^^, 1962 % 2W % ^ 

^ THTtij 7 ^ ^ ^ aqFT^R 30^, WT33 **^^ftrf*P**> 

^ 2003-04 'RTt 2004-05 % f I 

Ti^7i^TT^^^#^iPT^4n7T5^a#rPm,l96l ^ 
^ 10 %'437r5 (237T) ^ (vi)%^''Tfe3 

1962 2 7r^% WS|^^'3i^'^44 

I 

[3Tfq^I5*TT 07/28m. ■g.STT.STT./^^/ 
3TT.3T. ( W. )/2005-06/1593 ] 

■qt. %, W 3mWT 

(OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME TAX) 

Udaipur, the 30th Septenfoer, 2^5 
S.O. 3804.—In excercise of the powers coitfened 
by sub-section (vi) of Clause (23 C) of Section 10 of the 


Income^ Afi4,l96l(0 of 1%1) read with rule 2CA of 
^ tea|M^49il2;die CM of 

IncoaM^tax, hi^ a^jproves “Pacific Education 

Society, said section for the 

assessmemyoaifipMQ^^ and 2004^^^ 

ProvIdbd^ftaft tiiBibc^e^ctmforms to and cbinplies 
with the pi oval drtl jtf i d h rec tidnfvi) of Clause (23C)of 
Sectfon la of^liiWili thirAO, 1961, read with rule 
2CA fee facaiMf tii Naftm, 1962 

pififiiiiitiiM cciT/UDR/nxxAv 

: 2005-06/1593] 

p. K. 

< Ii4M IIi 48I >h't ) 

^1^,4 3W^ 2005 

(aww) 

m ac MOS.— 

1962 %1*m 6 %< <w qfe 8 emia t firfw T, i96i 

jN) % 4t^d< i fe w i - 4-2004 
% 31-3-20CV wi) ^ 3t^ M'S! 

atff %aqiiN 3g?W^ ftwwt :— 

(i) #13^ 3n^ atgwnr 
tsntl T^Tifi 

(ii) 

WT ^ Wim t, ^- 

^qiq isn^ ^ 13 ;^ 

17fh^R%#l«ri81KMK\ 


^ ^ ^ 30^ 

3tfi?fh=q»T, 3961 <1^ ^ 35 ^ 

'41 ik(fq ^Wf TWf % I 

(iii) ^ #qapf % < ii) w:^ asim ^ tgr^ 

■qiiW:— 

(^) w 

tif Wt# ^ *3^^ 1W TFn 
■q'WRtf ^ 35 (1 )(ii) % snri^T 

^ -qra f I 


9f59NFT % I 

209/20C»m U 203/10/2005-aPfFt^fq.-IIl 

#[f^ fw, 4?qr 

(OBNRyifcaaiiaaj w direct taxes) 

ftew 2005 

WGOm TAX) 

S.O. is hereby notified for general 


Centre F<m<si#y4^ 4, Main Road, Royapuram, 
Chennai-6lmi&fi tt been approved by the Central 
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(lu) The or 


T the purpose of clause (ii) of sub-section 
3 5 of the Income Tax Act, 1961, read with 
come tax Rules, 1962 for the period from 
1-3-2007 under the category, ‘scientific 
ation’ existing solely for research subject 
g condition:— 

oved organization shall maintain separate 
for its research activities, 
i of the financial years for which this 
is being given, the approved organization 
shall submit a copy of its audited Income and 
Expendi^re account in rnspect of the research 
activities for which it has been approved under sub- 
1) of Section 35 of I.T. Act, 1961 to the 
ioner of Income-tax or Director of 1 ncome- 
nptions) having jurisdiction, on or before 
ate of filing of return in income. 

[lization shall also enclose with the Income 
mditure account referred to in paragraph 
!, a certificate from the auditor :— 
scifying the amount received by the 
anization for scientific research in respect 
which the donors are eligible to claim 
iuction under Section 35 (1) (ii). 
tifying that the expenditure incurred was 
scientific research. 

[Notification No. 209/2005/F. No. 203/10/2005-lTA-Il)] 
NIDHI SINGH, Under Secy. 
fqcnX 4 2005 

(3inra>T) 

S06.—^4 

43^1 ^SflrlT "f ‘SRI 3TFT^ 

% 6 % RIRT ■qfer 

5 (1) (ii) % 

d'Wi' ^ 

1- 4 - 2 OOI 2 ^ 31 -3-2005 W ^ 

7 88/2,^r5TF5T 

010 armlet: d 

, ^ ?Rff % aT#T 

(i) ai^4l[4n fiMO't3TR% 

I 

(ii) q4% 

' T?T t, 31dH)Rtd dMdH ar^^iPT 

df arm rid ^ ^ 

aTRT^ ^ dR7(T tTRt^ 

Idt> "fd 

1961 ^ «rRT 35 ^ WtRT ( 1) % aRFfcT 
tJPT ■fdRTT % I 

(iii) ^ (ii) d aiRT ^ ^ 

t5T H'0jy«6 ^ WcT R5t 4t ddH 


(‘^) P>1'h 4 SKI '^;jiiPict3 titrt 

<sti of^i ^ «<rc3<si fdr®tr 6*11 dt, 

? 1 RT 35 (1 )(ii) % ap^rdtr 

■'TTst 1 

(^) fd’Rd IRTTfijRT f^fRTT RRT dt % fdrqr'RR1 ^ 

208/2005m. d. 203/75/2004-a7Rmf^.-II] 
^ fd^, aRR 

New Delhi, the 4th October, 2005 
(INCOME TAX) 

S.O. 3806.—It is hereby notified for general 
information that the organization M/s. Central Indian 
Institute of Medical Sciences, 88/2, Bajaj Nagar, Nagpur- 
440010 has been approved by the Central Government 
for the purpose of clause (ii) of sub-section (1) of Section 
35 (rf the Income Tax Act, 1961, read with rule 6 of the 
Income tax Rules, 1962 for the period from 1-4-2002 to 
31-3-2005 under the category, ‘University College or other 
Institution’ only partly engaged in research activities 
(and not as a ‘scientific research association’ existing 
solely for research) subject to the following condition 

(i) The approved organization shall maintain separate 
accounts for its research activities. 

(ii) For each of the financial years for which this 
approval is being given, the approved organization 
shall submit a copy of its audited Income and 
Expenditure account in respect of the research 
activities for which it has been approved under sub¬ 
section (1) of Section 35 of I.T. Act, 1961 to the 
Commissioner of Income-tax/Director of Income- 
tax (Exemptions) having jurisdiction, on or before 
the due date of filing of return in income. 

(iii) The organization shall also enclose with the Income 
and E?q}enditure account referred to in (ii) above, a 
certificate from the auditor:— 

(a) specifying the amount received by the 
organization for scientific research in respect 
of which the donors are eligible to claim 
deduction under Section 35 (1) (ii). 

(b) certifying that the expenditure incurred was 
for scientific research. 

[Notification No. 208/2005/F. No. 203/75/2004-ITA-II] 
NIDHI SINGH, Under Secy. 
3ri4vi 

feft, 17 2005 . 

3IT, 3807.—■9Tt«H f^^Rui 2002 

(2003^ 15) ^^49^'3^«TRI (i) ^ 

y4lM l^d^SRI 2005 %'!J«FTf^^ 

^ TRtT 1999 (1999^42) % "3^ 

ni0<9 noihici ‘'1^ 

2002 % 

Jj4)'3ni4 '501-^51^ -Hdl^chR % 11 

[m -R. 6/2/2005-^] 

■qt. arte, 
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ORDER 

New Delhi, the 17th October, 2005 
S.O. 3807.— In exercise of the powers conferred 
by sub-section (1) of Section 49 of the Prevention of 
Money-laundering Act, 2002 (15 of 2003), the Central 
Government hereby appoints, with effect from the l*‘Day 
of July, 2005, the Assistant Legal Adviser holding office 
immediately before the said date under the Foreign 
Exchange Management Act, 1999 (42 of 1999), as the 
Assistant Legal Adviser for the purpose of the Prevention 
of Money-laundering Act, 2002. 

[F. No. 6/2/2005-ES] 
V.P.ARORA, Under Secy. 

eFT4 

(^Ifto Twnr) 

6 2005 

3808.—("W ^^3^^^) 

chufH ) ( 4M jhiff ^ ^ sfrRor) ^rfMfwr, 1970 ^ «im 

9 ^ 3 ('3T) -affr (3^) ?Rr 31^ ^ "srPt 

^ fci ^ 

frrarrit 204/1 ^ WT, ^ 

^ Tnfrtsr^ ^ 3!p^frT % arsRT-3^ WT "qt 

^ «fnT> ^ % 

"^q % I 

[ri, 'qr^9/33/2005-'aft#-I ] 

(Department of Economic Affairs) 

(BANKING DIVISION) 

New Delhi, the 6th October, 2005 
S.O. 3808.—In exercise of the powers conferred by 
sub-section 3(h) and (3-A) of Section 9 of the Banking 
comp ani es (Acquistion and Transfer of Undertakings) Act, 
1970 read with sub-clause (J) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government 
hereby nominates major (Retd.) Ved Prakash, resident 
of 204/1, Nd) Valey, Neb Sarai, New Delhi as part- 
time non-official director onthe Board of Central Bank 
of India for a period of three years from the date of 
notification or until his successor is nominated, 
whichever is earlier. 

[No. F-9/33/2005-BO-I] 
G. B. Singh, Under Secy. 

M 7 2005 

3809.—Wp ^ 

1961 (1961 ^47) ^ «IRt6 (2)% 

l3r>S (ii) % «IRI 6 (1) 

iSRT 31^ ?Ff^?rqf ^ -irPt ^ Mrofrir 

-fr WT^ WF ftHPvingfl ^ 

^ tTRpSr ^ ^ ^ 3T8?qT *-1^ 

3TK i fri<fr i <) % ■qif^ "qil ^ 'q^ INm 


^^pTT3?fr‘5P«R'Tk^ frm % Pl^n‘=n ♦i-sn 

Tf 3ivi45inrl4)%-m«hl(l ^ 11 

1. 3rto Tiw^. ■3iTq^, 

riFTPT, 

415, 

tfe, '5P1#T-560076 

2. 

3ii4slq‘MiT% 

“gTR «w4Hivi®r) 

69, ^ 

^5*^-400018 

3. "510 Ruvflq 

'ji'Kd 

■5*^-400065 

4. 

401 -402, 

7/90, fovi't) "^PR, 

'5fin5^-208002 

[ri.'qqT-7/i2/95--2Nl-i] 
frt^, 

New Ddhi, the 7th October, 2005 

5. 0.38(W.—^In exercise of the powers conferred by 
clause (e) of sob-section (1) of Section 6 read with clause 
(ii)ofsub-section 2 of Section 6 of the Deposit Insurance 
and Credit Guarantee Corporation Act, 1961 (47 of 1%1), 
tte Coitral Qovemmertf, in consultation wifli Reserve 
Bank of India, herdiy nominates the following p^^nsas 
part-time Non-offidal Director on the Board of D^sit 
Insurance and Credit Guarantee Corporation (DICGC) 
for a period of three years from the date of notification or 
unid their successiMr are nominated, whichever is eariier. 

1. Prof. Prakash G. v^te. Director, 

Indian Institute of Management, 

415,11MB Campus (Quarters, 

Banno'ghatta Road, 

Bangalore-560076 

2. Shri Nasser Munjee, 

Former MD and CEO I. D.F.C., 

69, Worli Sea Face, 

Chanq>agne House, 

Muinbai-400018 

3. Dr. Dilip Nachane, 

Sr. Professor, I.G.I.D.R,, 

General A. K. Vaidya Marg, 

Goregaon East, Mumbai-400065. 

4. Dr. Atual Agarwal, 

Chartered Accountant, 

401-402, Mansarover ^artments, 

7/90-D, Tilak Nagar, 

Karq)ur-208(X)2 

* [No. F-7/12/95-BO-I1 

G. B. Singh, Under Secy. 
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7 2005 

9 ^ 41) ^ «?RT 4 ^RT ^ 

T ^ 

W Wtwt 'snfwr^ 

T5FIRFT % 5 ^ 3T^ %. 

I?t% W ^ ^ ^ ^ 11 

[^. U 11/3/2004-'^-IV] 

fRANCE DIVISION) 
lii, the 7th October, 2005 

In exercise of the powers conferred 
surance Regulatoiy and Develq)ment 
[41 of 1999) the Central Government 
triGautamHari Singhania and Vijay 
: Members, Insurance Regulatory and 
ity (IRDA) fw a period of 5 years 
s whichever is earlier. 

[F. No. 11/3/2004-Ins-IV] 
G. C. CHATURVEDI, It. Secy. 


'SRFftMFT 
7 2005 

^ ^ TR t % 
ftvFfhsT wer ^ f 

TraH 5l4>m ^ 

1^ ^m\ hmwi mi \ 

*T (■R^rhnjf ^ % Tracf^r 

) 1972 (1972 'm 

f^PiiRr (1) % sppftr trtt viRW'mIi* ^ 

)t ^-#^7 

T) % 

‘ ) 1^1^-1965 % l^raiT-14 % 3Ttrfcr 
wtti 

[Ro 3Tirft^/fqgi|/^/219/2004] 
31R. 3TR. ift. ■qWHIW ■'jUtd 

LTMENT OF POSTS 

E POSTMASTER GENERAL 
£ILLY REGION) 

the 7th Octcrf>er, 2005 

whereas the Central Government is 
purposes of the dqiaitmental inquiry 
ihari Lai Meena, SPM (U/S) Nehru 
Dn. U.P., it is necessary to summon 
y document from Shri Raj Kumar 
lofBarautHO, 


Now, therefore, inoxercise of the powers conferred 
by the sub-section (1) of Section 4 of the Departmental 
Inquiries (Enforcement of Attendance of Witnesses and 
Production of Documents) Act, 1972 (18 of 1972), the 
Central Government here^ authorises Shri R.P. Singh, 
Assist Superintendent of Post Offices (South Sub¬ 
division), Meerut Division U.P. as the inquiring authority 
to exerdse ^ pt^rs specified in Section 5 of the said 
Act in relation to inquiry under Rule-14 of CCS (CCA) 
Rules-1965 against Shri Manohari lal Meena, SPM 
(U/S) Nehru Road Baraut, Meerut Dn. U.P. 

[No. RPB/Vig./Genl/219/2004] 
_ R.R.P. SINGH, Pos tmaster General 

^ 6 31^^ t, 2005 

3812.'—yifu4>t«i 

3cr?r: 3R, TT^ apfldlM 3nf*w>^ui ariufw?, 
1997 (l997^22)^qRT13%^'qfe(yqRT6^-3W^T 
(2) SRT Men 

TP^ atM'lt'ftq TnfiRRW % aj) 

('aiRiRqq 1P?R) a(T^ 3T«P!tT^ if 

(fq#Taqik3IiflwPl«sb 

1998 % 3T?pf?T ■q«tT 4qiq<U | 

^ sffr imRRRr yif^ppif ujt tiuFt 

feqr UficTT ^ I 

[^. R. ^-20018/4/2005-ri) ^ t (\ 
®TR. %. tt3<W ■?tf^ 

MINISTRY OF ENVIRONMENT AND FORESTS 

New Delhi, the 6th October, 2005 
S. O. 3812.^—Whereas it has become necessary to 

authorize one of the Numbers of the National Environment 
Appellate Authority to discharge the functions of the 
Chairperson; 

Now, therefore, in exercise of the powers conferred 
by sub-section (2) of Section 6 read with Section 13 of the 
National Environment Appellate Authority Act, 1997 (22 
of 1997), the Central Government hereby authorises Shri 
Sudhir Mitah Member (Additional Charge) of the 
Natioiial Envirtmment Appellate Authority to exercise the 
financial and adimnistrative powers of the Chairp^son, 
National Environment Appellate Authority, as provided 
un^der the National Environment Appellate Authority 
(Financial and Administrative Powers) Rules, 1998 in the 
absence of the Chairperson or Vice-Qiairperson. 

[F. No. 2-20018/4/2005-CPA] 
__ R.K. VAISH, Jt. Secy. 

17 RldHt, 2005 

sn'. 3813,—a«tT 
( ®*(Nk tPIT STTjf^ "qq fq^RO} qq 

%fiT^U) 3lfuRm2003”U5f qRT25 
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; =sfSf^22f 2005/gntyH30> 1927 


rn**ifaRd^ _ ] -i- 

wft%.^aBfcT*T3^^^n4«b}fl4f^ ^ H. > 

1%'3qRT ^ «iro 4 % ^Nf ^ 

#t I _^ 


f?SF^ ■’SrM oif^'inRl 


1 2 _ ^ _ 

1. 3qRriw wk 3Rrft?j 

3T*rFT, 

SRTfeir 

fn^-560 094 

WT, 

^fneJJ-560 094 

3. 3T. 1^. war ^ 

3 

cril<!t> 'iWob 

10003 

4. 1^?^ wn=n^ 3T5?rft^ %j?E, 

f4b'51’fl:iW-695 022 

5. 

RiW'^^W-695 547 

6 . 

-sn. 17, 

T^qt^ ffe, f^MPT^ 
i|fn^-560 017 

7. 3ip?Tftaj wftq %^, 

»l«liqi^ fq^K 

^gHqa4 r <; -380 015 

8. <m 3p?i^ 

?|t?fte^^'qt.-524 124, 

^CTi< f^dl, 

^TRITt^ 

9. XT^ 

fqMFT, 
mXcT XT13>R, : 
qi^TTPR, 
i<;< iqr <; -500 037 

10. 'ItfipF yqVmrKrfl, ^ 

iqvi^j^l, 

v5j^^N P ; -380 009 


P\m<h 




tqqqqj 




11. 313*?^ w 'swR ^ xn. w: 
aiT^xr^'^n^, 

1 ?FRT, >fHl 
T^ #1^-560 058 

12. ■’w ^ xn. w. 
4 m X?. 66, 

^m^-S73 201 

13. XP^15^.T5?T.^. XKIX1Mt, 

♦i“4c<~517 112, 

-STTOII^ 

14. ■3tR ^ 3F!rft^ 4M4fn 
sRiftejI^WFT, qTX?r xR*Bix, 

4l^qW -793 103, 

15. xpqn xraw 3f3XT^ xtx«»ft, xf^iX?ix 

203 

?nx*F5, 
hhIRi^'w ■’nx 
R14>*«MI<;-500 009 

16. ^ «6%4iX W*#RT 1X1^. ^.snx.'^. 






^PTqqr 

(^^5, 

(qiXqXTX^qf>T^='^WI^X 

^^lq2X-72, 


T^.T^.:^. w-ioo 071 
(^g^^ %'9lXT) 


17. qnxftq^xT^ xtx*jb, 

Piqq«t» 

3 4i<r(i<;{XT Xfe, %^.XT. 135, 




' Os ■ 

18. 'sn^f^ ^5X XT^ 
40'^,4WTO 
^FrNj^, ■^’1^-560 070 

19. 

3TI^.3TI^.3m.1?^. %**1XT, 
•^.^.XT. 135, XT. . 4 
^l5XJ^-248 001 

20. in^fXR? XT^XpT 

xrt T^ ^ 3TFX 3n^ 

■#^-342 003 

21. 

3TI^.3TT^.^. %*qxr, 

TaX*l3X-721 302 

22. ■5l^f^'3^ ^'*^> ^ 

^.^.XT. 430, 

T?Tcf)X*nx "^.^it., 
srqxi^Rrt ^■s, 
q!n3X-440 010_. 
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1 2 

3 

23. 

15 

% 461, 

'■^f^), ■g«?^400 052 

DEP 

Bangaloi 
S. 0. 3813.- 
by Section 25 of 
Pltxlucts (Prohibit 
of Trade and C( 
Distribution) Act, 
Department of S] 
indicated in Colun 
be con^etent to a< 

^ % l^^fTarr 1 

["W. ri. 1/5/10/2005-1V] 
■3T. 

kRTMENT OF SPACE 

e, the I7th September, 2005 
-In ^erdse of the powers conferred 
“The Cigarettes and other Tobacco 
ion of Advertisement and Regulation 
mmerce. Production, Supply and 
2003”, the Central Government in the 
)ace hereby authorizes the officers 
n 3 of the Table given below who shall 
t under Section 4 of the said Act:— 


' Authorised Person 

1. Departme 
In^an Sp 
Oiganisati 
Divison, i 
NewB^ 
Bangalon 

2. ANTRIX 
Antariksh 
New BEL 
Bangalon 

3. DOS Brar 
ISROOffi 
3rd Floor, 
Prithiviraj 
New Delh 

4. Vikram Si 
ISRO Post 
Thiruvana 

5. Liquid Prc 
Valiamala 
Thiruvana 

6. ISRO Sate 
P.B. No. 1 
Vimanapu 
Bangalore- 

7. Space App 
Ambawadi 
Jodtq)ur T< 
Ahmedaba 

B. Satish Dha 
Center, SH 
Sriharikota 
Nellore Dii 

9. National R 
Departmen 
Govemmei 
Hyderabad 

nt of Space/ Director (P&B) 

ice Research 
on/Qvil Engineering 
^tariksh Bhavan, 

Road, 

-560 094 

Corporation, Execirtive Director 

Bhavan, 

Road, 

-560 094 

ch Secretariat/ Officer on Special 

Duty 

Loknayak Bhavan, 

Lane, 

-110003 

rabhai Space Centre, Controller 

iithapuram-695 022 

pulsion System Centre, Controller 

P.O. 

ithapuram-695 547 

llite Centre, Controller 

7, Airport Road, 
u Post, 

560017 

lications Centre, Controller 

Vistar PO, 

kra, 

1-380 015 

van Space Controller 

4R, 

Range PO-524 124, 
itrict, Andhra Prade^. 

;mote Sensing Agency, Controller 

t of Space, 

it of India, Balanagar, 

500037. 




Mo. QfiRce _ Authorised Perso n 

10. Physical Research Laborabuy, Controller 
Navrangpura, 

Ahmedabad-380 009. 


11. ISRO Telemetry, Tracking 
and Command Network, 

1 Cross, 

Peenya Industrial Estate, 
Bangalore-560 058. 

12. Mastff Control Facility, 

PB No. 66, Salagame Road, 
Hassan-573 201 

13. National MST Radar Facility, 
Gadanki, 

Pa^aMandal-517 112 , 
Chittoor District, 

Andhra Pradesh. 

14. North Eastern Space 
Applications Centre, 

Dq)tt. of Space, Govt, of India, 
UMIAM-793 103, 

Me^alaya. 

15. Advanced Data Processing 
Research Institute, 

203 Akbar Road, Tarbund, 
Manovikas Nagar PO, 
Secunderabad-500 009. 

16 . Semi-ConducterCon^lex 
Limited, 

(A Govt, of India Enterprises), 
Sector-72, 

S.A.S. Nagar-160 071 
(Near Chandigarh), 

Punjab. 


HeadP&GA 


HeadP&GA 


Director 


Director 


Registrar 


Head,HRD 


17. Indian Institute of Remote Sensing, 
4, Kalidas Road, 

PBNo. 135, 

Dehra Dun-248 001 

18. Regional Remote Sensing 
Service Centre, 

40th Main, 

Eshwarnagar, 

Banashankari, 

Bangalore-560 070. 

19. Regional Remote Sensing 
Service Centre, 

HRS Campus, 

P.B. No.135, 

No. 4 Kalidas Road, 

Dehradun-248 001 

20. Regional Remote Sensing 
Service Centre, 

CAZRJ Campus, 

Jodhpur-342 003. 

21. Regional Remote Sensing 
Service Centre, 

ITT Cantus, 

Kharaa)ur-721 302 


Dean 


Head 


Head 


Head 


Head 
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SI. No. 


Office 


Authorised Person 


Head 


Adnui; Officer 


22. Regional Remote Sensing 
Service Centre, 

P.B. No. 430, 

Shankamagar P.O., 

Amaravati Road, 

Nagpur-440 010 

23. ISRO Liaison Cell, 

Antari^ Bhavan, 

Plot No. 461, 

15th Road, 

Khar (West), 

Muihbai400 052. __ 

This Notification shall come into effect ftom the date of 
issue. 

(P. n&. 1/5/10/2005-IVl 
Dr. R.G. NADADUR, it; SeCy 


( <m^4dl ) 

2d0§ 

'^.31T.3814.—1987^1^1^ 
7 % (1) % ■cfe (33r) % 

31^ 


if. 



(1) 

(2) 

(3) 

(4) 

1. 

11768 : 1986 

1 PHflWR, 

30 



2005 

2005 

2. 

783 : 1985 

2 

30 



2005 

2005 

3. 

11769(Mfn 1) : 

1 



1987 

2005 

2005 

4. 

12078 : 1987 

1 

30fim^ 



2005 

2005 

5. 

11451 : 1986 

1 fyd«R, 

30 



2005 

2005 

6. 

11770(Partl) t 

1 RlflHt, 

30 


1987 

2005 

2005 



J>\ '^RyjririT ^ — •> 

9 ^nir 1e?5^'-1l0002j 


Tfingt, n«ii 11 

[tM : 

■^. 1Bf5* (RlR^ 54\Pi<ttl) 

MINISTRY OF CONSUMER AFFAIRS, FOOD 
- AND PUBLIC DISTRIBUTION 

(Departifietit of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

Delhi, the 7th Oaober, 2005 

S. O. 3S14.--In pufsmmce of clauseXb) of sub¬ 
rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 

_ 1 . _ 



are given itl the Schedule hereto annexed have been 
issued: 

SCHEDULE 


SI. No. and year of 
No. the Indian 
Standards 

No. and year 
oftho 

amendment 

Date from 
which the 
amendment 
shall have 



effect 

(1) A ' (2) 

<3) 

(4) 

1. im«!l986 

1 S^t^ber, 
2005 

30 Sgitember, 
2005 

2. 783 : 1985 

2 Sqitember, 
2005 

30 S^tenaber, 
2005 

3 . 11769 (Parti); 

1987 

1 Sqitember, 
2005 

30 Sqitember, 
2005 

4. 12078: 1987 

19^ 

1 Sqitember, 
2005 

30 Septenotoer, 
2005 

5. 11451:1986 

1 Sc|7tember, 
2005 

30Sq)tember, 

2005 

6. 11770 (Parti): 

1987 

1 Sqitember, 
2005 

30 September, 
2005 


. Copy of this Standard is available for sale with 

the Bureau of Indian Standards, Manak Bhavan 
9 Bahadur Shah Zafar Marg, New Delhi-n0002 and 
Regional Offices ; New Delhi, Kplkata, Chan^^J^^’ 
Chennai, Mumbai and also Branch Offices: Ato^bad, 
Bangalore, Bhopal, Bhubaneshwar, Coimbatore, 

Guwahati, Hyderabad, Jaipur, Kaiqiur, Nagpur, Patna, 
Pune, Thiruvananth^uram. 

(Ref : CED/Gazellc) 
J. C. ARORA, Director & Hwd (Civil Engg.) 


3016GWI^2 
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^ -^fit oifqflfiqn ^ t 

[m ■^T. "S^T^-21 ( 299)72002 ] 
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New Delhi, the 4th October, 2005 

S.0.3815._^Whereas the Central Govemmait, after considering the rq)ort submitted to it by the prescribed 

authority, is satisfied that the model d*cribed in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the smd Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of self, indicating 
Automatic Filling Machine of ‘ ‘PRISM-Ol ’’scries and with l»and name “PRISM-01” (hereinafter rcfored to as the said 
model), manufactured by M/s. Prism Instruments & Controls, Kalpatru, Survey No. 32, Behmd Vidyapeeth, Ambegaon 
(B), Pune-411046 and whidi is assigned the ai^nrovai maiK iND/09/2004/311; 

The said model is an automatic filling machine with a maximum capacity of 5 kg. It is used for filling dm free 
flowing products like Isabagot Powder, Coriandof Powd^, Glucose, Sugm-, Spices, Tea etc. on wei^ basis. Tiie 
instrument operates on 230 Volts and 50 Heity alternate airrent power supply. 

in addition to sealing the stan^Jing plate, sealing shall also be done to prcvwit the opening of the madiine 
for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with edacity in the range of lOg. to 100kg manufactured 
by the same manufacturer in accordance with the same principle, design, accuracy and with the same materials with 
which, the said approved model has been manufactured. 

, IF- No. WM-21(299)/2002] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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T ^T'S'^ a?l^fcl ^) W ■alk^'RFRi 1976 (1976 ^ 60) <Tg|T '^ 3^1 WT 

1WT, 1987%-3^t^f%a^^t alkW^'^W1I^tt%WTRnT3Rtn-3F^ 

rr 3?hc ^ Tt’it; 

%R^‘?n3jR; <s<ro W36 (7) (8) gRI g?t1 ^ H ’ rV i "pr 

3IT5^ 218(1, 3?|^ MI5?! ffe, ^1^)^-390020, ^JpRRT ?RT f¥% 

fifReb |y^<i I^I^T “■5TR#1^6000''3f)T*j^W“^13[^- 

^ ^/11/2005/797 ^ Wt, WTO ^ ^ 11 





^ mEi5;a t-t-i L-necfcRi iwfe 


%■ ^w-^i xim <*<^1 f ^ 8H«!b1 '»FRT'R5T?fT t 3fh[TF^lfw %-%c^ 

r^’ TlRqfaci WT11 ^ ^ ^', ^ ^Fm -qt^ 

T^ rV<I kJ«»i ^liR HMlrd< fR4B^ct;sR f I ^irf tst^t ^tr-i 1 7 ^ 

■HIhM ;_ 

^ *^ci - 6000, 
i 0.3 

^^- 2000^ 

[^ - 230^, 501?^ 

TOT ^TNT - 20®1^. 65'^. 

TT-5'^95%^- ^1^H 

^ ^ ^ ^ % 3T^, ^ :r#T ^ % f^ ^ ^ , 

[m U W^T^-21 ( 23 )/2004 ] 

■^. xr. 1¥^-sTm fror 
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New Delhi, 1hc» 4lh October, 2005 

S.0.3816.-Whereas the Caitiat Govemmoit, after consutoing the re^ ^mtoedto ithy the|« «(^ 
authority is satisfied that the model described in the said report (see the figure given below) is m 
pSm ofTstandards of Weights mid Measures Act. 1976 (60 of 1976) and the Standards o^W^hteairf 
Measures (Approval of Models) Rules, 1987 and the s^d modd is likely to mamtam its accuracy over periods 
sustained use and to render accurate service imder varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) 
the Central Govenunem hereby issues and publishes the certificate of approval f 

electronic preset (meters for liquids-olher than water) with of trade name “Danload 6000 and of smra DL-6^ 
with digiJ indication, manufactured by M/s. Danid Measurement and Control (India) 

Tower, Old Padia Road, Vadodia-390Q20, Gujarat and which is assigned the ^roval mark IND/1 1/05/797, 



The said model is an electronic measuring system used along with liquid flow meters an d oto devices us^ 
in liquid batch delivery system for the liquids like refined hydro carbon products from loading ferndnal storage ta^ 
to mobile tanks such as tanker trucks, rail tank and tanH hWS- It receive and count die electromc pulses ftumAe 
pulse source of the flow meter and convert them into volume using the k-factor set in it. It can momtor ^d ^^ol 
operation of up to four flow meters, iqi to four control valves, delivery iqi to four products and up I® six a^^e 
iiiiectors and additive meter simultaneously. The test was conduct^ asper the general norms laid down m the OIML 
R 117- “Meters for liquids—other than water”. The technical details as follows : 


Model No. - DL-6000 

Accuracy Class -0.3 

Minimum measured quantity - 2000 litre 


Environmental Class - C 

Type of Indication-LED 

Power Siq^ly - 230 V, 50 Hz 

Operating tanperahire limit-20°C to 65°C 

Humadity limit - 5 to 95% non-condensing. 

In addition to sealing the stamping plate, sealing shall also be done to 


prevent from r^wiing of the madiine 


for fraudulent practices. 


[F.No. WM-21(23)/2004] 
P. A. KRISHNAMOORTHY, Diredorof Legal Metrology 
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whn3PnRT.iin*kWPA'iftft^^>^^ m, <s<«Htsw 

iTJ^ ^ ^-3^355 ^ 



4it<l (< 

i^ %'3^'*ff5^%3T; 

■3^ ^ 

500 m ^ 50 ■f^.'m. <T^ 


) T^«+) <^w<i<'»T#Tt -}0 ^.tjt. f | 

3rfkPm ^ « 36 ^ (12) OT TO ^ ^ ,piw 5^ ,,5 

■ "^ «Tmwr ^R?n TiiM f I ^ 

[^. ^^Xr»T-2l( 146)/2005] 
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New Delhi, the, 4th October, 2005 

S,0. 3817.—Whereas the Central Government, after considetiiig the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said rqiort (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and . 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; ■ 

Now, therefore, in exercise of the powers conferred by Subjections (7) and (8) of Section 36 of the smd Act, 
tlie Central Government hereby issues and publiriies the c^tificate of ^iproval of the Model of counter machine with 
brand name ‘ ‘TAJ’ ’ (hereinafter referred to as the said Model), manufactured by M/s. Taj Scale Industries, Opp. Gunj 
Bazar, Near Station Road, Tal, Vadnagar, Distt. Mehsana, (N.G.), Vadnagar-384355, and which is assigned the ^roval 
mark IND/09/2005/486; - 

The said Model (figure given) is a counter machine. Its maximum c^adty is 10 kg. 



Further, in exercise of the powers conferred by Sub^section (12) of Section 36 of the said Act, the Central 
Government hereby declares that diis certificate of approval of die said Model shall also cover die weighing 
instrument (Counter Machines) of siniilar make and perftnmance of same series with maximum c^rndties covering from 
500g up to 50kg, manufactured by the same manufacturer in accordance with die same princ^le, design and with the 
same ma terials with which, the said ^iproved Model has been manufactured. 

[F No. WM-21(146)/2005J 
P. A. KRISHNAMOCtttTHY, Director of Legal Metrology 
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(♦nscif ^ 


^818.-—^ 'w 11% 

’fer i976 ( 1976 ^ 60 ) 

l) f^PR, 1987 % % aftr W^TRT ^niI<RT% ci'imK ^ 3T?rf^? 'it '35RT HT5<r1 


=r)KHi>^fi’i, 9-142, -aR^, 3^1 % 416-418, 3T^ t2, %.'3ft. 

t (W^«A'w wwt) 311^^:^/11/2003/254 M^ l Pv i d 

^tl 



W W [ 1^^ ^ 1^ 3JW ^ 32*’^ 43.9“ A. ^^ ^ ^ ^ 1^ ^ ^^ 

[^. R . 1^-21 ( 100 )/ 2002 ] 

uf. f lari^ 'm 1w? 
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New Delhi, the 4th October, 2005 

S.O. 3818.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) Is in cMiforauty with the 
provisioiis of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy ovw pmods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, tire 
Central Government hereby publishes the certificate of approval of the model of Clinical Thermometer with digital 
indication of series ‘MT’ flexible tip type (herein referred to as the smd model), and with brand name ‘HCME HEALTH’ 
manufactured by M/S. Micro Life Corporation, 9442, Bemeck, Switzerland and marked in India by M/s Morepen 
Laboratories Ltd. 416-418, Antriksh Bhawan, 22. K.G. Marg, New Delhi and whidi is assigned the approval mark 
IND/11/2003/254; 



The said model is a flexible tip type Qinical thennometer with digital indicaUcm of range 32‘’C to 43.9“C with 
digital indication of LCD (liquid crystal display) type and the smallest interval is 0.1®C. Jt operates on 1.5 V button cell 
battery. 

[F. No. WM-21( 100)/20021 
P. A. KRISHNAMOORTHY, Director of L^ Metrology 


30ieGW36-3 
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3819.—^nftfinlO gki 9^ 

■’ITS?! (iM TI^ an^jfir ^) W ■’^TT ■’TPRI» 1976 (1976 60) W W ^ 

■f^R’T, 1987 % W ’’RW ’’^>1 % f% ^TTRTR IhJPT ’sjfl 3^1^ "sf ^ '3«RT'*Tfe?! 


3ir. 

(♦iT'Scii’ ^ 


3m;, 

9442, 

■^fitwl Sl« 
HTs<rl ^fRfT 




\, ^ qro 36 ■^■3’T-«IRr (7) fflil M«;y ^ y^tn «*><^ HI? ' *) 

?T^, fq^rffrcT 3^k 4'H'4J H)i»lH 6^4)V(1'JI % 416-418, 3f!rft^ »!eH, 22, -RPi, 

-^if^«wf’fte?%'»!rs?T^,t(f^ 

^irt) 3|i^ 3TT^ 1^^/11/2003/255 phHMIHlt, 3 T ^H)<^H 9HI» I H^ !.f* l (^ l fl 11 



4^5*1 %?nK 


'SI4iO 3i(i<id 0.1® 1.5 'tzd ^*^1 i| I 

[m ^.S^1^-21( 100)72002 3- 
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New Delhi, the, 4tii October, 2005 

S.0.3819.—^Whereas tiie Central Goyemmait, after considering tiie rq)ojt'Submitted to it by the prescribed 
authority, is satisfied that die Model described in die said report (see die figure given below) is in conformity with die 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weighdr and 
Measures (>^roval of Models) Rules, 1987 and die said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, die Central 
Government he^ pubUs^es die certificate of approval of die Model of Clinical Thermometer widi digital indication 
of series ‘MT’ non-flerible tip type d^erein referred to as the said Model), and widi brand name ‘HOME HEALTH’ 
manufactured by M/s. Micro Life Corporation, 9442, Bcmeck, Switzerland and marketed in India by M/s Morepen 
Laboratories Ltd, 416418, Antriksh Bhawan, 22, K.G, Marg, New Delhi and which is assigned the approval mark 
IND/U/2003/255; 



' The said Model is anon-flexibie tip type clinical thennometer widi digital indic^on of range ^‘C to 43.9®C 
with indication of LCD (liquid crystal di^lay) Qpe and the smallest interval is 0.1°C. It cqiermea^k 1.5VburiDn 
cellbattery. 


[F. No. WM-21(100)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3?T. 3i i20.— 

^3?^ ^■) W sfR -qro 1976 (1976 ^ 60) ?r«TT‘STR 3^|i: tRHR "HTW 

(•jfre#^aT 3 %rT: i987%'3r<mt|f%37^t3^kww^^wnt%?RmK5f%T^3T^-^‘ ^^# 5 ^ 

^:, W4»l<, W3qf%|fsm^«[Rr36‘^'3Tl-qRr(7) 

9442, m ftWcT TO ^ 416-418, 3TcT% 22,%.^.wf, 

(f^^5^‘^RfS^'^T’Wt) arr^ ^/09/2003/256 lFT5^f?RT “W t, a r yfr^^l 9 ' '*[f?M 



■ 3 ^ ; >2®% 41.1^ 3RiK^ «FTWteT 

«mWfei t T «nRiw 0.1® 411 ^ 1.5 ^^ 

[^. ■5«5^TJ?T-2l(l00)/2002] 

’ R. pT^TT'-Sfi', f^lfw-RTT f^TsirPT 
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New Delhi, the. 4th October, 2005 

S,0.3820,_whereas the Central Government, after considering the report submitted to it by tlmprescribed 

authority, is ktisfiM that the Model described in the said report (see the figme given bdow) is in confo^ the 

provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Modd is likely to maintain its accuracy over penods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powas cotifcired by sub-sectwn (7) of Section 36 of tte Ac^ die Centrd 
Government hereby publishes the certificate of approval of Model of Clinical Thermometer with digital mdicato of 
series • IR’ (herein referred to as the said Model), and with brand name ‘HOME HEALTH’ manufactured by M/s. 

Life Coipoiation, 9442, Bemeck, Switzerland and maiketed in India by M/s Morepen Laboiatones Ltd, 416-418, Aidiikdi 
Bhawan, 22, K.G. Marg, New Delhi and which is assigned the ^roval maik lND/11/2003/256; 



The said Model is a clinical thennometer (ear thensioiiieieri whh digita] indicdiGfi of range 32®C to 43.yC with 
digital indicadon of LCD (liquid ciystal display) type and the smallest interval is 0.1“C. It qpGates on 1.5 V button cell 
battery. 


[F. No. WM-21(100)/2002J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 4th October, 2005 

S.O. 3821._^Whereas tiie Central GovCTunent, after cc m side rio g the report submitted to it by the prescribed 

authority is satisBed that the Model desoibed in the said report (see the figure given below) is in ermformity with the 

provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Awnoyal of Models) Rules, 1987 and the said model is likely to maintain its accuracy over penods of 
sustained use and to render accurate service under varied conditions; 

Now, thovfore, in exercise of die powCTS conferred by sub-sections (7) and (8) of Section 36 of the s^ Act, 
the Central Government herd)y issues and publishes the certificate of ^prm«il of the Model of the self-u^cating, 
non-automatic (Wd^ bridge witii motti load ceU type) wei^ung insirumem with digital indication of “EWT’ scries of 
medium accuracy (Accuracy cl ass ni) and with brand name “ASEC” 0ierdtiafler reteied to as die model), manufacture 
by,M/s. Asian Scales and Engineering Corporation, 27, Nithyanand Mukeijee Road, Howrah-711 101 and which is 
assigned the ^rovd mark IND/09/2003/295; 



The said Model (see the figure given) is a Wei^ bridge with multi load type load cell weighiiig instrument 
with maximum capacity of 30 tonnes and mininmm capadty of 100 kg. The verification sede intend (e) is 5 kg. It tes 
a tare device witii a 100 per cent subtractive retained tare effed. The Li^t Emitting Diode display indicates the wd^ung 
result. Tlie instrument operates on 230 volts and 50-Hertz alternate current power sipply. 

Sealing: In addition to sealing the stamping plate, the sealing is also done to prevent the (pening of the 
machine to avoid fraudulent practices. 

Further, in exercise of the powers confored by sub-section (12) of Sedion 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the other weighing 
instruments of same accuracy class and of same make with maximum capacity above 5 tonne and ip to 50 tonne and 
with number of verification scale intdval (n) in the range of 500 to 10,000 for ‘c’ value of 5 kg or more mid with ‘e’ 
value of 1 ^ 10‘‘, 2^ 10*', or 5^ 10*^, k beit^ the positive or negative whole number or equal to zmo manufactured by the 
same manufacturer with the sarnc principles, design and with the same materials wth which, the ^proved said model 
has manufactured. 

IF. No. WM-21(63)/20001 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 4th October, 2005 

S.O. 3822._^Whereas the Central Government, after considering the report submitted to it by the presOTbed 

authority is satisfied that the model described in the said rqwrt (sec the figure given below) is in crnifufm^ with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Staadwds of We^ts and 
Measures (Approval of Models) Rules, 1987 and the said modd is likdy to maintain its accuracy over periods of 
sustained use and to render accurate service under varied, conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) of Section 36 of the ^d Act, the 
Central Government herd)y issues and publishes the certificate of ^proval of the Model of the self-indicating, non¬ 
automatic (conversion kit for platform type) weighing instrument with dighal indication of “EWT senes of me(him 

accuracy (Accuracy class-lII) and with brand name “ASEC” (hereinafter referred to as tiie model), m^actored by 
M/s. Asian Scales and Engmeeiing Coiporatioii, 27, Nithyanand Muk^ee Road, Howrah-711101 and which is assigned 
the ^^woval maik IND/09/2003/296; 



The sdd Model (see tite fipire given) is a (edinreniem lot for Platform) strain gauge load cell based wei^iing 
InstnimeBt wifomanmiim 500kg Jmd miiilmiim interval (e) is IWg. 

It has a tme device wifo« lOOper cart subtsaOWc ^cct. The Enuttmg Diode di^lay indicates the 

weighing i^t The instrument operates on 230 volts and 50-Hcrtz ahernate current power siqiply; 

Sealing: In addition to scaling the stamping plate, the sealing is also done to prevent the opening of the 
machine to 8vofo fianduleot piactiees. 

Further, in. exercise of the powers confetred by sub^cctioii (12) of Section 36 of the said Act, the Cen^l 
Govamnent ha^y dedarea that tins certificate of approval of the model diall also cover the other waghi^ 

iiBtimaoalirfimiieaaatta^dbBS mid irfsanm inakeudfomaxiiimm capacity *ovc 50 k^ 1000 kg and with 

imiifom of verification scate imerval (lO fothc range of 500 to 10,000 for‘e’vahm of 5g or 

1 xKP 2xl<P or kbeing die positive or negative whole number or equal to zero, manufactured by the same 

mamifoctofff'irifolte priw^ dcrign and wifo the same materiris^^^ 

maniifac tmed. 

IF. No. WM-21^3)/2000J 
P. A. KRISHNAMOORTHY, Directar of Metrology 


3016GI/05~4 
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Delhi, tile 4^1 October, 2005 

S.O. 3823.—^Whereas tile Central Government, considering the report submitted to Hby the prescribed 

authority, is satisfied that the modd described in die said report (see the figure ^en below) is in confonnity widi die 
piovisitHis of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter ref^ed to as the said 
Act) and the Standards of Weights and Measures (.^[^noval of Models) Rules, 1987 and die said model is lik^ to 
tnatnfain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefinre, in exercise of the powers oMiferredby sub-sections (7) and (8) of Section 36 of die said Act, 
the Central Govomnent hereby issues and publishes the certificate of approval of the model of non-automatic wei^ung 
instrument (table tc^ type) wi^ “SFT’ series bekmghig to medium accuracy (accuracy class-m) and widi Inand name 
“PROMPT’ herein referred to as the said model), manufactured by M/s. Orbfbon &Uerprises, E-120, G.I.D.C., 
Electronics Zone, Sector-26, Kolavada Road, B/h Tata Telecom, Gandhinagar, Giqsat sad winch is asrigned the approval 
maxkIND/D9/2005/53; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (table top type) 
working on die piinc^le of load cell with (figital tndteadon of maxirmun capacity of 30 kg, unUinmui ctpacity lOOg and 
belonging to medium accuracy class (accuracy class-III). The value of verification scale mterval (e) is 5g The di^lay 
unit of Light Emitting Diode (LED) type. The inrtnunent operates on 230 Volts and 50 Hortz alteniative current powo' 
supply. 

In addition to sealing the stanping plate, sealing shall also be done to prevent the ppening of die machine for 
frauduloit imujdces. 

Further, in exercise of die powers conferred by sub-secdon (12) of Section 36'of die said Act, the Central 
Government hereby declares that this cerUficate of pproval of the said model shall also cover the weighing 
instrument of similar make, accuracy and performance of smne series widi maximUih opacity pfo 50 kg and with 
nurnber of verification scale mterval (n) in the range of 100 to 10,000 for *e’ valiie of 100 ing to 2g and with the munl^^S' 
of vea^calion scale mterval (n) in the range (^500 m 10,000 fm V v^e of ^ (nmore and vddr^e. vahtepf 
2 xi(p, or 5xl(P, kbeing a positive (ur negative vholc miinber or equal to zero manufacturedby the same mamxfiichirsf 
in accordance widi die same piincple, design and with the same materia with which, the said pprov^ model hai 
been manufactured. 

[F. No. WM-2i(70V20031 
P. A. KRISHNAMOORTHY, Director of L^al Metrology 
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7yig3Cli)]WaRTtro : 2005/gnftgR 30,1927 

New Delhi, Ae 4th October, 2005 

S.O. 3824.-:-Wha:eas the Centra Government, after considering die rq>OFt submitted to it by the prescsibed 
authority, is satisfied that the model described in die said rqioit (see the figme given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as die said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1S>S7 and die said model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under vmied concdtions; ,v. 

Now, thoefore, in exerdse of the powers conferred by sub-secdons (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and pidiliriies the certifiGate of approval of nmi^automatic wei^ting uMniment 
(Platform type) widi digital i^caticm of “SPH” series of hi|b accuracy (Accuracy Class-ll) and with brand name 
“PROMPT’ (her einaf ter referred to as die said model), manufactured by M/s. Qtbitron Enterprises, E-120, G.LD.C., 
Electronics Zone, Sector-26, Kolavada Road, B/h Tata Telecom, Gandhinagar, Giyaiat and whrch is assigned the approval 
inaikIND/09/2005/54; 



The said Model is a strain gau^ type load cell principle based non-automatic wei^iing instnmient (Platform 
type) of high accuracy (Accuracy dass^) widi a maxi mum capacity of SSd kg. and nmranmt a^acity of 2.5 kg. The 
verification scale interval (e) is 50g. Ithas a tare device with a 100 percoit subtracth^ letamed tsve efiect The Li^ 
Rm i t tin g Diode (LED) display indicates die wei^ng result The instnmient operates on 230V and 50Hz alternative 
cuTTOTt power supply. 

in addition to sealh^ the stanqni^ plate, sealing shall also be ckme to prevent die openings of die machine 
for fiaudulent practices. 

Furdier, in mtercise of die powers conferred by sub-sedi^ (12) of Section 36 ^ said Act, the Central 

Government h^by declares that this certificate of approval of die said model also cover die wei^iing 
mstniment of similar make, accuracy and perfonnance of same series with maximum cr^adty above 50 kg and i^pto 
1000 kg and widi verification scale interval (n) in die ran^ of 5000 to 50,000 for ‘e’ vdne of 100 mg or mat aid widi 
‘e’ value of 1 x 10^, 2^ 10^, or 5x 10^, where k is apositive or n^ative whole nmsberoretpud to zero mainfiic tmed by 
thft Bany mamifac hmer in accordance widi the sameprinc^e. draigm accaacy and wMi die same mat e rials widi ¥^idi, 
die said approved modd has been manufactured. 

|F. No. WM'21C70V2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metiofogy 
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Mnff^WI!r:gW^22,200S/aTl^ ^ 

New DdM, ^ 4th October, 2005 

S.6. 382S.~WhereastheCemralGovenmeot,acftercoiisideniig the rq)Qrt subiiihtcdtoitbyiAeine^^ 
authority, sMisfied Aat die model described in the said report (See die figure ^eiMbdow) is in oonfoniiily wifii the 
provirions ofihe Standards of Weights and Meastnes Act, 1976 (60 of 1976)H(hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (.^[^roval of Models) Rules, 1987 and the said model is liicdly to 
maintain Hs accuracy ovcT periods of sustained use and to render accurate service under varied conditions; 

Now, therefcne, in exerdse of the powers conferred by sub-secrions (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of ^roval of non-automatic wei^iii^ ihstcumait 
( Hang in g t}i^e) with distal indication of "*SPHN” series of medium accuracy (accuracy class-m) and with brand name 
"TROMPT" (hereinafter referred to as the said model), manufactured by M/s. Qtbitran Enteiprises, E-120, G.LD.C., 
Electronics Zone, Seclcn-26, Kolavada Road, B/h Tata Telecom, Ganrft>tnagar» Gi^arat andwdudi is assigned the apimivai 
inaikIND/09/200V52; 



The said model is a strain gauge type load cell princmal based non-automatic weighing instrument (Hanging 
type) of medhun accuracy (accuracy c^ss*!!!) wim a inaxiniiim capacity Of^OO kg- aqd minimum otyMdty of 4(X)g. The 
verificatioitacalp interval (e) if 2C|g, lt.has4 tare^evice mth lOQ pdd^^txacttye retained tape e^fecL The L|{ht 
Emitting Diode Q^ED) display iridicates the weigj^g result, inshummt|^aates on 230V. and 5pHz alternative 

current power simpiy- . 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulmt practices. 


Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Qovenur^t herri)y declares that this certificate of approval of the said model shall alra cx)ver the weighing 
instrum^thf similm make, accpracy and performance of same series with maximum c^adty above 50 kg. aii^ up to 
300 kg. with verification scale ihtisvaN(n) in the range of 500 to 10,000 for ‘e** value of 5g. of mme smd wdth ‘d* vsdoe 


of 1X10*^, 2x ity^, or 5 X10^, vriibre k is a pos^dve or negative whole number or ecfual to zero^ mam^cturedlty foe same 
manufacturm* with the same principle, desigii^and with the same materials widi which, t^e said ^jproved modd has 
been manufactureii. , 


(F.No.WM«21(70)Q003] 


P. A. KRISHNAMOORTHY, Director of L^al Metrology 
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New Delhi, the 4th October, 2005 

S.O. 3826.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under vsuied cmiditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Crane type) with digital indication of “SPCR” seri^ of medium accuracy (accuracy class-III) and with brand name 
‘ PROMPT’ (hereinafter referred to as the said modd), manufactured by M/s. Oibitron Enterprises, E-120, G.I.D.C., 
Electronics Zone, Sector-26, Kolavada Road, B/h Tata Telecom, Gandhinagar, Gujarat and which is assigned the approval 
markIND/09/2005/51; 



The said model is a strain gauge type load cell principal based non-automatic weighing instrument (Crane 
type) of medium accuracy (accuracy class-IIO with a maximum c^adty of 1000 kg. and minimum capacity of 4kg. The 
verification scale interval (e) is 200g. It has a taSe device with a 100 per cent subtractive retained tare effect. The Li^t 
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230V and 50Hz alternative 
current power supply. 

In addition to sealing the stanuiing plsrte, sealing diall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise off the powers conferred by sab-«ctioii (12) of S ection 36 of the said Act, the Central 
Government hereby dcc^rtt that this certrRcme of approval of Ac said model shall also cover the wmgtung 
instrumeotsof fimito accuiacy andperforBaaiice of saoK series with ma^dmum cecity Above 50 kg and up to 

5000 kg and with minAer of vmfication scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and 
with ‘e’ vrfue of 1 x 10’‘, 2^ 10\ or 5x10^, where k is a positive or negative whole number or equal to zero manufactured 
by the same manufacturer with the same principle, design and with the same materials vrith whidh, Ae ^id approved 
model has been manufactured. 

[F. No. WM-21(70)/2003] 
P. A. KRISHNAMOORTHY, DirectOTof Legal Metrology 
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New Delhi, the 4th October, 2005 

S.O. 3827.—Whereas &e Coitral Govanment, after considermg the rq)oit submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likdy to 
maintain its accuracy over periods of sustained use and to raider accurate service imder varied conditiMis* 

Now, therefore, in exerd^e of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Govanment herdiy issues and publishes the certificate of ^iproval of non-automatic wei ghing instrument 
(Conversion kit for Platform) with digital indication of “SPC’ series of medium accuracy (accuracy dass-III) and with 
brand name “PROMPT’ (hereinafter referred to as die said model), manufactured by M/s. Qibitron Enteaqnises, E-120, 
G.I.D.C., Electronics Zone, Sector-26, Kolavada Road, B/h Tata Tdecom, Gandhinagar, Gujarat and which is assigned 
the approval mark IND/09/2005/50; t 



The said Model is a strain gauge type load cell ptinc^al based non-automatic wei^iing instrumoit (Conversion 
kit for Platform) of medium accuracy (accuracy dass-III) widi a maximum c^iacity of 1000 kg. and mmirmim ctpacity of 
2 kg. The verification scale interval (e) is lOOg. It has a tare device with a 100 percent sulrtractive retained tare effect. 
The Light Emitting Diode (LED) diqrlay uuficates the weighing result. The instrument operates on 230V and 50Hz 
alternative current power simply. 

In addition to sealing the stanqnng plate, sealing shall also be done to prevent the op ening of the m^rhine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of S^on 36 of the said Act, the Cenhial 
Government hereby declares that this certificate of approval of the said model shall also cover the weiring 
instrument of similar make, accuracy and performance of same series with maximum chanty above 50 kg i>nd op jo 
5000 kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 
1X lo*', 2xlO*', or 5x10^ where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accprdance with the same principle, design and with the same materials with which, the said approved 
modf^l has been manufactured. 

[F. No. WM-2 l(70V2p03] 
P. A. KRISHNAMOORTHY, Director of Legal Metrolo^ 
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New DelM, the 4th October, 2005 

S.O. 3828._^Whereas the Central Government, after conadenng ftie rqwrt submitted to it by the prescribed 

authority, is satisfied that the model described in the said report (see the figure given below) is in conformty wth the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) ahd the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the ^ modd is likdy to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-secti<^ (7) ^ (8) of Sectimi 36 of Ae sai^ct, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic wagh^ 
instrument (Table top type) with digital indication of “VIVA’’ series of high accuracy (accuracy c^s-II) and with 
brand name “VIVA” (hereinafter referred to as the said model), manufactured by M/s. Ja^ur Scientific Instruments, 
N-7, Sanjay Tower, Behind Laxmi Mandir Cinema, Tank Road, Ja^ur, Rajasthan and which is assigned the approval 
mark IND/09/2005/267; 



The said Model is a strain gauge typ® cell based non-automatic weighing instrument (Table top riT®) 
with a maximum capacity of 30 kg and minimum cecity of 100 g. The verification scale iiiterval (e) is 2g. It has a t^ 
device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) di^lay incfacates the wei^iing 
result. The instrument operates on 230V and 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the s^ Act, the Cen^ 
Government hereby declares that this certificate of approval of the said model shall also cover weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. wim 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img. to 50mg. and with verifi^n sc^e 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or mwe and with 'e' value of lx 10^, 2x10^, or 5x 
where k is a positive or negative whole number or equal to zero manufactured by the same mawdactinrer ui accortoce 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(125X2003] 
P. A. KRISHNAMCXDRTHY, Direaorof Legal Metrology 
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New Delhi, the 4th October, 2005 

S.O. 3829.—^Wheroas the Centtal Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to rrader accurate service under varied conditions; 

Now, th^ofore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government h^eby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (Platform type) with digital indication of ‘‘VIVA” series of high accuracy (accuracy class-II) and with brand 
name “VTVA” (hereinafter referred to as the said Model), manufactured by MVs. Jaipur Scientific Instruments, N-7, 
Sanjay Tower, Behind Laxmi Mandir anema. Tank Road, Jaipur, Rajasthan and which is assigned the ^proval mark 
IND/09/2005/268; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a m aYi miini cj^iacity of 300 kg ai^ minimum capacity of 1kg. The verification scale interval (e) is 20g. It has a tare 
device with a 100 percent subtractive retained tare effect The Li^ Emitting Diode (LED) display indicates the wei^ung 
result The instrument operates on 230V and 50Hz alternative currem power supply. ^ 

In addition to sealing the standing plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in ex^cise of the powers confCTred by sub-section (12) of Section 36 of the said Act, the Central 
Government herdiy declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum c^iacity above 50kg. and iqito 
lOOOkg. with verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ 
value of 1X10*', 2 X 10^ or 5 x 10*', where k is a positive or negative whole rmmber or equal to zero manufactured by the 
same manufacturer in accordance with the same princ^le, design and with the same materials with which, the said 
approved Model has been manufactured. 

[F. No. WM-21(125)/2003] 
P. A. KRISHNAMCX)RTHY, Director of Legal Metrology 
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New Delhi, the 4th October, 2005 
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P. A. KRISHNA!^!OORTHY, ENmOtordf Legal Metrology 
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Kcw Delhi, the. 4tii October, 2005 
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New Delhi, the. 4th October, 2005 

S.O. 3832.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satigftea that the model described in the said report (see the figure givai below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Std)-sections (7) and (8) of Section 36 of the said Act, 
the Central Govennnent hereby issues and publishes the certificate of approval of the model of non-automatic wei^iing 
instrument (Plateform type) with digital indication of “LGP” series ^ medium accuracy (Accuracy class-m) and with 
brand name “LG” ( hereinaft er referred to as the said model), manufactured by M/s. L.G. Weighing System, RZ-18, 
Gali No. 2, Durga New Delhi-110033 and \riiich is assigned the ^roval mark IND/09/2005/390; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Plateform type ) 
with a maYimnm capacity of 500 kg. and minimum capacity of 2 kg. The verification scale intaval (e) is 100 g. It has 
a tare device with a 100 per cait subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result The instrument operates on 230 Volts and 50 Hertz alternative current power siq)ply. 

In addition to sealing the stanping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instPimftnt.g of Similar make, accuracy and performance of same series with maximum edacity above 50 kg ^ upto 
1000 kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value 
of 1 Iff", 2xlff", or 5 X10*", where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materi^s with which, the said proved 
model has been manufactured. 

[F. No. WM-21(134)/2003] 
P. A KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the, 4A October, 2005 

S.O. 3833.—Whereas the Central Government, after considering the report submitted to it by die prescribed 
authority, is satisiled that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Govenunent hereby issues and publishes the certificate of <y}proval of the model of dispensing piunp 
analogue inctication (herein referred to as the said Model) of “PACEMAKER 11” series with brand name “L&T”, 
manufactured by M/s. Larsen and Touteo Limited, Dqjtt. EBG-SBU 3/PDD, Powai Works, Muinbai400 072 and vriiich 
is assigned the approval mark IND/09/2004/421; 



The said model is a dispensing pump with analogue indication and having a positive displacement meter 
provided with calibration wheel for adjustment. The maximum flow rate is 90 litre per minute and muiiimun flow rate is 
4 litre/minute. Its maximum capacity is 999.9 litre and the smallest division is 100 ml. The instruments operates on 
230 V, 50 Hertz alternate current power supply. The range of adjustments is—500 ml. to +100 ml. over 20 litre. The 
operating pressure is 3kg/cm^ It has a built in mechanical totalezier with 7 digit output. 

[F. No. WM-21(288)/2003] 
P. A KRISHNAMOORTHY, Ihrector of Legal Metrology 
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2005/gnftq^30,1927 
New Delhi, the. 4th October, 2005 

S.O. 3834._ ^Whereas the Central Govamncnt, after ooMsideriog the rqwrtsubinitted to it%1fcefPB8cribed 

authority, is satisfied that the modd described in the said report (see the figute ghren below) is in confonmty with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) (tf Section 36 of tiw said Act, 
the Central (Sovemment hereby issues and publishes the certificate of ^loval of the model of non-automatic 
weighing instrument (Platform type) with distal indication of ‘‘IFP” series of high accuracy (AcoiTacy class- g)aMd 
with brand nama "INTERFACE” hereinafter refened to as the said Model), manufactured by M/s. InterftiCe Symma 
Inc, C-29, Sadh Nagar, St-9, Palam Olony, Deaii-110045 and Mddi is assigned the approved nuuk IND/09/2005/313; 



The said model is a strain gauge type load cell based non-autoiiiatic weighing instrument (Platfomi type) 
with a tnayitmiiTi capacity of 600 kg. and mimmum capadty of 2.5 Kg. The verffiemion scale interval (e) k SOtg. It has 
a tare device with a 100 per cent subtractive retained tare effect. Tl« Li^t ^nittmg Diode (LED) di^;day m&cates the 
wei^ng result. The instrument operates on 2 30 Volts and 50 Hertz alternative current power stq>pfy. 

In addition to sealing the stanqping plate, sealing shall also be done to inevent from opening of tite machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Shb-^ection (12) of Section 36 of the said Act, tte Central 
(jovemment hereby declares that this certificate of approval of the sahl model shall also cover the weighing 
i n sti llments of similar make, accuracy and peifoiiiiflBQe’jof namemities wi&aHHBBBam capacity ti)ove 50 kg and i^to 
1000 kg with verification scale interval (n) in toe range nf SOOOmSOOOO wtitac of 100 mg or more and with e 

value of 1X10^, 2x 10^, or 5 X10^, where k is a positive or negative whole mmiMnar«qiiui to zero manufactured by the 
same manuf acturer in accordance with the same principle, design and witoiAc-wnne materials with which, the said 
approved model has been manufactured. 

pr.lfo. WM-21(132)/2003] 
P. A. KRISHNAMOemTHY, Dkaoiaritf Legal Metrology 
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S O. 3835 .—Whereas the Craiiral Govemment, after oonsideriiig the report submitt^ to it by the prc^aibeo 
authority, is Utisfied that the modd described iirthe said report (sec Ae figure givenbetow) is 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weig^ and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over pcnods of 
sustained use and to render accurate service under varied condftions; 

Now therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said A<^ 
the Central Govemment hereby issues and publishes the certificate of ^roval of the model of non-automatoc 

weighing instrument (Table top type)withdigitd W scries of medium f 

and with brand name “INTERFACE” (hereinafter referred to as the said Model), manufactured by M/s, Interface 
System Inc, C-29, Sadh Nagar, St.9, Palam Colony, Delhi-110045 and which is assigned the approval mark 

lNDA)9/2005/312; 



Tlie said model is a strain gauge type load cell based non-automatic weiring instrument (Table top type) 
with a maximum capacity of 12 kg. and minimum capacity of 40 g. The verificaUon scale ^^^1 (e) is 2 g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. Tlie instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from openmg of the machine 

for fraudule^^p^ exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act the (:emral 
Government hereby declares that this certificate of approval of the said model shall also cover the vveighing 
instruments of similar make, accuracy and performance of same series w^.th maximum capacity upto 50 kg. with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ vMue of lOOmg to 2g ^d ^^^h verifica ion sea e 

interval (n) in the range og 500 to 10,000 for V value of 5 g or more and With e value of lx 10^, 2^10^, or 5 10 .where 

k being is a positive or negative whole number or equal to zero manufactured by the same manufacturer in ^ccon^ce 
with ^e same principle, design and with the same materials with which, the said approved model has been 

manufactured. (F, No. WM-a 1(132)72003] 

p A KRISHNAMOORTHY. Director of Legal Metrology 
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New Delhi, the, 5th October, 2005 

S.O. 3836 .‘—Whereas the Central Government, after considering the rq)ort submitted to it by the 
prescribed authority, is satisfied that the Model described in the said rqwrt (see the figure given below) is in 
conformity with the provisions of the Standards of Wei^ts and Measures Act, 1976 (60 of 1976) and the Standards 
of Weights and Measures (y^iproval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy 
over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers confuted by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the cer^cate of j^ioval of tiie model of the self indicating 
non-automatic (Platform type) weighing instrument with digital indication of series “Sl-PT” of medium accuracy 
(Accuracy class-111) and with brand name “STEEL YARD” manufactured by M/s. Steelyard India, 723, 9th Main, 2nd 
Block, 1st stage, HBR Layout, Bangalore-560043 and which is assigned the j^jproval mmk IND/09/2005/825; 

The said Model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000 kg. and minimum capacity of 4 Kg. The verification scale intoval (e) is 200 g. It has a 
tare device witii a 100 per coot subtractive retained tare effect. The Light Emitting EHode (LED) display incticates the 
weighing result The instrument operates on 230 Volts and 50 Hertz alternative current power stpply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machme 
for fraudulent practices. 

Further, in exercise of the powera conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of same series witli maximum capacity above 50 kg and upto 50,000 kg with verification scale interval (n) 
in the range of 500 to !00t)0 for ‘e’ value of 5 g. or more and with ‘e’ value of 1x10“, 2x 10“, or 5 xl0“, k being the 
positive or negative whole number or equal to zero manufactured by the same manufacturer with the same principle, 
design and with tl\e same materials with which, the said jpproved model has beam manufactured. 

[F. No. WM-21(220)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 5th October, 2005 

S.O. 3837.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Ontral Government hereby issues and publishes the certificate of approval of the Model of non-automatic (Table 
top type) weighing instrument with digital indication of series “SI-TB” of medium accuracy (Accuracy class-III) and 
with brand name “STEEL YARD” manufactured by M/s. Steelyard India, 723, 9th Main, 2nd Block, 1st stage, HBR 
Layout, Bangalore-560043 and which is assigned the approval mark IND/09/2005/824; 

The said Model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg, and minimum capacity of lOOg. The verification scale 
interval (e) is 5 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current 
power supply. 



In addition to (see the figure given below) sealing the stamping plate, sealing shall also be done to prevent 
from opening of the machine for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Ontral 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
. instrument of similar make, accuracy and performance of same series with maximum capacity upto 50 kg upto with 
verification scale interval (n) in the range of 100 to 10000 for ‘e’ value of lOOmg to 2g or with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 x 10‘‘, 2x 10^ or 5x 10>‘, k being 
a positive or negative whole number or equal to zero manufactured oy the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(220)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ ^e^ l f^^ (iltrii <iM«=h<^ ( (%f^ WT) %'RT5^^, (^<H^ f ( Pii^i H^fqra <i«vi 

W^%) 311^1^=1^/09/2005/820 "Rng^f^ Ph^l f, 'jH^^RTi MHI^I 'lil Wll ^RCcftfl 



HT>5<rt 7=P 3^■^<^T:i||R^d tiidH (%f^) % I3#RRR 8FM 60,000'pRII. % 83*Fn 200 f^d) UM %t 

H T HH H aP?TO?T (i) 10 11 I H 11 ^ ^fat t ?RT31T^Rl^11 

3rH44> 5iqt5 (1^ i 'if) <i>R mI^orh 3Hgf$w I 230 %e ^ 50 :5ic<(f«rfl1 m 'Sign -q^ if)r4 11 

3?R %#!: 7P3>R im 3Tf«lfWT ^ %TRf 36 ^ (12) gRT Tlg^r ^ qqtn ^ r(^ i^rw wl 

t % gicpicT f^-p i ki i m ^ 

sTgqrt^TTfe^ l^rfrif^’^Fqi'qqTf, fqPiPid■ 3 #^<«h(4MKri'i%<i)(rH ciHow^i 5150 ^ 

iT^) *‘i"'qpT%%T 500^ 10,000 w'2py^'^^R?qm-RmpT3T?Rf^(T^) 5^5 fWh a w 

1 X 10 ^ 2 X io^^r 5 xio^%t,-#«nw<^ ^■qr^%y* 13 ^ 11 

[■q?, 4 ^58^1^q-2l( 151 )/2005 ] 

it. R. i%^!fl«h, ■f^lfeoF'RR fqf^ 
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New Ddhi, the 5th October, 2005 

S.O. 3S38>—^Whereas the Central Goveminem, after oonadering ftie report submitted tn It prescribed 
authori^, is satisfied that die Model desoibed in tihc said report (sec the i^ 5 urefwen below) is ia confiaaiityvi^ die 
provisions of the Standards of Wdgbte and Measures Act, 1976 (60 of 1976)»d«K Stndaids of Wca^ aadMe^^ 
(Approval of Models) Rules, 1987 and the said Modd is l&dy to rndiUam ils aooHcac^ eaKr periods of SMlHMd use and 
to render accurate service under varied ocnditioiis; 

Now, therefore, in exercise of tbcpowors conferred by sub-sectkms ^ and (8) of Section 36 of die saM Ad, the 
Central Govemmdit hereby pdblisbes the certificate of apisovd of ttieModd of riDB-a ntom ati c tveigbing tortfOMHtwilpi 
bridge type) with Hi gHal indicaricmbdongiiig to medium accuracy (Accuracy class fH) of*"AS-ll r dries wMibnaiMHI 
“ASSURE” (herein refened to as the said Modd), marnifactnredby M/s Assure Systems, 16/5, Marimm Rnud, MMWh 
121002, Haryana and vriiich is assigned toe approval mark INI>/D9/2005/82(^, 



Ihe said Modd is a non-odoihatic weeing insbiiment (wd^Mdge) trith a maxiniiim capacity of 60,000 1^ and 
miniTninn capadty of200 kg. Thc verification scalc intcwal (e) is 10 kg. hhas atore device witha 100 percotorttofisMtive 
retained tare effect. The Li^ Emitting Diocte diqilay indicates the wd^ung result The instrument qMstoes on 230 volts 
and 50-Hertz alteniate current power supply. The load cdl is of strain gauge type. 

In to sealing toe stam ping plate, seding shall also be done to prevent qiening of the machine for 

fiaudulent practices. 

Further, in exercise of toe powers conferred by sd>-section (12) of Section 36 of toe said Act, the Central 
Government hereby declares that this c^ttfi^cate of ^proval df toe said Model shall also cover toe wdghing 
instrument of similar make, accuracy and performance of subk asriw wito MMMltonni capadty above 5 tonne andiq) to 150 
tonne with verification scale interval (n) in the imige of 500 to 10,008 for *e’ wIdUffttw more and wito *e’ vduc I^IO^, 
2><10'', 5x10*', k b ring the positive nr negative whole mmaberor equal to 2MWX ■■■ifiKtBiedby toe same manufadurei in 
accordance with the same princ^les, design and with tte same imterials wito whidi, mid apinoved mo^l has been 
mamifactiired 

fP.Ho.WM-21(151)/20051 
P. A KRISHNAMOemTHY, DiNGtor of Lcgd Metrology 
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3839.—gjil ft# 

hTwi i976 (i976Tiff60) (-RTs^^Rr 

■ft***?, 1987%<n’M[%3fJV^%^'5?TW'^TWraRri|%^riraR'JpJl»T^3|qf^if 
a ^q n m <Mff i <^ *ii; 


am:, f, w,38i^^m'#qni36 (7) (8) 

^ ajHcftwi, i^K "9^ '^-400072 a<i (■*wi^^-I) 

T<HWiRlfl (?K!l'14Hi!Wm (^«(c1<ilM MehK) %t#S 5T^, t M!if^r<1 

W’ffe^wn^ %) ^1Mt3l3p?hpTl^3?T^T^'#09/2005/605TPl^;^toT'Wt^, MH1«I ^'311^M-itilfVlfl 11 






METTLBR TCNLfCM 


^ ^ 4# ^ ^ 

im ^ ■:.'■ i3 




1 T?^%1 *iH*ih ai<t1<jd *^'^** 0.01 illH ^I ^?i<i VTf<fl 

I nici «w4«i> n^cm -sn^I^a ^I 230 50 5^34W(i<^dl 

^^^5?STTtl 

■5^^ H!i*F|* 1 OH«l5l<I %1^ %'^IT^ til(!l<M<i f+<HI 'illV»‘ll I 

^ ■ 32 Rr arftiiPm ^ 36 ^ -s^-timr ( 12 ) ^ ^ 3i%»t ^ ^ "qtw wt 

%‘5^ '53ff^ fqPiMifli ■gRTfaRT^ 

ftPl'HtMl l^h^l "^W?^ a|[{'«H49IW %ritc:^ 1 TIRT'^T'OT^ 

50,000%’qW'qi"3^ HIMHH alcIW (t^) Tl^cT 50% m a^te?FT ^Fmi 

"RRi X10^ 2 X to^'Sff 5 xio^, %f,^^^% H^ r g^M 1 1 

[^.TT. ^5^T3r*T-21 (154 )/2005 ] 

4 -q. %iPT 
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MTOT ^ 22, 2005/3nft*R 30, 1927 11553 

New Delhi, the 5tbi October, 2005 

S.O. 3839.—^Whereas the Central Government, after oonsidermg the repoit submitted to it by the prescribed 
authority, is satisfied that the model described in die said report (see die figure ^en below) is in conformity with die 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and die Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likdy to maintain its accmacy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers confened by sub-seCtions (7) and (8) of Section 36 of the said Act, the 
Central Govemment hereby i^oes and publiriies die certificate of sqiproval of die modd of non-antomatic (Table top 
type) wei^iing instrument with digital indication of series of special accuracy (accuracy dass-1) and with brand 
name ‘'MBriLER TOLEDO” (herein refenred to as the said modd), mamdactured by Ms. Mettler-Toledo India Private 
Limited, Amar Hills, Said Vihar Roat), Powai, hfunibai-400072 and which is asagned the af^roval maik lNDA)9/2005/605; 



The said modd is a mono block technology based non-automatic wei^ring instrumnent (Table top type) with a 
maxunum capacity of 3 lOOg and minimum capacity of Ig. The veiificatkm scale inteml (e) is 0.01 g. It has a tare device with 
a 100 per cent siditractive retained tare effect. The liquid crystal diode (LCD) display indicates the w eighing residt. The 
instrument (perat^ on 230V, 50Hz alternative current power sipply. 

In addition to sealing the standing plate, sealing shall also be done to pmvent cpening of the machine for 
fraudulent practices. 

Further, in exercise of die powers conferred by Sifo-sedion (12) of Section 36 of the said Aict, the C^tral 
Govemment hereby declares that this certificate of approfiral of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of sms series widi inaxhmmi capacity ipto to 5(^ and with muriber 
of verification scale interval (n) equal to or more dian 50,000 % ‘e’ value of In^ or more and whh ‘e’ vahie o( 1 x 10*^, 2^ KP, 
or 5 X lO'^, k being a positive or negative whole number ot equal to zero manufachired by the same manufacturer in 
accordance with the same principles, d^gn, accuracy and widi die same materials with which, the said approved mo^I 
has been manufactured. 


|F.No.Wh4-21(154y2005] 
P. A KRISHNAMOORTHY, Director of Lci^ Metrology 
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3840.—W'q 

^■^) W-mn1W6CWW W60) WW3^ftWT'R!W(”»Tfe#'^3!5^ 
qf % Sftl ■^^T’lrsRT % % tn< nni< ^4Wp4 tJ BcRT MfScI ^«ll4<TI 

r-^ y^H <wi\ 


3T?T:, 3T5| ^*^<11 ■«<«!«<, ^ «Tni 36 (7) (8) 

«6«44), ■ 02, TFSI^I^'-WW^W, 16, w; ■nfeeiis; '35SRP!-360002 ^ra •d'o^ 4*£||«J(11 (■qqpim^-n ) ^ 
**T^l&-2*' P3t<!*i4> wf5fl 3H«R«I (%s»^ ^n JiaflK)flt«^'®!FT ‘^TqpT^* 

"RP 5^ w>T5ii%) r^!=5 3n^x[5T^/09/05/400 M*^l t, 3f nm •q^r-anf^ ^- s r ^ T Tv i ^ 





' ^ w\ 11 ^^3Tta^TOT22teT.3jftT 

■^’^ra*T«3Hcni00 TR%1 'HMM'I HHHH (■!) ^■»TB2 TIFT % I 1^4»VIA xRlVIfl 

■oii^*igen X‘1FT% I ■a4h>l?l 5JW!^4) -51^5 (Tlf^lt'^) hRwjR viH^Rw <Wni%l -iH^W^I 23050 HWWfl! ^ 

'9T‘*Fr4 «Kaii^l 

^ w 3rf«iPm ^ WF 36 ^ ( 12 ) ^rt ^iterf •sft trFt ^ ^ ^ ^ptoit ^T?ft 

t %'3*M ^ 3 w p» m m fa«6w, feqn^% 3^g*^lfeT 

■*lf5^^ Woylq qr^t, ^ 4>|4 mHH 1 fa m ^ 50to.^ 

‘T’ ■RB%#FO00'^ 50,000 ^^^Tf TTPimWMa4TO(T3[!T)3^lT 100 -3??^ 3E!flq^ % ;rB%1^5000^ 

5D,ooow^Aar-f hw (t?^) aro-ud y1^<i 50 1^.m?T5F^3ift?WT«PTO^ f ‘*^’*^1 x 10^,2 x io^-^tfs xio 

^ %#, 


['9^.U ^S^T;riT-21 ( 225 )/2004 ] 
A f5™IFjf^, Pl ' ^yi4), ^IB 
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New D^ii, the 5lh October, 2005 

S.O. 3840.— Whereas the Central Goveniment, after conadering the report submitted to it by the jpresciibed 
authority, is Aid Ae model described in Ae said report (see the figure ^en betow) is m conformity wiA Ae 

provisions of Ae Standards of Wei^ and Measures Act, 1976 (60 of 1976) and Ae Standards of Weights and Measures 
(J^iproval of Models) Rules, 1987 and Ae said modd is lAely to maintain its accuracy over periods of sustained use and 
to r^er accurate service under varied conAtions; 

Now, Aerefote, m exerdse of the powers conferred by sub-sections (7) and (8) of Sectiem 36 of the smd Act, the 
Central Government herd)y issues and piAUshes the certificate of ^proval of the model of non-automatic wd^Aig 
instrument Table top type) wiA digital inAcation of “NT2” series of hij^ accuracy (Accuracy class II) wiAbrandname 
“N-TECtr (hereinafter refened to as Ae said model), manufactured by M/s N-Tedi Electronics Co., 102, Rajalaxmi Conplcx, 
16, Vijay Plot, GondA Road, Rajkot, Giyarat-360002 and which is assigned the approval mark IND/09/05/400; 



The said modd is a strain gauge type Load cell based non-automatic weighing instrument (Table top type) wiA 
a nuwritniim capaci^ of 22 kg and mhmnum cspacity of 100 g The verification scale interval (e) is 2g. It has a tare device 
wiA a 100 per cent subtractive retained tare effect The light emitting Aode (LED) Asplay inAcates Ae weighing result 
The instniment operates on 230Votts, 50Hz Atemative current power siqply. 

A additio n to sealing Ae stan ding plate, sealmg shall also be done to prevent qpdmig of Ae machine for 
fraudulent practices. 

Further, m exercise of the powers conferred by sub-section (12) of Section 36 of Ae said Act, Ae Central 
Government hereby declares that this certificate of approval of Ae sAd model AAl Aso cover Ae weighing 
instruments of ■dmilar make, accuracy andpofoimance of same senes wiA maximum capacity iqpto 50kg wiA verification 
scAe intervA (n) m Ae range of 100 to 50,000 for ‘e’ value of Img to 50mg and whh verificadem scAe imervA (n) in the 
range of 5000 to 50,000 for ‘e’ value of lOOmg or more and wiA ‘e’ value of 1 xlO'^, 2x10'^, or 5 x l(p, where k is apositive 
or n^ative whole number or equA to zero manufactured by Ae same manufacturer m accordance wiA Ae same principles, 
design and wiA Ac same materials wiA Miidi, Ae sAd approved model has been manufactured. 

[F.No.WM-21(225)/2004] 
P, A KRISHNAMCXKrHY, Director of LegA Metrology 
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mail. 384 
1987%'3q^% 
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1.—5nrq'<^ Sl<l 

[nf ■sTTf^ ^) ^ ^ *7mTsra 'i97f^ (1976 ^ 60) ^ w^(^rfe #"m 

’ ^^ 1 '- l^M I; 


am:, am, 

5^45jlfi4H cRwrI, 10: 


W^fi 

■9^ ^ ^ 3^51^ ^ dt t 


, '=t5J*^'W, 16, '^, TR^ ■g3RRf-360002 IH ('*m7«^?T; 

” %aietic*, '^^rn aqehR 3m5R) % ■*feT^, **t^ 

MT^^a-eW 'h^\ j wit) ^ W ^ T^'^/09/05/401 ' ^>=l^^fv i d l^’M I M^l f, af^Rt^mW^T 
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?SR?IT 100 TIFt|| 
an^q5^3mm% 

■'R «f5pf^jmi%i 


3 ™ 


^ I«6 •i'TO ■hI'S<t^ ^ ar 
ar^Rtf^ ♦iT'Sd ^ 

Rt 100 ft. m ^ 2 
arft^F % ° 

■RH 1 X 10 % 2 X 10 


^iW Rlid 1^4 ^'*1 X‘?)I<.'^cii-samnftr■(il<r!'i <ihcw,“i 3maT«R)%l’5R^a?ftm«PT?FT?1T30 ftxTIT. ^ 

I WnRRRrqRB3TRRj^(^)^-Rm5 Timtl ^ 3rfdV l d bRR)d>ti<RR> Rlftr 

•3w4'=r> -siRls 5r^;^iii1<rn rR^iir <hm!ti'3qR>ft230 so m^ i rciI rrt ft^ 


%a^^d^<c^q ^ %ftr^ ^ ftiR i Ri y n i 

IRRin: ■3R^T SiftfWT RKI 36 ^ ^-RKI (12) ^ 3R[^ HftdRf ^ 3ftlFR RRcfl 

x*ii«iH?i %amftr Tftt ftfiRid'i % ar^mraft-gHt ^ j Rijl ^ 

fiRW ftmURRlt, ftftfftr^ ^<s(d) % ^ W«JcIT aft <+>l4HltrH % <ftR ^ 

ft. cmf “■^” 111^% ftn^ 100 10,000 wfti ^'^'“RmPmRTRRRaTcnM (TpT) aft 5 3n. ■RT'^^ 


ftr^soo ^ 10,000 Tmrftt ftftr so %. tjt. wftt aftiRmR^rorrm^^aft “■f” 

^■RT 5 xio^, %f, ftt RRfcRc+v RT ^ q RRR) ’iy i f<=t) RT^ft HR^<rR fl 

[TT.R. ■5^Tpi-21 (225 )/2004 ] 
ft. TT. fwpjft, ftftiRi, ftftRrmRftgn 
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New Delhi, the 5tii Octobw, 2005 

S.O. 3841.—^Whereas the Central Government, after con^dering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of die Standards of Weights and Measures Act, 1976 (60 of 1976) and die Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and die said modd is likely to maintain its accuracy over periods of sustained use and 
to rendw accurate service under varied conditions; 

Now, therefore, in exercise of the powers ccmferred by sub-sections (7) and (8) of Section 36 of die said Act, the 
C^tral Government hetd>y issues and publishes the certificate of £^>proval of the model of non-automatic weighing 
instrument CTable top type) widi digital indication of ‘'NT-3 ” Series of medium accuracy (Accuracy class IQ) and with 
brand name “N-TECTI” hereinafter refored to as the said model), manu&ctured by M/s N-Tech Eiech>nics Co., 102, 
R^’alaxmi Qmqilex, 16, Vijay Plot, Gondal Road, Rajkot, Gujarat-360002 and which is asrigned die ^f^iroval mark INDA)9/05/ 
401; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table tq) type) with a 
maximum csqracity of 30 k..g. and minimum cecity of 100 g. The verification scale interval (e) is 5 g. It lias a tare device 
with a 100 fw cent subtractive retained tare effect The light emitting diode (LED) di^lay indicates the weighing result The 
instrument operates on 230Volts, 50Hz alternative current powa* supply. 

In addition to sealing the stanqring plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of die powers conferred by sub-section (12) of Section 36 of Ae said Act, die Central 
Government hereb)^ declares that diis certificate of approval of the said model shall also covct the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’value of 100 mg. to 2g. and with verification 
scale interval (N) in the range of 500 to 10,000 for‘e’value of 5 g. or more and with ‘e’ value of Ixl0\2xi0*', 
or 5 X10*", where k is a positive or negative whole number or equal to zero manufactured by die same manufacturer in 
accordance with the same principle, design and with the same materials with which, die said approved model has 
been manufactured. 

[F.No.WM-21(225)/2004] 
P. A KRISHNAMOC^THY, Director of Legal Metrology 
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Rm 3Tf«rf^, 1976 (1976 ^60) TT^T W 3^1 RTT RPT^ 
^FPT, 1987 % %" «(i(i WTRTR 3P?t^ ^ 3^ Hisci 

'^* aH^«w =^.0} T^; 


m:, 3T^, 
5^45jlfH*W 102, 

t (1^ 

i^, yHiw| 




3TftfWT'^^36'^'3W5 (7) 3flT(8) a<i '^TSPtPT “rxii §i<%R^ 

TRI^WRt^PF^W, 16, "Tf^ Tte, ^'JIIRI-360002 SRI lift?! ''RRR (W^cH 

3 * * *|(SrMl %<Hoh«|) ^-bH fif^d 3^^T^rfciR1 -iMob^'JI ( yr^<i'w4 "51^) % mT- 5<H ■^, Pn<i^ «U'^'=TTR 
^a^ '5R%R?^ra‘3W*lf5^'^i^'W%) 3^1 1^ 315%rT'f^^^^'^/09/05/402 
■S?i0 'Sll< JI«mI?IC1 I 



'3^RT^ 

^ yRiJflfl 
230 50 5 <('4 


•■SRRF^PTRtRfj 


3lf«5fr 


jch r«i^r?i ^ 3TmTfeT cfIdH 3q^pj| ^) 11 3if^gr)?PT looo 

p!R?TT2teTt'!nRf I HIHHM 31nKld ("f) "^RPT100 TTFltl 3TT^<1<[MH tjOw 

qiftff 3TT ^*<^W I ysh i y i S T ^ t' -S (R?gT^ ^) 3R!^ mU ' ^ T R f I 4q^<m 


[tK‘»»K ‘3^ 3lfMf5pTiT «TRI 36 (12 ) SRT 31^ ^flPw^T eRT IPiW ^ "Rtm 

%TR MHTTTH^ % 3Tgpf?T "3^ SKI 3 Jh 1 Rl.BI»tl, fe'S1l5H % 3T3RR 3^^ RPrA i^R?^ 


<>?j< ^'sO*! I 

t ^3<3W*«Sd%3|3? 

3T^*Trf?J?r ♦lT'6<n ^>T Ipf^RlW f^MI ^IHI i^, a til ^ ^*f), 3^^ «1 iI'4hI^' 1 ^ n^CI'l- ^1*^1 

5 Tn.'*n'3R^ 

'Silt 5000 f^.TlT- 
■*n'^pT% ^ 


% “■^”RFT,%1^500 10,000-3^^ lN'^‘R?'rrTR?T('^) 3RRT^R^ 50 m3Tf^q3j 

3Tf^^^^R?TT^f 3ftT **i”^1 X 10^2 xlO^'*n5xlO^%f,'3[[«F!FR^ ■*n^liwll<H4> "iuiH 


[T3T.R. ^55^TpT-21 ( 225 )/2004 ] 
A R. fiTSDiTRf?f, Ph^VI^, iRf^RTT ^RIPT 
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'IHTT ^ 22, 2005/3nf^ 30, 1927 

New Delhi, the 5th October, 2005 

S,0. 3842.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Plateform type) with digital indication of “NP-3” Series of medium accuracy (Accuracy class 
m) and with brand name “N-TECH” (hereinafter referred to as the said model), manufactured by M/s N-Tech 
Electronics Co., 102, Rajalaxmi Complex, 16, Mjay Plot, Gondal Road, Rajkot, Gujarat-360002 and which is assigned the 
^proval mark IND/09/2005/402; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Plate form type) with 
a maximum capacity of 10001^. and minimum capad^ of 2kg.. The verification scale interval (e) is lOOg . It has a tare 
device with a 100 per cent subtractive retained tare effect The light emitting diod (LED) display indicates the weighing 
result. The instrument q>erates on 230\blts, 50Hei1z alternative current power supply. 

In addition to sealing the starrping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exerdse of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the wdghing 
instruments of dmilar make, accuracy and performance of same series with maximum cecity above 50 Kg and i^rto 5000Kg 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 mg or more and with ‘e’ value of 1 ^ 10*^, 
2 ’< or 5 X 1(^, where k is a positive or negative whole number or equal to zero manufactured by the same manufocturer 
in accordance with the same principles, design and with the same materials with which, the said approved model has been 
manufoctuied. 

[F No. WM-21(225)/20041 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^,3ir. 3843.—fq'qK^PC^ % 

3TT^ ^ afir ^ TI^ 1976 (1976 ^60) ^«Tr W 3^1? TN TIW 

CRTS#’^ 1987%‘5R^#’%3T^^t ^ 1WTT?TR TTRPx ^ 37^ '^’ # ♦iTsoi 

'R«TT«f?n «RTt^TTlRl ■^* '^IKPT'^JTcTTTt^; 

3T?T:, 3T5T, •RWT, 3lf«Tf^ # ^TRI 36 # TqtTRT (7) #7 (8) Wf 71^^’ ^ 31#^ ^ 

^ Tf^FRT 102, TJ^eT^ 16, "Tfs^ flS, TPSl#^, 360002 ^TIT PlPicI ^ 

(■q«naf(TTTt-II) **TtR#- 300’' sjT^^%3T^)^^^#%cT3T^^^lf#T (^«nrt an H°mO %'Rfs^^, 

9lTS oFT ■RFT t 1^1% M^-^ICI "3^ *iT«C1 sftr 1^ 3TT^ T^#/09/05/403 

'fFTl t, 37^#^ ‘SRFT ■R^ '31# 3TR TOf#T f I 



^axRT T#5< T T^ "Rfir^ f^r;ST^ m 3TTt1Tf^ 3R^irR "^TR 37^ ■R^T) % 37fq^cR 

300 TIT. 3f[T ^TR^ 200 Ir. T3T. RTRf I TtrMi'H H1RRF1 37Ttl7f?T C^) ^RTR 10 ft. ITTR 11'^R^'T^ 37T^R5^ ^ 

f^^ob l W -Rft^m o»7c(c^dHI^4i Rlftr 3Tftq^;^ URTR fl 'RSFRT 3r(H4<+ Sl4lS ('^i'i\) <ftm RfftlTR "^R^fftl ^J7?n 
t: 230 ^ ‘^0 MrMS^yl ?ifRt T'f t! 

-4r 7^:3FiTt TO # >4!T S-WT? (12) ^ R%T ^ ^ #7^ 

"t ftr s j % W TTRPW^ % Jit-P;?? -Trft "S# ftjSRi, ft3(T^ % 3!^[?fR 3ft ^5# "RTRCTt 

-STJRtftn RftH i ftftRh ^ t, ^RR?^ TO^TR # iin # 

1 ft. m if 50 fsL T41, -cT^ • i” RTR ft ftl- iOO 7^ *^0 OOC VTCftT RRRmRfWT sftriH (l^) 3ft 100 ft..m ^ 
3Tft^ft- ' ‘i'' RT-r % TR'^ 5000 H 50,000 Wftt ^'f R Wv^4mRTR (^) 3I?RI^50 m TOftf 3TftW7 J8Rmf 
“■^’’tth 1 X 10^, 2 X lO'^'RjSxlO^, ft^, # ^llcR=r- "RT ^“llcR4> ’i^''ll‘»> RI ^ I 

[mTT. S^1^-2l(225)/2004] 

¥ 

#. Ti. <^wj|ITfH, ftftR? RTR ft^ 
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New Delhi, the 5th October, 2005 

S.O. 3843,—^Whereas the Central GovOTunent, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said lUiodel is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes tlie certificate of ^iprpval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “NT-300'’ series of high accuracy (acoiracy class-II) 
and with brand name “N-TECH” (hereinafter referred to as the said model), manufactured by M/s N-Tech Electronics 
Co., 102, Rajalaxmi Complex, 16, Vijay Plot, Gondai Road, Rajkot, Gajarat-360 002 and which is assigned die ^roval 
markIND/09/05/403; 



Tile said model is a electro magnetic force condensation based non-automatic weighing instrument (Table 
top type) with a maximum capacity of 300g and minimum capacity of 200 mg. The verification scale interval (e) is 
10 mg. It has a tare device wiA a 100 per cent subtractive retained tare effect. The light emitting (hode (LED) display 
indicates the weighing result. The instrument operates on 230Volts, 50Hz alternative current power supply.' 

In addition to sealing the stamping plate, sealing shall also be done to pre\^ent the opening of the marhinR 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum edacity idto 50 Kg with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img to 50mg and with verification scale 
interval (n) in4he range of 5000 to 50,000 for ‘e’ value of lOOmg or more with ‘e’ value of 10^ 2x 10^ or 5 x 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principles, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(225)/2004] 
P. A, KRISHNAMOORTHY, Director of Legal Metrology 
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sr.OT. 

gsi 31^) aifilPm, 1962 (1962 50) «ra 6 (1) ^ 3 iRr 

■»I^ MR5J <R3 ? R 3?R UI^Pl4> ■*#! ’^TBSII W.OT 

ra t(P| ^ ft-n^ 31^^ ■^1 ^ t(Pi aiRnp^n, w.3n wn SRI 

3 fl ^ ^fSTR 3tfqfl f ^ ^ ^ 31^ w 3ifira>R w<i 


to-^RW f ^ afiiPnm ^ «RI 6 ’awRi (4) 5RI Ti^ Tif^ ^ 
f, wi ^jto! f ^ ^ ftroitoi ^ %, 'i'tfni w 3ifto>R §I«^h 3iT«« 


m wftosift f ^Nto ^R^ w ft t fiP ft-tH'iiH ^ Itosig^ ^ (-joRra 

Bfiferaq ^5qra^f ^ ^ ^tfRR ^ IcHf -juRra TFjq ^ 3iggft f wi 

I, ffna, froft, H^'H Rn. fsii, ’etnR»n, wn ^ ^ngmi f ^ fti 

1 M I $>I<HI fitgtj utl ; 3RI: ^Ptft f IRltcR ift ^TRlftt ift wtllj IwRnn 

to^ TH 3lfil^jrn l(Pt 'HH'H 3i2'(j_ft f fipt(3*>d fil><il 'nini % I 

I, ti>"j)<i ww , (^f 3ri^roR 3iTto) 

^ Pni«( 4, ^ 'W»^t<l>'<'>l-1 ^ SiRr 3i4iHI^'HR ^33^1 ^ «'*' 7 f 

acnfts^iraicR'^t'wnftt'^t <iRft% i 

31^ 


cfn.3n.3R.^ 

1lRra> 

2 

1495 

1.05.2002 


TTPT «P1 

W#51 

Rjicii 

yjvjd 

3 

4 

5 

6 

1 


aiHdWT^ 


1 


3TOTcn^ 

■JuRm 

cTHMT 


3IHdW1^ 

■guRTcI 

chleni 



■guRm 

Hiilzipn 


3IHdlc|ld 

•guRra 

cb-illdl 


aiHdictic; 

•guRm 

rprftfe^n 

f^WTTR 

3IHdId!d 

guRm 


iraraR w 
dl'^’isl 

7 ~ 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 
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879 

13.032003 


2056 

21.07.2003 


1952 

10.06,2002 


1955 

10.06.2002 


1494 

01.05.2002 








(3|!#h<bH<K) 

^R2pr 

■^nST 

■^Idd 


(aivhchW^K) 

41^1 


3RR 




1493 

01.05.2002 


cb^H’HMK 

T%cn 


TPrg^ 

^idvii 





3rHOTW 





t5?rxji 

dPTOTR 




arorar? 


STHdMId 


sTORir? 






3RT^I«lld 


arorar? 


OTHiSMW 


3IHdMld 



. 

3(HdNK 


^^dWW 


dTHdldld 


aroiieiid 


aiHdldld 


3WdWlci 






■*1^RTRn 









^^RT^ 










■g^JRTd 09.08.2003 


09.08.2003 


09.08.2003 


09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 


09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 


09.08.2003 


gvrt^ld 

gd^ld 

gd^ld 

gd^ld 

gd^ld 

^Jv5RTd 

^v5RTd 

gviiyid 

gviiyid 

gdV I d 



gvrtyid 


gvrtyid 


09.08.2003 


09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 
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16. 1953 

10 06.2002 


1491 

01 05.2002 


8. 1490 

01.052002 




961 

.03.2002 


1596 

.05.2002 





1605 

2J;.05.2003 


09.08.2003 
ijuixm 09.08.2003 
'’T^RIRIT 'JvRM 09.08.2003 

H^m^w *3vRm 09.08.2003 


■gsf^irsT 

Rixilei 


ftn'lvil 

TfcIRR 

^cllc^ 



wwn 

rlH'Hfll 

riPRmT 

xlH^ 



H^4i|U|I 




'TO'n 


tn^ 

tn^ 



ipRm 

TjuRm 

TjuRm 

•guRRT 

■jpRm 


■^uRm 

’JjRTcT 

■juRm 

■guRTcT 


^gyRm 

T|v3Rm 

“juRm 

■guRTcT 

■^vjRm 


09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 


09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 


09.08.2003 

09.08.2003 

09,08.2003 

09.08.2003 


09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 


■JuRm 09.08.2003 


'TO'n ■guRm 


09.08.2003 


[mTT. 3TR-25011/13/2005-3Tt.aiR.-l] 

■q^. %. r^dehKl, 

Ministry of Petroleum & Natural Gas 
New Delhi, the 7th October, 2005 

O. 3844,— Whereas, by the notifications of the Government of India in 
inistry of Petroleum & Natural Gas. S.O. Number and date as mentioned 
5 schedule below issued under sub-section (1) of section 6 of the 
leum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 

(50 of 1962), the Central Government acquired the right of user In the 
specified in the Schedule appended to those notification, 
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And wheroas, in axarcise of the powers oonfaned by sub-section (4) of 
section 6 of the said Act, the Central Government vested the right of user in 
the said lands, free from all encumbrances, in the Indian Oil Corporation 
Limited; 

And whereas, the Competent Authority has made a report to the Centra 
Government that the pipefine for the purpose of transport of petroleum 
(products) from Viramgam in the State c4 Gujarat to Sidhpur in the State of 
Gujarat through the villages in the State of Ou^rat mentioned in the Schedule 

has been laid In the said lands, so the operabon may be terminated in respect 

of land descrtpbon of vdiich in brief is specified in the Schedule annmced to 
this notification; 

Now. therefore, as required under explanation-1 of ruto 4 of the Petroleum 
Pipeines ( Acquisition of Right of User in tano) Rules, 1963, the Central 
Government hereby declares the dates mentiorted in Column 7 of the said 
Schedule as the dates of termination of operation. 


Schedule 


8L. 

No. 

8.0. No. 
and Date 

Name of Village 

Taluka 

District 

State 


1 

2 

3 

4 

5 

6 

r 

■ 

1495 


Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 


01.05.2002 

HANSALPUR (SE) 







VIRAMGAM 

Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 



VALANA 

Viramgam 

Ahrnedabad 

Gujarat 

09.08.2003 

■ 


KOTNA 

Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 

■ 


NADI YANA 

Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 

■ 


KANYALA 

Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 



CHANOTHIYA 

Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 


879 


Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 

2 

13.03.2003 

VALANA 






2056 


Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 

3 

21.07.2003 

KANYALA 





■■ 

1952 


Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 

K! 


CHANOTHIYA 






1955 


Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 

5 

10.06.2002 

CHANOTHIYA 





6 

1494 

AGHAR 

Detroj 

Ahmedabad 

Gujarat 



01.05.2002 

(ASHOKNAGAR) 







BASKA 

Detroj 

Ahmedabad 

Gujarat 




BHANKODA 

Detroj 

Ahmedabad 

Gujarat 

09.08.2003 



RAMPURA 

Detroj 

Ahmedabad 

Gujarat 

09 08.2003 



KANZ 

Detroj 

Ahmedabad 

Gujarat 

09.08.2003 



SADATPURA 

Detroj 

Ahmedabad 

Gujarat 

09.08.2003 



DEKAVADA 

Detroj 

Ahmedabad 

Gujarat 

09.08.2003 



GAMANPURA 

Detroj 

Ahmedabad 

Gujarat 

09 08.2003 



NADISHALA 

Detroj 

Ahmedabad 

Gujarat 

09.08.2003 



RUDATAL 

Detroj 

Ahmedabad 

Gujarat 

09.08.2003 



DABHSAR 

Detroi 

Ahmedabad 

Gujarat 

09.08.2003 


1956 

AGHAR 

Detroj 


Gujarat 

09.08.2003 

7 


(ASHOKNAGAR) 







SASKA 

Detroj 

Ahmedabad 

Gujarat 




BHANKODA 

Detroj 


Gujarat 

09.08.2m 


I 

DABHSAR 

Detroj 

i Ahmedabad 

Quiarat 
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880 lAGHAR 


Detroj 




I 1954 
9 


2 

10 21.0 


1492 

11 01.05.200: 









BASKA 

Detroj 

RAMPURA 

Detroj 

' 

: RANTEJ 

RUPPURA 

ASHJOL 

VANPURA 

KARANSAGAR 

JETPURA 

RANEI-A 

KANODA 

Becharajj 

Becharaji 

Becharajj 

Becharaji 

Becharajj 

Becharaji 

Becharaji 

Mehsana 

1 RAMPURA<KATOSAN) 
NADASA 

PALAJ 

Mehsana 

Mehsana 

Mehsana 

1 RUPPURA 

Becharaji 

r 

[ ASHJOL 

Becharaji 

J KARANSAGAR 

Becharaji 

1 KANODA 

Becharaji 

r .. 

’ DABH) 

SUNAK 

TUNDAV 

VARVADA 

VISOL 

Unjha 

Unjha 

Unjha 

Unjha 

Unjha 

1 SUNSAR 

DHINOJ 

DANODARDA 

MULTHANIYA 

PAUSAR 

SELAVI 

Chanasma 

Chanasma 

Chanasma 

Chanasma 

Chanasma 

Chanasma 

2 MANUND 

DA6HDI 

RUVAVI 

KANI 

Patan 

Patan 

Patan 

Patan 

2 KANESARA 

KHALI 

KHOLWADA 

GANESHPURA 

SIDHPUR 

GANGLASAN 

Sidhpur 

Sidhpur 

Sidhpur 

Sidhpur 

Sidhpur 

Sidhpur 


21 


22 28 . 


SIOHPUR 


SIDHPOR 


Sidhpur 


Ahmedabad 


Ahmedabad 


Ahmedabad 


Mehsana 

Mehsana 

Mehsana 

Mehsana 

Mehsana 

Mehsana 

Mehsana 

Mehsana 






Mehsana 


Mehsana 


Mehsana 


Mehsana 


Mehsana 

Mehsana 

Mehsana 

Mehsana 

Mehsana 


Patan 

Patan 

Patan 

Patan 

Patan 

Patan 


Patan 

Patan 




Gujarat 


Gujarat 


Gujarat 








Gujarat 


Gujarat 


Gujarat 


Gujarat 


Gujarat 

Gujarat 

Gujarat 

Gujarat 

Gujarat 


Gujarat 

Gujarat 

Gujarat 

Gujarat 

Gujarat 

Gujarat 


Gujarat 

Gujarat 

Gujarat 

Gujarat 


Gujarat 

Gujarat 

Gujarat 

Gujarat 

Gujarat 

Gujarat 


Gujarat 


Gujarat 
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09.08.2003 


09.08.2003 


09.08.2003 


09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 


09.08.2003 

09.08.2003 

09.08.2003 


09.08.2003 


09.08.2003 


09.08.2003 


09.08.2003 


09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 


09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 


09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 


09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 


9.08.2003 


09.08.2003 


[F. No R-25011/13/2005-0 R.-! ] 
S. K CHITKARA, Under Secy. 
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M 21 3T®Rp^, 2005 

3845,_?fe5kr ^ afhr wjctt^ (a^ ^ jueitar 

^ arto l ? ^ 3f^) 3lft1^ej<fl, 1962 (1962 ^ 50) { 1?lR^ 3^ 

3 rt ^ i to ?r g5?T ^ ) ?>5t to 3 swro (i) ^ arefrar orr^t gSt tot ttbw? ^ 

3^17 u i c^ f c i' ^ ^ wg r e r gSt 3iRR|pfT Trepir m, m, 1303 b aiftar, 2005 , 

oft JHRcT ^ TroftT^r <n^ 9 3f1tH, 2005, ^ Ug>lf^ld e^ 31^ ejt, TO 37f aiRFqjISIT ^ 
7TcT35f it ^ it ^’^rfcTO 3cTO trnjqHTijar jwto it gsraw 

TToer it it f^cclt cm ^^tfcro 3<^n^ ^ gt^gjar d Ojjtf^eiw gSWftwar 

tcrf^ffe TO d iratofST ^ 3rqgt3T ^ aifttgsR gsr ai^ aniit anro 

g§t ijtTO ^ eft ; 

3 ^t 7 3 gtT 7ioni3r aft^i^off ^ ufcteit ofsrar ^ cTfitT^ 13 2005 , g^ aocw 

^ 3r^ eff j 

^ TTTO u i t^gs rit ot, acfcT arf^rfcro ^ to 6 ^ aoro ( 1 ) ^ arefter ^^ter tr^ 

3?t7 7R^ ct, 3grT tltM W f^Rn? ^^it ^ a^t7 TRTTTO it offt m 

^ 3grf 3jpr m^od i ^ f^siit ^ ar^lto %, 33ait angtai ^ aiRtgsR gsr a?^ ®r 
f^rtc Rgg fell t V 

3fcT: 3fg, TRcpR, 3^ 3ft^lt^g«H ^ eTRT 6 ^ (l) ^7T g^rf ?!l^fraf g&T 

yeftar ^ ^3 ^ftTO TOft t arf^t^pfr it TTcfasr 3ff^ it ajpr it 

nT^udi^^ fteit ^ aygtar ^ aiRjgiR ^ an^ f^gr ofigr f ; 

^ cfe^g 7 R^ 3 gcT arfetteRT ^ TO 6 ^ 3qgf?r ( 4 ) TO yTO yRbcil ^ ygtar 

§G, ^ ^ ^ ^ ^gg ajpr it aogtar ^ arftf^R fsr ijtggT ^ U4 >t^tct ^ cnit^ 

^ g^oitg TRgsTif it f^f^d itst ^ ddiui, $s 3T5ndg ^ y^r anz - 31015 / 7/03 
aft.arR-E f^dfd> 25 / 11/2004 srg dani ari ?Tcft ^ aTEgeJtg Twft t^ccraraff it 

li^gicTTg Cljjrtcigaf tbTof^^rg tciDf^ it Rff^a Ftairi 

315^ 


d6^gr s "sstwig 

toicif : graft 

' ^znag : zioRepar 

1;' "' .. . 

TO 



^ollbd 

TT. 

irfftr ^ ofrar 

gro TT. 

gggga 

xrsR 

gaf atte? 

1 

- 2 

3 ^ 


5 

6 

1. 

^giaiidl 

570 

0 

04 

04 

1 9 

52 


854 

0 



855 

0 

06 

35 



859 

0 

05 

1 5 



860 . 

0 

03 

55 



772 

0 

02 

94 



638 

0 


98 



225 

0 


89 


3016GI/05-10 
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foIcIT : mcfl 


^!T5«r : ZraRFejM 


9571 


951 Tiw 




---1 

! 

N N 

GZR- 


^’€T ?i. 


clJl mic'dj 

1 


2 

3 

4 

5 

6 1 

2. 


266(Zl.i!^) 

0 

”07 

30 



281 

0 

08 

65 



282 

0 

02 

1 9 



293 (^T.^IRcn) 

0 

05 

93 



386 

0 

03 

20 



385 

0 

04 

80 

3. 


593 

0 

00 

81 



591 

0 

01 

73 



572 

0 

02 

62 



567(3il.3jj^) 

0 

02 

48 



566 

0 

01 

38 



559 

0 

03 

33 



556 

0 

00 

84 



3 6 6(^.^2Rc!T) 

0 

00 

97 



3 3 9(2T.3jj^) 

0 

05 

67 



282 

0 

00 

60 



277 

0 

00 

46 



273 

0 

01 

02 



268 

0 

01 

30 



266 

0 

02 

28 



265 

0 

00 

86 



1 6(?l.'ZRcn) 

0 

01 

33 



1 

0 

04 

44 



8 

0 

05 

98 




1 1 

0 

01 

57 

4. I 

caddie 

684(?T.mcl) 

0 

02 

37 

! 


685 

0 

1 3 

73 

5. I 

ensgw 

33 3(^.71^) 

0 

04 

81 

! 


1 99 

0 

00 

93 



209 

0 

01 

79 

6. 

§5lWo!T 

222 

0 

01 

58 



200 

0 

02 

39 



1 54 

0 

02 

32 



583 

0 

02 

76 



595 

0 

03 

92 



6 0 7 (ji.srrjft?) 

0 

05 

38 

7. 

^zrararaserr-^ 

6 1 2 (^T.'ZRcn) 

0 

07 

64 



500 

0 

01 

09 

i 

i 


464 

0 

02 

32 
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U569 


1 


(. 


Tl ^ V i *+> (f jm - ) 


3 


5 

LX 

307 

0 

01 

05 

261 

0 

00 

35 

258 

0 

00 

42 

255 

0 

00 

76 

1 330^.^2!R?fT) 

0 

01 

44 

1 333 

0 

00 

70 


[•^.U 3^R-3l015/52/2004-3tr.3TK II] 
^»TR, ^f^«l 

New Delhi, the 21 st October, 2005 

s. o. 3845.—Whereas by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S.O. 1303 dated the 8^ April, 2^05 issued und^ 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of RigW of 
User In Land) Act, 1962 (50 of 1962T, (hereinafter referred to as the said Act), publish^ in 
the Gazette of India dated the 9'^ April, 2005, the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule appended to that 
notification for the punx)se of laying pipeline for transportation of petroleum produ^s from 
Mundra in the State of Gujarat to Delhi through Mundra-Delhi Petroleum Product Pipeline 
by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification made avaHable to the 
public on the 13^^ June, 2005; 

And whereas the competent authority has. under sub^ section (1) of section 6 of the 
said Act, submitted report to l^e Central Government; 


And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 

user therein; 


Now, therefore, in exercise of the powers conferred by sub-s^tion (1) of section 6 
the said Act, the Central Government hereby declares that the right of user in t^ i^ 
specified in the Schedule, appended to this notificafion, Is hereby acquired for laying the 

pipeline; 

And further in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act. the Central Government hereby directs that the right of user in the said land for 
laying the pip^lne shall. Instead of vesting in the Central Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corpo ation Limited, free from all 
encumbrances, subiect to the conditions imposed vide this Ministry’s consent letter no. R- 
31015/7/03 OR- H dated 25-11-2004. 
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schIdule 



rehsll : SOJAT 

District: PALI 

State : RAJASTHAN 

Sr. 

■ 



Area 

No 

■ 

Name of the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 



2 

3 

4 

5 

6 

1 . 

HARI 

YAWALI 

570 

0 

04 

19 


854 

0 

04 

52 


855 

0 

m 

35 


859 

0 

05 

15 


860 

0 

03 

55 


772 

0 

02 

94 


638 

0 

00 

98 


225 

0 

09 

89 

2, 

SAR/ 

INGWAS 

266(G/L River) 

0 

07 

30 


281 

0 

08 

65 


282 

0 

02 

19 


293(G/L Cart Track) 

0 

05 

93 


386 

0 

03 

20 


385 

0 

04 

80 

3. 

DHUf 

^DHALAMBODI 

593 

0 

00 

81 


591 

0 

01 

73 


572 

0 

02 

62 


567(G/L) 

0 

02 

48 


566 

0 

01 

38 


559 

0 

03 

33 


556 

0 

00 

84 


356(G/L Cart Track) 

0 

00 

97 


339(G/L) 

0 

05 

67 


282 

0 

00 

60 


277 

0 

00 

46 


273 

0 

01 

02 


268 

0 

01 

30 


266 

0 

02 

28 


265 

0 

00 

86 


16(G/L Cart Track) 

0 

01 

33 


1 

0 

04 

44 


8 

0 

05 

98 


11 

0 

01 

57 

4. 

KELV 

VAD 

684(G/L Pal) 

0 

02 

37 


685 

0 

13 

73 

5. 

LADF 


333(G/L River) 

0 

04 

81 


199 

0 

00 

93 


209 

0 

01 

79 
















[iFTlI—73^3(ii)] 


^ TTSm : 31^^ 22. 2005/3TTf^ 30, 1927 


1157I 


i 1 2 

I 3 L 

4 

5 

“ 6 I 

6. GUDABINJA 

222 

0 

01 

58 


200 

0 

02 

39 


154 

0 

02 

32 


583 

0 

02 

76 


595 

0 

03 

92 


607(G/L Agor) 

0 

05 

38 

7. rayrakAlan-khurd 

612(G/L Cart Track) 

0 

07 

64 


500 

0 

01 

09 


464 

0 

02 

32 


307 

0 

01 

05 


261 

0 

00 

35 


258 

0 

00 

42 


255 

0 

00 

76 


1330(G/L Cart Track) 

0 

01 

44 


1333 

0 

00 

70 


[No. R- 31015 / 52 / 2004 -O.R.-II} 
HARISH KUMAR, Under Secy. 

21 2005 

37T. 3846.— ^ ^ Ul^Udl^ol (ajjlf if 

^ aftjcbi^ 3f{^) arfSi^ra^r, i 962 (i 962 ^ so) ( ??pf Ti?a 7 cT 3^ 
arflrfcRw ^ 3 fraT t ) ^ gra 3 ^ augRi (1) 3 r«ff«f onff ^ »ih<t larz^ ^ 


^ yic^fct* if?r ^ stf ^ g s rr ^2?^ gsr. an. 1710 6 200s, 

oit wrar ^ ^Mdor 7 m 4 200s, if y^rflicT ^ eff, ^rt 33 T arfSj^pfT ^ ^tcprar 
if fHorffe if ^^fcRTJT 3 cin^ u)$uhi$^ ^ ^rre^isT ^ gerefcT if 

if “d® OsJlfoig^H 3 cCfr«jf ^ <t»Tuf^VW 1 clft=l^ 

SRT m^oct t ^oi ^ ugfoid ^ ^ aueild i ^ after? gsr sf^ argif an?w gSf 


^ ^ i _ _ _ 

3 j?f? ?Mg^ afl^r^pfT ^ nter ofsicn ^ cnif^ 30 ^ , 2005, agwfT ^ 
^ ar^ eft’ j 

^ ?wf ynteiit 3g?r afteneiar ^ gm e ^ augr?! ( 1 ) ^ areftar, ?rw 

rs N f s ft ^ 

^ RtlTS 4 Ct ? J 

^ teter ?RW agg te€ ^ te? ^ ^^sgicr, ^ gy wngig ?t w 
^ agg ^ m^udi^fli te^ ^ f^ %, a??^ atigfar ^ 3 ?tei 7 ^ 3 fT^ gs?^ ^ 

ten % i 

3fcr: 3fg, ^^tg ?R«R, a^tT arf^fterar ^ gm 6 ^ angra (1) srt ygrf «iteraf 
TJ^ cp?^ g? gter ^?ctt t arf^^pn ^ iirfaot ^ tefte ajpr if 

u i ^ucn^^ tef# ^ fcTir? aug)ai ^ aftesnr gsr ar^ ten gngr t ; 

3^ ?Rg 5 r? ager arteraar ^ gra e ^ aqgnr (4) srt TOg ?iteff gsr ygf^ 
cp?^ gs te?T M t agg ajJ^ ^ aggfg gsr after? ^ gter ^ ngsRig ^ giif^ 
cf^ <^c^g ?r?g3R ^ Qif^d ^ ^ gomj, ggrcig ^ ng ;n. 3 fR - 31015/7/03 
art.^-lLtet^ 25/1 1/2004 srzr cRti^ ?Tcff ^ wft teiggf ^ 


f^og?dig OjJff^gg cpfoteor fciDiis if f^f^n Ftgri 
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72 4 17 00 00 98 

23 00 01 53 


12 3/2 00 01 78 

13 16 00 00 39 

20 5/1 00 01 44 



7/i 

00 

00 

98 


7/2 

00 

02 

12 


12 

00 

00 

69 


13 

00 

00 

61 

35 

6 

00 

00 

45 


14 

00 

03 

95 


23 

00 

01 

78 

39 

16 

00 

00 

64 

40 

2 

00 

01 

03 


11 

00 

00 

84 

61 

4 

00 

00 

98 


13 

00 

00 

61 

68 

16 

00 

00 

45 

96 

4 

00 

00 

81 


8 

00 

01 

02 

97 

16 

00 

00 

25 

104 

22 

00 

02 

33 

136 

1 

00 

09 

76 

8 

15/2 

00 

02 

02 

15 

3 

00 

02 

58 


9 

00 

01 

06 

16 

25 

00 

02 

32 

19 

1 

00 

00 

27 

32 

5 

00 

00 

55 


6 

00 

00 

90 

63 

2 

00 

03 

17 


9 

00 

00 

27 

74 

21 

00 

03 

56 


107 (tfstt) 

00 

00 

90 

77 

1/1 

00 

09 

54 
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J 






d6^lGl: 

Tofcii: ^oui^ 









N 





l®cfT 


ff5nixyr 


oiTq *»ii*i 



. 





^reprr 

^re?rr 






58 

77 

1/2 

00 

01 

26 



10 

00 

07 

77 

4. 

59 

10 

25 

00 

02 

88 


19 

15/2 

00 

01 

34 


42 

220 

00 

04 

35 



11 

00 

00 

96 



20 

00 

00 

62 



21 

00 

01 

91 


59 

6 

00 

00 

51 



15 

00 

00 

57 



17 

00 

01 

01 



23/1 

00 

00 

39 


66 

3 

00 

09 

07 



4/1 

00 

01 

50 



8 

00 

11 

60 



12 

00 

00 

78 



13 

00 

10 

16 



18/1 

00 

01 

36 



19 

00 

10 

22 



22 

00 

11 

60 


88 

1 

00 

01 

75 



10/1 

00 

05 

92 



10/2 

00 

01 

63 


89 

16 

00 

02 

62 



25/2 

00 

05 

28 


96 

23 

00 

00 

58 


121 

21 

00 

00 

46 


127 

15 

00 

00 

52 



25/1 

00 

00 

56 


128 

1 

00 

00 

40 



26 

00 

00 

74 


152 

18 

00 

02 

09 



23 

00 

01 

27 


159 

8/2 

00 

00 

41 



22/1 

00 

01 

62 


182 

15 

00 

00 

71 











THE GAZETTE OF INDIA: OCTOBER 22,2005/ASVINA30,1927 




Irtdl: 


5. srater ^ 


6 . 


7. wTR^ 


18 

21 

10 

2 

12/2 

15 

16 
25 

4 

17/2 

10 

5/2 

6/1 

15 

25 

5 

17 

3 

12 

826 


TIuZI; 




59 185 

4 

00 

49 36 

4/1 

00 


4/2/3 

00 


7 

00 


14 , 

00 

67 

8/1 

00 


8/2 

00 


12/1 

00 


13/1/1 

00 


20/2 

00 


21 

00 

78 

1 

00 

79 

5 

00 


6 

00 


7 

00 


14 

00 
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—Sec. 3(ii)l 




01 

72 

01 

66 

02 

15 

02 

33 

01 

95 

00 

90 

02 

74 

00 

89 

02 

85 

11 

15 

01 

26 

01 

72 

01 

39 

02 

48 

01 

15 

06 

89 
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« 


# 




TOWS? 


28 


830 

00 04 68 


831 OC 01 80 

836 00 02 79 

838 00 04 99 


[^. U 3m-31015/48/2004-3ft.3m-ll ] 
3!m<, 3TO 

New Delhi, the 21 st October. 2005 

s. o. 3846.— Whereas by notification jof the Government of India in the Ministry 
of Petroleum and Natural Gas number S.O. 1710 dated the 6*^ May. 2005. issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (60 of 1962), (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 7*'’ May. 2005, the Central Government declared its intention 
to acquire the right of user In the land specified in the Schedule appended to that 
notification for the purpose of laying pipeline for transportation of petroleum products from 
Mundra in the State of Gujarat to Delhi through Mundra*Delhi Petroleum Product Pipeline 
by Hindustan Petroleum Corporation Limited: 

And whereas copies of the said Gazette notification were made avaiiable to the 
public on the 30“^ June, 2006; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act. submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 
user therein: 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, In exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of this declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministr/s consent ietter no. R- 
31015/7/03 OR- H dated 25-11 -2004. 


X16GI/05—11 
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SCHEDULE 


Tehsii :BAHADURGARH 


District 

: JHAJJAR 

State: I^YANA 

Name of 

Village 

Had bast 
No. 

Mustil 

No. 

Khasara/ 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

1. BADLI 


72 

4 

17 

00 

00 

98 





23 

00 

01 

53 




12 

3/2 

00 

01 

78 




13 

16 

00 

00 

39 




20 

5/1 

00 

01 

44 





7/1 

00 

00 

98 





7/2 

00 

02 

12 





12 

00 

00 

69 





13 

00 

00 

61 




35 

6 

00 

00 

45 





14 

00 

03 

95 





23 

00 

01 

78 




39 

16 

00 

00 

64 




40 

2 

00 

01 

03 





11 

00 

00 

84 




61 

4 

00 

00 

98 





13 

00 

00 

61 




68 

16 

00 

00 

45 




96 

4 

00 

00 

81 





8 

00 

01 

02 




97 

16 

00 

00 

25 




104 

22 

00 

02 

33 




136 

1 

00 

09 

76 

2. MOHAMAl 

> PUR MAJRA 

88 

8 

15/2 

00 

02 

02 




15 

3 

00 

02 

58 





9 

00 

ot 

06 




16 

25 

00 

02 

32 




19 

1 

00 

00 

27 




32 

5 

00 

00 

55 





6 

00 

00 

90 

3. GOYALA 

<ALAN 

58 

63 

2 

00 

03 

17 





9 

00 

00 

27 




74 

21 

00 

03 

56 





107 (Path) 00 

00 

90 




77 

1/1 

00 

09 

54 
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Districi 


— 1 1 II M K ■ 

Name of Village 

Hadbast 

No. 

Mustil 

No. 

Khasara / 
Kllla No. 

Area i 

Hectare 

IQ 

Square 

Metre 

3. GOYALA KALAN 

58 

77 

1/2 

00 

01 

26 

(Cont..) 



10 

00 

07 

77 

4. BHUPANIA 

59 

10 

25 

00 

02 

88 


19 

15/2 

00 

01 

34 


42 

220 

00 

04 

35 



11 

00 

00 

96 



20 

00 

00 

62 



21 

00 

01 

91 


59 

6 

00 

00 

51 



15 

00 

00 

57 



17 

00 

01 

01 



23/1 

00 

00 

3$ 


66 

3 

00 

09 

07 



4/1 

DO 

01 

50 



8 

00 

11 

60 



12 

or) 

00 

78 



13 

00 

10 

16 



18/1 

00 

01 

36 



19 

00 

10 

22 



22 

00 

11 

60 


88 

1 

00 

01 

75 



10/1 

00 

05 

92 



10/2 

00 

01 

63 


89 

16 

00 

02 

62 



25/2 

00 

05 

28 


96 

23 

00 

00 

56 


121 

21 

00 

00 

46 


127 

15 

00 

00 

52 



25/1 

00 

00 

56 


128 

1 

00 

00 

40 



26 

00 

00 

74 


152 

18 

00 

02 

09 



23 

00 

01 

27 


159 

8/2 

00 

00 

41 



22/1 

GO 

01 

62 


182 

15 

00 

00 

71 
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Tehsil :BAHADURGARH 


Name 


bf ViHa^e 


Hadbast 

No. 


District: JHAJJAR 


Nlustil Khasara / 
No. Killa No. 


State : HARYANA 


Area 

Hectare 

. I Square 

Are „ . 

Metre 


4. BHUPANIA (Cont..) 

5. DABCDA KHURD 


6 .MEHINDIIPUR 


7. MKHODA 




59 

49 


185 

4 

00 

00 

93 

36 

4/1 

00 

02 

07 


4/2/3 

00 

00 

25 


7 

00 

02 

89 


14 

00 

01 

59 

67 

8/1 

00 

03 

09 


8/2 

00 

00 

25 


12/1 

00 

01 

20 


13/1/1 

00 

01 

68 


20/2 

00 

00 

55 


21 

00 

08 

14 

78 

1 

00 

00 

30 

79 

5 

00 

08 

52 


6 

00 

07 

65 


7 

00 

04 

57 


14 

00 

07 

45 


18 

00 

06 

10 


21 

00 

00 

85 

107 

10 

00 

00 

65 

11 

2 

00 

00 

63 


12/2 

00 

01 

72 

27 

15 

00 

01 

66 


16 

00 

02 

15 


25 

00 

02 

33 

34 

4 

00 

01 

95 


17/2 

00 

00 

90 

14 

10 

00 

02 

74 

15 

5/2 

00 

00 

89 


6/1 

00 

02 

85 


15 

00 

11 

15 


25 

■ 00 

01 

26 

18 

5 

00 

01 

72 


17 

00 

01 

39 

37 

3 

00 

02 

48 


12 

00 

01 

15 


826 

00 

06 

89 


8. ASUDHA 


ODRAN 


28 














11579 


7§^3(ii) ] w ^ 22, 2005/gnf^ 30, 1927 


L 'll » IJ. -'V'-V 1 

Tehsil :BAHADURGARH 


Districi 

: JHAJJAR 

State : HARYANA 

Name of Village 

Hadbast 

No. 

Mustil 

No. 

Khasara/ 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

8 . ASUDHA TOORAN 

28 


830 

00 

04 

68 

(Cont..) 



831 

00 

01 





836 

00 

02 





838 

00 

04 

99 


[No. R-31015/48/2004-O.R.-H] 
HARtSH KUMAR, Under Secy. 

21 2005 

^,31T. 3847,— ^ ^ (ajpT ^ 

^ ^ arofe) SfftlleRW, 1962 (l 962 ^ 50) ( tRfgicT 3afT 

^ 3Rit ^ ) gSt eiRT 3 ^ 3tmT?r (i) ^ areftoT tstt^ ^ tiimi ^ 

0}jf^ gT3T all? u i cfet^cb ^ ^ 3 i%gprT air. 1797 cn^ 12 31#, 2005, 

^ ain<T ^ ^ l otuot cTrJter i4 ^r#, 2005, ^ y^iHicr ^ SRi 3 H aifSi^yoii ^ b^iott 

if f^forfl^ ajpT ?f ^psr-Rccft OjJtf^ar Jc<ii4 mfddifsr ^ ^ ^oRRT ?i^ ^f 

JgiCT ^ ftocfl cl^ 3(dl^ ^ uRcl^d ^ cpTuT^^lof toiDi^ 

SRI u i ^dd i ^rii ftsfil ^ ^ratow ^ fc!U 3 TO^ ^ alter? ^ arofer ^ am^ an^r^r ^ tftei 
^ e)^ j 

all? as^ arftr^^sTT ^ ytet dcidi ^ cii51<q 25 «gsr, 2005 , ayd^fi ^ 

^ ^ e(f ; 

all? ;JW 3 T u t te i ^ ir, aacr aiteraar ^ ejra 6 a^l saqro (i) ^ araflar ^ioti? 
gJi at i 

all? a^JIar ^ragsr? if, s^ct w te? ®7of a Miwid, all? ^ ^wrenof ^ on^ 

3 gtT mgud i ^e i ter^ a arilfecT t, auaildi a ailtei? ^ airefar ^ 
teiwr ter t ; 

3TcT; aw, ^s£t^ 3 g«T a i ^zra ^ eirer 6 ^ an«n^ (i ) sr^ twti siteit ^ 
irzflaT zp^ aiF g52cft t aiUj^arr ^ ?icW5r ar^q^ ^f terffe »|pT ^ 

ui^udi^ ^ auzildi ^ adter? ^ anrfoi l^zir oiTcn t ; 

all? g^^lzT 3gtT arteraai en?r 6 ^ amyi^i ( 4 ) sRr trczt ^rirpeff m Tralar 
^ ZJ5 ter ^ t 3gtT ajpr if anzilaT m atei? ^ ^jter ^ twsrw gSI Hite 
gjf tefIzT if ten ^ ^ Hung, awicw ^ tw ?f. an? - 31015/7/03 

3fr,3n?-IC tei^ 25/11/2004 OT cTimi anf ?icff ^ arepte tel teitet il ^crt, 

Osilf^zi ar cbTtersr f^Qi^ if ten 1 













45J ®ll*l 
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2 . 


THE GAZETTE OF INDIA: OCTOBER 22,2005/ASVINA 30,1927 




?ra|zrT 
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4. qC^QI 


5. 


e.TCRn^t 


7. iflIufWK 


S.^imm 


9. 


10. 


2i^i 




21 

00 

03 

36 

17/2 

00 

06 

33 

21/1 

00 

01 

03 

1 

00 

01 

12 

25/1 

00 

00 

60 

4 

00 

01 

37 

24 

00 

00 

62 

18/1 

00 

00 

54 

19/2 

00 

00 

25 

22/2 

00 

02 

75 

9/2 

00 

00 

33 

2/1 

00 

00 

48 

8/2 

00 

01 

18 

10/1 

00 

01 

60 

11/1 

00 

02 

40 

11/2 

00 

01 

14 

19 

00 

01 

48 

22 

00 

00 

57 

2 

00 

00 

37 

11 

00 

01 

23 

18 

00 

01 

18 

20 

00 

00 

79 

11 

00 

02 

18 

6/1 

00 

02 

43 

15 

00 

01 

54 

24/1 

00 

00 

90 

3 

00 

04 

94 

8/1 

00 

03 

57 

19 

00 

00 

63 

16/2 

00 

02 

04 

8 

00 

02 

58 

19 

00 

00 

38 

10 

00 

00 

80 

11 

00 

00 

65 

21/2 

00 

00 

52 

17/2 

00 

00 

58 

25 

00 

00 

68 

21/2 

00 

00 

66 

13/2 

00 

00 

48 

23/1 

00 

00 

42 
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ae^ci: md41 

Iwcii: 






zih asT TTPr 







IB 

10« 

16 

49 

23/2 

00 

00 

25 




26 

00 

01 

96 



61 

12 

00 

06 

23 




19 

00 

00 

97 

ll.OTigCT 

8 

12 


00 

00 

37 




11/2 

00 

02 

27 



13 

25 

00 

03 

% 

68 



17 

5 

00 

01 

21 




14 

00 

02 

33 



28 

3 

00 

00 

50 



32 

16/1 

00 

06 

60 



33 

20/1 

00 

00 

35 


[•tpT.U 3TR-31015/49/2004-3?t.aTR-ll] 


New Delhi, the 21st October. 2005 

s. o. 3847.—v^eri&as by a ao^cabon of ihe Gov^r»nent of India in tha Mnusby 
of Potatoim and Nalurai Gas number S.O. 1797 dated bie 12*' May, 2005, issiwd under 
sub-secbon (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Rl^ of 
User HI Lsmd) AtL 1962 (50 of 1962k (hw^naftw retered to as tiie said Act), pubfished m 
the Gazette of India dated tee 14^^ May, 2005, tee Cenbal Government cteclaied its 
Int^tdon to acqt^a tee of user in tee t^d specified in tee Schedirfe a^^^ded to teat 
notification for the purpose of faying pipeline for transportation of petroleum produ^fi^ 
Munc^ in tee State of GiS^at to D^i tf^ough Mundra-D^ Petrdeton Product Pip«ne 
by Hir wtot»! Pefroleum Corporation Limited; 

AM vkiiefeas cc^es W tee sfud G^ette nob^cati^ wm made ave^^tHe to tee 
Qubtic on ttw* 25^ Jut^s 2005* 

^d whereas the competent authority has, under sub-section (1) of section 6 of the 


said Act, subrnitted report to the Central Government; 

fififji whereas tee cental Govemm^, after considering the said report and on beir^ 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 

user therein: _ _ 

Now, therefore, m eswrcise of tee powers conferred by sub-s^on (i) of section e or 

tee sad Act, tee Center Govermient herifoy dedares teat tee right of user in tee land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 

pipefine; . ^ ^ 

And forlher, m exercise of tee powers conferred by sub-section (4) of section 6 of tne 

said Act, the Central Government hereby directs teat the right of user in tee said land f^ 
layteg tee testead of vesting in the Cenbal Govemmer^ vest on tee dale m 

piti^caticte of dedaatkm. In Htedustai Pebolajm Corpa^on Limited, free Iran m 
encumbrances, subfect to tee conditions imposed vide tins Mntistiys consent tefter no. R- 
31016/7/03 OR-Itdated 25-11-2004. 
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THE GAZETTE OF INDIA: OCTOBER 22,2005/ASVINA 30,1927 


SCHEDULE 


Tehsil: F 

►ATODI 

District: GURGAON 

state : HARYANA 

Name c 

if Village 

Hadbast 

No. 

Mustil 

No. 

Khasara / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

1.GHILANAV\ 

AS 

273 

17 

21 

00 


36 



34 

17/2 

00 

06 

33 

2. KHALILPUl 

^ 272 

10 

21/1 

00 


03 



12 

1 

00 


12 



13 

25/1 

00 


60 




20 

4 

00 


37 




24 

00 


62 



24 

18/1 

00 

BH 

54 




19/2 

00 


25 




22/2 

00 

BB 

75 



32 

9/2 

00 

Bl 

33 



35 

2/1 

00 


48 

3.KHETIAW/J 

s 

268 

11 

8/2 

00 


18 

4. BALEWA 

271 

6 

10/1 

00 


60 




11/1 

00 


40 




11/2 

00 


14 

5. GANGLI 

267 

9 

19 

00 


48 




22 

00 


57 



12 

2 

00 


37 




11 

00 

01 

23 

6 . PAHARI 

265 

1 

18 

00 

01 

18 



9 

20 

00 


79 



22 

11 

00 

02 

18 

7. MOZZABAI 

D 21 

17 

6/1 

00 


43 




15 

00 

01 

54 

8 . DADAWAS 

20 

19 

24/1 

00 





30 

3 

00 

04 

94 




8/1 

00 

03 

57 




19 

00 


63 

9. HAKDARPI 

UR 

19 

16 

16/2 

00 

02 

04 



25 

8 

00 

■9 

58 




19 

00 


38 



37 

10 

00 


80 




11 

00 


65 




21/2 

00 

■■ 

52 



42 

17/2 

00 

00 

58 

10. SHERPUF 

{ 16 

1 

25 

00 


68 



29 

21/2 

00 


66 



49 

13/2 

00 


48 




23/1 

00 


42 
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[MFT n—^r*53(ii)]_ 250S/gnftq^30» 1927 


L'll'l TV' 

Tahsil: PATODI 

District: GUR6A0N 

state: HARYANA 

Name of Village 

Hadbaet 

No. 

Muetil 

No. 

Khasara / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

10 . SHERPUR (Contd...) 

16 

49 

23/2 

00 

00 

25 




26 

00 

01 

96 



61 

12 

00 

06 

23 




19 

00 

00 

97 

11.RAJPURA 

8 

12 

10/1 

00 

00 

37 




11/2 

00 

02 

27 



13 

25 

00 

03 

66 



17 

5 

00 

01 

21 




14 

00 

02 

33 



28 

3 

00 

00 

50 



32 

16/1 

00 

06 

60 


^ 0_ 

33 

20/1 

00 

00 

35 

[No. R-31015/49/2004-O.K.-HJ 


HARISH KUMAR, Under Secy. 

’TsocW' 

10 2005 

w.air. J84*.—^ (3i#r afk 1957 

(1957 ^ 20) (f^ ^ wl^Pnm w w to (i) ^ 

aisft^ uii^ ^ ’Tt, # * TFsm, ’im II, #? 3, (ii), cti ^ 20 2004 ^ 

'HWR ^ dc*i^^ (tOiiyi 3lk ^ •i-aidii,'<»>'ltiefi fiwm ^ aif^ng;^ '«<yii<T> to arr. 

^ 2976 cIT^iTI 16 d4»«l^ 2004 ^ 8320 % 8322 ^ M*lf^cl gft jnt *Jt, 5171^ 3l(tl'q,dHI 
% 315^ ^ i«t aifq;^ 

if gt ’jpr t gt ’it 'ft, 176.10 (OTTPl) ^ 435.16 

(eiwr) t, w ^5n>r ^ aigt aim at ^ sft; 

3fk ^#11 ^iWR gil ^ mim ?I -ttit t f?i ail^ifjxni % 
qjJJl ^ ijgi gm if gtgaiT aiPlung 11 

ara:, ani, ^ ail^p RW gt tiRi 7 at ^wir (i) sra gg^t gifg^rtff gJi 

jTifm gj^ fl, ’licpg 31^ if gWcf 135.02 tag? (aiwi) gr 333.63 (ctwr) 
jgg gigt ijJJigfk^’jJirifaTa^g^^ siRigg^ g^r 3^g^g gs^ ^ 3igt 3im g5I ^pir 

Mt=- 

femwi; 1 f?i 3iftrqpTr ^ 3^1% 3nt gi^ ^ ^ ^?ais5 ift. ^.- 1 {i) iii/ ijg5gtr?/733- 

0505, TTit® 30 gt, 2005 an ^eigg^ ^37 (g?Ri^ ^ gggfm ^ gr 

gtg^ fii7rag>, 1, wf%oi ?ra7i 7^, girag^ - 700 001 ^ girafm if gr 
tTSt gildgilc-3'H f^ilts (TiaiTg ftm) ^tcl f^, f^f^cT gnt=7I, gFI37 - 440 
001 (H 6 H(^ ^ ^PRltOT ^ ^ I 


X16GW)6—12 














1584 THE GAZETHE OF IN DIA: OCTOBER 2 Z 2005 /ASVlNA 3 (), 1927 IPart II- Sir. :>(ii)) 

: 2 cf>t 8 ^ £2TR 3rr<^7^ f^l[n v3TT?rT §. 

t:- 

31^ ?rTO : 

8 (i) ^f 3 ^, # erRT 7 ^ afflRpFn t. 

^ 3#^5rFrr ^ ttih ^ ^ hfi 

ftF# 3 Tf?}cl>T^ ^ 3 T^ ^ c^ A 3 Trq 1 % 

I 

i<lfe« 5 )cbx»T:- ^ SJM ^ -JT? 3 rFT% ^ Tfpft 1 % ^ oqrf^ 1 %^ 

^ vicMIcl^ c^ ^ ^JsFT^ f 3#^ 

^YcFI'x! ^ 3F^ srf^ ^ ^ cfT^ -gifeCT I 

( 2 ) ■^S^TEJKT (l) ^ 3 T#^ y?^ 3 TTq% Jlrf^cbl^ ^ tcTl^lT ^ ^ ^ ^rTT^’lt 3 : 1 : 

yT%F>r^ 3TMf%wf ^ ^ ^ ^ gn TjT'f^ gM '^i 

3 TTO^ ^ 3 lt^ ^41 3 i i H Fd ill ^ c^ 3 fh? 

^ ^ q-?TTRf •-^ -cT^ 3 qcrwf) wimj %, ^ 7 

(1) C^ 3 T?J^T 3 Tl^fta C^ ^ 1^ ^Jpr ^ -qr 73^ q^ ^ 3 Tfi^q>r?i ^ ^ 

^ "qr ^ fof^Fq '5^ -qr ^ ^ ^ tjt q^ arflmq^ m 
^ 3Tfqf%ifl q^ >3nqfr sfr? vcj'tiqj rF7r4"ci 1 ^ ^ orf^Tc^ 

'jrfer f^qt^ \3>Bcf> f^Pl^riq ^ ^T|7 | 

( 3 ) ^ ^ yrqVvjul ^ f^ cT^ cqf^ ■Jjf^ ^ ferq^ T-R^n qm^qr, qft 

qfrlcFR %T qq qrqr qq ^c^ciK ^tcTT, ^jf^r qt 1^7# ^ 4 qr ^ 

qq ^ orf^iqqq ^ arfeTf^RR ^ 3r4tq arfer qjq ^ t i 


ftRW : 3 q^-s)q qiqqqq ^ qT^qcTr f^qqq7, 1, qqvjf^ q^, q^terq^TcTT - 700 001 
q^ vjqrf srfsJf^Tqq ^ 3 TEfRr qjqq qRqqq c^ qqrqq, qrq II, 3, Tsq ^^'N^ (jj) 

^ qr^ 21 1983 ^ qq^rf^id sTf^j^jqqrr qfo qqo 3 tio 2519 qr^ 27 qf, 

1983 gM qiSR qrftm^t ^ qq- ^ f^rjqq %q[ t I 

3T5^ 


(Wfqj 
■ qR 
qf^ 


1 I 



^tqr f^qdRuj 

qFT^q qrPTjq (^ q r »<) 

- 1 {i)lll /^3TR/733-0505 qi^ 30 q^, 2005) 



Mdi 

^ • 

1 . 1 


qpr^q 

135.02 

qm 


^ ^rq:- 135.02 ^qqq (qpm) 


qi^qra 


54 
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[■qFTU—iSro^3(ii)] W ^ TTOT; 22 , 2005/gnf^ 30, 1927 

WR ^ W wmas: 


^. 2^ 3, 4, 5, 6/1TT- 6/1^- 6/2, 7, 8, 9, 10, 12/1^- 12/1^- 12/1^- 12/1^-12/2, 17. 18. 
19. 20, 21, 22. 23. 24, 25. 26. 27. 28, 29, 30, 31. 32/1- 32/2- 32/3, 33/1- 33/2, 34. 
35, 36, 37. 38/1T^ 38/1^- 38/2. 39. 40. 41. 42. 43. 44, 45. 46. 47, 48, 49, 50. 51/1- 
51/2, 52, 53, 54/1- 54/2. 55. 56. 57, 58. 59. 60. 61, 76. 77/1- 77/2, 78, 79. 80/1- 

80/2- 80/3, 81. 82/1- 82/2, 85/2, (Wl) t 


W - IS ^ ^ 3TR«T ^ t 1,2, 3. 4.5. 6/11?- 6/1^- 6/2. 

7 . 8. 12/11?- 12/1^- 12/1^- 12/1lit- 12/2 ^ fiTTF^T #RT ^ UFT 

13ik t I 

^ i:^iFRsqT 12/11?- 12/1^- 12/1 ifft- 12/1 lit-12/2, 9. 10, 22, 20. 17, 18 

^ WT??! #RT ^ 'OT'iT-Wr TIFT ^ Bt^ t. 5R t^3ik 

32/1- 32/2- 32/3, 33/1- 33/2, 34, 36, 82/1- 82/2 ^ #HT 

13ft ^TT^, FFTJf ^ SINcp ^ 31^ R'^i^ ) 3TRf^PFT. 

1957 ^ 9 ^ WTM (l) ^ 3n. 1FR5JTT 1254 cTT^ 14 ^ 2004 

Rcr<ft t I 


F - If: ^ 82/1- 82/2, 81, 80/1- 80/2-80/3, 85/2, 76, 77/1- 77/2, 60, 

61, 54/1- 54/2. 53. 52, 51/1- 51/2 ^ 15T8J-TrT?7 TfR 'JtRfR 

f?. 3ftR' R^ ‘‘Bf* t i 


^ -cf>: km iFR^n 51/1- 51/2, ^ ^ t, TTFT ^tRfR ^ 

t 3fk RiT tm 49, 48, 1 ^ WTFI lEftFT ^ ^9T- 
ISTTSf 3fnt ^ 3TRR15 R^^" IR Rcfcft t i 

[ ^. V, 43015/22/2002-'^.3TR,^.-555^. ] 

Ministry of Coal 
New Delhi, the 10th October, 2005 

S. O, 3848.—\^^ereas by the notification of the Government of India in the then Ministry of Coal and 
Mines (Department of Coal) number S.O. 2976 dated the 16*^ November, 2004 issued under sub-section 
(i) of section 4 of the Coal Bearing Areas (Acquisition and Development) Act, 1957 ( 20 of 1957) 
(hereinafter referred to as the said Act ! and published in Part — II, i^ecdon 3, sub-section (ii) of the 
Gazette of India, dated the 20"^ November, 2004 at pages 8320 to 8322, the Central Government gave 
notice of its intention to prospect for coal in 176.10 hectares (approximately) or 435.16 acres 
(approximately) of the land in the locality specified in the Schedule annexed to that notification , 

And whereas the Central Government is satisfied that coal is obtainable in a part ot the said land 
described in the Schedules appended to this notification ; 




THE GAZETTE OF INDIA: OCTOBER22,2005/ASVINA30.1927 


[Part n—S ec. 3(ii)] 


Now, Jierefore, in exercise of the powers conferred by sub-section (1) of section 7 of the said 

Act, the Central Government hereby gives notice of its intention to acquire the lands measuring 135.02 

hectares (appioximately) or 333.63 acres (approximately) and All Rights in or over such lands as 

described in tli e Schedule appended hereto. 

Note 1 The plan bearing No. C-l(E)III/FR/733-0505 dated the 30^^ May, 2005 of the area covered 
by this notification may be inspected in the office of the Collector, Nagpur (Maharashtra) or 
in :he office of the Coal Controller, 1, Council House Street, Kolkata (Pin 700 001) or in the 
office of the Western Coalfields Limited (Revenue Department), Coal Estate, Civil Lines, 
Na gpur - 440 001 (Maharashtra). 

Note 2 Att mtion is hereby invited to the provisions of section 8 of the said Act which 
provides as follows 

Objections to acquisition: 

“8. (1) Any person interested in any land in respect of which a notification under section 7 has 

been issued may, within thirty days of the issue of the notification, object to the 
acquisition of the whole or any part of the land or of any rights in or over such land. 

Explanation It shall not be an objection within the meaning of this section for any 
person to say that he himself desires to undertake mining operations in the land for the 
production of coal and that such operations should not be undertaken by the Central 
Government or by any other person, 

(2) Every objection under sub-section (1) shall be made to the competent authority in 
writing and the competent authority shall give the objector an opportunity of being 
heard either in person or by a legal practitioner and shall, after hearing all such 
objections and after making such further enquiry, if any, as he thinks necessary, 
either make a report in respect of the land which has been notified under sub- 
secUon (1) of Section 7 or of rights in or over such land, or make different reports 
in respect different parcels of such land or of rights in or over such land, to the 
Central Government, containing his recommendations on the objections, together 
with the record of proceedings held by him, for the decision of that Government. 

(3) For the purpose of this section, a person shall be deemed to be interested in land 
who would be entitled to claim an interest in compensation if the land or any rights 
in or over such land were acquired under this Act.'’ 

Note 3 The Coal Controller, 1, Council House Street, Kolkata - 700 001, has been 

appointed by the Central Government as the competent authority under theAtt, 
vide notification number S.O, 2519 dated the 27“’ May, 1983, published in Part - 
II, section 3, sub-section (ii) of the Gazette of India, dated the 1 June, 1983. 

Schedule 

Bina Extension Block 

Nagpur Area, District Nagpur, Maharashtra 


Plan No. C-l(E)III/FR/733-0505 dated the 30' 


Serial Name of 
number vil iage 

1 BY aneeaon 


Patwari 

circle 

number 

54 


Tahsil 


Saoner 


May, 2005). 
District 


Area in 
hectares 


Remarks 


Nagpur _ 135.02 _ Part j 

Total area : 135.02 hectares (approximately) 
or 333.63 acres (approximately) 
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Plot numbers to be acquired in village Bliane{*aoii: 

1,2. 3, 4. 5. 6/1A-0/1B-6/2, 7, 8,0, 10, 12/lA- 12/lB- 12/ir- 12/11)- 12/2, 17, 18, 19,20,21, 
22, 23, 24, 25, 26, 27, 28. 29. 30, 31, 32/1- 32/2- 32/3 , 33/1- 33/2, 34, 35, 36, 37. 38/1 A- 38/1B- 
38/2, 39, 40. 41, 42, 43, 44, 45, 46, 47. 48, 49, 50, 51/1- 51/2, 52, 53, 54/1- .54/2, 55. 56, 57. 58, 
59,60, 61. 76, 77/1- 77/2, 78, 79, 80/1- 80/2- 80/3, 81.82/1- 82/2, 85/2, Road (part). 

Boundar}’ description : 

A - B : Line starts from point ‘A' and passes through village Bhanegaon along the 

outer boundary of plot numbers 1, 2, 3, 4, 5, 6/1 A- 6/IB- 6/2, 7. 8, 12/1 A- 12/1B- 
12/IC- 12/lD- 12/2 and meets at point ‘B’. 

B - C : Line passes through village Bhanegaon along the outer boundary ol plot 

numbers 12/lA- 12/lB- 12/lC- 12/lD- 12/2, 9, 10, 22, 20, 17, 18. cros,ses Canncl 
then proceeds along the outer boundary of plot numbers 32/1- 32/2- 32/3, 33/1- 
33/2, 34, 35, 82/1- 82/2, which is also a outer boundary of area notified u/s. 9(i) of 
CBA (A&D) Act, 1957 vide S.O. No. 1254 dated 14/05/2004 of New Bina Block, 
Nagpur Area and meets at point 'C’. 

..3 /- 

C - D : Line passes through village Bhanegaon along the outer boundary of plot numbers 

82/1- 82/2, 81, 80/1- 80/2- 80/3, 85/2, 76, 77/1- 77/2, 60, 61, 54/1- 54/2, 53, 52, 
51/1-^51/2 and meets at point ‘D’. 

D _ A : Line passes through village Bhanegaon along the outer boundary ot plot numbers 

51/1- 51/2, crosses road then proceeds along the outer boundary ot plot numbers 49, 
48, 1 and meets at starting point ‘A’. 

[No. 43015/22/2002-PRlWl 
M. SHAHABUDEEN. Under Secy. 

^ 10 2005 

3849.-StRSP ^ (3T^ ^ 1957 

(1957 %I 20) (f^ ^ ^ ^ ^ 7 ^ ^ EIRF (I) 

^ 'd'ichR ^ cFitlJRT ^ 'ERSH ?f>T. 3TT.237 22.1.04 ^ 

w ^ ^ ii, ^ - 3, ^ ^ (ii) ^ 31.1.04 ^ 8ft, 3ik 

gcT gg gg ot. •CTGqw 793 gilfta 24.2.05 gft ot^ ^ wra ot^ ii, 

-3, grfts 5.3.05 gft gggftm gft «ft aiOTg 

ft RP r l^td gRstgt ^ ’Jift ft fftRigg gro 1453.433 ^ ^ ^ 

3fqft OT?rg gft ’gggi ftt 8 ft : 3 ftg ijgtgg nRiila ft ijfft ^ OTftg gr gfti sngf^ gftt gft gt #1 

wg 31^ ft gftftg 1453.433 ^ (Hggg) grg gi# 15ft ^ gft giT=ft 

siH g^^ gagsK gft g? ■Mgimg ggr ft ^tgg ijpi ft arfftargr ft, ^ 

SRI; sft-ji g wgg g; arfftfftgg gft gRt 9 gft ^ggRi (I) 5 ig 51^ grf^Rft g>i 

gfttg gRft iq g? ft 5^ ^ ^ 
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[Py\RT II—Sec. 3(ii)i 


^ 3Tf£R5TFIT ^ 3T^ 3T^ ^ ^ 

28.5.0C 7frf 311f^cT - ■’fT^'Sl Rci TTTtcTT ^ T[j T^tTcTT 

^ .„c,.,. . V ..... rv. V -— a - ,A /^......rN— 


\ 1, 7RT’f>!T^ ^\^ii T>1cr?Tldi /’Ouuu i "i 'i.' 


^ MlOlckixlH ), cfTteT^tc^ f^. 

^ WitcRI ^ f^TI ^ Wm t I 


f^#JTr5 , f^IcTT - el^TR (T. iFTier) 



















































^ 22 , 2005/3;nf^ 30, 1927 


.. 

9 


26' 


Ha 


•m . 


10 


27 

wit 


28.710 

A. — 



^ - 1463.433 

1463.433 (cFnm) 


icTT^ tm\ 1 

- ^" l e i u^i «rRr - 8 , stptt - - ‘^tr^ ^ ^ ^ 

1(’7FT). 2(’7FT). 3(37FT), 4(WT), 5, 6(WT), 7(WT), 8, 9, 10, 11 (WT). 20(WT). 21. 22, 23, 
24, 25, 26, 27, 28, 29, 30, 31, 32, 33, 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 45, 


46, 47, 48, 49, 50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66, 67, 
68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 


90. 91. 92, 93. 

94, 

96, 96. 97 

, 98. 

99, 

100, 

101, 

102, 

103, 

104, 

105, 

106, 

107, 

108, 

109. 

110, 

111. 

112, 

113, 

114, 

115, 

116, 

117, 

118, 

119, 

120, 

121, 

122, 

123, 

124, 

125, 

126. 

127, 

128, 

129, 

130, 

131, 

132, 

133, 

*134, 

135, 

136, 

137, 

138, 

139, 

140, 

141, 

142, 

143, 

144, 

145, 

146 

. 147, 148, 149, 150, 151, 1 

52, 

153(111^), 

154, 

155, 

156 (’TFT), 

157(11^1), 

158('m’T), 

00 

o 

CM 

o 

CD 

210(W1), 

211, 

213(^1), 

214, 

215, 

216, 

217, 

218, 

219, 

220, 

221 (WT). 

222, 

223, 

224, 

226, 

226, 

227, 

228, 

229, 

230, 

231, 

232, 

233, 

234, 

235, 

236, 

237, 

238, 

239, 

240, 

241. 

242, 

243, 

244, 

245, 

246, 

247, 

248, 

249, 

250, 

261. 

262, 

253, 

254, 

255, 

256, 

267, 

268(WT). 

261 (WT). 

262 (’TPT), 

263. 

264, 

265, 

266, 

267(’7FT), 

268(’7FT), 

269, 

270, 

271, 

272, 

273, 

274. 

275, 

276, 

277, 

278, 

279, 

280, 

281, 

282. 

283, 

284, 

286, 

286, 

287, 

288, 

289, 

290, 

291, 

292, 

293, 

294, 

295, 

296, 

297, 

298, 

299. 

300, 

301, 

302, 

303, 

304, 

305, 

306, 

307, 

308, 

309, 

310, 

311, 

312, 

313, 

314, 

315, 

316, 

317, 

318, 

319, 

320, 

321, 

322, 

323, 

324, 

325, 

326, 

327, 

328, 

329, 

330, 

331, 

332, 

333, 

334, 

335, 

336, 

337, 

338, 

339, 

340, 

341, 

342, 

343, 

344, 

345, 

346, 

347, 

348, 
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350, 

361, 

352, 

353, 

354, 

355, 

356, 

357, 

358, 

359, 

360, 

361, 

362, 

363, 

364, 

365, 

366, 

367, 

368, 

369. 

370, 

371, 

372, 

373, 

374, 

375, 

376, 

377, 

378, 

379, 

380, 

381, 

382, 

383, 

384, 

385, 

386, 

387, 

388, 

389, 

390, 

391, 

392, 

393, 

394, 

396, 

396, 

397, 

398, 

399, 

400, 

401, 

402, 

403, 

404, 

405, 

406, 

407, 

408, 

409, 

410, 

411, 

412, 

413, 

414, 

415, 

416, 

417, 

418, 

419, 

420, 

421, 

422, 

423, 

424, 

425, 

426, 

427, 

428, 

429, 

430, 

431, 

432, 

433, 

434, 

436, 

436, 

437, 

438, 

439, 

440, 

441, 

442, 

443, 


445, 

446, 

447, 

448, 

449, 

450, 

451, 

462, 

463, 

454, 

466, 

456, 

457, 

458, 

459, 

•460, 

461, 

462, 

463, 

464, 

465, 

466, 

467, 

468, 

469, 

470, 

471, 

472. 

473, 

474, 

475, 

476, 

477, 

478, 

479, 

480, 

481, 

482, 

483, 

484, 

485, 

486, 

487, 

488, 

489, 

490, 

491, 

492, 

493, 

494, 

495, 

496, 

497, 

498. 

499. 

500, 

501, 

502, 

603, 

504, 

505, 

506, 

507, 

508, 

509, 

510, 

511, 

512. 

513, 

514, 

515, 

516, 

517, 

518, 

519, 

520, 

521, 

522, 

523, 

524, 

526, 

526, 

527, 

528, 

529, 

530, 

531, 

532, 

533, 

534, 

535, 

536, 

637, 

638, 

539, 

640, 

541, 

542, 

643, 

644, 

645, 

646, 

647, 

548, 

649, 

650, 

661, 

652, 

553, 

664, 

555, 

556, 

557. 

568, 

669, 

660, 

661, 

662, 

663, 

664, 

666, 

666, 

667, 

668, 

669, 

570, 

571, 

672, 

573, 

574, 

575, 

576, 

577, 

678, 

679, 

680, 

581, 

682, 

583, 

684, 

685, 

586, 

587. 

688, 

689, 

690, 

591, 

59a 

593, 

594, 

595, 

596, 

597, 

698, 

699, 

600, 

601, 

602, 

603, 

604, 

606, 

606, 

607, 

608, 

609, 

610, 

611, 

612, 

613. 

614, 

615. 

616, 

617, 

618, 

619, 

620, 

621, 
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622, 623, 624, 625, 626, 627, 628, 629, 630, 6317^632, 633, 634, 635, 6367 

639, 640, 641, 642, 643, 644, 645, 646, 647, 648, 649, 650, 651, 652, 653, 654, 655, 

656, 657, 658, 659, 660, 661, 662, 663, 664, 665, 666, 667, 668, 669, 670, 671, 672, 

673, 674, 675, 676, 677, 678, 679, 680, 681, 682, 683, 684, 685, 686, 687, 688, 689, 

690, 691, 6 92, 693, 694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 704, 705, 706, 

707, 708, 709, 710, 711, 712, 713, 714, 715, 716, 717, 718, 719, 720, 721, 722, 723. 

724, 725, ^26, 727, 728, 729, 730, 731, 732, 733, 734, 735, 736, 737, 738, 739, 740, 
741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 764, 755, 756, 757, 

758. 759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 771, 772, 773, 774, 

775, 776, 777, 778, 779, 780, 781, 782, 783, 784, 785, 786, 787, 788, 789, 790, 791, 

792, 793, 794, 795, 796, 797, 798, 799, 800, 801, 802, 803, 804, 805, 806, 807, 808, 

809, 810, 811, 812, 813, 814, 815, 816, 817, 818, 819, 820, 821, 822, 823, 824, 825, 

826, 827, 828, 829, 830, 831, 832, 833, 834, 835, 836, 837, 838, 839, 840, 841, 842, 

843. 844, 845, 846, 847, 848, 849, 850, 851, 852, 853, 854, 855, 856, 857, 
858, 859, 860, 861, 862, 863, 864, 865, 866, 867, 868, 669, 870, 871, 872, 873, 

674, 875, 876, 877, 876, 679, 880, 881, 882, 663, 884, 665, 686, 687, 668, 889, 890, 

891, 892, 893, 894, 895, 896, 697,898, 899, 900, 901, 902, 903, 904, 905, 906, 907, 

908, 909, 910, 911, 912, 913, 914, 915, 916, 917, 918, 919, 920, 921, 922, 923, 924, 

925, 926, 927, 928, 929, 930, 931, 932, 933, 934, 935, 936, 937, 936, 939, 940, 941, 

942, 943. 914, 945, 946, 947, 948, 949, 950, 951, 952, 953, 954, 955, 956, 857, 958, 

959, 960, 931, 962, 963, 964, 965, 966, 967, 968, 969, 970, 971, 972, 973, 974, 975, 

976, 977, 9^8, 979, 960, 961, 982, 983, 984, 985, 986, 987, 988, 989, 990, 991, 992, 

993, 994, 935, 996, 997, 998, 999, 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 
1006, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020, 

1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031. 1032, 1033, 

1034, 1035, 1036, 1037, 1038, 1039, 1040, 1041, 104^ 1043, 1044, 1045, 1046, 

1047, 1048, 1049, 1050, 1051, 1052, 1053, 1054, 1055, 1056, 1057. 1058, 1059, 
1060, 1061, 1062, 1063. 1064, 1065, 1066. 1067, 1068, 1069, 1070, 1071, 1072, 
1073, 1074, 1075, 1076, 1077, 1078, 1079, 1080, 1081, 1082, 1083, 1084, 1085, 
1086, 1087, 1088, 1089. 1090, 1091. 1092, 1093, 1094, 1095, 1096, 1097, 1098. 

1099, 1100, 1101, 1102, 1103. 1104, 1105. 

STPn - 9, STPTT - ^ 3T^ cn^ TicTTe' 

1{^). 3, 4, 5, 6, 7, 8, 9, io(mn), ii(mn), i5{mn), i7(wt). 18, 19 , 20 . 21 . 22 {wt), 

23, 24, 25, 26. 27, 28, 29. 30. 31, 32, 33, 34, 35, 36. 37. 38, 39, 40. 41, 42. 43. 44, 

45, 46. 47, 48, 49. 50. 51, 52, 53, 54, 55. 56, 57. 58, 59, 60, 61, 62. 63. 64, 65. 66. 

67, 68, 69, '^0, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 61, 62. 83, 84, 85, 86, 87, 88, 

69, 90. 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 

108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 

125, 126, 127, 126, 129, 130, 131, 132, 133, 134, 135, 136, 137,138, 139. 140. 141, 
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142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 164, 155, 156, 157, 158, 

159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 

176! 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191, 192, 

193 194 195 196 197 198, 199, 200, 201, 202, 203, 204, 205, .206, 207, 208, 20ft 

Ifft 2n 2m 214, 21ft 216, 217, 218, 219, 220, 221, 222, 223, 224, 225, 226, 

227 228, 229, 230, 231, 23ft 233, 234, 235, 236, 237, 238, 239, 240, 241, 242, 243, 

244 ! 245, 246, 247, 248, 249, 250, 251, 25ft 253, 254, 255, 256, -257, 258, 259, 260, 

26l! 26ft 263, 264, 265, 266, 267, 268, 269, 270, 271, 272, 273, 274, 275, 276, 277, 

278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 291, 29ft 293, 294, 

29ft 290 ! 297, 298, 299, 300, 301, 30ft 303, 304, 305, 306, 307, 308, 309, 310, 311, 

312 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 328, 

32ft 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 

346, 347, 348, 349, 350, 351, 352, 353, 354, 35ft 356, 357, 358, 359, 360, 361, 36ft 

363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376, 377, 378, 379, 

38o! 381, 38ft 383, 384, 385, 386, 387, 388, 389, 390, 391, 392, 393, 394, 395 , 396, 

397, 398, 399, 400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 

414, 415, 416, 417, 418, 419, 420, 421, 422, 423, 424, 425, 426, 427, 428, 429, 430, 

431 432 433, 434, 435, 436, 437, 438, 439, 440, 441, 442, 443, 444, 445, 446, 447, 

448, 44ft 450, 451, 452, 453, 454, 455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 

465 466 467, 468, 469, 470, 471, 47ft 473, 474, 475, 476, 477, 478, 479, 480, 481, 

48ft 483! 484, 485, 486, 487, 488, 489, 490, 491, 49ft 493, 494, 495, 496, 497, 498, 

499, 500, 501, 50ft 503, 504, 505, 506, 507, 508, 509, 510, 511, 512, 513, 514, 515, 

516, 517, 518, 519, 520, 521, 522, 523, 524, 525, 526, 527, 528, 529, 530, 531, 53ft 

533, 534, 535, 536, 537, 538, 539, 540, 541, 542, 543, 544, 545, 546, 547, 548, 549, 

550 551 552, 553, 554, 555, 556, 557, 558, 559, 560, 561, 562, 563, 564, 565, 566, 

567! 568, 569, 570, 571, 57ft 573, 574, 575, 576, 577, 578, 579, 580, 581, 58ft 583, 

584, 585, 586, 587, 588, 589, 590, 591, 59ft 593, 594, 595, 596, 597, 598, 599, 600, 

6 O 1 ! 60ft 603, 604, 605, 606, 607, 608, 609, 610, 611, 61ft 613, 614, 615, 616, 617, 

610 ! 619, 620, 621, 622, 623, 624, 625, 626, 627, 628, 629, 630, 631, «3ft 633, 634, 

635 ! 636! 637, 638, 639, 640, 641, 642, 643, 644, 645, 646, 647, 648, 649, 650, 651, 

652 653 654, 655, 656, 657, 658, 659, 660, 661, 66ft 663, 664, 665, 666, 667, 668, 

669 ! 67o! 671, 672, 673, 674, 675, 676, 677, 678, 679, 680, 681, 682, 683, 6 ^. ^ 

686, 687, 688, 689, 690, 691, 692, 693, 694, 695, 696, 697, 698, 699 700, 7 l( ), 

702(’n^, 703, 704, 705, 706, 707, 708, 709, 710, 711, 712, 713(^1), 71 

716(»im), 717, 718, 719, 720(’TnT), 721, 722, 723, 724, 725, 726, 727, 728, 729, 73 
731, 73ft 733, 734, 735, 736, 737, 738, 739, 740, 741, 74ft 743, 744, 745, 7^, 7, 

748, 749, 750, 751, 752, 753, 754, 755, 756, 757, 758, 759, 760 761, 76ft m. 

765 766, 767, 768, 769, 770, 771«, 772, 773, 774, 775(^), 777 ^). 77 ^^ 
780 (WT), 78 l(’nn), 782(’1F1), 783, 784, 785(WI), 787(^1^), 788. 789, 790(^1^), 

791 (»IPT), 795 (’nn), 796 (»inT), 797, 798 (^ 1 ), 799(’1T^, 800 (’ 1 Fl), 805W- 
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’fNr - #1? €IPrT - 10, 8TFIT “ 


t - 'TtesT if 31^ v3n% 


1:5(WT), 26(wr), 27, 28. 29, 30, 3l(*tt^, 32(’Tm), 34(*im), 36(*IFl), 37, 38, 
39, 40 41, '4i, 43, 44, 45, 46, 47, 48, 49, 50, 5l(*tm), 52(’im), 53, 54, 55, 56, 57, 
58, 59, 60 61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 
80, 81, 82 83, 84, 85, 86, 87, 88, 89, 90, 91, 92, 93, 94, 95. 96, 97, 98, 99, 100, 
101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 

118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 13Z 133, 134, 

135, 136, 137,138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 
15Z 153, • 54, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 

169, 170, 171. 172, 173, 174, 175, 176. 177, 178, 179, 180, 181. 182, 183, 184, 185, 

186, 187(’IPT), 188(*im), 189, 190, 191, 192, 193(’TnT), 194(*im), 195(8Fl), 207, 
221 (■mn), ;:23(*im), 224(8m), 234(*im), 235(*im), 236(*im), 237 , 238, 239, 240, 241, 
242(’TPT), 243, 244, 245, 246, 247, 248, 249, 250, 251, 252, 253, 254, 255, 256, 257, 
258, 259, ;!60(»inr), 261, 262, 263, 264, 265, 266, 267, 268, 269, 270, 271, 272, 273, 
274, 275, ;!76, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 

291, 292, ;93, 294, 295, 296, .?97, 298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 

308, 309, ;i10. 311, 312, 313. 3K, 316, 316, 317, 318, 319, 320, 321, 322 323, 324, 

325, 326, ;;27, 328, 329, 330, 331. 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 

342, 343, :44, 345, 346, 347, 348, 349, 350, 351, 352 353, 354, 355, 356, 357, 358, 

359, 360, 061, 362, 363, 364, 365, 366. 367, 368, 369. 370, 371, 372 373, 374, 375, 

376. 


8IHT - 11, 8TRT - >3tT% 


IlCmn), l2C8m), 13, 14, 15, 18, 17. 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 29, 

30, 31, 32^11^), 52(*im), 53(*im), 54(*rm), 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 

65(’TniO, 66 [’in). 67, 68, 69, 70, 71 (Wn), 7;2(^), 75, 76(*im), 77, 78, 79, 80, 81, 82 

88 84, 8E, 86, 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 

103, 104, 105. 106, 107, 108, 109, 110, 111, 112 113, 114, 115, 116, 117, 118/119, 

120, 121, 122. 123, 124, 125, 126, 127, 128, 129, 130, 131, 132 133, 134, 135, 136, 

137,138, 139. 140, 141, 142 143. 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 

154, 155, 156, 157, 158, 159, 160, 161, 162 163, 164, 165, 166, 167, 168, 169, 170, 

171, 172, 173. 174, 175, 176, 177, 178, 179. 180, 181, 182, 183, 184, 185, 186, 187, 

188, 189, 1W, 191; 192, 193, 194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 204, 

205, 206, 237, 208^*071). 209(’TPT), 211(78^), 242(*im), 243(788), 244(818), 245, 246, 
247, 248, 219, 250, 251, 252, 253, 254(818), 255, 256, 257, 258, 259, 260, 261, 262, 
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263, 264, 265, 266, 267, 268, 269, 270, 271, 272, 273, 274, 275, 276, 277, 278, 279, 

280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 291, 292, 293, 294, 295, 296, 

297, 298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 310, 311, 312, 313, 

314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 328, 329, 330, 

331, 332,,333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 
348, 349, 350, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 

365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376, 377, 378, 379, 380{lTm), 

382{’]FT), 383(11^1), 384, 385, 386, 387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 
397, 398, 399, 400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 

414, 415, 416, 417, 418, 419, 420, 421, 42^ 423, 424, 425, 426, 427, 428, 429, 430, 

431, 432, 433, 434, 435, 436, 437, 438, 439, 440, 441, 442, 443, 444, 445, 446, 447, 

448, 449, 450, 451, 452, 453, 454, 455, 456, 457, 458, 459, 460, 461, 46^ 463, 464, 

466, 466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 476, 477, 478, 479, 480, 481, 

482, 483, 484, 485, 486(»n»l), 487, 488, 469, 490, 491, 492, 493, 494, 495, 496, 497, 
498, 499, 500, 501, 50^ 503, 504, 505, 506, 507, 508, 509, 510, 511, 5U 513, 514, 

515, 518, 517, 5ia 519, 520, 521, M2, 523, 524, 524 526, 527, 528, 529, 530, 531, 

532(»rm), 533, 534, 535, 536(’]m), 537(llTi^, 538(111^), 539(>TPT), 540(iini), 54l(*trT), 
542(Wr), 543(*fm). 

jfNr - «jhi #531 - 12, *ipn - - *il'^ ftsi; 

% 

49{HFT), 50(11111), 51(11111), 56, S7{Wt), 58(lllil), 59(lllil), 60, 61, 62, 63, 64, 65, 66, 
67, 68, 69, 70, 71, 72, 73,- 74, 75, 76, 77, 78, 79. 80, 81, 82, 83, 84, 85, 86, 87, 88, 
89, 90, 91(11111), 92, 93(11111), 94(lini), 95(lllil), 96, 97, 98, 99, 100, 101, 1.02, 103, 
104, 105, 106, 107, 108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 
121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 

137,138, 139, 140, 141, 142,. 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 
154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 

171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 161, 182, 183, 184, 185, W, 187, 

188, 189, 190, 191, 192, 193, 194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 

204(1TR), 205, 206, 207, 208, 209, 210, 211, 212, 213, 214, 215, 216, 217, 218, 219, 
220, 221, 222, 223, 224, 225, 226, 227, 228, 229(llFl), 230,231(111^), 232(illil), 
234(11111), 241(11111), 242(11111),‘243, 244, 245, 246, 247, 248, 249, 250, 251, 252, 253, 
254, 255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 269, 270, 

271, 272, 273, 274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 

288, 289, 290, 291, 292, 293, 294, 295, 296, 297, 298, 299, 300, 301 (UPl), 302 (Hm), 

303(11111), 304(inil), 305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 
318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 328(lim), 329(ilR), 334(lim), 
335(11111), 336(11111), 337, 338, 339, 340, 341 (UPl), 351 (HFl), 352, 353, 354(lllil), 

388(11111). 











[’mil—^3^3(ii)] ’TOmmm : 22, 2005/3Ilftm30,1927_11S95 

erwft, sit=it ’^teqr - 7, sjfit - furar - ’ilssi 3i3^=i fipij 'stfi gi^ 




1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11. 12, 13, 14. 15. 16, 17, 18, 19, 20, 21, 22, 23, 24, 

25, 26, 27, 28, 29, 30, 31, 32, 33, 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 45, 46, 

47, 48, 49. 50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66, 67, 68, 


69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84(ITF^, 85(WT), 86(lTFT), 
87(*IFT), 88(*IFT), 89(*im), 91 (’IFl), 92, 93, 94, 95(*im), 96(WT), 97(*IFT), 98(iTFT), 
297(11FT), 298, 299(11^1), 305(iTR), 306, 307(17^), 310('>Tm'), 31l(1im), 312(’TFr), 

313(1TFT), 314(11FT), 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 

328, 329, 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342,'343, 344, 

345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 

362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, .374, 375, 376, 377, 378, 

379, 380, 381, 382, 383, 384, 385(iIFT), 386(1TFT), 388(i1FT), 389(17^1), 390(11171), 

393(1TFT), 394(l1Fr), 396(lTnT), 397(1TFT), 398(17171), 399(17FT), 445(17T71), 446, 447, 448, 
449, 450, 451, 452, 453, 454, 455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 
466, 467, 468, 469, 470(17T1T), 471, 472, 473, 474, 475, 476, 477(lim), 478(l7Fr), 

504(11F5. 


TftuIT - Tirast TIT^, 8IHT - 16, STRT - - TfeST <1 ftil? 1311% ^ 

tcITS 


16(l7Ft) 19(11FI). 

-2 

iftw - U|)>!%14||, 217=71 TIW - 1, sHTTI - fMw, ^TcTI - 11T^ % 3 ^ 1317% TIT^ 

1(177^, 2(17171), 3(17FT), 4 (iTm), 5(17T7T), 6(l717l), 7(17117), 8, 9, 10(17T7T), 1l(l7I7l), 12, 13, 
14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 29, 30, 31, 32, 33, 34(17771), 
35(17777), 36(17717), 37(17777), 38(17777), 39, 40, 41, 42, 43, 44, 45, 46(17777), 47(17777), 
52(17777), 53(17777), 57(17777), 58(17777), 59, 60, 61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 
72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 90, 91, 92, 93, 
94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 
112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124), 125, 126, 127, 128, 

129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 140, 141, 142, 143, 144, 145, 

146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 

163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 

180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191, 192, 193, 194, 195, 196, 

197, 198, 199, 200, 201, 202, 203, 204, 205, 206, 207, 208, 209, 210, 211, 212, 213, 

214, 215, 216, 217, 218, 219, 220, 221, 222, 223, 224, 225, 226, 227, 228, 229, 230, 
231, 232, 233, 234, 235, 236, 237, 238, 239, 240, 241, 242, 243, 244, 245, 246, 247, 

248, 249, 250, 251, 252, 253, 254, 255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 
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"265, 266, 267 , 268, 269, 270, 271, 272, 273, 274, 275, 276, 277 ‘278, ^7'9,~'280, 281, 
282. 283, 28^, 285, 286, 287, 288, 289, 290, 291, 292, 293, 294, 295 296, 297, 298, 

299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 

316, 317, 31E, 319, 320, 321, 322, 323, 324, 325, 326, 327, 328, 329, 330, 331, 332, 

333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 

350, 351, 35::, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 

367, 368, 36S, 370, 371, 372, 373, .374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 

384, 385, 38e, 387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 397, 398, 399, 400, 

401, 402, 40c, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414, 415, 416, 417, 

418, 419, 42C , 421, 422, 423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 

435, 436, 437, 438, 439, 440, 441, 442, 443, 444, 445, 446, 447, 448, 449, 450, 451, 

452, 453, 45^ , 455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 466, 467, 468, 

469, 470, 471, 472, 473, 474, 475, 476, 477(WT), 481 ('JTR), 482(^), 483, 484, 

485(TrFT), 486 (WT), 487(WT), 489(mTT), 490, 491, 492, 493(mTT), 515(^11), 516, 517, 
518, 519, 520 , 521, 522, 523, 524, 525, 526, 527, 528, 529, 530, 531, 532, 533, 534, 

535, 536, 537, 538, 539, 540, 541, 542, 543, 544, 545, 646, 547, 548, 549, 550, 551, 

552, 553, 55A, 555, 556, 557, 558, 559, 560, 561, 562, 563, 564, 565, 566, 567, 568, 

569, 570, 57', 572, 573, 574, 575, 576, 577, 578, 579, 580, 581, 582, 583, 584, 585, 

586, 587, 586 , 589, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600, 601, 602, 

603, 604, 60T, 606, 607, 608, 609, 610, 611, 612, 613, 614, 615, 616, 617, 618, 619, 
620, 621, 62: , 623, 624, 625, 626, 627, 628, 629, 630, 631, 632, 633, 634, 635, 636, 

637. 638, 63S , 640, 641, 642, 643, 644, 645, 646, 647, 648. 649, 650, 651, 652, 653, 

654, 655, 65C, 657, 658, 659. 660, 661, 662, 663, 664, 665, 666, 667, 668. 669, 670. 

671, 672, 67C, 674, 675, 676. 677, 678, 679, 680, 681, 682, 683, 684, 685, 686, 687, 

688. 689, 69Ci, 691, 692, 693, 694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 704, 

705, 706, 707, 708, 709. 710, 711, 712, 713, 714, 715, 716, 717, 718, 719, 720, 721, 

722, 723, 72^ , 725, 726, 727, 728, 729, 730, 731, 732, 733, 734, 735, 736, 737, 738, 

739, 740, 74', 742. 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754, 755, 

756, 757, 758, 759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 771, 772, 

773, 774, 77e>, 776, 777, 778, 779, 780, 781, 782, 783, 784, 785, 786, 787, 788, 789, 
790. 791, 792, 793, 794, 795, 796, 797, 798(mTT), 803, 804, 805, 806, 808, 810, 

813(WT), 8^A, 815, 816, 818, 819, 820, 821. 

- rffel - 2, ^ ^ ^ 

1(^1), 11(^T). 12(WT). 13(WT), 16(WT), 17(WT). 18(WT). 20(WT), 

46(Tn^, 47(^FT). 51 (WT), 59(WT), 60('JTFT), 61 (WT), 62(^), 63, 64, 65, 66. 67, 68, 
69, 70, 71, 72, 73, 74. 75. 76. 77, 78, 79, 80, 81, 82. 83. 84, 85. 86, 87. 88, 89, 90, 

91, 92, 93, £4, 95, 96. 97. 98, 99, 100(m^), 101 (WT). 102(^). 103, 104, 105, 106, 

107, 108, 109, 110. Ill, 112, 113, 114, 115, 116, 117, 118, 119, 120(WT). 124(WT), 
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125(WT), 126(m), 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 

140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 

157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 
173(^, 174, 175, 176, 177 (^). 178(^), 179(^, 180(^). 181 (^), 182(^). 
183(^), 184^, 185(^), 186(^, 187(^). 188(11^), 189, 190, 191, 192, 193. 
194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 204, 205, 206, 207, 208, 209, 210, 

211, 212. 213, 214. 215, 216, 217, 218, 219, 220, 221, 222, 223. 224, 225, 226, 2^7, 

228. 229, 230, 231, 232, 233, 234, 235, 236, 237, 238, 239, 240, 241, 242, 243, 244. 

245, 246, 247. 248, 249. 250. 251. 252, 253. 254, 255, 256, 257, 258, 259, 260, 261, 

262, 263, 264, 265, 266, 267, 268, 269, 270, 271, 272, 273, 274, 275, 276, 277, 278, 

279, 280. 281, 282. 283, 284, 285. 286, 287, 288, 289, 290, 291, 292, 293, 294, 295, 

296. 297, 298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 310, 311, 312, 

313, 314, 315, 316, 317, 318, 319, 320, 321, 322. 323, 324, 325, 326, 327, 328, 329. 

330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 

347, 348, 349, 350, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362. 363, 

364, 365, 366, 367, 368, 369, 370, 371, 372, 373, .374, 375, 376, 377, 378, 379, 380, 

381, 382. 383, 384. 385, 386, 387, 388. 389, 390, 391, 392, 393, 394, 395, 396. 397, 

398, 399. 400, 401, 402, 403, 404, 405, 406, 407, 408, 409. 410. 411, 412, 413, 414, 

415, 416, 417. 418, 419, 420, 421, 422. 423. 424, 425, 426, 427, 428, 429, 430, 431, 

432, 433. 434, 435, 436, 437, 438, 439, 440, 441, 442, 443, 444, 445, 446, 447. 448, 

449, 450, 451, 452, 453. 454, 455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 

466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 476, 477, 478, 479, 480, 481, 482, 

483, 484, 485, 486, 487, 488, 489, 490, 491, 492, 493, 494, 495, 496, 497, 498, 499, 

500, 501, 502, 503, 504, 505, 506, 507, 508, 509, 510, 511, 512, 513, 514, 515, 516, 

517, 518, 519, 520, 521, 522, 523, 524, 525, 526, 527, 528, 529, 530, 531, 532, 533, 

534, 535, 536, 537, 538, 539, 540. 541, 542, 543, 544, 545, 546, 547, 548, 549, 550. 

551, 552. 553, 554. 555. 556, 557, 558, 559, 560, 561, 562, 563, 564, 565, 566, 567, 

568, 569, 570. 571, 572. 573, 574, 575, 576, 577, 578, 579, 580, 581, 582, 583. 584, 

585. 586, 587, 588, 589, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600, 601, 

602. 603, 604, 605, 606, 607, 608, 609, 610, 611, 612. 613, 614, 615, 616, 617, 618, 

619, 620, 621, 622, 623, 624, 625, 626, 627, 628, 629, 630, 631, 632, 633, 634, 635, 

636. 637, 638, 639, 640, 641, 642, 643, 644, 645, 646, 647, 648, 649, 650, 651, 652. 

653, 654, 655, 656, 657, 658. 659, 660, 661, 662, 663, 664, 665. 666, 667, 668, 669, 

670. 671, 672, 673. 674, 675, 676, 677, 678, 679. 680, 681, 682, 683, 684, 685, .686, 

687, 688, 689, 690, 691, 692, 693, 694, 695, 696, 697, 698, 699, 700, 701, 702. 703, 

704, 705, 706, 707, 708, 709, 710, 711, 712, 713, 714, 715, 716. 717, 718, 719, 720, 

721, 722, 723, 724, 725, 726, 727, 728, 729, 730, 731, 732, 733, 734, 735, 736, 737, 

738, 739, 740, 741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754, 

755, 756, 757, 758, 759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 771, 

772, 773, 774, 775, 776, 777. 778. 779, 780, 781, 782, 783, 784, 786, 786, 787, 788, 

789 , 
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21HT Wn - 3. SlHT - - ijT^ ^ 31^ 

2(l7m), 3, 4, 5, 6, 7(^), a(nUJ), 9. 10, 11. 12, 13(l7m). 14(l7m), 15. 16, 17. ^8(^, 
21(HFT). 22, 23. 24. 25. 26. 27. 28. 29(l7m), 30. 31 (I7m). 35(l7m), 36(l7m), 37(^), 
56(l7m). !)7(l7m). 58(l7m). 59. 60, 61, 62. 63. 64. 65. 66(l7m). 68(l7m). 69(17F5, 70, 
71. 72, 73. 74. 75. 76. 77. 78, 79. 80, 81. 82. 83. 84(l7m). 92('ITFT), 93(lim). 94(111^), 

^95(l7m), 96, 97. 98(l7m), 99(l7m). 100(l7m). 101. 102. 103. 104, 105, 106, 107, 108, 
109, 110, 111, 112, 113, 114, 115, 116, 117, 118. 119. 120. 121. 122, 123. 124, 125, 

126, 127, 128. 129, 130. 131, 132. 133, 134, 135, 136, 137,138, 139, 140, 141. 142, 

143, 144, 145, 146. 147, 148, 149. 150, 151, 152. 153, 154, 155, 156, 157, 158, 159, 

160, 161, 162, 163. 164, 165. 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 

177, 178. 179. 180. 181, 182, 183, 184, 185, 186. 187, 188, 189. 190. 191, 192, 193, 

194, 195, 196, 197, 198, 199. 200. 201, 202. 203. 204, 205, 206. 207, 208, 209, 210, 

211, 212, 213, 214, 215, 216, 217, 218, 219, 220, 221, 222, 223, 224, 225, 226, 227, 

228, 229, 230, 231. 232. 233, 234, 235, 236, 237, 238, 239, 240, 241, 242, 243, 244, 

245, 246, 247, 248. 249. 250, 251, 252, 253, 254, 255, 256, 257, 258, 259, 260, 261, 

262, 263, 264, 265, 266, 267, 268, 269, 270(l7m), 271 (^), 272, 273, 274, 275, 276, 
277, 278, 279, 280, 281. 282, 283, 284, 285, 286. 287, 288, 292 (lim), 293 (i1F5, 

294(iTm), 300(i7m). 313(i7m). 316(i7m). 3l7(l7rr5. 318. 319, 320, 321 (iim). 326 (i1F5. 

"327(l7m), 328(iTm). 329, 330, 331, 332, 333, 334, 335. 336, 337, 338, 339, 340, 341, 

342, 343, 344, 345. 346, 347. 348, 349, 350, 351. 352. 353, 354, 355(^), 356(iim). 

359(iTT^. 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 

375. 376, 377. 378. 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391, 

392. 393, 394, 395, 396, 397. 398, 399, 400, 401 (iTm), 4A0{'m), 412, 413, 

414. 415, 416, 417, 418, 419, 420, 422(l7m), 423(l7m). 424(l7m), 425(l7m), 432(^), 
449(lTm). 450(l7m), 451, 452, 453(l7T^, 454(l7m), 455(l7TTr), 456(l7m), 457, 458, 

459(lTm). 460(lTm), 464(l7TTr). 465, 466, 467. 468, 469, 470, 471, 472, 473. 474, 475, 
476, 477. 478. 479. 480, 481, 482, 483, 484, 485, 486. 487, 488. 489, 490, 491, 492, 

493, 494. 495, 496, 497, 498, 499, 500, 501, 502. 503. 504, 505, 506, 507, 508. 509, 

510. 511, 512, 513, 514, 515, 516, 517, 518, 519, 520. 521, 522, 523, 524, 525, 526, 

527, 528, 529, 530, 531, 532, 533, 534, 535, 536, 537, 538, 539, 540, 541, 542, 543, 

544, 545, 546, 547, 548. 549, 550, 551, 552, 553, 554, 555, 556, 557, 558. 559, 560, 

561, 562, 563, 564. 565, 566, 567(17^), 568(l7m), 569, 570, 571, 572, 573, 574. 575, 
576, 577, 578, 579, 580, 581, 582, 583, 584, 585, 586, 587. 588, 589. 590. 591. 592, 

593. 594, 595, 596, 597. 598, 599, 600. 601, 602. 603, 604, 605, 606. 607. 608. 609, 

610, 611, 612, 613, 614, 615, 616, 617, 618, 619, 620, 621, 622, 623, 624, 625, 626, 

627, 628, 629, 630, 631, 632, 633, 634, 635, 636, 637, 638, 639, 640, 641. 642, 643, 

644, 645, 646. 647, 648, 649, 650, 651, 652, 653, 654, 655. 656, 657. 658, 659, 660, 

661. 662, 663, 664. 665, 666, 667, 668, 669, 670, 671. 672, 673. 674. 675. 676, 

677, 678, 679, 680. 681, 682, 683, 684, 685, 686, 687, 688. 689. 690. 691. 692, 693, 

694, 695, 696, 697, 698, 699, 700, 701, 702, 703. 704, 705, 706, 707, 708, 709, 710 , 

711. 712, 713, 714. 715, 716, 717, 718. 719. 720. 721. 722, 723. 724. 725, 726 , 
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727, 728, 729, 730,*7317732, 733’ 734, 735, 736, 737, 738, 739, 740, 741, 742, 743, 

744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754, 755, 756. 757. 758, 759, 760, 

761, 762, 763, 764, 765, 766, 767, 768, 769, 770(^), 771, 772. 773(^), 774(^). 

778(^, 786(^), 787(^). 790(^), 791, 792, 793, 794, 795, 796, 797, 798, 799, 

800, 801, 802, 803, 804, 805, 806, 807, 808, 809, 810, 811, 812. 813, 814, 815, 816, 
817, 818, 819, 820, 821, 822(^). 823(^), 824(^). 825(WT), 826, 827(^), 
828(^. 829. 830, 831 (^), 907(^), 915(^, 916(^). 917(^), 918, 919, 920. 
921, 922(^). 


TfNr - 8JPTT - 4, 8JPTT - ^ ^\c 


8(^), 9(^), lO(^), 11. 12(^). 13, 14, 15, 16, 17. 18, 19, 20, 21, 22, 23. 24, 

25, 26, 27. 28. 29. 30. 31. 32, 33. 34(^). 35(^), 36. 37(^), 39(^, 40(^). 

44 (^), 45(^), 46. 47, 48(^), 49, 50, 51, 52, 53, 54, 55, 56. 57, 58(^), 59(^). 

60(^), 61, 62, 63, 64. 65. 66, 67, 68(^), 69(^), 71 (^). 72(^), 73, 74(^), 

75. 76. 77, 78(^), 79(^), 80(^), 82(‘»TFr). 92(^). 93(^). 94. 95, 96. 97, 98. 
99, 100(^), 126(^). 127(^), 128(^), 129(^), 130(^), 13l(^), 132(^), 
174(^). 200(^), 20l(^), 209(^), 210, 211, 212, 213, 214, 215, 216, 217, 218, 

219(^), 220(^, 221 (^, 226(^. 227(^, 233(^). 234. 235. 236, 237, 238, 

239. 240, 241, 242, 243, 244, 245, 246, 247(^), 248(^, 249<^). 250, 251, 252, 
253(^). 255(^). 256(^), 258, 259, 260, 261, 262. 263(^), 264(^). 265(^), 
266(^). 276(^), 277. 278(^). 279(^. 281, 282, 283. 284, 285, 286(^). 
287(^JTF0, 288, 289, 290, 291, 292, 293, 294, 295(^Tr>^, 303(^), 304, 305, 306, 
307(^), 308(^), 309(^), 310. 311, 312, 313, 314, 315, 316, 317(^TF0, 318, 319, 

320, 32l(^), 322(^). 325(^, 331(^), 332. 333(^, 334, 335, 336, 337, 338, 

339, 340, 341, 342, 343, 344, 345, 346. 347, 348, 349, 350, 351, 352, 353. 354, 355, 

356, 357(^), 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, .374, 375, 376, 377. 

378, 379. 380, 381, 382. 383. 384, 385, 386, 387, 388. 389, 390, 391, 392, 393. 394, 

395, 396, 397, 398, 399, 400(^), 401, 402, 403. 404. 405, 406, 407. 408, 409, 410, 

411, 412, 413. 414, 415, 416, 417. 418, 419, 420, 421. 422, 423. 424. 425. 426. 427. 

428, 429, 430, 431, 432, 433. 434. 435. 436(^, 437(^, 438(^), 439(^), 440. 
441, 442, 443, 444(^), 449(^), 450. 451, 452(^), 462(^), 463(^), 464(^). 
465, 466, 467, 468, 469, 470, 471, 472, 473. 474 (^. 

8THT - 7, sTHT - ^ ^ 

l(^), 112(^), 113(^). 

TfNr - ^ - 8. STHT - ^ ^ 

l(^), 2. 3. 4('*rnT), 5(^), 7(^), 8(^), 9(^), 68(^), 69(^). 70. 71. 72, 73,74. 
75, 76. 77, 78, 79. 80. 81. 82, 83, 84. 85, 86. 87. 88. 89. 90, 91. 92. 93. 94. 95. 96. 
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97. 98. 99, 100, 101, 102, 103, 104, 105, 106, 107, 108; ’l09,Tl0. 111, 112, lT3J14, 
115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127. 128, 129, 130, 131, 

132, 133, 134(^), 135, 136, 137, 138, 139, 140. 141, 142, 143, 144, 145, 146, 147, 

148, 149, 150, 151, 152, 153, 154, 155, 156, 157. 158, 159, 160. 161, 162, 163, 164, 

165, 166, 167, 168, 169. 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 

182, 183, 184, 185, 186, 187('>Tm), 188, 189, 190, 191, 192, 193, 194, 195, 196 ('RPT), 
197('>Tm), 1 ?8(^), 206, 207, 208, 209, 

- 9, STPTT “ - 'qi^ ^511^ clT^ 

1. 2. 3, 4, I). 6, 7(qm), 9(^), i5('>Tm). i6('iTm), 17, 101 (^rm), io2(^), 103 , 

104, 105, 1)6, 107, 108, 109, 110, 111. 

8TFTT - 10, SIHT - f^IcTr - ^ ^ 

362(qm), 3!>5, 356, 357, 368, 359, 360, 361, 362. 363, 364, 365. 366, 367, 368, 369, 

370, 371, 372. 373, 374, 375. 376, 377, 378, 379. 380, 381, 382, 383. 384, 385, 386, 

387, 388(qri). 389(»7m). 402 (^(}. 403(^. 

^ «TmT toot - 26. ^ ^ 

1(1TFT). 2, G, 4, 5. 6, 7. 8, 9. 10. 11, 12. 13. 14, 15, 16, 17. 18, 19. 20, 21, 22, 23, 

24. 25. 26, 27(qm). 28, 29, 30(qFT). 31, 32, 33(^), 34('>Tm), 35(qm), 36(qFT).37 

(ITFT), 38(qiR), 39, 40, 41. 42, 43. 44, 45. 46(^), 47(^), 48('>Tm), 49, 50, 51, 52. 

53, 54, 55, 56. 57, 58, 59, 60, 61, 62, 63, 64, 65. 66, 67(^), 68, 69('>Tm), 74(^1^), 
75(qm), 76, 77, 78. 79(qm). 80. 81, 82, 83, 84. 85(^), 94('>Tm), 95. 96(^1^). 97, 98. 

99. 100(qmi. 

- 27, SIPTT - 

3(nin), 4. 5 6. 7. 8. 9. 10, 11, 12, 13, 14. 15, 16 , 17, 18 , 19, 20. 21 , 22. 23, 24. 25, 

26. 27. 28, 29. 30, 31, 32, 33, 34, 35, 36, 37, 38, 39, 40, 41. 42. 43. 44. 45, 46, 47, 

48, 49. 50, 51. 52, 53, 54, 55, 56, 57, 58, 59, 60. 61, 62. 63, 64, 65, 66, 67, 68, 69. 

70, 71, 72. 73. 74, 75. 76, 77, 78, 79, 80. 81, 82, 83, 84, 85, 86, 87, 88. 89, 90, 91, 

92. 93, 94. 35, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109. 110, 

111, 112, 1 13, 114, 115, 116, 117, 118, 119, 120. 121, 122, 123, 124. 125. 126, 127, 

128. 129, .130. 131. 132(mq), 133(^). 134(^), 135, 136. 137.138, 139, 140, 141, 

142, 143, 144, 145, 146, 147, 148(qFT). 150(qFT), 151 (qPT). 156(qFT). 161. 162. 163. 
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T64. 165(^), 166(«?m), 24^(*STl)r 247(1^ ZSQ. 2S1 ^ 2^ 

255, 266, 257(^), 258(^), 259(^). 26o(»TR), 261(^)> 2^, 287, 2m, 2G&, 290, 
291. 292, 293. 294. 295, 296, 297. 299, 300, 310 (^n), 

ecilcD - 1 (^1 -15818) 

^ jfl'vjTf wi^r 8 ^ ®rFn - f^ctr - ■n1^5T{5rR’Q®5^ '<*rn5 221 

^1 % ^ ^cfl^ ^fteEir 210 , 209, 259, 261, 262, 267. 268, 153 ^ 

ff t I 

^-653 isa, 157 . 

Ul T»^ 2^ 653 1R t 1 

6F3 - 654 ^ ’fhsiT 8 # ^?t?5P[T 01 653 ^ ^ W 03, 04, 07, 

06, 07.11 ^ *5^ 5f ’to ^ B ^ ^ 11 # % 6S4 W tl 

654 -6^5 ^ >ft^ 8 ^ ^cR?f 11 654 Hj ^ 3(1^ ^>65^ aft? ?tOT 20 ^ 

^65? 3ft? ?n5rT ?t 8 ^ TfMF ?T 9 6ft ?Tnm 6ft 61? 

?P?cft ^ aft? ^ 4t? ^ W ?t 22. 21, 17, 15, 10. 11 6^ 1 ^*95?^6R#f{ 

3ft? #r? ?rg6f 10 66 6R4te ?fOT 9 6ft ?n5rf ?ft^ ft srtff 65?ftt ^ 3ft? 

?T^ 24. 26. 31. 32. 34. 36, 13. 51. 52. 193. 194. 195, 198. 188. W. 2^, 

242 ft ^ fttR" vftf^ 10 ^ ^cTT? ?T®rT 242 654 ft fftcT^ ^1 

655 - ^6 ^ ft 242 ftNr 4h? vftR^T ft^ 10 ft 655 iftf ft ^If65? 3ft? ?l^ 243, 

223, 260, 221 ft #f5? ^ aft? ftltsir #R "fttfftn ?t^ 10 ?6 ftMcflft ft^ 11 

^ ?n^ ftt^ ft 6R^ ft. i<Tre ?Rs!n 11. 12. 11, 32. 75, 76. 72, 71, 67. 66. 64. 
53, 52, 209, 208, 211, 243, 242 ft Bt65? ftR ftdift ^ *cWd ft?Sn 254 ft 

656 ^ Ift^ t I 

6>6 - 657 fthSTT ftt? ftcTlft ft?^T 11 656 ft 3TlftT ft^0lR6T ftftOT 12 aft? ftt? ftftfft 

ft^ 11 65t ?TraT ftNf ^ ?terr 243. 242, 241, 234, 23^ 231. 

229, 59, 58, 57, 55. 51, 50. 49. 91, 93. ft ^JRcft ft 657 ?tft6T 94 ft ftNT 

tfrsrf^ ft^ 12 ft t I 

^ - 658 ^ 4an ftrarRqr ftft!n 12 ^ ^1% ft anftr ^r6R ft ^ 94. 95 ft 

■jvSRcft ^ 3 ft? fthjfT 'isi6?i?ft^ 'd'is4f 13 ?4 4i«R<4i ?rG6r 12 65t ?fisn ft 

65?^ 1^. ?TCT 85. 69. 90, 92. 93; 94. 83, 74. 73, 72. 60. 62t 64,^^^^^^^^^^ 

544, 577, 588, 584, 597 ft 1^65? "J^SR^ft ^ fttuTT ^36?RftH 13 531 

ft 658 ?? 
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^11 • CP12 


m2 • ^^13 



<^13 • < 5^14 


^14 • <^15 


^15 - «E^16 
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<^16 - «^17 ^ TO SJFtpft 07 >fT^ 504 ^ ^16 1^ ^ ^ 504 

^ ^17 ^ t I 

<517 - <518 ^ TO €IT^ ^FTSSIT 07 <517 1^ ^ ^^>7 ^cTT^ ^felT 504, 570, 477, 471, 

478, ft ^ ^felT 16 ^ ‘HTITT #Tf[ ^ 

19, 18, 16, ^ ft ^ 8 Xjg wtt 

SEiR5IT 16 ^ ^TT?TT ^ tT^ ft ^ 8 ^ ^JR5IT 1056, ^ 

^518 ^ t I 

<518 - <51 ^ ^fh3(T ^ET^ 8^/^^ ^8^ 1056 <518 ^ TITO ^ ^ 

WSIT 215, 213, 212, ^ ft ^8^ 8 8IPIT 

Tfnro ^ ^ET^ 221 tR f^lc^ t I 

r\ f 

wn cIUR 

ceTRP - 2 (^1 - ^7) 

^1-^ ^ ^ err^ ^ET^ 7 85^ TOtt, fSro - ^fflTO ^ TOe^El^ 100^^1 

1^ ^ TTTO ^ER^ 100, 101, 102, 103 ^ it 'yTpft ^ 

f?5^ ^ W ^fRdt ft 3^^ ^ET^ 1175 ^ tt^fR f^Rcft ft 3^^ ^ET^ 
1161, 1162, 1165 ^ ^ ft ^ ■yrrfr ^ ’fNr - 

vifR^ ^ET^ 1 ^ TI^ ft TO^ 813, 499 ^ ft vsfR#?! SET^ 

1 8TRTT « f^e<^)M|v5t - -qi^ TR ^ERSTT 489 ^ ^2 f I 

^ - 893 vJlV'^i&I ^<sqi 1 'ti<sqi 489 ^ ^>2 ftf ^[8f) eW^ 3|^ Klic 8R5IT 486, 

485, 482, 481, 480, 477 ^ f^RT^ ^ ft 1 ^ 

8ER5IT 515 ^ ^ 3 % TR t I 

833 - ^ ^ 8ETOIT 515, 4^5 qfR#?T 8ER5IT 1 ^ ftf ^ ^ 3<k 8R5IT 704, 

508, 798 ^ f^5R^ ft ^sfR^ WIT 1 Xjq ^ x|d<5H 8Et85JT 10 q5t WT ^ ^ 
qR qR^ ft TOe ^t85IT 353, 354 ^ qf?^ f^RT^ ^ fvR^ ft 342, 403, 

402, 488, 407 ^ fvR^ ft ^ 10 ^ Wft ^18571 9q>t 8TT1TT rM 

^ ^ ttqR f^R^ t 3ftq 8R5TT 8, 9, 15, 18, ^ fvR^ ^ 4^5 wfl 8R57T 9 
^4 q^ t I 

834 -^5 ^ Wfr 8R5TT 9 ^ ^4 % ^ TTTO BtqR ^?t8SIT 102, 101, 01 ^ fvR^ ft 

q^ qRqt 8T85IT 9 qq qTOftqi 8T857T 8 3l\q 8TT?TT 8ftqT qR" qR^ ft Kiic ’ti<SMi 
187, fvR^ ft q^ qT8Rto 8T. 8 835 % xr f | 

835 -^6 ^ qtviTT 4U l 41ei 8T857T 8 ^ ^5 % ^ TTTO tt^R ^ TOS 8l85IT 198,197, 196, 68. 

69, ^ FtqR f^R^ ft Tjq 25 ^ f^R]^ ^ fvR^ ft ^ 

8R5IT 9, 8, 4, 5, 1 ^ f^R^ ft ^ qRI^ 81855 - 8 qq qft8^ 8(855 1 3lH 
8535 8ftqT ^ ^ qR 5^8^ ft ^ qTt8ttFT 8(855 1 ^ ^1;iS5 822 ^ f^R^ ft 

^6 58 ftc(8ft t I 
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?316 - ®17 ^ '#3fl ^ 'TWR 27 ^ '3TSJft.261 # ^16 ^^5 6l<*'( 5^ 

^ 261, 260, 310, 300 ^ ^’pTRft lt cn^ WJ 'fRSn 27,3^ 

26 W tW ^ ^ it ^ 262, 67, 69, 74, 75 tR57 

•iJvjR^ ff ■^FT^ ^17 n^cHc^l t i 

^17 - ^18 ^ ^ ^ 26 ^ w ^ 100 ^ 17 % ^ pm ^ 3fk W ^ 

100, 96, 94, 79, 85 ^ 7518 P? 1^1^ t I 


^18 - ^19 ^ 7518 ^ 26 ^?^ ^ ^ ^ WT tM ^ ^ 

pm ^ TMT TfhSTT efm TTTsqi 26 ^ RTTsOT 48, 47, 46, 37, 36. 

38 35 34, 33, 30. 206 ^ ^ ^|pf^ ft ofk cfT^ W TT^ 27 ^ TTm tM 
Wt ^ ^ 1^, ^ ^ ^ # W TtTsSfT 3 ^ 7519 P^ 

% \ 

^19 - 7520 ^ TfhsP ^ PTTH? TTTsPT 27 c^ W T^T 3 ^ 75 19 % ^ Pm 3tk ^ 

PT51R 7t75n 27 P^ RiH^P TTTsPT 4 ^' TTm tM ^ ^ TT^ 

363, 357, 356. 331. 321, 322, 317. 280, 2.78, 276, 286, 287. 265, 264, 263, 92. 

93, *78, 79, 80 ^ ^ ^ ^ ^ 

7520 f^PPf^r^ t I 

^0-^1 ^ 7520 1^ ^ pm W TtTs^ 58. 8,9. 12 7^-lpR^ ^ ^ ^ 

RiPdi 'P 7T75n 4 P[P ^TvjflTTr 3 ^ TTTSTT T^tPT ^75T 4 P^ PR^ 1^' 

7mn 326, 328, 321, 317. 316 fS[^ ^ 7521 ^ P? Rid^ t I 

7521 - ^2 W Ptwr ^7vjfRT TTTsPT 3 tIT^IT 317 ^ 7521 ^ ^ BtPR ^ 

TiTsin 313, 270. 271, 300, 294, 293. 292, 289 ^ #efR ^ ^yTP^ ^ ^ 7522 

f^xRf^TeRft t I 

^2-^3 ^ ^ ^ ^22 ^ ^ m ^ ^ ^ 3 PP 75P7T7Tt^ 

7i73n 13 p5t T^m TftPT >!75T P^ PR <t>7cil ^ 31^7 Pt^TT P?T ^TPflTT TTTSn 3 ^ mS 
TTTsm 284, 223, 101, 100, 99. 98, 94, 93, 92. 84. 69, 68, 66. 56 ^ cWx 
^ 7523 P? Plcic^l t I 

7523 - ^S2A ^ PtPTT PPT ^ pftTT 3 TTSPT 67 P 7523 fif ^ alt7 TT^ 
58. 29, 42, 37, 38, 35, 31. 32, 21. 19, 14, 13, 8, 5, 2 ^ ^ ^ 

PImH to ^TPftTT Tmn 3 PP %pft 7 T 7 t^ 2 Pjt TTRfT TfrPT ^ P^ PR^ ^ ^ 

ife ^17^ TtePT 2 ^ TTTsm 188, 187, 186. 185, 184. 183, 182, 181, 180, 
179, 178, 177, 173 ^ ^ ^ 3ft7 PNT T^TPT ^TRtTl 71, 2 3fh? 

p5t TftPT W ^ ^rpR ^5pf7dt 

PtulT Tto ^TPftTT P. 2 3lk^ P^ P^ TT^rf^ TfrPT W P^ P!7 PR^ ^ ^ 
^F2T ^TPfnP 7T. 2 ^ 77^ 126 75 24 PP f*rcf?ft t I 
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^4 - ^5 


^5 • ^6 


ms ‘ m7 


TflvSIT Tte ^fTMI 2 ^ 125 ^ ^24 ft| ^ 3TR^ 

126, 125, 120, 123, 102, 101, 100, 123, 61, 60, 58, 59, 51 ^ ^JvJRcft 

2 ^ 792 "4 ^5 ^ f^IeTcft t I 


'1 

lE^ 

m 


2 ^ 792 ^ ^25 ^ ^ 3lk 

r 792 ^ 3f[T Rto ^ >8^ 2 1 ^ 

3Tt7 731, 154, 270, 131 ^ ^pRcft 

r 270 ^ ^6 ^ t I 


liJlJw 


B5fll 


iinni 


^ ^fhSTI Wl'(4)^l 1 ^ 270 4 ^ 26 fif ^ ^ >e^ 270, 

126, 124, 7, 8, 10, 11, 5 ^ ^ 4 cf^ ^ ^ 27 

t I 

^ ^ 

5fR^ 1 9 ^ ^mn #RT ^ ^ cRcft art? ^ 

^ "^viRcft ^ ^Yytl w 5IFFf[ WsiJI 7 ^TMT 9 ^ cpt cf?^ 

^ *l1^l yt*i*fl 7 2TBT - ^ ^QQ ^ 1 

Tf teft t I 

[m U 43015/10/2002-'^.3TR.3TT^.^«^. ] 
T37T. Wr^^, Tlf^ 

New Delhi, the 10th October, 2005 

5849.— Whereas by the notification of the Government of India in the Ministry of 
r S.O. 237 dated tihe 22"^ January, 2004 issued under sub-section (1) of section 7 
Bearing Areas ■ (Acquisition and Development) Act, 1957 ( 20 of 1957), 
ferred to as the said Act) published in the Gazette of India, Part II, section 3, sub- 
ated 3P* January, 2004 and amendment to the Principal notification vide S,0. 
Jated 24* February, 2005 published in the Part II, section 3, sub-section (ii) of the 
dia dated 5* March, 2005, the Central Government gave notice of its intention to 
lands measuring 1463.433 hectares (approximately) of lands in the locality 
iie Schedule appended to that notification 

; no objection was made to the acquisition of the land in the locality aforesaid; 

hereas the Central Government after consulting the Government of Jharkhand is 
the land measuring 1463.433 hectares (approximately) of lands described in the 
ended hereto should be acquired. 

lerefore, in exercise of the powers conferred by sub-section (1) of section 9 of the 
Central Government hereby declares that the land measuring 1463.433 hectares 
ly) described in the Schedule appended hereto are hereby acquired. 

in bearing number :ECL/CHUB/MOUZA/09 dated 28.5.2005 of the area covered 
ication may be inspected in the Office of the Deputy Commissioner, District 
chand) and Pakur (Jharkhand), or in the Office of the Coal . Controller Collector, 
Ihya Pradesh) or in the Office of the Coal Controller, 1, Council House Street, 
0001. or in the office of the Director, Technical (Planning & Project), Eastern 
mited, Sanctoria, Post Office- Disergarh, Distt. Burdwan (West Bengal) Pin - 
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SCHEDULE 

Block - First & Second 
Chuperbhita Block (Rajmahal C^.'oalfields) 


Block SL Monza 
No 


Chota P^iro No 


GaridthNo. 


PipeijoriaNo. 













PokhariaNo. 


Kherasole No. 


Bara Dhamni 
No. 


S Mako-Madgi 


2nd i Jordiha No. 


2 Chota Muriora 
No 


Bara Muriora 
No. 


SimlongNo. 


Amar Bita No, 


BasbitaNo. 


Margo No. 















8 Chota 

ChatkamNo. 


DhoupharNo. 


10 LadaPathar 















Police 

station 

District 

Sundae 

Pahari 

Godda 

Sundar> 

Pahari 

Godda 

Sundar- 

Pahari 

Godda 

Sundar* 

Pahari 

Godda 

Sundar- 

Pahari 

Godda 

Sundar> 

Pahari 

Godda 

Sundar- 

Pahari 

Godda 

Sundar^ 

Pahari 

Godda 

Littipara 

Pakur 

Littipara 

Pakur 

Littipara 

Pakur 

Littipara 

Pakur 

Littipara 

Pakur 

Littipara 

Pakur 

Littipara 

Pakur 

Littipara 

Pakur 

Sundar* 

Pahari 

Godda 

Sundar* 

Pahari 

Godda 


Area 



152.6<‘<0 Part 


92.790 Part 





89.400 Part 


53.624 Part 


103.272 Part 


47.120 Part 


1.142 Part 


359.856 ?m 


157.840 Part 


137.437 Part 


51.095 Part 


26.931 Part 


57.720 Part 


27.260 Part 


16.640 Part 


22.856 Part 


28.710 Part 



3016GI/05—15 
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BLOCK NO. 1 

Plots to be s cquirad in Monza Chotapuro Thana No.8, P.S. Sundarpahari Dist. Godda 

1(P), 2(P), 3(P), 4(P), 5, 6(P), 7(P), 8, 9, 10, ll(P), 20(P), 21,22,23,24, 25, 26, 27, 28,29, 30, 31, 32, 33, 
34,35,36,37,38,39,40,41,42,43,44,45,46,47,48,49, 50,51,52,53, 54, 55, 56, 57, 58, 59,60, 61,62, 
63,64,65,65,67,68,69, 70, 71, 72, 73, 74,75,76, 77,78,79, 80, 81, 82, 83, 84, 85, 86, 87,88,'89, 90,91, 
92,93,94,95,96,97,98,99, lOO, 101,102,103,104,105,106, 107, 108, 109,110, 111, 112, 113,114, 115 
116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136’ 
137,138, 13<5 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153(P), 154, 155, 156(P), 
157(P), 158(P), 208(P), 209(P), 210(P), 211, 213(P), 214, 215, 216, 217, 218, 219, 220, 221(P), 222, 223, 
224,225,22 5,227,228,229,230,231,232,233,234,235,236,237,238,239,240,241,242,243,244,245, 
246, 247, 2^8, 249, 250, 251, 252, 253, 254, 255, 256, 257, 258(P), 261(P), 262(P), 263, 264, 265, 266, 
267(P), 268{P), 269, 270, 271, 272, 273, 274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 
287,288,28'>, 290,291,292,293,294,295,296,297,298,299,300,301,302, 303,304, 305,306,307, 308, 
309,310,31 ,312,313,314,315,316,317,318,319,320,321,322,323, 324 , 325 , 326 ,327, 328 , 329 , 33 o’ 
331,332,33: l, 334,335,336,337, 338, 339, 340,341, 342,343,344,345, 346, 347,348, 349.350 351. 3 v3. 
353,354,35:i, 356,357,358,359,360, 361, 362, 363,364, 365,366, 367, 368, 369, 370, 371, 372, 373,374 
375,376,37 ', 378,379,380,381,382,383, 384,385, 386,387,388, 389,390. 391, 392.393,394, 395,396 
397, 398, 39), 400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414, 415, 416, 417, 
418, 419, 42), 421, 422, 423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 435, 436, 437, 438, 
439,440,44 , 442,443,444,445,446,447,448,449,450,451,452,453,454,455,456,457,458,459,460 
461,462,46:, 464,465,466,467,468,469,470.471,472,473,474,475,476,477,478,479,480,481 487 
483,484,485,486,487,488,489,490,491,492,493,494,495,496,497,498,499,500, 501,502, 503, 504’ 
505, 506,50r, 508, 509,510, 511,512,513,514,515,516,517, 518, 519, 520, 521,522, 523.524, 525, 526 
527,528,52‘, 530,531,5321533,534, 535,536,537,538,539,540,541,542, 543, 544,545,546, 547,548, 
549, 550, 55 , 552, 553, 554, 555, 556, 557, 558, 559, 560, 561, 562, 563, 564, 565, 566, 567, 568, 569, 
570,571,57;, 573,574,575,576,577, 578, 579, 580,581, 582,583,584,585, 586,587, 588,589, 590, 591, 
592,593, 59', 595,596, 597,598, 599,600,601,602, 603,604, 605,606, 607,608,609,610,611,612,613 
614,615,6I(, 617,618,619,620, 621,622, 623,624,625,626,627,628,629, 630, 631, 632,633,634, 635. 
636,637,63t, 639,640,641,642,643,644,645,646,647,648,649,650, 651,652,653,654,655,656,657. 
658,659,66(. 661,662,663,664,665, 666,667,668,669,670,671,672,673,674,675,676,677,678,679, 
680,681,682,683,684,685,686,687,688,689,690,691,692,693,694,695,696,697,698,699,700, 701, 
702, 703, 70' , 705, 706, 707, 708, 709, 710, 711, 712, 713, 714, 715, 716, 717, 718, 719, 720, 721 722 
723, 724, 721, 726, 727, 728, 729, 730, 731, 732, 733, 734, 735, 736, 737, 738, 739, 740, 741, 742, 743’ 
744,745,746,747, 748,749,750, 751, 752, 753, 754,755,756, 757, 758, 759,760,761, 762, 763,764. 765 . 
766, 767, 768, 769, 770,771, 772, 773, 774, 775, 776,777, 778,779, 780, 781, 782, 783, 784, 785,786, 787, 
788, 789, 79( , 791, 792, 793, 794, 795, 796, 797, 798, 799, 800, 801, 802, 803, 804, 805, 806, 807, 808, 
809,810, 811,812,813,814,815,816, 817, 818,819,820,821, 822, 823, 824, 825,826, 827, 828,829, 830. 
831,832, 833,834, 835,836, 837, 838,839,840, 841, 842,843, 844, 845, 846, 847, 84*, 849, 850, 851 
852, 853, 854, 855, 856, 857, 858, 859, 860, 861, 862, 863, 864,865,866,867,868,869,870,871. 
872,873,874 875,876,877,878,879, 880, 881,882,883,884,885, 886, 887, 

888,889,890.891,892,893,894,895,896,897,898,899,900,901,902,903,904,905,906,907,908,909, 
910,911,912 913,914,915,916,917,918,919,920,921,922,923,924,925,926,927,928, 929,930, 

931,932,933 934,935,936,937,938,939,940,941,942,943,944,945,946,947,948,949.950,951,952. 
953,954,955 956,857,958,959,960,961,962,963,964,965,966,967,968,969,970,97iT972,973 974 
975,976,977 978,979,980,981,982,983,984,985,986,987,988,989,990,991,992,993,994,995,996,’ 
997,998,999 1000,1001,1002,1003,1004,1005,1006,1007,1008,1009,1010,1011,1012,1013,1014, 
1015,1016,1(117,1018,1019,1020,1021,1022,1023,1024,1025,1026,1027,1028,1029,1030,1031, 
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1032,1033,1034,1035,1036,1037,1038,1039,1040,1041,1042,1043,1044,1045,10^, 1047,104^ 
1049,1050,1051,1052,1053,1054,1055,1056,1057,1058,1059,1060,1061,1062,1063,1064,10^ 
1066,1067,1068,1069,1070,10 /1,1072,1073,1074,1075,1076,1077, 

1083,1084,1085,1086,1087,1088,1089,1090,1091,1092,1093,1094, 1095,1096,1097,1098,1099, 
1100,1101,1102,1103,1104,1105. 

Plots to be acquired in Mouza Garidih Thana No»9, P.S. Sundarpahari Dist. Ciodda 

1 (P), 3,4, 5,6,7,8,9,10(P), U(P), 15(P), 17(P), 18,19,20,21,22(P), 23,24,25,26,27,28,29,30,31, 

32,33,34, 35,3w, 37, 38,39,40,41,42,43,44,45,46,47,48,49,50,51,52,53,54,55,56,57, M, 59,60, 
61,62,63,64,65,66,67,68,69,70,71,72,73,74,75,76,77,78,79,80,81, 82,83,84, 85,86,87,88 89, 
90,91,92,93,94,95,96,97,98,99,100,101,102,103,104,105,106,107,108,109,110, 111, 112,113, 
114,115,116,117,118,119,120,121,122,123,124,125,126,127,128,129,130,131,132,133,134,135, 
136,137,138,139,140,141,142,143,144,145,146,147,148,149,150,151,152,153,154,155,156,157, 
158,159,160,161,162,163,164,165,166,167,168,169,170,171,172,173,174,175,176, ill, 178,179, 
180,181,182,183,184,185,186,187,188,189,190,191,192,193,194,195,196,197,198,199,200,201, 
202,203,204,205,206,207,208,209,210,211,212,213,214,215,216,217,218,219,220,221,222,223, 
224,225,226,227,228,229,230,231,232,233,234,235,236,237,238,239,240,241,242,243,244,245, 
246,247,248,249, 250,251,252,253,254,255,256,257,258,259,260,261,262,263,264,265,266,267, 
268,269, 270,271,272,273,274,275,276,277,278,279,280,281,282,283,284,285,286,287,288,289, 
290,291,292,293,294,295,296,297,298,299,300,301,302,303,304,305,306,307,308,309,310,311, 
312,313,314,315,316,317,318,319,320,321,322,323,324,325,326,327,328,329,330,331, ^2,333, 
334,335,336,337,338,339,340,341,342,343,344,345,346,347,348,349,350,351,352,353,354,355, 
356,357,358,359,360, 361,362,363,364, 365,366,367,368,369,370,371,372,373,374,375,376,377, 
378,379,380,381,382,383,384,385,386,387,388,389,390,391,392,393,304,395,396,397,398,3^ 
400, 401,402,403,404,405,406,407,408,409,410,411,412,413,414,415,416,417,418,419,420, 

421,422,423,424,425,426,427,428,429,430,431,432,433,434, 435,436,437,438,439,440,441, 

442,443,444,445,446,447,448.449, 450,451,452,453,454,455,456,457,458,459,460,461,462,463, 
464,465,466,467,468,469,470,471,472,473,474,475,476,477,478,479,480,481,482,483,4«4,485, 
486,487,488,489,490,491,492,493,494,495,496,497,498,499,500, m, 502,503,504,505,506,507, 
508,509,510,511, 512, 513,514,515,516,517,518,519,520,521,522, 523, 524,525,526,527,528, «9, 
530,531, 532,533,534,535,536,537,538,539,540,541,542,543,544,545,546,547,548,549,550,551, 
552, 553,554,555,556,557,558,559,560,561,562,563,564,565, 

566, 567,568,569,570,571,572,573,574,575,576,577,578,579,580,581,582,583,584,585,586, 

587,588,589,590,591,592,593,594,595,596,597,598,599,600,601,602,603,604,605,606,607,608, 
609,610,611,612,613,614,615,616,617,618,619,620,621,622,623,624,625,626,627,628,629,630^ 
631,632,633,634,635,636,637,638,639,640,641,642,643,644,645,646,647,648,649,650,651,6S2, 
653,654,655,656,657,658,659,660,661,662,663,664,665,666,667,668,669,670,671,672,673,674; 
675, 676, 677,678,679,680,681,682,683,684, 685,686,687,688,689,690, 691,692,693,694,695,696, 
697, 698,699,700,701(P), 702(P), 703,704,705,706,707,708,709,710,711,712,713(P), 714(P), 

716(P), 717,718, 719,720(P), 721,722, 723,724,725,726,727,728, 729,730,731,732,733,734,735, 
736,737,738,739, 740, 741,742,743,744,745,746,747,748, 749,750,751, 752, 753,754,755,756,757, 
758, 759,760,761,762, 763,764,765,766, 767,768,769, 770,771(P), 772,773,774,775(P), 777(P), 
778(P), 780(P), 781(P), 782(P), 783,784, 785(P), 787(P), 788,789,790(P), 79!(P), 795(P), 796(P), 797, 
798(P), 799(P), 800(P), 805(P). 

Plots to be acquired in Mouza PIperjoria Thana No.l0« PJS. SsndarpithaH P^t. Godda 

12(P), 13(P), 26(P), 27,28,29,30,31(P), 32(P), 34(P), 36(P), 37,38, 39, 40,41,42,43,44,45,46, 47,48, 
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210,211,212,213,214,215,216,217,218,219,220,221,222,223,224,225,226,227,228,229(P), 230, 
231(P), 232(P), 234(P), 241(P), 242(P), 243,244,245,246,247,248,249,250,251,252,253,254,255, 
256,257,258,259,260,261,262,263,264,265,266,267,268,269,270,271,272,273,274,275,276,277, 
278,279,280,28li 282,283,284,285,286,287,288,289,290,291,292,293,294,295,296,297,298,299, 
300,301(P), 302(P), 303(P), 304(P), 305,306,307,308,309,310,311,312,313,314,315,316,317,318, 
319,320,321,322,323,324,325,326,327,328(P), 329(P), 334(P), 335(P), 336(P), 337,338,339,340, 
341(P), 351(P), 352,353,354(P), 388(P). 


Plots to be acquired in Mouza Kherasole Thana No.l3, P.S. Sundarpahari Dist. Godda 


60(P), 61(P), 64,65,66,67,68,69, 70, 71, 72(P), 73(P), 83(P), 85(P), 86,87(P), 88,89(P), 93(P), 94(P), 

95,96,97,98,99(P), 100,101,102,103,104,105,106,107,108,109,110, 111, 112,113,114,115,116, 
117,118,119,120,121,122,123,124,125,126,127,128,129,130,131,132,133,134,135,136,137,138, 
139,140,141,142,143,144,145,146,147,148,149,150,151,152,153,154,155,156,157,158,159,160, 
161,162,163,164,165,166,167,168,169,170,171,172,173,174,175,176,177,178,179,180,181, 182, 
183,184,185,186,187,188,189,190,191,192,193,194,195,196,197,198,199,200,201,202,203,204, 
205,206,207,208,209,210,211,212,213,214,215,216,217,218,219,220,221,222,223,224,225,226, 
227,228,229,230,231,232,233,234,235,236,237,238,239,240,241,242,243,244,245,246,247,248, 
249,250,251,252,253,254,255,256,257,258,259,260,261,262,263,264,265,266,267,268,269,270, 
271,272,273,274,275,276,277,278,279,280,281,282,283,284,285,286,287,288,289,290,291,292, 
293,294,295,296,297,298,299,300,301,302,303,304,305,306,307,308,309,310,311, M2,313,314, 
315,316,317,318,319,320,321,322,323,324,325,326,327,328,329,330,331,332(P), 333(P), 334(P), 
335,336,337,338,339,340,341,342,343,344,345,346,347,348,349,350,351,352,353,354,355,356, 
357,358,359,360,361,362,363,364,365,366,367,368,369,370,371,372,373,374,375,376,377,378, 
379,380,381,382,383,384,385,386,387,388,389,390,391,392,393,394,395,396,397,398,399,400, 
401,402,403,404,405,406,407,408,409,410,411,4n, 413,414(P), 415,416,417,4^, 419,420,421, 
422,423,424,425, 426,427,428,429,430,431,432,433, 434, 435,436,437,438,439,440,441,442, 

443,444,445,446,447,448,449,450,451,452,453,454,455,456,457,458,459,460,461,462,463,464, 
465,466,467,468,469,470,471,472,473,474,475,476,477,478,479,480,481,482,483,484,485,486, 
487,488,489,490,491,492,493(P), 494{P), 496(P), 498(P), 499,500,501,502,503,504,505,506(P), 
507(P), 508(P), 509,510,511,512,513,514,515,516,517,518,519, 520,521(P), 522(P), 523,524,525, 
526,527,528,529,530,531,532,533,534,535,536,537,538,539,540.541,542(P), 543(P), 544(P), 
577(P), 578, 579,580(P), 581,582, 583(P), 584(P), 598(P), 600(P). 614(P), 615(P), 682(P), 683(P), 684, 
685,686,687,688,689,690,691,692,693,694,695,696,697,698,699,^, 701, 702,703,704,705, 706, 
707,708, 709,710,711,712(P), 713(P), 714, 715(P), 732(P), 733,734,735,736,737(P), 738(P), 740(P), 
741,742(P), 743(P), 748(P), 749(P), 795(P), 796(P), 797(P). 

Plots to be acquired in Mouza Bara Dhamni Thana No.7, P.S. Sundarpahari Dist. Godda 


1,2,3, 4, 5,6,7,8,9,10,11,12,13,14,15,16,17,18,19,20,21.22, 23,24,25,26,27,28,29,30,31, 

32,33,34,35,36,37,38,39,40,41,42,43,44,45,46,47,48,49,50,51,52,53,54,55,56,57,58,59,60, 
61,62,63,64,65,66,67,68,69,70,71. 72.73,74,75,76,77, 78,79,80,81,82,83,84(P), 85(P), 86(P), 
87(P), 88(P), 89(P), 91(P), 92,93,94,95(P), 96(P), 97(P), 98(P), 297(P), 298,299(P), 305(P), 306,307(P), 
310(P), 311(P), 312(P), 313(P), 314(P), 315,316,317,318,319,320,321,322,323,324,325,326,327, 
328,329,330,331,332,333,334,335,336,337,338,339,340,341,342,343,344,345,346,347,348,349, 
350,351,352,353,354,355,356,357,358,359,360,361,362,363,364,365,366,367,368,369,370,371, 
372,373, .374,375,376,377,378,379,380,381,382,383,384,385(P), 386(P), 388(P), 389(P), 390(P), 
393(P), 394(P), 395(P), 397(P), 398(P), 399(P), 445(P), 446,447,448,449,450,451,452,453,454,455, 
456,457,458,459,460,461,462,463,464,465,466,467,468,469,470(P), 471,472,473,474,475,476, 
477(P), 478(P), 504(P). 
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Plots to be acquired in Mouza Mako Madgi thana No.l6, P.S. Siindarpahari Dist. Godda 


16(P) & 19(P). 


BLOCK NiJ, i 


Plots to be acquired in Mouza Jordiha Thana No.l, P.S. Littipara Dist. Pakur 


l(P), 2(P),3(P), 4( 
26, 27, 28, 29, 30 
52(P), 53(P), 57(P: 
81, 82, 83, 84, 85, 
107,108,109,110 
129, 130, 131, 132 
151, 152, 153, 154 
173, 174,175, 176 
195,196,197,198 
217, 218,219,22 
238, 239, 240, 241 
260,261,262, 263 
282,283,284,285 
304, 305, 306, 307 
326, 327, 328, 329 
348, 349, 350,351 
370, 371, 372, 37: 
391,392,393,394 
413,414,415,416 
435,436,437, 438 
457, 458, 459, 460 
48i(P), 482(P),48: 
520, 521, 522, 523 
542, 543, 544, 54f 
563, 564, 565, 566 
585, 586, 587, 588 
607,608,609,610 
629, 630,631,632 
645,646,647, 648 
667, 668,669, 670 
689, 690,691,692 
711,712,713,714 
733, 734, 735, 736 
755, 756, 757, 758 
777, 778, 779, 78C 
798(P), 803. 804, 8 


P),5(P),6(P), 7(P), 8, 9, 10(P).l 1(P), 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 
31, 32, 33, 34(P), 35(P). 36(P), 37(P), 38(P), 39, 40, 41, 42, 43, 44, 45, 46(P), 47(P), 
, 58(P), 59, 60, 61, 62, 63. 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 
86 , 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104,105, 106, 
, 111, 112, 113, 114, 115, 116. 117, 118, 119, 120,121. 122,123, 124,125, 126,127,128, 

,133, 134, 135, 136, 137, 138, 139, 140, 141, 142, 143, 144,145,146,147,148,149, 150, 

. 155, 156, 157, 158, 159, 160, 161, 162,163,164, 165, 166,167,168,169, 170,171, 172, 

, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187,188, 189,190,191, 192,193, 194, 

, 199, 200,201, 202, 203, 204, 205, 206,207, 208,209, 210,211,212, 213,214,215,216, 
0, 221, 222, 223, 224, 225, 226, 227, 228, 229, 230, 231, 232, 233, 234, 235, 236, 237, 
, 242, 243,244, 245, 246, 247, 248, 249, 250, 251, 252,253, 254,255, 256,257,258, 259, 
, 264, 265, 266,267,268, 269, 270, 271, 272,273, 274,275, 276, 277,278,279,280,281, 

, 286, 287, 288,289, 290, 291, 292,293, 294, 295,296, 297, 298, 299, 300, 301,302, 303, 

, 308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323,324, 325, 

. 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 

, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 

, .374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 

, 3.95, 396, 397, 398, 399, 400, 401, 402,403,404,405,406, 407,408,409,410,411,412, 
417,418,419,420,421,422, 423,424,425,426,427,428, 429,430,431,432,433,434, 
439,440,441,442,443, 444, 445, 446,447,448,449,450, 451,452, 453, 454,455,456, 
, 461, 462, 463, 464, 465, 466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 476, 477(P), 
1,484,485(P), 486(P), 487(P), 489(P), 490, 491, 492,493(P), 515(P), 516, 517, 518, 519, 
, 524, 525, 526, 527, 528, 529, 530, 531, 532, 533, 534, 535, 536,537,538,539,540, 541, 
, 546, 547, 548, 549, 550, 551, 552, 553, 554, 555, 556, 557, 558, 559, 560, 561, 562, 
567, 568, 569, 570, 571, 572, 573, 574, 575, 576, 577, 578, 579, 580, 581, 582,583, 584, 

589, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600, 601, 602, 603, 604,605, 606, 

611, 612, 613, 614,615, 616, 617, 618, 619, 620, 621, 622, 623, 624, 625, 626,627, 628, 
633,634, 635, 636, 637, 638, 639, 640, 641, 642,643,644, 

649, 650, 651,652, 653, 654, 655, 656, 657, 658, 659,660, 661, 662, 663, 664, 665, 666, 
671, 672, 673, 674, 675, 676, 677, 678, 679, 680, 681, 682,683, 684, 685, 686,687, 688, 
693, 694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 704, 705, 706, 707,708, 709, 710, 

715, 716, 717, 718, 719, 720, 721, 722, 723, 724, 725, 726, 727, 728, 729, 730,731, 732, 

737, 738, 739, 740, 741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752,753, 754, 

759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 771, 772, 773, 774, 775, 776, 

, 781, 782, 783, 784, 785, 786, 787, 788, 789, 790, 791, 792, 793, 294, 795, 796, 797, 
05, 806, 808, 810, 813(P), 814, 815, 816, 818, 819, 820, 821. 


Plots to be acquinsd in Mouza Chota Murjora Thana No.2, P.S. Littipara Dist. Pakur 

1(P), li(P), 12(P), 13(P), i4(P), 16(P), 17(P), 18(P), 19(P), 20(P), 46(P), 47(P), 5i(P), 59(P), 60(P), 61(P), 
62(P), 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86. 87. 88, 89, 
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90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100(P), 101(P), 102(P), 103,104, 105, 106, 107, 108, 109,110, 111, 
112,113,114, 115,116,117,118,119,120(P), 124(P), 125(P), 126(P), 127, 128,129, 130, 131,132, 133, 
134,135,136,137, 138,139, 140,141, 142,143,144,145,146,147,148,149,150,151,152,153,154,155, 
156, 157, 158, 159, 160, 161, 162, 163, 164, 165,166,167,168,169, 170, 171, 172, 173(P), 174, 175, 176, 
177(P), 178(P), 179(P), 180(P), 181(P), 182(P), 183(P), 184(P), 185(P), 186(P), 187(P), 188(P), 189, 190, 
191,192,193,194,195, 196,197,198,199,200,201,202,203,204,205,206,207,208,209,210,211,212, 
213, 214, 215, 216,217, 218, 219, 220, 221, 222, 223, 224,225, 226, 227, 228, 229, 230,231, 232, 233, 
234,235,236,237,238,239,240,241,242,243,244, 245,246,247,248,249,250,251,252,253,254,255, 
256,257,258,259,260,261,262,263,264,265,266,267,268,269,270,271,272,273,274,275,276,277, 
278,279,280,281,282,283,284,285,286,287,288,289,290,291,292,293,294,295,2%, 297,298,299, 
300, 301,302, 303, 304,305, 306, 307,308, 309,310, 311, 312,313, 314, 315, 316, 317, 318,319,320,321, 
322, 323, 324, 325,326, 327,328,329, 330, 331, 332, 333, 334, 335,336, 337, 338, 339,340,341,342,343, 
344,345,346,347,348,349,350,351,352,353,354,355,356,357,358,359,360,361,362,363,364,365, 
366, 367, 368, 369, 370, 371, 372, 373, .374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 
387, 388,389, 390, 391,392, 393,394, 395, 396,397, 398, 399,400,401,402,403,404,405,406,407,408, 
409,410,411,412,413,414,415,416,417,418,419,420,421,422,423,424,425,426,427,428,429,430, 
431,432,433,434,435,436,437,438,439,440,441,442,443,444,445,446,447,448,449,450,451,452, 
453,454,455,456,457,458,459,460,461,462,463,464,465,466,467,468,469,470,471,472,47?, 474, 
475,476,477,4||8,479,480,481,482,483,484,485,486,487,488,489,490,491,492,493,494,495,496, 
491,498,499, 500,501, 502,503, 504,505,506, 507, 508,509,5», 511,512,513,514,515,516,517, 518, 
5\% 520, 521, 523, 524, 525, 526, 527, 528, 529, 530, ^1, 532, 533, 534, 535, 536, 537, 538, 539, 

540, 541, 542, 5^, 544, 545, 546, 547, 548, 549, 550, 551, 552, 553, 554, 555, 556, 557, 558, 559, 560, 
561,562,563, 564, 565, 566,567, 568, 569, 570,571,572,573,574,575,576,577,578,579,580,581,582, 
583, 584, 585,586; 587, 588, 589, 590,591,592,593,594,595,596,597, 598,599,600,601,602,603,604, 
605,606,607,608, 609,610,611,612.613,614,615,616,617,618,619, 620,621, 622,623,624,625,626, 
627,628,629,630,631,632,633, 634,635,636,637,638, 639,640,641,642,643,644,645,646, 647,648, 
649,650,651,652,653,654,655, 656,657,658,659, 660,661,662,663, 664,665,66<J', 667,668,669,670. 
671,672,673,674,675,676,677,678,679,680,681,682,683,684,685,686,687,688,689,690, ^91,692, 
693,694,695, 6%, 697,698,699, 700, 701, 702,703,704,705, 706, 707,708, 709,710, 711,712,713,714, 
715,716,717,718,719, 720, 721, 722,723,724,725,726,727,728, 729,730, 731,732.733, 734,735,736, 
737,738,739,740,741, 742,743, 744,745,746,747,748,749,750,751, 752,753,7547755,756,757, 758, 
759, 760, 761, 762, 763,764,765, 766, 767,768,769,770,771,772,773, 774, 775, 776,777,778,179,J80, 
781,-782,783,784,785,786,787,788, 789, 

Plots to be acquired in Monza Bara Murjora Thana No.3, P.S. Littipara Dist. Pakur 



2(P), 3, 4, 5, 6, 7(P), 8(P), 9, 10, 11, 12, 13(P), 14(P), 15, 16, 17, 18(P), 2l(P), 22, 23, 24, 25, 

29(P), 30, 31(P), 35(P), 36(P), 37(P), 56(P), 57(P), 58(P), 59, 60, 61, 62,63, 64, 65, 66(P),.68(P). 69(P), 70, 
71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84(P), 92(P), 93(P), 94(P), 95(P), 96, 97, 98(P), 99(P), 
100(P), 101, 102, 103,104,105, 106, 107,108,109,110, 111, 112, 113, 114, 115, 116, 117, 118,119,120, 
121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135. 136, 137,138, 139, 140, 141, 142, 
143, 144,145,146,147,148,149,150,151,152,153,154,155,156,157,158,159, 160,161,162,163,164, 
165,166,167,168,169,170,171,172,173,174,175,176,177,178,179,180,181,182,183,184,185, 186, 
187, 188,189,190,191,192,193,194,195,196,197,198,199, 200,201,202,203,204,205,206,207,208, 
209, 210,211,212,213, 214,215,216,217,218,219,220, 221,222, 223,224,225,226, 227,228,229,230, 
231, 232,233,234,235,236,237,238,239, 240,241,242,243,244, 245,246,247,248,249,250,251,252, 
253, 254, 255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 269, 270(P), 271(P), 272, 
273, 274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 292(P), 293(P), 294(P), 
300(P), 313(P), 316(P), 317(P), 318, 319, 320, 321(P), 326(P), 327(P), 328(P), 329, 330, 331, 332, 333,334, 
335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355(P), 
356(P), 359(P), 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376, 377, 
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378,379, 380, ■ 
400, 401(P), 41 
432(P), 449(P), 
466, 467,468, ^ 
488,489,490,^ 
510,511,512,; 
532, 533, 534, f 
554, 555, 556,: 
574,575, 576,5 
596, 597, 598,5 
618,619, 620, ^ 

640.641.642.6 

662.663.664.6 
684, 685, 686,6 
706, 707, 708,' 
727, 728, 729, 7 
749, 750, 751, ' 
770(P), 771, 77 
799,800, 801, 
820, 821, 822(F 
917(P),918,9H 


81,382,383,384,385,386.387,388,389,390,391,392,393,394,395,396,397,398,399, 
0(P), 411(P), 412, 413, 414, 415, 416, 417, 418, 419, 420, 422(P), 423(P), 424(P), 425(P), 
450(P), 451, 452, 453(P), 454(P), 455(P), 456(P), 457, 458, 459(P), 460(P), 464(P), 465, 
69,470,471,472,473,474,475,476,477,478,479,480,481,482,483,484,485,486,487, 
91,492,493,494,495,496,497,498,499,500,501,502,503,504,505,506,507,508,509, 
13,514,515,516,517,518,519,520,521,522,523,524,525,526,527,528,529,530, 531, 
35,536,537,538,539,540, 541,542,543,544,545,546,547, 548,549,550,551,552, 553, 
>57, 558, 559, 560, 561, 562, 563, 564, 565, 566, 567(P), 568(P), 569, 570, 571, 572, 573, 
77, 578,579,580, 581,582,583,584,585,586,587,588,589,590,591,592,593,594, 595, 
99,600,601,602,603,604,605,606,607,608,609,610, 611,612,613,614,615,616, 617, 
21,622,623,624,625,626,627,628,629,630,631,632,633,634,635,636,637,638,639, 
43,644,645,646,647,648,649,650,651,652,653,654,655,656,657,658,659,660,661, 
65, 666, 667,668,669,670,671,672,673,674,675, 676, 677, 678,679,680,681,682,683, 
87,688,689,690,691,692, 693,694,695,696,697,698,699, 700,701,702,703,704,705, 
'09, 710, 711, 712, 713, 714, 715, 716, 717, 718, 719, 720, 721, 722, 723, 724, 725, 726, 
30, 731, 732,733,734,735, 736,737,738,739,740, 741, 742, 743,744,745:746,747,748, 
?52, 753, 754, 755, 756, 757, 758, 759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 
2, 773(P), 774(P), 778(P), 786(P), 787(P), 790(P), 791, 792, 793, 794, 795, 796, 797, 798, 
802, 803, 804, 805, 806, 807, 808, 809, 810, 811, 812, 813, 814, 815,«i|6, 817, 818, 819, 
), 823(P), 824{P), 825(P), 826, 827(P), 828(P), 829, 830, 831(P), 907(P), 915(P), 916(P), 
',920,921,922(P). 


Plots to be acqiiircd in Monza Simlong Thana No.4, P.S. Littipara Dist. Pakur 


8(P),9(P),10(F 
34(P), 35(P), 36 
59(P), 60(P), 61 
82{P), 92(P), 93 
174(P), 200(P), 
227(P), 233(P), 
250,251,252,2 

?). 
) 6 ,: 
P),: 
0,3 
7,3- 

397, 398, 399,4 
418, 419, 420, 4 
438(P),439(P),- 
468,469,470,4" 


'), 11, 12(P), 13, 14, 15, 16, 17, 18, 19, 20, 21,22, 23, 24, 25,26, 27,28,29, 30, 31,32, 33, 
t 37(P), 39(P), 40(P), 44(P), 45(P), 46, 47, 48(P), 49, 50, 51, 52, 53, 54, 55, 56, 57, 58(P), 
i 62,63,64,65,66,67, 68(P), 69(P), 71(P), 72(P), 73, 74(P), 75. 76,77,78(P), 79(P), 80(P), 
(P), 94, 95, 96, 97, 98, 99, lOO(P), 126(P), 127(P), 128(P), 129(P), 130(P), 131(P), I32(P), 
tol(P), 209(P), 210,211, 212,213,214,215,216,217,218, 219(P), 220(P), 22I(P), 226(P), 
^4, 235, 236, 237, 238, 239, 240, 241, 242, 243, 244, 245. 246, 247(P), 248(P), 249(P), 
53(P), 255(P), 256(P), 258,259,260, 261,262,263(P), 264(P), 265(P), 266(P), 276(P), 277, 
281, 282,283, 284, 285, 286(P), 287(P), 288,289,290,291, 292,293,294,295(P), 303(P), 
I07(P), 308(P), 309(P), 310, 311, 312, 313, 314, 315, 316, 317(P), 318, 319, 320, 321(P), 
I31(P), 332,333(P), 334, 335, 336, 337,338,339,340,341,342, 343,344,345,346,347, 

51,352, 353, 354, 355, 356, 357(P), 364, 365,366, 367, 368, 369, 370, 371, 372,373, .374. 
^8, 379,380,381,382,383, 384, 385,386,387,388,389,390, 391,392,393,394,395,396, 
M(P), 401,402, 403, 404, 405, 406,407, 408, 409, 410, 411,412,413,414,415,416, 417, 
21, 422, 423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 435, 436(P), 437(P), 
140,441,442,443,444(P), 449(P), 450,451,452(P), 462(P), 463(P), 464(P), 465,466,467, 
n, 472,473,474(P). 


Plots to be acqu ired in Monza Amarbhita Thana No.7 P.S. Littipara Dist. Pakur 

i(P), ii2(P),ii;(P). 


Plots to be acquired in Mouza Bansbhita Thana No.8, P.S. Littipara Dist. Pakur 
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132,133,134(PX 135, i36,137,13«, 139,140,141,142,143,144,145,146,147, W W, 1», 1«, 1% 
153,154,155,156,157,158,159,160,161,162,163,164,165,166,167,168,169,170,171, IT^ IW, 1^ 
175,176,177,178,179,180,181,182,183,184,185,186,187(P), 188,189,190,191,192,193,194,195, 
196(I>), 197^ 198(P), 206,207,208,209. 

Plots to be acquired in Mouza Mscgo Thma No.9, P.S. litbpaia Dist Pskur 

1,2,3,4, 5,6,7ff), 9(P), 15ff), 16(P), 17,18^), lOlff), 102^), 103, IM, 105,106,107,108,109,110, 

111 . 

Plots to be oci|iiired in Moam Chota Chaduun Thana N 0 .IO 1 P.S. Lltdpara Dist. Paknr 

352(P), 355,356,357,358,359,360,361,362,363,364,365,366,367,368,369,370,371,372,373,374, 

375,376,377,378,379,380,381,382,383,384,385,386,387,388(PX 389(PX 40200,403^). 

PIqIs lo be Mqnind in Moozft Dhoa|MriMr Thfliui NA^6t P,S. Sradu|Mhftri Dli^ Godda 

1(P), 2,3,4, 5, 6, 7, 8,9, 10.11,12,13.14,15.16.17.18.19,2a 21.22,23.24.25.26,27(PX 28,29. 
30(PX 31,32,33(PX 34(P), 35(P), 36(P), 37(P). 38(PX 39.4a 41.42.43.44.45,460‘), 47{P). WX 4^. 
51,52,53,54,55,5a 57,5a 59,60,61,62,63,64,65,66,67^X 6900.740’X 75^X 7a 77,78,790*X 

Sa 81,82,83,84,85{PX 94(PX 95,960>X 97,98,99,100(PX 

Plot, to be ecfluired in Monnn Lndnpathnr Than* Nn.27, PA Sundafpnhnri DW. Gedda 

30’X 4, 5, a 7,8,9, la 11.12,13,14,15, la 17, la 19,2a 21,22,23,24, 25,2a 27,2a 29,3a 31. ^ 
33,34,35,3a 37,38,39.40.41,42,43,44,45,46,47,48,49.5a 51,52,53,54,55, 56,57,5», 59, ^ M. 
62,63,64,65,66,67,68,69,70.71,72,73,74,75,76,77, 79, 79.80,81,82,83.84.85,8a 87,8a 89.90. 
91 92,93,94,95,96,97,98,99,100, lOl, 102,103,104,105,106,107,108,109.110, 111, 112,113,114, 
115,116,117,118,119, 12 a 121.122,123,124,12a 12a 127,128,129,13a 131,1320‘X 133(PX >3^). 
135, 13a 137,138, 139,140,141, 142,143,144, 145,146,147,148(P), 150(P), 151(PX 1560*X >01. >62, 
163, 164, 1650’X 166(10, 246(PX 247(PX 248(P), 249,25a 251,252, 253, 254, 255, 256, 257(P), 25800. 
25^X 260(PX 261(P), 286,287,288,289,290,291,292,293,294,295,296,297,299,300,310(PX 

Boundary DeMription: tBIock—11 (Al-Aia) 

A1-A2 Line starting fiom point A1 in ^ Sf26^^26^**153 

Jharkhand Plot No. 221 and passing through the Plot No. 210. 209 261^62.^7.^ « 

meeting at point A2 in the Eastern Boundary of Plot No. 158 in Mouza Chota Puro No. 8. 

A2-A3 Line starting fiom point A2 in Mona. Chota Pmo No. 8 and passing tln^ Plot Nal58.157,156 

and Plot No.l & 2 and meeting at point A3 in Plot No.l of Chota Puro No. 8. 

A3-A4 Line starting from point A3 in plot no. of Chota Puro No. 8 and passing frnou^ plot no. 3.4,7,6, 
7,11 and meeting at point A4 in plot no. 11 of Chota puro no 8. 

A4-A5 Line starting fiom point A4 in plot no. 11 of hfouza Chot^ 8 and pat^ 

no 20 and crossing the common Boundary line of Mouza Chota Puro no. 8 a^ C^dih 9 ^ 

through Plot no. 22,21,17,15, la H and 1 of MotraOaridih no. 9 
common boundary line of mouza Pipaqoiia no. 10 and Gandih no. 9 and possmg tfaroogh idot 
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.24, 26,31 >32,34,36,13,5 1,52,193,194, 195, 198,188, 187,235,236,242, arid meeting at point 
plotno.242ofMouzaPipaijoriano. 10. 

le starting from point A5 in Mouza Pipaijoria no. 10 plot no. 242 and passing through plot 
.243,223,260,221 and entering in the conunon boundary line of Mouza Pipaijoria no. 10 
d Marchaitan no. 11 and * passing through plot 

.11,12,11,32,75,76,72,71,67,66,64,53,52,209,208,211,243,242 and meeting at point A6 in 
)t no. 254 of Mouza Marchaitari no. 11. 

J starting from pont A6 in Mouza Marchaitari no. 11 plot no. 254 and entering in the common 
tdary Ime of Mouza Pokhana no. 12 and Marcl^itan no.l 1 and passing through plot no. 243, 
241,234,232, 231,229, 59, 58, 57, 55, 51, 50,49,91,93 and meeting at point A7 in Southern 
idaty of plot no.94 in Mouza Pokhariamo.l2. 

! starting from point A7 in Mouza Pokharia no. 12 passing from plot no. 94, 95,and entering in 
ommon boundary line of Mouza Kherasol no. 13 and Pokharia No. 12 passing through plot no 
19, 90, 92, 93, 94, 83, 74, 73,72, 60, 62, 64, 336, 542, 544, 577, 588, 584, 597 and meeting at 
t A8 inplotno.531 ofMouza Kherasol no 13. 

5 startmg from point A8 in Mouza Kherasol no. 13 Plot no. 531 and passing through plot no 
600, 614, 522, 521, 615, 508, 507, 506, 630, 498,496. 494,493, 683, 682, 715, 713, 712, 732^ 
740,749, 748 and meeting at point A9 in plot no. 748. 

; startmg from point A9 in plot no. 748 in Mouza Kherasol no. 13 and passing through plot no. 
,737,743,755 and crossing the Western Bank of Gumani River and meeting at point AlO in 
no, 795 of Mouza Kherasol no. 13. 

le startmg from point AlO in Gumani River plot no.795 ofMouza Kherasol no. 13 and passing 
}ugh plot no. 795,796 and crossing the Western Bank of Gumani River and entering in plot no, 

[ and passmg through plot no.334, 333, 332 and again crossing the Gumani river and passing 
)ugh plot no. 124, Gumani river and meeting at point A11. 

le starting from point A11 plot no. 124 of Gumani river Mouza Kherasol no. 13 and passing 
mgh common boundary line and Eastern Bank of Gumani river and Chota Muijora no. 2 and 
ing through plot no. 46, 47, 20, 19, 18, 17, 16, 14, 13, 12, 11 and crossing the common 
idary Ime of Eastern Bank of Gumani river and Mouza Chota Munjora no, 2 and passing 
)ugh Gumani river and meeting at point A12 in plot no. 388. 

A12-A13> Line startmg from point A12 and passing through plot no. 301, 302, 303, 329, 328, 334, 335, 
33^, 341, 351, 354 and entering in common boundary of Imouza - Pokharia No. 12 and 
•chaitari No. 11 and passing through plot No. 485, 486, 543, 542, 541, 540, 549, 538, 537, 536 
crossing through the Western Bank of Gumani river in plot no. 582 and meeting at point A13. 

e starting from point A13 in Gumani river Mouza Marchaitari no. 11 and passing through plot 
)82 of Gumani river and crossing the Western Bank of Gumani river passing through the plot 
382, 383, 381 and meeting at point A14 common boundary line ofMouza Marchaitari 11 and 
ujoriano. 10. 

e starting from point A14 entering in Mouza Garidih No. 9 passing through plot no. 667, 668, 
crossing the plot no. 668 and passing through plot no.701, 714, 713, 716, 720, 721, 668, 814, 
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mr7~^,m7m,T90^W, 7^5, 782, in, 775 , 789, 771 and posing 

the common boudary of Mouza Garidih no. 9 and Bara Dhamni no. 7 and passing dirou^ plot 
no. 89, 91, 95, 96, 97, 98, 85 and meeting at point A15 Mouza Bara Dhamni no. 7. 

A15-A16:- Line starting from point A15 in plot no.84 Mouza Bara Dhamani no. 7 and passing through the 
Northen Boundary of plot no. 230, 223, 232, 233 and passing through plot no. 318, 239, 314, 
313, 312, 311, 310, 307, 305, 304, 303, 301, 299, 297, 385, 386, 388, 389, 390, 395, 397, 398, 
375,445, 504andmeetingat point A16 of Mouza Bara Dhamani no.7. 

A16-A17:-1 he stalling from point A16 plot no. 504 of Bara EMiamani no. 7 and passing through plot no 504 
and meeting at point A\7. . 

AI7-A18:' Line startmg from point A17 of Mouza Bara Dhamani no.7 passii^ through plot no. 504, 570, 
477, 471, 478 and enterign common boundary line of Mouza Mako Madhgi no 16 and passing 
through plot no. 19, 18, 16 of Mouza M^o Madhgi no 16 and passing through common 
boundary line of Chota Puro no. 8 and Mako Madhgi no 16 and meeting at point A18 in plot no. 
1056 of Chota Puro no.8. 

A18-Al Line starting from point A18 plot no. 1056 of Mouza Chota Puro no. 8nad passing through plot 
no. 215, 213, 212 and meeting at point A1 in plot no.221 of Mouza Chota Puro no. 8 at P.S. 
Sunder Paharhi, Dist. - Godda. 


Boundary Description t Block-2 (Bl B27) 

B1-B2 Line starting from point B1 mouza Bara Dhamni No-7, P.S. Sunderpahari, Dist. Godda, Plot No 
100 passing through plot no lOG, 101, 102, 103 and crossing the Eastern Bank of Gumau River 
and passing through Plot No 1175 and crossing the Southern Boundary of plot no 1 l€l, 1162, 1165 
and crossi|[ig the Southern Bank of Gurnani River and entering in Mouza Jor rHha No-L Passing 
through plot no 813, 499 and meeting at point B2 in plot no of Mouza Jorda» no-1, PJ5.- 
Littipara,dist Pakur. 

B2-B3 Line starting from point B2 in plot no 489 Mouza Jordiha No-1 and passing through plot no 486, 
485, 482, 481, southern western line of 480, 477 and meeting at point B3 in plot no.515 of Mouza 
Jordiha no-1. 

B3-B4 Line starting from point B3 plot no 515 Mouza Jordiha No-1 and passing tiuough plot QOr704, 

798 and crossing the common Boundry line of Mouza Jordiha no-1 and Chota Cha&atn no-10 and 
passing through Western Boundry of ^ot no 353, 354 and passing through plot no 342, 403, 402, 
488,402 and passing through common boundary of Mouza Chota Chatham no-10 and Morgo no-9 
and passing through plot no - 8^, 9, 15, 18 and meeting at point B4 in Mouza Margo no-9. 

k.,[: 4y ■ 

B4-B5 Line starting from point B4 in Moto Margo no.- 9 and passing through plot no. 102, 101, 1 and 
crossing the common boundary line of Mouza Margo no-9 and Bansbhita no. - 8 passing through 
plot no. 187 and meeting at point B5 in Mouza Bansbhita no,- 8. 

B5-B6 Line starting from point B5 Mouza Bansbitha no* 8 passing plot no-198,197, 196,68, 69,1, 

passing through North East comer of plot no 25 and passing through plot no 9, 8, 4, 5, 1 and 
crossing the common boimdary line of Mouza Bansbitha no-8 and J(»diilm no-1 and passing through 
plot no 822 of Jordiha no-1 and meeting at point B6. 
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® Monza Joidiha NO-l crosaiiig the common boundaiy line of Moiaa 
No-7 and Jotdiha No-1 and passing through plot no 1 of Amarbitha no-7 and meeting at 

l^ng &om B7 in Monza Amaihitha no-7, passing through plot no-1, Western Boundaiy of 
-111, Passmg through 112,113 and 1, meeting at pite B8 in Mouza Amaibitha no-7. 

taniiig fom point B8 in Mouza Amarbitha iK>-7,and entering in common boundaiy line of 
Bara Muriora no-3, and Amarbitha no.-7, passing through plot no-922,920.917 918 831 

17, 825, 8», 822, 790, 787, 786, 778, 770, 773, 774, 432, 468, 567, 464, 460, 459 and 
g at point B9 m plot no-448. 

arti^from point B9 in plot no-448 of Bara Mujora no-3, passing through plot no 455,453, 
24, 4^, 410, 411, 401, 359, 355, 356 and crossing the common boundary line of Mouza 
ag no-4 and Bata Mmjora no-3, Passing through plot no 37, 38, 40, 35, 34, 45, 48 69 68 
and meeting at point BIO. » » » 

tarting from point BIO in plot no 101 ofMouza Simlong No-4, passing through plot no-100 
56, 257, 255, 253, 249, 247, 248, 257, 126, 127, 128, 132, 133, 174 and 432 meeting at 
B11 m plot no 558 of Mouza Simlong no-4. 

tarting from B11 in plot no 558 of Mouza Simlong no-4 and meeting at point B12 in plot 


tailing from point B12 in Mouza Simlong no-4,passing through plot no-559, 342, 174 132 
29,257,248,247 meeting at point B13. 

irting from B13 plot no 247 of Mouza Simlong no-4, passing through plot no-247 238 

6,220,221,219,200,201,295,296,297,3(>9,307and!J^gat^^^ 

Parting fipm point B14 Mouza Simlong no-4,plot no-307, passing through plot no-308, 303, 
486, 483, 491, 492, 481, 436, 437, 438, 440, 444, 449, 452, 464, 463, 468, 472, 543, 400, 
ind crossing the Lada River and meeting at common boundary of Mouza Simlong no-4 and 
Patahar no-27 at point B15. 

Parting fipm B15 at common boundary point and passing through mouza TjiHapnthar no-27 
10-167, 166, 165, 156, 151, 150, 148, 134, 133, 247,256, 257, 258, meeting at point B16 in 
to 261. 

tarting fixim point B16 plot no 261 of Mouza Lada Pathar no-27 and passing through plot 
(1, 260, 310, 300 and passing throgh common boundary line of Mouza Lada Pathar no-27 
Ihoi^ihar no-26 and passing through plot no- 262„67, 69, 74,75 and meeting at point B17 in 
10 100 . 

tarting from point B17 plot no 100 of Mouza Dhoi^har No-26 and passing throgh plot no- 
16, 94,79,85 and meeting at point B18. 

staiting from pomt B18 the common boundaiy point of Mouza Iihouphar no-26 and 
cm Bank of Gumani River and passmg through Gumani river and plot no 48,47,46, 37,36, 
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38, 35, 34, 33, 30, 206 of Mouza Dlwuphar no-26 and crossing the common boundary line of 
Mouza T .flHflpathar no-27 and Dhoiq;)har no-26 and passing through Giunani River and meeting at 
point B19 on the Southern Bank of Gumani River plot no.3 of Ladapathar no.27. 

Bl9-B20:-Line starting from point B19 plot no-3 of Ladapathar iio-27 and passing frirough the common 
boundary line of Mouza Simlong no-4 and Ladapathar iio-27 passing frirough plot no-363, 357, 
356,331, 321, 322,317,280,278,276,286,287,265, 264,263,92,93,78, 79, 80 and meeting at 
point B20 in West comer of plot no-60 in Mouza Simlong No-4. 

B20-B21:- Line starting from point B20 passing fruough plot no-60, 58, 8, 9, 12 and eiitering in common 
boundary line of Mouza Bara Murjora No-3 and Simlong No-4, passing fruough plot no-326,328, 
321,317,316 and meeting at point B21. 

B21-B22:- Line starting from point B21 plot no-317 of Mouza Bara Muijora no-3 and passing through plot 
no-313,270,271, 300,294,293,292,289 and meeting at point B22 in Gumani River. 

B22-B23:- Line starting from Point B22 in Gumani River and crossing the common boundary line of Mouza 
Bara Muijora no-3 and Kherasol no-13 and passing through plot no-284, 223, 101, 100, 99, 98, 
94, 93,92,84,69,68,66, 56 of Mouza Bara Muijora no-3 and meeting at point B23. 

B23-B24:- Line starting from point B23 in plot 57 of Mouza Bara Muijora No-3 and passing through plot 
no-58,29,42,37, 38,35, 31, 32, 21, 19, 14,13, 8, 5, 2 and entering the common boundary line of 
Mouza Chota Muqora no-2 and Bara Muijora no-3 and passing in plot no-188, 187, 186, 185, 
184,183,182,181,180,179,178, 177, 173 of Chota Muijora no-2, and passing through common 
boundary line of Mouza Chota Muijora no-2 and Gumani River and passing through Gumani 
River plot no-122 again crossing the common boundary line of Mouza Chota Muijora no-2 and 
Gumani River and Meeting at point B24 in plot no-125 of Mouza Chota Muijora no-2. 

B24-B25:-Line starting from point B24 Mouza Chota Muijora no-2 plot no-125 and passing dirough plot no- 
126, 125, 120, 123,102, 101, 100, 123,61,60, 58, 59, 51 and meeting at point B25 in plot no-792 
Mouza Chota Muijora no-2. 

B25-B26:-Line starting from point B25 plot no-792 of Chota Muijora No-2 and passing throu^ plot no-792 
and crossing the Common boundary line of Mouza Jordiha no-1 and Chota Muijora No-2 and 
passing through plot no-731, 154,270,131 ,and meeting at point B26 in plot no-270. 

B26-B27:-Line starting from point B26 plot no-270 of Mouza Jordiha no-1 passing through plot no-270, 
126, 124,7, 8, 10,11, 5 and meeting at point B27 on the Eastern comer of plot no-4. 

B27-B1:- Line starting from pmnt B27 in Mouza Jordiha no 1 plot no-4 passing through plot no-3, 5, 2, 13, 
15 17, 19, 20, 21, 24 of Mouza Jordiha no-1 and entering in common boundary line of Mouza 
Jordiha no-1 ^d Garideh no-9 and passing through Gumani River md crossing the common 
boundary line of Mouza Bara Dhamm no-7 and Gandeh no-9 and meeting at point B1 in plot no- 
100 of Bara Dhamni no-7 P.S. Sunderpaharhi, Dist.-Godda. 

[No. 43015/1(V2002-PR1WI 
M. SHAHABUDEEN, Under Secy. 
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R<<=bH ’3rf^<4iW 

: % 131/2001) ^ 

21-9-2005 ^Tn^^aiTT 


:^-290l 1/41/1996-'3Tl^ 3TR (f^ff^) ] 

ABOURANDEMPLOYMENT 

, the 21st September, 2005 
In pursuance of Section 17 of the 
\.ct, 1947 (14 of 1947), the Central 
publishes the award (Ref. 131/2001) 
ment Industrial Tribunal-cum-Labour 
in the industrial dispute between the 
D, SAIL. PO : Puruiiapan:, Distt. 

• workmen, received by the Central 
1005 

[No. L-29011/41/19%-IR (M)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

IMENTINDUSnilALTRIBinVAL- 
l COURT, BHUBANESWAR 


hapatra, 

r, C.Gl.T.-cum-Labour 
swar. 

. DISPUTE CASE NO. 131/2001 
Award—7th September, 2005 

nt of M/s. Ores India, 

'Q, Purunapani, RMD, 
napani. 

... 1 Party-Management 

(And) 

representred through the 
d Mines Mazdoor Union, 

, Dist Sundargaih. 

...2nd Part>-Union 


...For the 1st Party- 
Management 

...For the 2nd Party-Union 


AWARD 

The Govenunatf of India in the Ministry of Labour 
m esssiciseof powers clause (d) of sub-section 

/n ^ cf Section 10 of the Industrial 

Fii^utes Act, 1M7 (14 of iMT) l^e referred the following 
dispute for a(^udicaaon vide theirOrder No. L-29011/41/% 
IR (M)], dated 4-09-97 

“Whether the refusal of the management of 
M/s. Ores Indian,Purunapam Limestone and Dolomite 
Quarry, P. O.Punm^am,Dist. Sundargarti to pay 
inteim rehf @ Rs. 6 po'day p^headto the woikmen 
engaged by them at Purunapani with effect from 
8-7-1993 and flat refusal to pay house rent and 
transport allowance to its woikmen are propCT and 
justified? If not, to what relief arc the woricmen 
entitled?” 

2. The 1st Party-Management being a contactor had 
deployed different contract laboures in the Dolomite Quarry 
of SAIL at Purunsqjani in the District of Sundargaih. In 
view of their continuous engagement the 2nd Party-Union 
demanded payment of interimrelief at the rate of Rs.6/^er 
day to each of the woricman engaged in the quarry with 
effect fiom 8-7-2003 besides piovidinghouse rent allowance 
and transport allowance to these workers. On the denial of 
the Management to pay such benefits an Industrial 
Disputes was raised cluminating the same in the present 
reference, 

3. On being noticed when the Management did not 
^ear an e^qiarte award was passed on 3-1-2002 by the 
tribunal.This order was challenged by the 1st Part- 
Management before the Hon’ble High Court m W.P.(C) 
No. 545.8/2(X)3 £md the HonT^lc High Court of Orissa while 
disposing of the sake in thdrordCT dated 17-8-2004 remand 
back the matter to the Tribunal for fresh and eTqienditious 
disposal after providing sufficient opportunity to the 
Management to participate in the proceeding. The Hon’ble 
Court also fixed a target to dispose of the case by 15-9- 
2004. WWle the matt^ stood thus both the parties filed a 
petition on 22-8-2005 to close the case in terms of the 
settlement arrived at between themon 10-8-2005.White the 
same was pending for consideration they again filed an 

affidavit on 6-9-2005 in the form an agreement widi a request 
to make the same a part of their earli^ settlement and pass 
necessary orders. 

4. From the settlement dated 10-8-2005 it appears that 
the parties have agreed to wind up their entire dispute by 
paying Rs. 1,500 each to 357 numbers of workers who are in 
B-RegirtCTtoewards their demand in the present reference 
and the claim made in Misc. Case No. 13/2003. In addition 
to the above it has also been agreed that in reject of 110 
numbers of casual and ten^oiaiy workers the Managem^t 
will pay Rs. 500/- each towards their demand in the present 
reference and die claim made in Misc. Case No. 13/2003 and 
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the above settlemmt will be opecalive with effect from the 
date of the acceptance of the same by the Tnbunal.In the 
affidavit, which has been filed to fonn part of the above 
settlement the union is found to have foregone its demand 
for house r^,transport allowance and odier claiins.While 
recording such s^ement both the parties mostq>ecifically 
the espousing Union submitted that in view of the above 
settlement there subsists no dispute at all and as such 
wanted the Tribunal to pass no dilute award. 

5. In view ofthe above the reference is answerwd in 
negation there being no dilute subsisting. 

N.K.R. MOHAPATRA Presiding Officer 

21 2005 

3851 —1947 (1947 
^ 14 ) ^ vRfi 7 % 

^*1 % 3I^^?r5f % wrSi I’Pit’SRRf 3 ?|r <5n^ % 

wn-2 % wit 

107/2001) ^ ^ 

15^9-2005 ^ HIRT «IT I 

[U 1^-29011764/2000-311^ 3m ( ftfirtr) ] 

'mnwi, 3iTm 

New Delhi, the 21st Sqrtember, 2005 

S.O. 3851.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cmtral 
Government herd)y publishes tte Award (Ref. 107/2001) 
of the Central Govemmern lndustiMTribunal-cum-Labour 
Court No. 1, Dhanbad No.2, in the industrial dilute 
beewoenthe managemmt of Bhawanathpur Lime Stone 
Mii» and their workmen, received by the Central 
Govoiunenton 15/09/2005. 

[No. L-29011/64/2000-IR (M)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE TBE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNA- (N0.2) DHANBAD 

PRESENT: 

SHRI B.BISWAS, PresidingOfficer. 

In the matter of an Industrial Dispute under 
SectionlO(l) (d) ofthe l.d. Act., 194? 

REFERENCENO. 107 OF 2005 

PARTIES Employers in relation to the management of 
Bhawanihpur Lime Stone Mine,Bhawanlhpur 
and their workmen. 


Onbehalfofthewoikmmi : Mr.A^ Singh, 

Ld.Advocate 

Onbehallf of theManag^ent : Mr. DX. Yenna, 

Ld.Advocate 

State : Jharkhand Iiufaistry : Coal 
Dated, thel6th August,2005 

AWARD 

The Govenunent of India,^ Klinistry of Labour in 
exercise of the pow^ conferred on them under Section 
10(l)(d) ofthe I.D. Act., 1947 has referred the following 
dilute to the Tribunal for adjurUcation vide their Order 
No.L-2901 l/64/2000/IR(M) dated the 27th March, 2001. 

SCHEDU1£ 

“Whether the action of the management of 
Bhawanathpur Lime Stone Mine, Bhawantlipur 
Garhwa in siq>eiannuating/^retiring Smt KarnodaDevi 
w.e.f. 27/10/99 considering her date of birdi as 10/10/ 
37 and not considering the date of birth as 10/10/ 

1945 as claimed by the workman is justified? If not, 
to wi^t relief the workman is ^titled?”. 

2. The case of the concerened female worker 
accoding to wiittm statemmt submitted by the ^nsoring 
uniononherbehalf inbiief is asfollows: 

The ^onsoring union submitted diat the concerned 
female woti^ was a pmnanent Crech Aya at Bhawanad|>ur 
Lime Stone Mines underthe managemertt. they submitted 
that at the time of £ppointment her date of birth was 
recorded as 10-1045 middle same also was communicated 
to her. They disclosed that on the basis of her date of birth 
recorded in the statutory Register as 10-1045 the same 
was recorded inher medical record and also in the identity 
card issued to her by the managemioit. As her date of birth 
was righty recorded there was nb reason on her part to 
raise any dilute over the same. 

They alleged that all of a sudden management 
superannuated her w.e.f 27-10-99 illegally and arbitrarily 
on the basis of manipidated date of birth in the statutory 
record. Accordingly, they raised an Industrial Dispute 
before ALC(C) Patna for coiidliation whidi ultimately 
resulted reference to this Tribnunal forai^udica^m. 

The ^nsoring union accordingly aibmirted prayer 
to pass award directii^ the management to reinstate the 
concerned female worker to her service considering her 
date of birth as 10-10-45 setting aside the order of 
sipeiannuation passed against her w.e.f 27-10-99. 

3. Management on the contrary after ftling written 
statement-cum-rejoinder have denied all the claims and 
allegations which the ^onsoring union asserted in the 
writtm statement submitted on bdialf of the concerned 
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female worker. T hey submitted that the concerned female 
worker initially s tarted working as a Khalasi on Nominal 
Master Roll basis from 9-8-74. There after on 10-10-75 she 
got her appoinUient as Crech Aya.They disclosed that 
incourse of regul irisation of her service as Crech Aya she 
was referred to i he medical afficer of the company for 
assessment of he ■ age as she was illiterate and having no 
record in respect of her date of brith.The Medical Officer 
of the conqiany a ter ^tamining her declared her age as 37 
years ason 10-10 -75 and that being the position her dateof 
birth was considc red as 10-10-38. Th^ further submitted 
that due to mistal e her age was mentioned as 30 year ason 
10-10-45 instead of 10-10-38. They submitted that during 
the course of si uprise checking and verification of 
personnel file of t] le employeesby the Vigilance Department 
duringOctober 1199 the mistake in respect of date or birth 
of the ccHicemed: emale worker was detected and the error 
was rectified accordingly. They disclosed that as per correct 
date of birth i.e., 10-10-38 sIk was liable to superarmuate 
on 10-10-96 but s ie got her superanmiation on 27-10-99. 

Disclosing the facts stated above management 
submitted that n< ither they committed any illegahfy nor 
took any arbitrary decision in superaimuating her on 
27-10-99. Accord ngly, they submitted pr^r to pass award 
rejec^ng the claii i of the ccmcemed fe^e worker. 

4. POINTS TO BEDECIDED 

‘‘Whether the action of the management of 
Bhawanath apur Lime Stone Mine, Bhawanathpur 
Gaiiiwa in srqierarmuating^retiring Sint Kairioda Devi 
w.e.f. 27-10-99 considering her date of birth as 
10-10-193' and not considering the date of birth as 
10-10-1945 as claimed by the woikman is justified ? If 
not to what relief the woikman is entitled ?” 

5. FINDING WriB REASONS 

It transpini es from the recored that the sponsoring 
union with a view to substantiate their claim examined the 
concerned work nan as W.W.I. Management also in 
siq^rt of their c aim examined tvK) witnesses as M. W. 1 
andM.W. 2. 

W. W.I., i.e. the ccmcemed female worker during her 
evidence disclose d that in the year 1975 she joined at 
Bhawanathpur Li ne Stone Mines as Crech Aya and at that 
time managemert recorded her age as 30 years and for 
which she was lia! )le to be superannuated in the year 2005. 
She alleged that i ot only the management refrained from 
issuing any super mnuation notice to her before her actual 
date of superaimi] ation but also siqieraimuated her before 
the date of her actual superaimuation. This witness in 
siqiport of her clai] n relied on identic card and fomily health 
card issued by the managem^t (marked as Exht. W-1 and 
W-2). She further disclosed that her date of birth in those 
documents record ed were as per her date of birth recorded 
in the Form-B Re{ ;ister at the time other appointment. It is 


her specific allegation that management illegally and 
arbitrarily stgreraimuated her from her service at an early 
date ignoring the date of birth recorded in the Form-B 
Register. 

This witness during her cross examination admitted 
that she was engaged as Khalasi by the management and 
her name was recored in the Muster Roll before she got her 
ai^intment as Crech Aya. She further admitted that she 
was sent to hfodical Board for her medical examination 
before she got her appointment in the said post as Aya in 
the year 1975. She further admitted that at the time of her 
medical examination her age was also ascertaitted as 
30 years. 

M.W. 1 during his evidence disclosed that the 
concerned female worker initially got her appointment as 
Khalasi at Bhawanatltour Lime Stone Nfines and Dolamite 
Mines on 9-8-74 and thereafter she was r^ularised as Crech 
Aya with effect from 10-10-75. This witness further 
submitted that as she was an illiterate lady and foiled to 
produce any cogent paper in support of her date of birth. 
She was sent to hfedical Officer of their management at 
Bokaro General Ifospital for assessment of her age as per 
clause 5(ii) of the Certified Standing Orders applicable to 
the wodters of Bhawanathpur Lime Stone & Dolamite 
Mines. After her Medical e xaminati on the said Medical 
Officer smt his report assessing her age as 37 years ason 
10-10-75. The (fertified Standing Order as well as Medical 
reprot submitted by the hfedical Officer ajwcssing the age 
the concerned female worker during her evidence were 
marked as ExhtM.l. & M.2 r^rectively. Ife further 
disclosed that as per the said Medical report the age of the 
concerned fmaate worker was recorded in the Form-B 
Roister as well as in his service bo<dc. This witness further 
submitted thm for the mistake the personnel Deptt. She 
worked extra three years after her actual date of 
supera nnu a t ion as because iff the ftict that as per medical 
rqx>rt her date of siq)erannua[tion would be 10-10-96. 

This witness Airing cross e xamination admittftd that 

no notice of siq)erannuation was given to her (m the ground 
that she remained in service beyond the date of 
siq)eiannuation. He further admitted that date of birth 
recorded in the service record is bin ding upon both sides. 
However, he disclosed that after detectimi of mistake , age 
recorded in the Form-B Register was corrected without 
giving asty notice to her. 

M. W. 2 during his evidence disclosed that in the same 
year, i.e., in the year 1974 after getting her appointmint as 
Nominal Muster Roll woiker a note she^ was initiated in 
her fovour for her regularisation (Mariced as Exht.M-3). 
The list iff workers wl^rein the name iff the concerned 
female wmkerai^ieaiing in SI. No. 59 during his evidence 
was marked as Exht.M-4. This witness disclosed that as 
per the said list her date of birth was recorded as 10-9-38. 
Particulars of the concerned female woiker recorded in SI. 
No.59 of the list also was marked as Exht.M-4/1 during 
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evidence of this witness. This witness disclosed that she 
was interviewed on 23 “4-75. andatdiat tone she submitted 

her fuUparticulais inprescribed form which was maiked as 
ExhtM-5. He disclosedthat sheinthe saidform in writiiig 

disclosed her age as 22 years as on 23-4-75.11118 witness 
further submitted that as per rule if anilloteratc weaker foils 
to produce any documentary evidence in support of her 
date of birth he/she is sent Medical Officer for medical 

examination in connection with SMement of her age. As 

the concerned female worker foiled to produce any such 
docurnem she was sent to Medical Officer for assessment 
of her age and after medical examination of her age was 
assessed as 37 years as on 10-10-75. After regularisadon 
manAgement issued identity card to her throng Asstt 

Commandant, C.I.S.F. whom herage was recorded as 37 

years. The photo copy of the Identity Card was marked as 
E?diLM-6. 

Therefore, considering the evidence of both sides 
and also considering materials on record there is no dispute 
to hold that concerned female worker initially was 
empl oyed by the management as Khalasi on 9-8-74 and her 
nAHie was inroUed in Nominal Muster Roll wotlOT.Itis also 
admitted position that she was regularised as Crech Aya 
bythemanagemoitintiifiyear 1975. Ittranspires that before 
her regularisation as Crech Aya she was interviewed on 
23-4-75 and at the time of interview she submitted all her 
particulars in the prescribed form wheitan she disclosed 
her age 22 years. The said form during evidence of M.W. 2 
was mariced as Exht. M-5. It further transpires that 
i p^Agement also prq>aied a list of woikers whom tiiey 
intmd ed to regularise (Exht. M-4/1). As per the said list 
date of birth of the concerned feamale woiker was recorded 
as 10-9-38. Therefore considering the list (Exht M-4/1) and 
the poBscribed form duly filled in and submitted by her it 
transires that there is clear variation of age disdosed by 
her. C onsideri ng the materials on record there istw dispute 
to hold that the concerned female worker was an illeteiate 
lady. She during her evidence have failed to produce any 
document to show that <fti 23-4-75, i.e. on the date of her 
interview she was 22 years. 

It is the contention of the management that as she 
was Uliterale lady asper clause 5(ii) of the Certffled StaiK^ 
Order ^Ucable to their employees was sent to Medical 
Officer of their Co mp any* s hospital for assessment of her 
age. The Certified Standing Order during evidence of MW. 

1 was marked as Exht M-1. Asper clause 5(ii) “Aworkmm 
who is unable to produce documentary evidence of his 
age shall state his age and make a written declaratidn that 
the age as stated by him is correct. He shall be sent to the 

Coriq)any’sMedicalOfficerforexainination whose cpinwn 

as to the workman’s age shall be final and binding on the 
workman” 

It is admitted position that the concerned femal 
workers at the time of her interview for consideration of her 
reguiaris fiti on made a declaration in prescribed fo^ about 
her age as 22 years. After that declaration it is admitted feet 


featdiewassenttoMedicalQffictertoaMettainctBiwctness 
of the age declared by her. W,W.l Airing her evidence 
admitted that the Mid Medical Officer at the time of her 
exmnin^on assessed her age. She disclosed that 
her age was assessed as 30 years by the said Medical 
Officer. The meAcal report dated 10-10-75 wbidi the said 
Medical Officer after her examination submitted during 
evidence of MW.l was marked as Exht M-2. From this 


atthetimeofherrindlcalexamiiiatioadisGfose^ 

32yeais. The Medical Officer opined feat Aperappeanooe 
she was 37 years old. Therefore, it Is seen that when in foe 


age as 22 years as on 23-4*75 during her medical 
examination on 10-10-75 riiedlsdosed herageas 32 years. 
Variation of 10 years of age of a lady is not atall ^eyablc 
and for which there is sufficient reason to hold that she ‘ 

was not at all aware of her own age and for which she made 

conliadictory statement at different places. According 
in obedience to the provision of clause 5(ii) of the Certified 
Standing Order managem^ri^ifiy seiit her to Medical 
Officer of tile Con^iaiiy for||»essment of her age. As per 
rqKntof the Medical Officer her ^ as on 10-10-75 was 
assessed as 37 years. As per clause 50i) of the Certified 
Standh^ Order the age assessed by the Medical O0^xar 


years ofage as on 10-10-75 assessed by the Medical Officer, 
is absohifoly bindii^ iqxm tiic concemed female worker 
as per the clause in question. 

It is not tiie case olthe sponsoring union that age of 

the concerned female woiker was not correctly assessed 
bytheMedicalOfficer- Nedtiierconcernedwoikernortiie 
^onsoring union in course of hearing utterted a smgle 
word against the report of tiie Medical Officer about her 
ageassessed byhim. Asper clause 5(h) when that assement 
of age is final and binding upon tiie workman until and 
iitiiftBie any cmitrary is proved tile iq;)onsoxing union as 
wen as the female woricer are estopped from raising any 
dispute. Actually they Ad not also raise any A^ute 
challengingtheicpoit of the MeAcal Officer. Therefo^ it 
is clear that as on 10-10-75 Ae concemed workman was 
37 years of age. 


The contention of the iqionsoring union is that not 


but also in the identity card and MeAcal record issued by 
Aem date of irnth of tiie concerned fonale worirer was 
recorded as 30 years as on 10-10-45. Accordingly, her due 
date of superannuation was 2005. They alleged that 
management not only corrected Ae date of birA recorded 
m Ae Form-B Register without giving any notice to Ae 
concemed female woAer but also siqierannuated her A 
the year 1999 wiAout giving any notice of siqierannuatiMi 
long before due date. It is admitted fact that management 
conectedthe date of biiA recorded m the Form-B Register. 
Their dontentinn is that as per MeAcal report age of Ae 
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concerned \ t^oikman as assessed as 37 years as on 10-10-75 
OTirespondng to 10-10-38. They further disclosed that 
during chec cingby VigiUenoe CeU of dieir Conqjany in the 
year 1999 it was detected that wrongly age of the con 
female woii erwas roooidedas 10-10-45 instead of 10-10-38 
as pw Med cal report in the Fonn-B Register. They also 
admitted tin t in the computerised IdenUty Card as well as 
m the medic al card same wrong date of birth was recorded 
In siq)port c f their claim they relied on old Identity Card 
issued to the concerned workman wherein her age was 
recorded as 37 years. The ctpy of the said Identity Card 
was markec as Exht. M-6 during evidence of M.W. 2. 
Considering the two Identity Cards maik^ as Exht. W-1 
and Exht. M -6 tlKte is no dilute to hold that two different 
age was rec rided in two seperatc documaits. Whatever, 
may be the i acts that all these documents were issu^ by 

the manager rent to the concerned female worker. It is not 
the allegatio i of the management that she interpolated her 
(toe of birth i n those documents. Therefore, for the mistake 
of the manai ;ement the said female worker should not be 
blamed 

It is th(! claim of the ^onsoring union relying on the 
evidence of \ /. W. I that at the time of medical examination 
age of the ccncemed female worka* was assess^ by the 
Medical Offi :er ^ 30 years and the same was recorded in 


^--^ i JUl 

the Form-B Register as well as in other documents viz. 
Identity Can and Medical Card. Accordingly, burden of 
proof is on tl e sponsoring union to establish that her age 
assess^ is 30 y^ 1^ the Medical Officer at the time 
of hermechca exammatioll. In course of hearing they have 
foiled to pro( luce any such medical report in support of 
their claim. O rviously, there is reason to believe that relying 
on date of bir h recorded in the Form-B Register, IdenUty 
Card and Met ical Card such claim has been made. As per 
clause 5(ii) of the Certified Standing order age assessedby 
foe Medical Officer should be considered as final and 
bmding upon Lhe worker. It is mandatory. Therefore, it is 
expected tha age in the Form-B Register and other 
documents ou ?ht to have been recorded relying on the age 
assessed by tl e Medical Officer as per clause 5(ii). It is 
seen that management recorded date of birth of the 
ccHicem^ woi kman in those documents as 10-10-45, Their 
contention is tl at by mistake such wrong date was recorded. 
It wasnotposs ible foranilliterare worker to know that her 
worng date of rirfo was recorded not only in the Statutory 
Regist^ but al so in other documents. Accordingly, it was 
her belief that her <toe or superannuation was 10-10-05. 

^onsorinj; union alleged that management committed 
U^ity in ci langing her date of birth in the Statutory 
Raster witho it grving any notice to her and in support of 
this claim they relied on the decision rqiorted in 2005fi) 
;a.S.R.P. 323 ind 2002 LAB.l.C 1157 In the said decision 
^ea Lord Sh^ > observed that of birth can not be altered to 
foe detriment (f petitioner without givmg any notice and 
also without gi ^ing him an opportunity to hear and in such 
case any correc Lion of made is liable of be set aside and the 


IL-Sbc.3(u)] 

WMkman should be superannuated on the basis of date 

ofbbforccordedinfoeSefvice Book. Thereisno question 

at all to go beyond the observarion of foe Hon'ble Court. 
Herein the instant case the pictureqjpears to be different 
a clause 5(i) & 5(ii) of the Certified Standing order of 
management deary pointed out how foe date of birth of 

any workman should be ass^s^ and to be recorded in 

the Statutory papers. Here in the instant case the 
ooncemed femde worker as was anillitaate lady she failed 
to produce a single scr^ of pap^ showing her age or 
date of birth and for which management decided to send 
her before Medical Board for assessment of her age. 
However before sending her to Meciical offecer as per 
clause 5(ii) they obtained a statement of her in requisite 
to where she declared her age 22 years. Before Medical 
officer she disclosed her age as 32 years.On the contrary 

Medical Officerassesswl her age 37 years as on 10-10-75 

Clause 5(U) speaks clearly that age to be assessed by foe 
Medical Officer should be final and binding on the 
workman. The age of the concerned female worker was 
jessed by the Medical Officer for its recording in foe 
Statutory register including Service record. Therefore, 
untill and unless any contraiy is proved age assessed by 
the Medical Officer should be recorded in the statutory 
documern i.e., age to be recorded therein should be 
dq)OTdent on the assessment of age recorded by the 
Medical Officer. The ^onsoiing union did not challenge 
assessmeitt of age made by the Medical Officer. There is 
no aileron that subsequent to that Medical Test she 
was again sent to Medical Officer for assessment of her 
age and her age was assessed as 30 years. Therefore, if 
clause 5(ii) is binding on the workman age assessed by 
the Medical Officer, is also binding on her. Certified 
Standing order is applicable to all workers of the 
management in the matter of their service and 
r^torisatioiis. 'Hierefore, if the report of the Medical 
M-2) is takeninto consideration there is no 
(fi^e to hold that age of the concerned female worker 
w^ rec(nde(i wrongly in the statutmy p^ers and that 
mistake remained undetected fora long years till the same 
^e to tto knowledge of theyigilance dqm. in the year 
1999. It is seen that there^er management before 
corre^iiig that date of birfo nehh^ fosued any notice nor 
foe ooncemed female Wo^any opporhmity to hear. 


--- uiwiuiuuigui uicMeaicaiunicer 

can not be ignmed at all in the matter of assessment of her 
as per dausc 5 (ii) of the Certified Standing order. 
There is no dispute at all that the concerned female worka- 
was seriously prejudiced for the acts of the managemmt. 
It is clw that discrq)ancy cropped iq) seriously for wrong 
rccofdiiig of her date of birth in the statutory records and 
whai such gross discrepancy is very much evident about 
her age recorded in the report of the Medical Officer and 
the statutory records 1 consider, that for the interest of 
natural justice as well as to wipe out all confusion 
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managems:]! :^^culd acnmge fcr medical sToniiiiation 


of the concerned female wmkerby the Apex Medical Boaid 
as per strict guideline of the Medical jurisprudence and the 
decision of the said Apex Medical Boaid in this regard 
should be binding upon both brides. 

In the result the follotving award is rendered: 

That die action of the ina'aagenient of Bhawanatfaapur 
Lime Stone Mine, Bhawanathpor Qafhwa in 
superanmiatmg/retiring Smt. Kamoda Devi w.e.f. 
27-10-99 considering her date (dbirth as 10-10-37 
and not considering the date of birth as 10-10-1945 
was nrjt justified. 

Age af the ccmcemed female workernamed above 
should be reassessed by the managemoit through 
Apex Medical Board in strict compliance to Medical 
jurisprudence and the decision of the said board 
shoidd be binding on bodi sides. 

Management is directed to arrange for the said 
Ntedical Board within the diree months fiom the date 
of publication of this award in the Gazette of India. 

B. BISWAS, PresUting Office 
M 21 ftRRR, 2005 

3852,—1947(1947 
^ 14) -sill ^ 17 % ry^qFT 

^ % 

^l?TR?R 

115/2004) t, -gh mmi ^ 21 -9- 

2005T^nmT^3n«nj 

[U '^-29012/48/2004-3n^ (ftrf^M) ] 

ih, 

NewDelhi,the2IstSqiteinber, 2005 

S.O. 3852.—In pursuance of Sectimi 17 of the 
Industrial Dilutes Act, 1^7 (14 of 1947), the Central 
Government her^y publishes the award ^ef. No. 115/ 
2004) of the Central Government hidustrial Tribunal-cnm- 
Labour Court, Dhanbad No . 2 in the indushia] dispute 
between the managemoit of M/s. Mandhyan Minerals 
Corpn. and their workmen, received by the Centra] 
Govemmeot on 21-9-2005 

[No. L-29012/48/20044RM] 

C. GANGAmiARAN, Under Secy 

ANNEXURE 

BESYHIEimOTmULGOVEiQ^lMEN^ 
INDUSTRIALTEOBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

ShriB. Biswas, 

Ihnesiding Officer. 


In tlte matter of an Induitiial Dilpirie UAdcr Sect^ 
10(l)(d) of tite LD. Act, 1947. 

REFERENCENailS<Nr20tM 

PARTIES : Employers in relarioa to the management 
of M/s. Mandhyan Mineral Corpn. and 
toeirworianaiL 

APPEARANCES: 

QnbdWoftheworionan : None 

Onbdialf oftheenployars : Mr. S. N. Siidia, 

Advocate: 

State: Jharkhand Industry; Stone Mine, 

dated, Dhanbad the 9tfa SqAentoer, 2005. 

AWARD 

The Government of bidia. Ministry of Labour, in 
exercise of the powers corrferred on them und^ Section 
I0(l)(d) of the 1. D. A<^., 1947 has referred the foUowii^ 
dispute to this Tribunal for a^udication vide ^ir Order 
No. L-290I2/48/2004-(lR(M)dated 12-10-2004. 

SCHEDtnf 

“Whether the action of the management of 
M/s. Maad?iyigi Minerjds, Patan in terminatingtim 
services of Shri Gom !R;^bansi without complyfng 
Section 25-F of the I. D. Act., 1947 is legal and or 
justified ? If not, to what relief the above woitimnn is 
enthied?” 

2. In this aeitto the ecn^cmnd workman 
nor the sponsoiing union appe^ed before Hrii 
Tiibimal. No Written Statement alw filed ontheir bdudf. 
Management side, however, made ^emance through 
their authorised representative and filed Written 
Statement. It reveals from the record that Regd. notices 
and show-cause notice were issued to the wedanan/ 
^onsoring union consecutively. In terms of R«ii Il^i^ 
of the I. D. Central Rules, 1957 it is rna mimoiy mKho 
part of the concerned worianan/sponsoring unimi to 
file Written Statement, complete with relevant 
documents, list of reliance and witnesses before the 
Tribunal within 15 days from the date of receipt of the 
order of reference from the Minish^. The concerned 
woikm^sponsoring union nc^ oiily violated the above 
roles but also even did no^ cpIHider necessary to 
re^Kmdto issii^b^yl^.lHbun^ Gesture 

of ihc W'lilo^n^Ept^l^iing miion if is taken 

Into cpnsicleratioB will f^r^ose bb^y that they are not 
kit^el^ed to with the hearing of tMs case. 

Under the ciioiimstances, this Tribunal also finds no 
ground to adjourn the case soo moto for days to geth^. 
Hence, the easels closed and a ‘No dispute’ Award is 
passed in this reference presuming non-existence of 
any industrial dispute between the parties. 

B. BISWAS, Presiduig Officer 
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JOOS^TTRTfSTTeni 

[13. T3:^-1l0l1/5/2OO3~3?T^3TR (f^f^) ] 

)elhi,the21stSepteinber, 2005 

>3,—In pursuance of Section 17 of the 
tes Act, 1947 (14 of 1947), the Central 
eby publishes the Award (Ref 6/2003) of 
t, Kozhikode as shown in the Annexure, 
ispute between the management of Airport 
lia, Calicut Airport and their workmen, 
!entral Government on 15-9-2005 

[No. L-1101 l/5/2003-IR(M)] 
C. GANGADHARAN, UnderSecy. 

ANNEXURE 

UR COURT, KOZBIKODE, KERALA 
STATE 

Dated tl is the 22twi d'' of August, 2005 


PRESENT; 

ShriKB/ 

Presiding! 


BETWEEN: 

TheAirpo 
Airport Ai 
Calicut Al 
Calicut-67: 


.ASUBRANiANIAN, B.Coin., LL.B. 
fficer, 

ID. (Q No, 6/03 


t Director, 
ithority of India, 
port, 

647. 


....Management 


The Chairman 
Ex-savicemenS 
Kar4)ur, Calicut 
Calicut 

2.The Secretary, 
Calicut Airport 
Karftmr, C^cut 

REPRESENTAl 

SriP.M. hatis, A 
SriT. Raveendra 
SriKN.Ja 
Advpcates, Cali 


rity Organisation, 
ort. 


ecurity Staff Union- 
rt, Calicut 


Union 


ivocate, Calicut .. .For Management 


•For Unions 


AWARD 

Ex-soviceman dq[)loyed as Security staff in the 
Karipur Airportraisod an Industrial Dispute alleging that 
dreir sendees were Illegally terminated by the management 
The diq>ute was eventually referred to this Court by the 
Ministry of Labour, Government of India as per Order 
•No. L-11011/5/2003-IR (M)dated 19-6-20C3 to adjudicate 
the following issues:— 

(1) Whether the service of the security staff of 
the Ex-servicemen Security Organisation to 
be regularised or not ? 

(2) Should the security staff terminated on 
superarmuation to be paid con^rensation or 
not? 

(3) Whetfierthe security staff are eligible for wage 
arrears consequent to non-revision in their 
wages due to the stay order of the Hon’ble 
High Court? ‘ Ifnot whatare the otherrelief 
the Ex-servicemen Security Organisation is 
entitlai?’ 

2. Initiailly the Ex-servicemen Security Staff 
Organisation alone was in the party-arry. The Calicut 
Airport Security Staff Union was impleaded as second 
union on their motion during the pendency of reference. 

3. It is the case of the second Union that the ex- 
service personnels involved in the dispute were working 
as security staff in the Karipur Airport as introduced and 
recommended by the ex-servicemen security organisation. 
They were under the direct control and supervision of 
management—Airport Authority and salary was also 
disbursed by the authority. There was no stipulation about 
the age of supommuation in the terms of appointment. 
While so. Government of India issued a notification that 
aU civil operational airports are to be manned by CISF 
personnels. The said notification ha.s only prospective 
effect and has no application to the security personnels 
involved in the dispute. But under the guise of 
implementing the said notification phase-wise, the 
management terminated the service of some of the security 
staffwho had crossed the age of 55. The termination 
according to the union is unjust, irrational and invalid. 

4. According to the management the workers 
involved in the dispute were never employed by it. There 
was no relationship of master and servant. The 
management had entered into a contract with the 
Qiairman, Ex-service Security Organisation to provide 
security staff for the Calicut Airport for a period of one 
year (1996-97) and accordingly the workers were deployed 
as supplied by the organisation. While so, the worker 
filed a writpetitionbefore the Hon’ble Hi^ Court claiming 
regularisation and on the strength of a stay order obtained 
therein continued in employment for a few years. 
Subsequently the writ petition was dismissed There is no 







[WTII—3(ii)] 


22, 2005/3nfm 30,1927 


11627 


question of absotption/regularisation of contract 
employees by the management. In the meanwhile the 
Government of India i^aed a notification that all the 
civil operational aiipotte are to be manned by CISF. 
Accordingly the management iidbrmed the security 
staff organisation that the order will be implemented 
phase wise and the security staff who had crossed 55 
years of age may be removed from serwce. The Chairman 
of the organisation was not amenable to the proposal as 
he wanted to discontinue the very arrangement. Thus 
contract with the organisation was terminated. In view 
of the above facts there could be no industrial dispute 
regarding the same. Payments if any are to be made by 
the contractor only. Moreover in view of the direction 
dated 16-11-1999 issuedbythe Ministry of L^urwatch 
and ward do not come withinthe jobs specified by the 
Ministry and are not entitled to receive basic pay and 
D.A. of the lowest category and hence they are not 
entitled to wage arrears. They are also not entitled for 
revision during the time their en^loyment was stayed by 
the Hon’ble High Court. 

5. A rejoinder is seen filled by the Security 
Organisation practically reiterating the contritions of 
Union No. 2. The evidnce consists of the oral evidence 
of WWl and documentary evidence, Eds. W1 to W on 
the side of the union. No. Oral evidence was adduced by 
themanagementwhereasExts.Ml toM4 weremarkedon 
their side. 

6. The points for determination are;— 

(1) Whether there exists any en^loy er employee 

relationship between the security staff of the 
ex-service security organization with the 
management? 

0) Whether the service of the security staff of 
ex-ser\icesecuritypersonnels is liable to be 
regularise or not? 

(3) WhethCT the security staff terminated on 
superannuation are li^le to be paid any 
compensation? 

(4) Whether they are eligible for wage arrears, 
consequent to non-revision in their wages 
during the operation of stay order of the 
Hon’ble Hi^ Court? If not, o^er reliefs liable 
to be granted? 

7. Points.—When the reference came iqj for 
evidence, the union relinquished their claim for 
reinstatement/regularisations. They did not also adduce 
any evidence in that line. The union rqiresentative who 
was examined as WWl has testified in terms of their 
claims respective claims. The fact that the workers 
whose cause was exposed by the security organisation 
were working as security staff in the BCaripur Airport 
for some period on contractual arrangement with the 


management has supplied by the organisation was not 
disputed. The contractperiod was initially for one year, 
i.e. 1996-97 as could be seen from evidence and has 
admittedby WW1. The airangement was being extended 
on adhoc basis could be seen from Exts. W5. While so 
the workers approached the Hon’ble High Court by 
tilling a writ petition claiming regularisation in service 
and on the strength of a status quo order continued 
their employment. The above facts are bom out from 
Ext. W7 copy of the order. Subsequently the writ 
petition was dismissed in the light of the judgement 
roideredin 2001(5) SCALE 626 as bom out from Ext. M4 
copy of the judgment. The writ petition was dismissed 
without making any reservations about their service 
during the pendency of status quo order. In the 
meanwhile as could be seen from Ext. M3, the 
Government of India decided to deploy CISF personnels 
for aviation security duties at Ae Civil Airports in 
India in a phased manner and as part of implementing 
the decision, the management as per Ext. W6requested 
the Chairman, ex-service security organisation to 
terminate the service of the workers who had completed 
55 years of age as on 30-4-2002. The security 
organisation was not amenable to this suggestion and 
asper&d Ml dated 26-4-2002 intirnatedthe management 
of their decision to discontinue the contract with 
respect to all workers siqiplied by them from 1-5-2002. 
This was accepted by the management so evidenced 
by Ext, M2. 

8. Ext. W2 to W4 Government orders would show 
that wages of security guards and similar categories of 
workmmi wwe periodically renewed. According to the 
management the watch and ward do not come withinthe 
job spedtied by the Ministry and so the workers are not 
entitled to receive basic pay and BDA of the lowest 
category. Any how, eligibility for wage arrears or paymoit 
of conpoisationbythe maiiagementniay not arise in this 
case for paucity of evidence to establish the master and 
servant relatkmship and for want of r^ervations in the 
judgement in writ petition. The ptinc^ai ettq)loyer who 
supplied the workers is also not in the party array. So the 
claim are only to be declined. 

9. The learned counsel for the woriceis contended 
that the contractual arrangements between the woriters 
andthe airport is only a camoutiage to defeat tire rigbtsof 
the workers. 

10.1 have already found that there are absolutely no 
materials to evidence the employer engrloyeerelationsh^ 
with the management much and less any siqrporting 
evidence. So the argument may nothold good. 

11. In the result an award is passed holding that the 
security staff of the ex-servicemen security organisation 
are not liable to be regitiarised in sovice ncir entitled for 
any conq)ensation or wage arrears. 
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Confidential Assistant, transcribed 
icd and passed by me on the 22nd 

JBRAMANIAN, 

APPENDIX: 

led fiom the side of the Unions:— 
anan. 

nined from the side of the 


cd from the side of the Unions:— 

nt by the Cfaainnan Ex*seivicemen 
ganisation, Kar^urto the Assistant 
ommissioner (E), Emakulam 
dt21.5.2002. 

ExtW2 .. Copy ofdiepovtOnlerdt19.9.1997 regarding 
f Ex-Servicemen Security Guard. 

GovtQiderdt24.3.1999 -do- 
dt.7,11.2000 -do- 

^ipointment &ctentian order of the 
hority Security guards dt2.9.1997. 

Lirport Authority Assi^ant Manage 


ExLW 6 .. Order of the 
dt.l8.4.200t 


Ext W7 .. Copy of the order of the Honl>le High court of 
KcralainO. P. No.l0753/97E dt23.6.19997. 

E3d.W8 .. Letter of th< Airport Director, Calicut Airport 
dt3.9.1997. 

Documents marked fon a the side of the management '. - 

ExtMl .. Copy of btter sent by the Chairman, Ex- 
Servicemei i secuii^ organisation, Karipur to 
the Airport director dt26.4.2002, 

r sent by the Asst Manage, Airport 
0 the Chairman, Ex-Servicemen 
anisaticm dt. 29-5-2002. 

tier sent by the Dy. Commissioner 
(CA), Bureau of Civil Aviation 
swDdhi to the IMrector General of 
. 2002 . 

udgementinO.P, 10753/97 of the 
hCouit of Kerala dt.3.10.2001. 

r, 21 2005 
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New Delhi, the 21st September, 2005- 

S.O. 3854.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemmait hereby publishes the Award (Ref. 41/2004) 
of the Cerdial Government Industrial Tribunal-cum-Labour 
C^uit,New Delhi No. n as shown in the armexure, in the 
indu^iial dispute between the management of Indian Oil 
Coipai, Lid. Indian Oil Corporation, lOCL BotUing Plants, 
andthdrworkmBn, recetvcdby theCentiai Government on 
21-^2005 

[No. L-30011/111/2003-IR(M)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVIRNMENTINDUimDAL TIUBllNAL CUM- 
LADOUR COURT-H, RAJINDRA BHAWAN, 
GROUND FLOOR, RAJENDRAPLACE NEW DELHI 

LD. No. 41/2004 
RN. RAI, : I^saiding Officer 
In the matte of:— 

The General Secretary, 

Bhaitfya Sbranyivi Sangh, 

Ch. No. 240, Lawyers Queens, 

TisHazari, Ddlii-110054. 

VERSUS 

1. The Management of 

Indian Oil Coipoiaticm Limited, 

(lOCL), Bottlr^ Plant, 

THoiKahm, New Delhi. 

1 The General Manager, 

Indian Oil Corporation Limited, 
aOCL),YusufSarai, 

NewD^. 

AWARD 

The Nfinistry of L^ourby its letter No. L-30011/111/ 
2003-IR(hU Central Government Dt 20-2-2004 hasieferred 
the following point for adjudication. 

The point runs as hereundo^:— 

“Whether the demand of the Bharitya Shramjivi 
Sangh for absorption/regularization of the services 
of contract labours (as per list enclosed) err^rloycd 
through contracters in the establishment of Indian 
Oil Corporation Limited, Delhi Bottling Plant, 
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New Ddhi, is just fair and legal? i^yes, to wbatrelief 

these workmen are entitled and ftom which date?*’ 

The General Secretary, Bhartiya Shiamjivi Sangh 
(R^d.) onbehalf of die wodmen/dainianls has filed claim 
statement. In the claim statement it has beat stated that 
the woikmen/claimants as mentioned in Annexure>A to 
this statement of claim along with details^aiticulars of 
their en^iloyment with the management had raised dispute 
with the management and thereafter with the conciliation 
officer©, who did the conciliation proceedings as per the 
provisions of law in the matter, as the workmen hdd 
requested that they be treated as regular en^iloy ees of the 
management as they have been woiking dierefrom 1993 
and even prior to that and doing the job as that of regular 
employees without any break in their services and, so in 
view of Section 25-B of the I D. Act, they be treated as 
regular employees of the management for all intents and 
purposes. 

That the abovesaid woikmen/claimants are woiking 
with the management since 1993 and till date they have 
worked witih the management continuously without any 
break in services and some of them even prior to that, as 
already stated above, however, incite of the provisions 
under Section 25-B of the I.D. Act, they have not been 
treated as regular employees and, so are not being paid 
Pay and Allowances as t^t of a regular employee of the 
Corporation, hence, this claim. 

That the claimants/woikmen are woiking widi die 
management corporation as they have been employed by 
the management of the coiporationw.e.f 1993 anddieyare 
doing their jobs which is of the permanent nature and not 
a tenporaiy one and the management has been prohibited 
as per Vasudevan Committee Rqiort wherein it has been 
observed that on the places connected with filling of 
cylinders in the Plant of the Coiporation, no employee 
having no experience to woik in the Plant be d^loyed 
diere. 

That as per Vasudevan Committee Report certain 
measure has been prescribed that no contract labour can 
be aipointed/deployed by the managment inside die Plant 
except for the purpose of loading and unloading of 
cylinders for private vehicle outside the Plant, i.e, about 
15 meters away from die plant itself Therefore, in all 
respects thejob which is being executed by die claimants/ 
workmen is of permanent nature and is of the Coiporation 
itself, so in all rejects the claimants be treated as regular 
enployees of management and they be paid Pay and 
Allowances at par with odier regular employees of die 
management corporadon. The management illegally and 
unjustifibly is not paying the Pay and Allowances as that 
of regular employees of the Corporation, to die claimants/ 
woikmen for their vested interests. Thanefore, the c laimants/ 
woikmen are entided to get diemselves be designated or 
treated as regular employees of the manegemmt ccxporadon 
and they be paid Pay and Allowances and all other 
consequential benefits at par with the corresponding 


regular eoqiloyees of the management of the cmpoiadon. 

That the differece between salary and odier peiks/ 
allowances of the claimants/wmkmen anddiat of a regular 
employees of die management corporadon woridng at 
coiiesponding positions is vary big and in view of the 
same the claimants/woikmen are being eiqiloited by the 
officers of the management coipmation and, dierefore, th^ 
also desorve to be prosecuted for resorting unfair Labour 
Practice u/s 25 U&T read die Section 1 (ra) and Scheduled 
5 of die Industrial Disputes Act as the management 
intenticmaUy and deliberately favouring a groiqi of wtxking 
and ignoring die claimants/woikmen so the management is 
liable to be punished for this eiqiloitation/uiifair labour 
practice on their part. 

That the Govemmoit of India has issued (me Orcular/ 
Notffication dated 21 - 10-97 whereby the Gov ernment of 
India, Nfinistiy of Labour, has prohibited the management 
to dqiloy the contractu^ lai^uras/tenqioraiy labours 
knowing it well diat they are woikiiig at 8 places nliere the 
deployment of claimants/workmen has beoi prohibited. 
Hence, die numagement is liable to be prosecuted for 
restoring to Unfair Labour Practice as maitioned above. 

That die management has institued (me WrH Petitnm 
in the Hi^ Court of Delhi at New Delhi vide. C. W.P, No. 
5775/1998 and CM No, 7012/1999. The WQtkman have also 
become paity in die said writ pedtnm idde their j^Bcadon 
filed through their Union, i.e. P^roleum Workers Union, 
and die said ^pUcation has been allowed to file amended 
memo ofpaities within a week C.W. No. 5775/1998 and role 
has been issued in the matter and now petition will be 
beard along with C.W.P. No. 426/99 and die Qrderpassed 
on 18-11-1998 has beoi made absolute till disposal of the 
writ petition whertiiy die prosecution of the (^cers has 
been stayed, but the Notification of Union of India dated 
21-10-1997isstill inc^^ation. 

That the plication filed by the managemmit CM. 
No. 1103/1998 for die clariftcadon of the latefim Order 
passed on 18-lI-1998 hasbeendi^>osedofraiidCJMNo. 
8084/2000 die court has observed it is not possible to stay 
die operation of the impugned Notificaticm in any case, 
there is a stay of the prosecution on the basis of the 
impugned Notification and no further 'order has been 
passed in the application of the management by the Hon’ble 
C(Hiit/High Court of Delhi at New Delhi. 

That some odier woikmen had filed one rqiplication 
indie Hi^ Courtof Delhi bearing No. 11384/2002 andncm- 
^peaiance on behalf of the said workmen onl8-7-2002 
resulted in dismissal of die said plication. Itiat tince die 
notificati(mof Govaiimentoflndia,dated21-10-1997i5in 
operation and the claimants/woikmen are woiking on the 
places^oints of work in Delhi Plant of the management 
since 1993 and even prior to diat and so they be treated as 
regular enqiloyees of the management for all intents and 
purposes. 

That sometime badk on die complaint of some 
woikmen, die concerned audiorities from die office of the 
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Regional Labour (Jommissioner had visted the site at Tikri 
Kalan, New Delhi (if die management and found die workers 
doing the job on e ght places mentioned.in the notification 
dated 21-10-1997 of the Government of India who were 
working/doing tl e same job which the other regular 
employees of the management were doing; whereas die 
management wss paying regular scale of pay and 
allowances to soi ne of die workmen shown as regular 
en^iloyees of die r lanagement, but the daimants/woikmen 
herein wffe being laid vay low salaiy/minimum wages as 
prescribed by the > [CT government and they were not being 
paid die other emo ium^its andpropa’p^ scale and further 
to the informatioi] of the claiiiLants/woikmen on the basis 
of such investigat on and on the basis of the complaint of 
the daimants/work men, now die committee pointed under 
the Contract Laboi ir (Regulation and Abolition) Act, 1970 
has^given its repo t by which it is proved beyond doubt. 

That the cla mants shown as contractual labours, in 
fact, have not be< n appointed by any of the contractors 
appointed from tin e to time by the management and in l^ct, 
they have been af pointed by the ntanagement itself, but 
infortunately, the claimants/woikmen are not being paid 
the pay and allow ances as that of regular employees by 
die management c n false pretext that their employment in 
the management c oippration is on contractual basis which 
is only a fraud ani 1 no truth lies in that contentions of die 
man^em^. In fi ict, die claimantsAvoikmen are working 
with Ae managem ait corporation sinbe 1993 and even since 
prior to 1993, her ce, for all intents and purposes they be 
treated as regular employees bf the management 
corporation as per the provisions of Section 25-B of the ID 
Act and diey be j laid the pay and allowances as that of 
regular employ eei i of die management, with all arrears and 
consequential ber efits. 

The management has filed written statement In the 
written statement 1 1 has been stated that diere never existed 
any enqiloyer-enif loyeerelationsh^ between the claimants 
and die managem mt of Indian Oil Corporation Hence no 
dilute as defined u/s 2(k) of the ID Act, 1947 would arise 
for reference befo ediisHon’ble Court The management 
submits that the (laimants were employed by M/s. Jain 
Brodiers, M/s. Ch rag and Co. and M/s. Marf Engineering 
Who were contraci or for die management oirporation. The 
duration of the co itract widi M/s. Jain Brothers was from 
1-1-2002 and is si ill continuing, M/s. Chirag and Co, had 
performed die cxini ract from 1-1-2002 and is still continuing 
and M/s. Marf I rigineering are the contractors from 
10-10-1997 to 9-10-1999. Hencetherebeing no privity of 
the contract betw( sen the claimants and the management, 
the present claim i tatement is liable to be dismissed on this 
short ground alone. The claimants may be directed to 
produce their appointment letter or any other 
corre^ondence o' the management which would go on to 
prove the emploj er-employee relationslup between the 
parties. 

The management submits that OTgagement of the 
contractor by the management is as per the provisions of 


the Contract Labour (Regulation & Abolition) Act, 1970, 
and the management has its own recruitment policy and 
guidelines which are statutory in nature and caimot be 
overlooked/sidelined and the reference may kindly be 
rejected on this ground also. The demands made for 
regularization may also be rejected 

That the claimant Union has no locus standi qua the 
answering management. The management has its own 
Union and the Bhartiya Shramji'ri Sangh has no locus qua 
the management. The union has not been able to show its 
membership to the Hon’ble Court. That the management 
had engaged the contractor as per the provisions of the 
Contract Labour (Regulation & Abolition) Act, 1970. The 
said Act being a self contained code pro\ides remedies to 
tile concerned workmen and the reference of the dispute 
under the provisions of the Industiial Disputes Act is thus 
misconceived and liable to be rejected. The said Act 
provides for effacious and adequate remedies to the 
cl aiman ts, if any. 

That the claim is bad for non joinder of necessary 
and proper paxti^. The claimants have not made the 
contractor iiaitiely Jain Broths, ChiragA Co; and Marf 
Engineering as parties to present reference hence the claim 
is liable to be rejected on tiie grounds of non joinder of 
necessary and proper parties. The respondents further 
submit Aat as per the information received from the 
contractors, tiie claimant at serial no. 27 namely Shri Sanjya 
Kumar Rana, S/o. Mohinder Singh Rana is no longer 
working with the Contractor M/s. Jain Brothers since 
January, 2002. 

It is Avrong and denied that tiie claimants are woiking 
witiitiiemanagementsmcel993asalleged. The claimants 
be put to strict proof of the averments made in the Para. 
The claimants cannot be treated to be tiie regular cn^ploy ees 
of the answering management. It has already been 
submitted that the claimants are not employees of the 
management and as such their working from 1993 onwards 
is denied. The report of the Vasudev an Committee being 
matter of record is not dii^uted. The main Job of the 
Cmporation of LPGTikri Kalan is filling and distribution of 
tiie LPG Cylinders. The claimants are not poforming any 
job connected with such LPG Cylinders. It is wrong and 
doued that the work being performed by the claimants is 
either regul^orperennial in nature. 

The report of the Vasudevan Committee being matter 
of record is not disputed. However, it is wrong and denied 
that the workbeing performed by the claimants is perennial/ 
permanent innature. The claimants carmotbe treated to be 
the regular employees of the Corporation. The claimants 
are not the enqiloyees of tile answering Corporation and 
hence they cannot be equated with the regular enqiloyecs 
of tile respondent corporation. There has been no violation 
of Section 25U & T of the ID Act as alleged. There has 
been no ejqploitationby the answering management. The 
corporation had given a contract forcertainpettyjobsto 
the contractors which are neither regular nor perennial in 
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nature. The res{K>iident managemeiU caimotbe bmidened 
for the wages etc. of the claimants. 

However, it is submitted that the said notiflcatiOh is 
subject matto’ of a \Vrit petition b^flg CWP No. 5775/98 
filed by the Corporation. The Honlile Court has biecn 

pleased to pass intern ord«r prohibiting the prosecution 
of any officials of the corporation fbf the violation of the 
smd notification. It is submitted that the colporatlon has 
moved an application being CM No. 3462 of 2003 for 
quashing the notification itself in the light of the judgement 
of the Hon’ble Supreme Court in the Steel Authority of 
India 2001HLLJ1087. 

The clainiants cannot be treated to be the regular 
employees of the Corporation. The notifleation dated 
21-10-1997 is subject of the writ petition before the Hdu’ble 
High Court The claimants cjttinot steal a march Over others; 
the Corporation has its own recruitment policy and 
guidelines. The claimnats have made va^e allegations 
about the visit of representatives from the Labour 
Commissioner’s office, without givmg any particulais like 
date, time etc. Such vague averments cainotbe conunented 
upon without there being any qmdfic averments. The 
allegations that the said representatives found the 
claimants working is wrong and denied. The Officers ftom 
the Labour Authorities regularly visit the Plant of the 
Corporation and ensure tiiat the welfare of die eitqiloyees 
is looked after. Tlie claimants be directed to given better 
particulars to enable the management to reply to the 
averments. Tile Corporation reserves its right to place the 
correct and true records as and when the desired particulars 
are submitted by tlic claimants. The averments made with 
regard to tire working of the claimants since 1993 is wrong 
and denied. 

The workmen ^plicaiit has filed rejoinder. In their 
rejoinder they have reiterated the averments of their clmm 
statement. They have stated that they have been working 
since 1993 and even prior to that. The job is of regular type 
but it is taken in the fake name of the coritraaofs. iTie 
workmen are deprived of their due wages, of the 
paras of the written statement have been denied by the 
workmen. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argumraits from both the sides and perused 
the pE^ers on the record. 

It was submitted from the side of the woriunen that 
all the workmen teivebeaaworkii^ rince 1993. Some of ^ 
workmen have been working prior to that. The duties 
discharge by the workmen is of regular type. The 
contractors have been changedbutthe wotkmenhave beai 
continued by tire managmient. The management directed 
the contractor to retain the workmen as the work is of 
technical type. Fresher cannot perform the job so the 
workers have been retained all ^ong. The names of the 
contractors have been changed on the papers. 


It is admitted case of the naanagemem that contractors 
are changed every year. The contract is given for a year 
after inviting tenders. My attention was drawn to 
Basttdevan Committee R^rt. The committee has 
suggested to the Jidinistiy of labour. The report is as 
hereunder:— 

“The committee feels stron^y about the change 
contract labour in the LPG Bottling Plants as it woitidbe 
inpossible to ensure tiiat such manpower is adequatdy 
trained, disciplined enough for the various operations in 
the LPG Bottling Plant inrfuding inspection of Cylinders 
(enpty and filled) evacuation repstir work. The contract of 
manp nwa* must be banned. 

The contract maipower usage may however be 
pertrdtted for loading and unloading of Cylinders firom 
Lorries under effective supervision. In this case also it 
must be ensured that the loading and unloading locations 
at 15 meters aw^fttimthe fihdngate. 'Ibis committee was 
constitutedin 1983 and it submitleditsreport. Ithasbanned 
contract labour in the bottling Plant. It has permitted 
contract labour only for loading and unloadiiig purposes. 
His technical training is required forthe work inLPGBolfliiig 
Plant”. 

It was submitted from the side of the workmen that 
the management is conpelled to retain the workmen as a 
fresh woikmwi cannot do the job in Bottlmg Plant The 
management adopted unfair labour practice. It changed 
name of the contractors but retained the same enployees 
and need not bother to train its own enployces. It is also 
admitted case of the management that mcire than 100 
workm^ are working in the Bottling Plant The woik in the 
Bottling Plant is of technical nature i.e. why tito coopnittee 
banned the contract labour in the LPG As 

there are various operations which recpiii^" SSa^tcly 
trained and disciplined woikmen. The managemCTt has 
admitted that initially contract was given for 2-3 years but 
later on contract Is given yearly. Some papeas rcganMng 
contract has been filed but no paper regardingpayment of 
wages, control and supervision over tire wwtanMi, teims 
and conditions of the contractors have been given. If 
there is really valid and real contract the term of the 
agreement are reduced in writing. There is no agrecuMat 
which stipulates the terms and comtitions of the woilmen 
of the contractor. The managementhas not fried any list as 
to which woikmwi was engaged by which contiacttn’. If 
there is contr^ process right fipom 1988 orpriorto that as 

is evident from the Basudevan Committee Report, in that 

case it is but natural that the management would be 
maintaining the list of the woriemen supplied by every 
contractor. The management is failed to prove thatpayniCTt 
to the workman is mstoe through the contractor. If there is 
contract and tiie contractor sipplies the manpower in that 
case entire emoluments of the workmwi are to be paid to 
the contractor by Cheques. No such Cheques have been 
filed with the record. There is no evidence that contnictor 

had control over the woikmen woiking in the Bottiing Plant, 

supervision and control making on payments and 
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unc of the criteria which are essential for 
contract. In the instant case there is no 
ntire payment have been made to the 
e is no stipplatioii as to how much money 
11 get for supplying the workmen. There is 
s to what facilities and benefits will be 
^ntractems mrai by ^e management. There 
paper regartjing terms and conditions of 
the circum^tanc^ it is proven fact that 
f the name giyer. "Ihe workmen have been 
time. They have Work experience i.e. why 
id year after year.j^Basudevan Committee 
id the banning of the contract labour in 
g Plant i.e. the ^^son that Ministry of 
ued notification in 1997 pursuant to 
ons of the Ba^udevan Committee. 
121-1-1997 ^lisping the caxtiact system 
lent has been issiied by the Ministry of 
e has been challe^ed before the Hon’ble 
Ihi. 

nitted fiom the side of the workmen that 
icy of the writ thej matter under reference 
id upon as contract is sham one and it is 
contra is a camouflage and if the veil is 
ct wojkers will he found to be regular 
e lespondent/manageiitent ' tins case 
sion is whether contract desen e 
rregularized. ^ 

nitted from the of the workmen that 
notificationdate(|21>10-1997 is pending 
ble Coait.j This Tribunal is the 
n to decide wheUW>^ the woikmen are the 
management/respondent. This matter is 
e the ffon’Ue High Court in writ petition, 
aght to my kni^wledge even by the 
t any other writ petition is pending before 
i High Court reading the same matter. 

litted fiom the side of the workmen that 
anager(ER), lOCL has admitted several 
;n admitted that they are working since 
rd. The witness <if the management has 
c workmen of Annexure-A have been 
ously fiom 1993 date so there is no 
ng continuity ojf employment of 27 
1993. The management witness has also 
lese woriunen hpve been engaged by 
ors since 1993 iqiidatB. The management 
£ed that Basudovan Committee was 
lire imo the matfor due to fire in 1983 at 
B management witness has also admitted 
e filling sheds aad one staff is working in 
t)een also admitted that the workmen are 
numbers. The management witness has 
t filling is a part of the process and daily 
; management witless has failed to name 
^cs of the management before whom 


h was forther submitted from the side of the workmen 
that the work of the managcmern is of perennial nature. 
The management has admitted categorically that 27 
workmen have been working since 1993. Every year 
contractor is changed but the workmen remian the same. 
The ma^ement is getting its |voik performed through 
contractor’s men right from 1993 so it is established fact 
that work performed by the workmen is of perennial nature 
and is of sufficient duration. It is also admitted that a 
committee was constituted to inquire into the matter 
whether the contract should be abolished in the 
establishment Under reference. The committee has given 
its report after hearing the managenient as well as the 
representatives of the union. It has been observed by the 
commirtee that “the work of sufficient duration is available 
in IJ*G Plant Complex for putting the seal on the LPG 
Cylinders, jweparation of soaps solutions, pasting »of 
Cylinders through soap solution method, sorting out of 
defective Cylinders. The data submitted by the 
management from 1988 onwards shows the decline in use 
of inaxqxiwer enga^ through the contractor which reflects 
less manpower requirement wfoch can be meaningful 
engagement if contract labour is required. The committee 
is of dk ooiisidered qpmion that the atqrioyment of contract 
labour mftese processes, operation and other works/jobs 
be abrdihsed and prohibited. In view of the provision of 
Secrioo 16fif tfteCotitraaLabour(RegidatiQn & Abolition) 
Act, 1970 and l^des m»ie them tmder the Ministry of 
Labour, Government of India isai^ notification on 
2 MO-1997 under Seetkm 10 of Canbact Labour (Regulation 
& Abolition) 1970 and contract labourwas Abolished. 
Writ No. 5775/98 is pending for quashing die notification 
dated21-10-1997. 

It was submitted from the side of the management 
that since the Hon’ble Delhi High Court is seized of the 
matter udder le^renoe, the Tribifoal has no jurisdiction to 
decide this case. The matter under referqoce before the 
ffon’ble Delhi High Court is regarding qtiashing of the 
abolition of contract labour. It wak submitted firom the side 
of thewtskinen thatthe ref^noe is not regarding quashing 
of the notification or demand for abolition Of the contract 
l^xiur. The demand is for examining the actual leali^ behind 
the focade. Aft^ piercing the veil it is to be examined 
whether there exits actual contract labour system or it was 
only malce belief. It has been held by the Hpn’ble Gujarat 
PQ^Cout inlXR 1991 P^e 573 dial it is within juiisdictkin 
<^the Tifounal to examine the leafilyb^urid the focade of 
p^ier arrangement ofcontractlabbur system. The Tribunal 
has to exa min e relationsbip between the managemmit and 
octotract wnknien. h is to exatiiiied vriiether there exists 
master and servmu relation or not hhasbeen held in 1999 
Ufo IG 825 dud the Trflnmat can give findiiigs that contract 
between the Conqiany and its ocmtiactors is and 
bogus. The finding will not obviously abolish the contract 
labour system so the matter referred to here is regarding 
the factual, finding whether the contract is sham and 
bogus. There is no reference regarding abolition of the 
contract labour. In the instant case the workmen worked 
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for contmuously for 365 days and&e Hon1>le Gujarat Hi^ 
Court found the work to be of perennial nature. In the 
present case also almost 27 woilmen have been woridng 
since 1993. The comractors have changed every year as 
perthe admission of the management mtness. 27 workmen 
have beat performing work since 1993. The workmen 
worked in die establishment of tite management. The 
management has control and supervision over the 
contractor’s men, the workmen remaming the same. The 
contract is changed ev^ year so certainly dii s is a facade 
of the p^er^ and contract is camouflage and sham and 
bogus. The oitire establishment is owned and maintained 
by the management where the contractor’s men are 
enmloyed. The contract is not genuine one. 

It was submitted ftom the side of the workmen that 
^theCLRA37 of 1970isaacttofurth^soci^ wel&iemid 
general intereA of die community. The contract Uiboar is 
to be abolished whamver the contract is found sham and 
notgeraime. In the instam case the contractor is only name 
giver. Hie wodcme^ are under the coctiol and supoviskm 
of the management Hiere is no proof that money is paid to 
dm ooimactoraad dm omtiactorpays to its wnkinea Ihe 
management makes payment of wages to the workmen < 
directly. 

It has been hdd by dm Hon’ble Supreme Court in 
AIR 1986 SC I-woikman ARl Ltd. Versus ARI Ltd. Bhaw 
Nagar that dm Tribunal has jurisdiction to eieamine the 
leahty behind dm facade (d'paperaiiangeinent of contract 
labour system 80 according to die judgement of dm Apex 
Court &e Trdmiial can examine the genuineness or 
otherwise of dm contract labour. I find no force in the 

flt ginnent of th e tromftg egneBt . 

It was furdior submitted that the managein^ is an 
instrumentality of dm Central Government. They are 
charged widi dm dudes of discharging their functions in a 
fair and just manner. Theyareesqiectedtoactjusdyand 
fairly and not axbitraarily or capricatiously. The 
management has not been acting fairly impartially and 
reascUsibly. It is their duty to act fairly. Despite the report 
of the Basodevan Committee they went on engaging 
oontractlabour indmLPG Plants but no need was paid by 
the management and they went on engaging the same 
workers in the fake name of different contractors. 
Contractors have beoi changed but the worken have been 
remained the same. It is almost the admitted case of the 
management Tim managenmnt witness could not say 
whether die workmen have remained and the contractors 
have changed. 

TheHon’bleSipreme Court in AIR2(M1 SC 3527 has 
held that the industrial adjudicator will have to consider 
the question whether die contract has been inteiposed 
either on the ground of having undertaken to produce any 
given result for the establishment or su|^ly of contract 
Labour for work of the establishment und^ the genuine 
contract or whether it is a mere ruse/camouflage to evade 
compliance of various beneficial legislations so as to 
dqnive the workers of the benefits there under, the 
contract is not genuine the idleged contract labour should 


be treated as the enqiloyees of the i»inc^ oiployty \riio 
^all be (tirected to regularize die services of dm contract 
labour in die concerned establishment. In the instant case 
itis provenfactdiat dm contractors are mere name givers 
andjob lenders. The woikm^ work under the control and 
sipervision of the management. 

They are widdn the «tfablishmeatof tfae mapagement 
Paymauismadetothevraiknuuibydiemanagement Hm 
management has not even dqmrited dm ESIC and EPF of 
die alleged comract woii^. The wmknmn worked in the 
LPG Plant under die Erections and control of die 
management 

It was sul^mkted by the Learned Counsel for the 
worknieathat die management has nus-sq^ntpiiated even 
dieESICandEFF. in cmiertoims-appropriatediis amount 
dm name of dm comractors is chafed every year. It is 
e^abliriiedbeyraiddmiay of doubtdiat die woricmoiare 
not dm cmuiactcff’s men but they are direct oiqrloyees of 
the management Thdr services are integrated to the 

It has been Imld in AIR 1953 SC404diat ifaniasta' 
employs a servant and audiorised him to employ a number 
of persons to do a particular job and to gura^tee dieir 
fidelity and efficiency for cash consideration, the 
etmikyees dais appointed by me servant will be eqauily 
wididtoeimiloyeFtorvam of the masters. Indie instant 
case there is no smvam to cnqioly a luinmer (tf persons. 
The name ofthe contractor is fake one. The management 
obtained die licences for them for a handful of money but 
everything is done by dm management Dm workmen have 
beenietained in dm service of the management since 1993. 
27 wmkmen have been woridng amdnnously since 1993 
and they have beccune an asset to the management. The 
management cannot (ti^ense widi their services as they 
have obtained technical efficency and training. The wo^ 
in the LPG Plant requires trained personnel The 
management is he^less in continuing the workmen since 
1993. Ithas bcai held in 1997 AIR SCW Page 430 diat the 
industrial a^udicator should decide whether there is valid 
contract orit a is mere niles/camouflage and if it is found 
that die contract or is only a name lendo* the m^gement 
should be directed to regularize the worionen. In JT 2003 
(1) SC 465—^thc Hon’ble Sipreme Court has held that 
industrial at^udication is ^qmopriate remedy for the alleged 
oontractwoikecs. In(2000)ISCC 126—dielWlileSiiiieHie 
Court has held that thoe are multiple pragmatic ^roach/ 
factors which should be considered in deciding enqiloyer 
andenployeerelationriiip. ^cording to the crit^tba^ 
should be control and integratioa The managemont has 
doubUess control over the alleged contractor’s mm as diey 
w(»k in the establishment ofthe management Hiey are 
integrated to the service of dm management. NO EIC or 
EPF has been d^sited by the contractor. Th^ are no 
tenns mid conditions die contract so there is master and 
servant relationsh^. The creation of contract labour is 
rally sham and cranouflage and the enployer cannot be 
rdieved of his Uabilittes. According to this judgment of the 
Hon’ble S^reme Court at least 19 workmen are the 
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employees of tl\e management. There is employer and 
employee relai ionship. Issue number is decided 
accordingly. 

In JT 1999 (2) SC 435—theHon’ble Supreme Court 
has held that if the work is* of perennial nature or of 
sufficient durati 5n, contract workem shall be onsidered 
to be the direct < imployees of thetoanagement and they 
are entitled to b( absorbed permanently as employees of 
the management The work in thei instant case, no doubt, 
of perennial i ature as the workmen have been 
continuously working since 1993. It is for sufficient 
duration. So the; illeged contractor’s men will become the 
servant of the m magement. The management has some 
vested interest i.e. why the management is continuing 
the woikmen since 1993 and in order to veil this reality 
,the management is giving the name of several contractors 
every year. Tlic management is doing violent injustice to 
the workmen. T ley have been deprived of the facilities 
and emolumenti; of regular employees since 1993. The 
intennediary hai; been introduced in order to deprive the 
woikmen of tin ir rights. The work is not of seasonal 
nature. It involv es continuity in w|ork so long as tlic LPG 
Plant functions; ts tlie engagement of the workmen is on 
necessity as they are trained ip view of their long 
experience. Su :h workmen should not be deprived of 
their legitimate right. The Ministry of Labour has 
abolished conta ct labour system in the management but 
still the manage ment is continuing the same process. It 
priraa facedly proves that the management has some 
vested interest < nd it is cxploitirtg the workmen and is 
engaged in unw lolcsorae labour practice. There cannot 
be a more serioi s and glaring violation of the beneficial 
legislation of tlic Contract labour (Regulation & Abolition) 
Act, 1970. Tile \ /orkmen are making continued efforts to 
achieve tlic purpi )sc of tlie LPG Plaint but tliey are deprived 
of their iegiilma c and due rights. The management is no 
doubt indulging in unfair labour practice, it ignored the 
recommendatio is of Basudevan Committee and of a 
recent comniitte e which has recommended the abolition 
of contract laboui from the LPG Plapts but the mmiagenient 
insisted for coni inning the contr^t work condeinnably. 
It has been admitted by the management that almost 100 
woikmen are wo king. 

It was sub nitted from tlie side of the management 
dial tlie workmcf arc the contractor's men imd this Tribimal 
has no jurisdicti Dn to regularize the workmen. Only the 
Central Goverm lent can abolish the contract labour and 
direct for rcgului ization of the contractor's men. Tlicrc is 
no merit in the at foment of the management. The Hon'ble 
Supreme Court i i a Catena of cases has decided that it the 
duty of industrial adjudicator to examine and give findings 
whether contra cl labour a sliam and a mere camouflage to 
evade the responsibility of tlic mariagemenl. It is admitted 
case that 27 wo knicn have been working continuously 
since 1993. Sc these 27 workmen arc entitled to be 
regularized witlii i one montli from publication of tlie award. 
The law cited b\ the management-is not applicable in the 
prcscsni facts ai d circumstances of tlie case. 


The reference is replied thus;- 

The Demand of the Bhartiya Shramjivi Sangh for 
absorption/rejgularization of the services of contract 
labourers (27) as per list enclosed employed through 
contractms in the est^li^ment of Indian Oil Coiporation 
Limited, Delhi Bottling Plant, New Delhi is just, fair and 
legal. All the 27 applicants deserve to be absorbed within 
one month firom the date of publication of the award. The 
management should regularize tlK services of all these 27 
workmen within one month from the date of publication of 
the award. 

The award is given accordingly. 

Date: 20-9-2005. R. N. RAI, Presaiding Officer 

21 2005 

W. 3ir. 1947 (1947 

^ 14) ^ ^ 17 % 

07/99)"^ ^15-9-2005 

[^. 1^:^-17025/2/2005-311^ 3TR ] 

New Delhi, the 21st S^tember, 2005 

S.O* 385S. —In pursuance of Section 17 of ihc 
Industrie Diispute Act, 1947 (14 of 1947), the Central 
GovemmaU hereby publishes the award (Ref. No. 07/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Dhanbad No. 2 as shown in the aimexure, in the 
industrial diGpute between the employers in relation to the 
management of Life Insurance Corporation and their 
workmen, whiidi was received by the Central (jovemment 
on 15-9-2005 

[No. L-17025/2/2005-IR (M)] 
C. GANGADHARAN, Under Secy 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT LABOUR 
COURT AT DHANBAD 

PRESENT; ShriB. BISWAS,PresidingOfficer 

In the matter of an application under Section 33“C(2) of 
thel.D. Act,, 1947 

APPLICATION NO. LC. 7 OF 1999 
PARTIES: 

The General Secretary, Patna Division 
Insurance Wcak^ Organisation, 

B/163 P^s Co-operative Colony, 

Kanka-Ba^ Patna-800020. .Applicant 

VERSUS 
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The Executive Director, Intemal 
Audit Deptt., L.I.C of India, 

Central Office, “Yogakshema” 

JecvanBiniaMarg,Muiiihai-400021. ...Opp.Party • 
APPEARANCES: 

On Behalf of the aj^licant: None 

On behald of the O. P. None 

State; Jharkhand Industry : Insurance 

Dated, Dhanb^, the IStti August, 2005 . 

ORMK 

This is an ai^dication under Section 33C(2) of LD. 
Act., 1947 filed by the applicant claiming certain dues on 
computation against the O. P managemem named above. 

In this application neither the application nor his 
representative appeared before this Labour Court. None 
also appeared on behalf of the O. P. management. This 
case is pending for hearing since 1^9. As the parties foiled 
to appear for taking necessary steps, the application is 
dismissed for default. 

B. BISWAS, Presiding Cffioer 
21 2005 

g?r.3IT. 3856.-’3li€jlPl«») 1947j( 1947 

^ 14 ) qro 17 

3?h: ■ 3 ^ 

(■?M^7^ 23/03) ^ f, 

15-09-2005 I 

[U T(51-29011/20/2003-3n^^ 

NcwDeIhi,the21st Sq)tember, 2005 

S.O. 3856.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publisher the award (Ref. No. 23A)3) 
of the Industrial Tribunal KOTA in the Industrial Dispute 
between the management of M/s Associated Stone 
Industries, Kota and their workmen, teceivedby the Central 
Govemmenton 15-09-2005. 

[No. L-29011/2(V2003-IR(M)] 
C. GANGADHARAN, Under Secy. 

%. %. Tpn, 

: , 3 ft. ■^./^v^/23/03 
: 19-7-03 


, 200 S/anft<PT 30 ,1927 11635 

91I^VlfaR 1^-29011/20/2003 ^ 3irT 
(1^ 19*?M3 

M^3F«%^io(i)(tr) #drt*wr^r^3iN¥w, 1947 

Rwy 

I 

iprbff *tv^, foiMT 

.3nn«ff Pi4l'Sirb 

'awflUR 

.infill 

3T firfi«4<< ; 30-8-2005 

wWWu 

vm «I»T ifnww, 

19-6-03 

fqd[r;3tfqPm, 1947 ( * * adk iP m * * ^ 

^ i ^ n) «tRr ip( 1 )(^) 

“Whether the action of the management of 
M/s. Associated Stoiw Industries (Kdtah) Ltd., 
Ramgahjmandi in terminating the advices of the 
workman Smt. Ram PyariD/o. Shri Gaiiri Lai w.e.f 
3-9-2002 is leg^ & justified? If not, to what relief the 
workman is endtled to and from which date T 

2 , Pi^^i/fh«tie, ^ 

3itT ^ 3Tq^-3n^ 

ri^cRT ^ TTsNmr irojtT ^ ^ lIpwrTnqiJlg 

-if ^ 30,000 ?. trfVr 

433309 25-5-05 3rRT'aR#% «fk 

■w I 9ift^ % swinn 

4» l jjT gt ^ 30,000 ?. ^ ^ 

^ ^ 

% rH?VI/fN«IKl ^ 31ft IWfR ^ 

fibs I i % I 

%. %. ’ijRrr, 








11636 


THE GAZETTE CF INDIA: OCrOBER22,2005/ASVINA30.1927 


[Part II— Sec. 3(ii)] 




212005 


a^T. 3^ 

(1947 ■^14)^ 
3Tra?r^i»rff. %3ra 
% 

3Prfwrw 
(#r4 ?R5m 82/20i 
^21-9-2005^ 


57 .—lW? airfvf^m, 1947 
Rn7 % %5?0^ 

^0l4l4t4f>T 3!k'3^^r4?RRf 

SR WSMI-II % 

00) ■SRt TRilf^n ■*1!#%, 

[•?? TI?T. 30011/41/2000-3T1^.3TR (f^)] 


oontracAHS in the LPG Plant, TiridKalMi areentitled 
for idnstatement/iegularizatitm in ^ establishment 
of LO.C.L. on the basis that they weie woiking against 
pefeimial jobs some of which were later prohibited 
by Government for employment of cmitract labour 
vide notification No. 734(E) dated 21-10-1997 ?. If 
yes, to what other relief thQ^ are entitled?” 

The Petroleum Workers Union on behalf of the 
workmen has filed statement of claim. In the statement of 
claim it has been stated that the above said reference 
has bepn made by the appropriate government after 
receiving Mure Kpoit of ShriKhushal Singh, ALC€>, Delhi 
64-2000. 


iii 


NewDe 

S.O. 3857 
Industrial Disputes 
Government her< 
82/2000) of the Ce il 
cum-Labour Cour 
Annexure, in thj 
management of Ind 


received by the Cent 


BEPOHETHEl 
GOVERNMEN’' 
lABOUR COURT 
GROUmiFUK)!, 


1. TheMini^: 
41/2000/IR(Misc.) 
refened the followih 
The point rur 
“Whether 5^ 
terminated oi i 
afidoutofwhi 


, the 2ist September, 2005 

-Iri pursuance of Section 17 of the 
Act, 1947. (14 Of 1947), the Central 
by publishes the award (Ref No, 
itral Govemincnt Industrial Tribunal- 
, New Delhi No. ill as shown in the 
Industrial Dispute between the 
[an Oil Corpn Ltd: arid their w orkmen, 
ral Govemmenton 21-9-2005 


[No. Lr-3001 t/41/2000-IR (Misc.)l 
C. GANGADHARAN, Under Secy. 

ANNEXURE 


[residing (FVICER : CENTRAL 
INHUSTRIAL HRIBUNALCUM- 
-n, RAJENl^RA BHAWAN, 
RAJENDRA PLACE, NEW DELHI 


PresifI ing Officer : RN. RAI 

LD. NO. 8^009 

INTHEMATTERI )F:— 

The wpilunen as re presented by 
Petroleum Workers Union, 

4/7, Asaf Ali Road 
New Delhi. 

Versus 

The Management df 
M/s. Indian Oil Corjxiration Limited, 

Yusuf Sarai, 

NewDaUu- 


AWARD 

ry of Labour its letter No. L-3Q011/ 
pentral Governraerrt dt. 31-7-2000 has 
g point for adjudication. 
is as hereunder 


contract workers whose services were 
9-6-1993 on completion of contract 
h 19 worionen are still woridng through 


Thm the concerned workmen had raised a dispute 
with the management as well when their demand was not 
conceded before the Conciliation Officer (Central) as per 
list annexed with this statement of claim vide their dispute 
dated 19-8-1999 wherein workmen had claimed that the 
management of LO.C.L. had appointed the workmen 
through their contractors i.e. thiou^ its Sr. Plant Manager, 
LPG Plant, Tikri Kalan, New Delhi, had employed 54 
workmen under Contract Labour System throu^ M/s. 
Friends Cargo Movers & Traders, Delhi, long back and 
due to termination of the contract erf the contractor by the 
management of Indian Oil Corporation Limited w.e.f 
9-6-1993, the services of the workers were terminated and 
management had refused to reinstate the workers and has 
categorically instructed the newly appointed contractor 
not to again emfdoy the terminated workers. 

After a long persuasion with the management of 
Indian Oil Corporation Limited Shri LK. Mathur, the then 
I^. General Manager instructed the contractor to take some 
ofthe workers in service. Out(rf54 wakineivonify 19 woikers 
were taken in the employment by the new contractor and 
35 woricers were left out and in their places, new workmen 
were appointed by the management. The 19 wodemen who 
were taken on duty on the instance of the management, 
are still woridng as shown in annexpre ‘A’. The workmen 
are out of jobs w.e.f 19-6-1993 are shown in Annexure ‘B’. 

That the grievance of the workmen are (a) th^since 
the woric of rite management is of pereimial nature and the 
same is being got done and execu^ by the respondent 
management through the contractor and his workmen. The 
similar jobs are also being done and executed by the 
permanent and regular employees. The workmen en^loyed 
by the contract^’ have been discriminated for the purpose 
of pay and allowance and also for various other welfare 
facilitl^. The difference in pay and allowances and other 
social benefits are mentioned as under:— 

The workmen working with Qirporation on regular 
basis are getting pay scale of Rs. 2234-40-2554-50- 
2904-60-3505 in the year 1995 whereas in the month 
of January, 19.99 they were being paid Rs. 5719/- 
per month under different heads i.e. basic pay. 
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variable DA and fixed DA CCA HRA @30% special 
allowance@ 10% of basic, other allowance like tea, 
washing allowance, transpoit^on charges, children 
education alio wance ete; and in addition that the 
regular employees of the Corporation are gating 
earned leave for 32 day s,’’casual leave for 12 days in 
a year, sick l^ve for 10 days in a year, LTC for self 
and family member, bonus every year, productivity 
linking bonus every year, medical assistance 
through nominated hospital, special leave for 
serious sickness and accident on duty benefit, 
provident fund contribution @ 12% of basic pay, 
DA, Gratuity with compensation benefit, canteen 
facility etc. Pereas the workmen doing the similar 
job for 8 houre daily arc getting only Rs. 2419/- 
‘ inclusive of ESI & PF contribution and they are not 
provied even protective measure whereas the 
regular employees are gettmgall protective measure 
and this way the oontractmr woikets i .e. the wOTkers 
who are working under, contract and doing the 
similar job which the other regular enqiloyecs are 
doing with the respondent management are being 
badly ejqiloited. There are various rulings of the 
various High Coiats of the country as well as of the 
Apex Court i.e. Hon’ble Scprmie Court of India that 
“Equal Pay for Equal Work”. But unfortunately 
though the work beii^ executed by the workmen as 
per list annexed to the statement of claim A & B 
they are not being treated as regular en^loyees of 
the rmmagement i.e. huhan Oil Corpoiation Limited 
The 19 workers are continuously working with the 
management and their job which is being job in 
perennial in nature and the same employment of the 
contract labour with respect to them has been 
prohibited as per notification dated 21-10-1997 of 
Government of India, therefore, they are required 
to be treated as regular employees of the 
Corporation and be paid pay and allowances that 
of the regular employees with OTears and they be 
also treated for all intents and purposes i.e. for the 
crmsequentialb^efits as legidar employees in view 
of Section 25B of the Industrial Disputes Act. 
Moreover, there is a ruling of Hon’ble Supreme 
Court of India that a work whidi exists for one year, 
the said work is of r^ularnature and the ei^loyees 
appointed to do the said work even afler.hc works 
for the lesser period be treated as regular employees 
of the establisliment. Hence in view of tiie Same, 
the management has no case at all and the claimant 
workmen are entitled to the relidf. 

That 35 workmen as per list annexed ‘B’ to this 
statement of claim were terminated under the guise of 
termination of contract of the Cortfractor in 1993 i.e. w.e.f. 
9-6-1993 and the concaned workmen were removed from 
their job taking the plea that they were the employees of 
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the contractor then appointed by the management 
whereas tiie mmagcmwithad giv«i specific direction to 

then contractOTiidt to en^kty the ikevious staff menfoers 
and so they were rend*ed jobless and thrown on the 
road and not only this even at^ time of ternunation of 
their services that outgoing contractor did not pay legal 
dues to 35 workers so terminated evai their provident 
fund and ESI crintributimis deducted ftom their salary 
was not dqro^ted with the re^ective autiiorities. the 
entire legal dues payhbleto^ said earqiloyees were eaten 
by the out going contractor and officers of the 
management because the contract system has been 
introduced by the officers of the management for tiieir 
own interert iUid not for tile benefit of tiie Corporation. 
Therefore, in view of even own admission of the 
management of die Coipofatioatitey being the princ^al 
emf^yer were bound to pay all legal (tecs at ttei time of 
ternunation of services of 35 wmkers mei^oned in tiie 
list‘B’ and because their temriiiation were iltqial smd 
unjustified andnow the job of all sudi c^iegory of the 
Corporation has be^ declared as of pecmai^t nature/ 
perennial in nature vide notification dated 
.. 21-10-1997, therefore, all the said employees are entitied 
to the relief of their reinstatement with fWl back wj^es 
and continuity of services and are required to be 
regularized with the man^mn^t and be paid pay and 
allowances with arrears along with otlmr conse^iesitial 
benefit as per other regular enqiloyees of the Gprpoiation. 

That in the statemesitof cfeimbefore tiie conciliation 
officer the workmen had requested/prayed iiat the 
termmation/dismissed woricers may be reinstated as 
shown inthelist‘B’ with full back wages rmd cwitiiuiity 
of sCTvicesaiidlfliewiseaU otiier workmen who are working 
with the contractor/managementttf the Corpoiation and 
thereafter due to the intervaition of «>nie good officers 
oftheCorporationi.e. 19 woik«stakenondutyate>are 
at present working with the management be trejrt^ as 
regular employees of Indian Oil CMporation Limited and 
they be paid and allowances md other consequential 
benefits treating them as regular employees of the 
Corporation for all intents and purposes. 

It was jqiecifically mentioned; in the statement 
of daim before the Conciliation Officer (Central) that the 
following persons/contractors have exploited the 
claimant woikmm at tiie instance of the officers of the 


Corporation or in collusion with them._ 

Nameof Nameoffirm Petimiof 

Proprietor _-_ • _ 

1 2 3 

Sh. B.P. Bhawani M/s. Friends Cargo & 9-6-^ to 

/DaderstPjLtd. 9^93 

Sh. V.N. Bhalla M/s. Job Orient 10-6-93 to 

. 10-6-99 

Sh. I.S. Bhainhra M/s. Gtonoar (tedia) *dO' 







% 
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ShPiC. 

Sh.Gladbin 


M/s, Pee Kay (|ontractor 
MaifBngg. 


10-6-95 to 
10^-97 

10-6-97 to 
Com. 


That M/s 
deducted the 
from the wages 
notdq}osited VI 
Office along 
Prittc^alEnqilok' 
has not taken any 
requests and co| 


coni 


to 


The man; 
written statemeii 
workmen named 
employment of| 
cla^ itself is li: 
There never exi 
betweoithe cl 
no ** Industrial 
andthereferenciB 

That the d 
have stated that ^ 
of M/s. Friends C 
contractor bein^; 
claim is Uable 
joinder and mis 

That the C 3i 
Act, 1970isaseir 
for regularizatio n 
in certain cases 
provisions of 
without juris(hc|i 
appropriate Gov ;i 

That the dii 
veri suggestion 
they are perfo 
nature. This av 
vehemently denje 
claimants were n 
might have bee 
given by the an^ 
was for the up ki 
canteen and flool 
stipulates that til 
cutting, de silting 
s^ttc tank of the{ 
have falsely allegi 
and perennial nai 
the answering rd 
Plant is for fUling 
The LPG filling 


Friends Cargo ijraders (P) Limited had 
itribudons on account of provident Fund 
of the workers fi^r some period and had 
[ith the Provident Fimd Commissioner’s 
ith its matching, contributions and the 
eris M/s. Indian Oil Coiporation Limited 
steps in this direcrion inspite of repeated 
rplaints. 

lavement has filed ^tten statement. In the 
it it has been stated that the concerned 
in Annexure-A and B were never in the 
answering management and as such the 
It ble to be dismissed mi this ground alone, 
utedanycnployer^employee relationship 
Its and die management and therefore 
pispute” can arise between the parties 
may kindly be rejected. 

;^mants themselves in their claim p etition 
ey were employed as contract workmen 
iargo Movers India and without such a 
made aparty tothepresent dispute the 
be dismissed on the ground of non- 
|jomder of necessary and prop er parties. 

intract Labour (Regulation & Abolition) 
sufficient code, jproviding the macliineiy 
of the contract labour and its abolition 
The reference thus made under the 
Industrial Dispute Aa, 1947 is thus 
ion and ultra vires of the powers of the 
immcnt and may kindly be rej ected. 

imants have beed guilty of “suppression 
Ifalsi”. The claimants have stated that 
g work of penrtanent and peremiial in 
^rment of the petitioners is wrong and 
:d. It is re^ectfiilly submitted that the 
|ever enqjloyed Ity the management but 
engaged by cohtractor. The contract 
iwering respondents to the contractor 
e^ of building, up keep of rest room and 
sheds. Besides above the contract also 
[e contractor shrfl ensure proper grass 
of drains and cleaning of soak pits and 
janswMing management. The claimants 
diatthey are pei^oiming jobs of regular 
It is submittfed that the main job of 
spondents at thc;Tikri Kalan Bottling 
of LPG Cylinders and its distribution, 
cess is done by ^he regular employees 


thb 


niin 


flroc 


of the answering respondents and no contract workman 
is enployed in such nature of jobs. The distribution of 
LPG is diix)Ugh distributors appointed by the answering 
management Thejobsbemgpaformedbythecontractors 
are neither perennial in nature nor of the establishment. 

' That the answering management has its own 
recruitment pciicy and guidelines and the same can not 
be overlooked/by passed by considering the case of the 
claimants herein. The claimants cannot be allowed to 
steel a march by, by-passing the recruitment rules as well 
as the guidelines of die answering management. It is the 
settled law of the land that no back door entry into public 
sector miqiloyment can be permitted. Hence the claim is 
liable to be dismissed on this ground also. 

It is pointed out that the notification dated 21 st 
October, 1997 is asubjectmatterof'writpetitionNo. 5775 
of 1998 pending before the Hon’ble High Court of Delhi. 
The notffication has been challenged on the groimds of 
being ultra vires as mentioned in the petition and the 
same is admitted for consideration of the Hon’ble Court. 

It is correct that the contract which was awarded to 
M/s. Friends Cargo Movers and Tradeis was awarded for 
a period of two years and the said contractor was 
terminated thereafter. It is wrong and emphatically denied 
that the answering respondents had instructed the new 
contractor not to engage the coheemed workmen. It is 
respectfully submitted that the said averments can be 
best answered by the contractor and the averments as 
made in this paragraph are denied for want of knowledge 
The allegation being made against a party who is not 
present may not be adjudicated by the Hon’ble Court 

It is wrong and denied that the Deputy General 
Manager of the answering respondent Shri L.K. Mathur 
had instructed the contractor to take the services of the 
claimants. The averments made in this paragraph are 
wron^ and vehemently denied. It is also wrong and denied 
for want of knowledge whether any persons were engaged 
by the contractor. The answering management denies for 
want of knowledge whether any person was engaged by 
the new contractor or not. The answering management 
however, has been able to ascertain that out of 19 woikmen 
named in Annexure-A, liave been engaged by M/s. New 
Marif Engineering Private Limited and 5 have been 
engaged by M/s. Pawan Constructions Private India. 

It is wrong and emphatically denied that the workers 
named in Annexure-A or in Annexure-B were performing 
any work which was of regular orperennial in nature. It is 
again reiterated that the main'job of the answering 
respondents at Tikri Kalan Bottling Plant is of filling of 
LPG Cylinders and its distribution. 

None o'f the workers named in the Annexure-A or B 
were engaged in any work which were regular or perennial 
in nature. In fact all the workmeq named in Annexure-A 
and D are conliact woikmoi and there existedno employer- 
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en^loyee relationship between the claimants and the 
answering management. The pay scales of the workmen 
employed by the answering respondents was 2234-40- 
2554-50-2904-60-3505 in the year 1995. However, the 
regular workmen of the answering respondents were not 
being paid HRA and Special Allowance as has been 
claimed in this paragraph. II is respectfully subnutted 
that the Principle of “Equal pay for Equal Work” would 
not be applicable in the facts and circumstances of the 
present case. As the work being performed by the 
contractors was neither regular nor pereimial in nature, 
there has been no violation of Section 25B of the ID Act, 

1947 as alleged. The Recruitment Policy of the management 

corporation has to be followed for getting employment in 
the corporation. The claimants do not satisfy the 
recruitment norms laid down by the corporation. 

That the contents of Para 7 as stated are wrong and 
denied for want of knowledge. It is wrong that the 35 
persons named in the Aimexure No. B were not engaged 
by the contractor. The allegations made against the out 
going contractor can be best answered by the said 
contractor. The management neither appointed nor 
terminated any of them. In fact at present the management 
corporation is unable to admit/deny whether m of 
35 persons mentioned in Annexure-B have worked with 
the Corporation through a contractor. The delay in raising 
the reference itself shows that suchpersons never thought 
themselves to be the employees of the Corporation. 

It is submitted that the conciliation proceedings 
had failed as there existed no relationship of employer 
and erriployee between the claimants and the management 
of M/s. Indian Oil Corporation. It is wrong and denied 
that the answering corporation has exploited the workers 
in colusion with the contractor. The allegations are 
absolutely baseless and vague and deserves no 
consideration from the Hon’ble Court The claimants may 
not be allowed to raise belated/stale disputes. 

It is submitted that the PF Authorities had 
approached the answering Corporation regarding rion 
payment of certain dues and the answering corporation 
had replied to the concerned authorities stating that th^e 
was no amount which was pending with the corporation 
of the contractor M/s. Friends Cargo Movars and Traders 
except a sum of RS. 10,000 (Ten Thousand Only) which 
was deposited with die PF Dcpartmoit. The management 
had complied with the directions of the PF department 
and has acted in accordance with law. 

It is slated that it is correct that a wrii petiton No. 
5775 of 1998 is pending disposal before the Hon’ble Hi^ 
Court, Delhi. However, it is ivror^ and emphatically doii^ 
that the answering corporation with the guilty miiid did 
not make the union as a party to the said wt petition. It 
is respectfully submitted that the said writ petition has 
been filed challenging the notification issuedby the union 
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of India and the Union of India is appropriate authority 

to defaidthe said writ petition. However, it is correct that 
the claimants had made an application for inqjleadrnenl in 
the sdd writ petition which stands allowed. The claimants 
have also filed a writ petition bdng writ petition No. 1889/ 
2001, which has been dismissed by the Hon’ble Delhi 
Hi^ Court on 10-04-2001. 

It is wrong and denied that the answermg 
corporation has exploited the workers as named in 
Annexure-A and B. It is respectfully submitted that no 
relief of reinstatement can be granted in favour of the 
claimants as they nevCT were in the en^loyment of the 
answering management. It is, therefore, respectfully 
prayed that the claim filed by the claimants may kindly be 
dismissed with cost as the claimants have hot made the 
contractor a party to the present dispute the proceedmgs 
do not survive. As per their own riiowing their rservices 
have been terminated in the year 1993 but the reference 
has been raised in the year 2000, thus cau^ grave 
prejudice to the management. It is stated that rwords 
relating to such period would not be available with the 
corporation particularly so when the claimants were not 
even the employees of the Corporation. 

The Union on behalf of workman applicant has filed 
rejoinder. In the rejoinder the union has reiterated the 
averments of his daim statement and has denied most of 
the paras of the written statement. The management has 
also denied most of tlK paras of the claim statement 

It has been stated from the side of the Union dial the 
itianagemeiif s contcadion is that the aggrieved workmen 
are the workmen of their contractors namdy M/s. FCM/ 

Glamour india/JobOrieat/P.K, Constt/MaifEngineas. 

It has been stated that all the worionrai shown in 
Annexure A & B annexed in statement of clmm were 
employed by FCM (Contractor) during the period of their 
initial contract for three years with the Princh)al Enqrloyer 
i. e. Indian Oil Corporation Limited from 09-06-1988 to 
09-06-1991. The periodof cotrtract was mutually extended 
by both the parties for two years and remained in force 

upto9thJune, 1993 and finaUy the contract was terminated- 

Instead of the Contractor M/s. FCM, \riien then- 
contract was terminated by the Principal Employer, the 
management of lOCL had illegally appointed two 
contractors namely M/s. Glamour India and M/s. Job 
Oient without entering into any contract agreements. 
Both the contractors were advised to bring their own 
workmen to work for the lOCL in its premises at Tikri 
Kalan. The workers employed by the earlier contractor 
M/s. FCM were thrown out of jobs and were notkqptby 
the new contractors on the ^ecific instructions by the 
Princh)al En^loyCT. 

It is stated that the management of lOCL throi^ 

ShriL.K. Mathur,Uic then DGM(LPG) had advised and 
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instructed contractors to take the 

worko^ badk the who had been working earlier 


and were e*ni^leyed%y 4he previous contractor 
M/s. FCM. it19 workers, as per 
annexure A ^ enqiloyment by both the 

contractors. It is fprthOT Sidiniitted that 9 workers were 
employed by Stai fihambraof M/s. Glamour India and 
10 workers were taken by ani Bhall of M/s. Job Orient. 
Later when the contractor namely M/s. Job Orient had 
cheated the Proic^Mil En]|>}oy€r and h^ run away without 
any intimathut tothe concerned authorities and without 
making the payment of wages to the workers, the 
Principal Ei^loyer was persuaded and all the workers 
woiking dj^^o^-^eabsc^ultog contractor were shifted 
to work under another con^ctor Shri Bhambra of M/s. 
Glamour Indin. The wages of the contract labour were 
also paidby armther centractor who was asked to take 
the respi^i^ities of liabilities and profits of the 
ab sconding contractor. 

It is as Principal Employer, 

manageniatg aC|K3^ b ai t^^ a vital role in removing 
the contractor’s SEod again shifting their services 

to another oiBt^acter. The cteductions on account of PF 
accmulatioa* widi the K? jmteWes were well within llic 
knowledge of the f*rine^»alEniployer and its Managej^, 
The contractors were being shielded/protecied against 
the violation ^d non uiqilementation of the statutory 
labour laws. 

It is, th4itfore,htnably stated that the management 
of lOCL caimet 1^ responsibiUty as a Princial 

employer in ^ d&^e. The diqmte does exist 

betw een the Employe and the workmen engaged 

in the premisae of Indian Oil Corporation Limited who 
have/had been woiking for die public Sector Company 
through its Agents/ContEacters.However, if management 
of lOCL as Piincq>al Enj^yer feels that the concerned 
contractors ^lould be made the parties to the present 
dispute, it ntay^be^ectedm huce involved contractors 
and being diem ^wn m ^ipear before the Labour 
Authority. 

The dilfocsBce in pi^ and allowances and other 
so cial benefits betwoea the two of workers, who are 
doing the idoiUcnl jobs in die same premises is $df 
e..\phinatojry. The c^ti^piiHsoB shown in the Italian of 
claim is reheraited. Il is neitemed and confirmed that the 
contract labour has betm oontlmiGOsly engaged without 
any break for last so mmy years to do the regular and 
perennial JobsmK^ as; 

(a) JobS'^f^^le in the office. 

(b) Jobs of dispatching die maiL^dak. 

(c) M^pidemsice andr^mrs of conveyer’s belts. 

(d) Sehhag/ea^mg ^C^ing of the Cylinders. 

(e) LojMjfa^andttiiioading of Cylinders. 


(f) Preparation of Soap Solution/Cleaning of 
Trays/Applying of Soap Solution to the 
Conveyer Belts for smooth movements. 

(g) Removal of eng>ty/filled LPG Cylinders from 
one place to another. 

About 100 workers are daily deployed to perform 
regular and perennial jobs. It is absolutely incorrect to 
say that the workers are not deployed on any permanent 
and perennial jobs.It is admitted that no list of 19 workers 
was ever given to the management of lOCL for their 
regularization. It is again submitted that 19 workers out of 
54 were engiloyed by the newly ai^ointed contractors i.e 
M/s. Clamour India and M/s. Job Orient on the intervention 
and specific instructions of the representative of the 
Princqial Employer, Shri A.K. Mathur, the then Dy. General 
Manager (LPG). 

It is reiterated that there existed/exist master servant 
relationship between the Principal Employer and the 
workmen who are engaged to perform the duties for Indian 
Oil Corporation Limited in its premises. They are further 
governed by the administrative rules of the management 
of lOCL. The Passes/Identity Cards issued to the woikers 
show that they arc engaged to work for Indian Oil 
Coiporation Limited at its LPG Plant. The Identity Caids 
issued to the workers arc further redesigned by the 
management of lOCL to esc^c its reponsibility to have 
any connection with the contractor’s workmen. The 
sample of the Entry Pass/Id^tity Card is anne.xed to ^ve 
depicture that how the Principal Employer is trying to 
escape its moral/^iical/legal responsibilities towards the 
labour. The address of the contractor (O) has not been 
deliberately mentioned in any of the records accessible 
to the workmen to aboid to accept any responsibility 
towards the workmen both by the Principal Employer and 
the Contractor. 

Evidence of both the parties has been taken. 

From the side of the workmen, the President of 
Petroleum Workers’ Union and the Secretary of Petroleum 
Workers’ Union have been examined. The workmen have 
also filed affidavit but their cross was not permitted by 
the predecessor, the Presiding Officer as W-1 and WW-2 
to the genera! case of all the woikmen being 

FTesidcnt and Secretary of the Petroleum Workers’ Union. 
Claim statement has also been filed by the Union. The 
management has also examined one witoess. 

Argument of both the parties was heard. 

It was submitted firom the side of the workmen that 
initially 54 workers were engaged as contractor workers 
from 1988 but on 09-06-1993 on <x>ii:g>letion of contract 35 
workmen were dis-engaged but 19 workmen are still 
working through contractors in the LPG Plant, Tikri Kalan. 
All the 54 workmen should be regularized/reinstated as 
their job is of perennial nature. It is admitted to both the 
parties that the Government of India has abolished 
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contract labour w.c.f. 21-10-1997 and the order of the 
Government dated 21-10-1997 has been challenged before 
the Hon’ble Delhi High Court. 

It was submitted from the side of the workmen that 
de^ite dependency of the writ the matter under refo^ce 
can be adjudicated i^on as contract is sham one and it is 
not genuine. The Contract is a comouflage and if the veil 
is lifted the contract workers will be found to be regular 
employees of the respondents/management. On 
26-08-2002 an issue has been framed whether there existed 
enployer-employee relationsliip between the parties. This 
issue will be replied after cot^ideiing the nature, duties 
and duration of the work and permissibility of contract 
labour for such itature of work. A writ petition was filed sn 
the Hon'ble High Court of Delhi for Erection to treat 19 
workers as regular enrployees of the managem<anl but the 
same was reject^ by the Hcm'ble High Cmvtas a reference 
was made by Central Govenun^t r^anhng 54 en^loyces 
including 19 workers who liave the writ CPW No, 5775/ 
98. Tlie Honl>lc Hi^ Court of Delhi oitioed fear m^tamg 
status-quo till 31st Mardt, 2tX)l so tire writ petition which 
is pending before the Hon'ble High Court is for quashing 
the notification dated 21 -10-1997, The Hon'ble Deilri High 
Court rejected the writ petition of tire workmen on the 
ground that the reference is pending before the 
appropriate forum. In this case the points of decision is 
whether contract workers deserves to be reinstated or 
regularized. 

It was submitted from the side of the workmen 
that writ regarding writ for quashing notification dated 
21-10-1997 is pending before tlie Hon’ble Higli Court. 
This Tribnnal is the appropriate forum to decide whether 
the workmen are the employees of the management/ 
respondent. Tliis matter is not pending before the Hon’ble 
High Court in writ petition, it was not brought to my 
knowledge even by the management that any other 
petition is pending before tlie Hon’ble Delhi High Court 
regarding the same matter. 

It was submitted from tlie side of tlie workmen tliat 
Stephen Ekka, Manager (ER), lOCL has admitted several 
points. It has been also admitted that they are working 
since 1988 as per record. The witness of the management 
has admitted that the workmen of Aiuiexure-A have been 
working continuously from 1988 up date so there is no 
dispute regarding continuity of employment of 19 
petitioners since 1988. Tlie management w itness has also 
admitted that these workmen have been engaged by 
different contractors since i988 up date. Tlie management 
has also admitted that Basudevan Committee was 
appointed to inquire into the matter due to fire in 1983 at 
Shakur Basti. The management witness lias also admitted 
that tliere are three filling sheds and one staff is working 
in two shifts. It has been also admitted that the workmen 
are more tlian 100 in numbers. The management witness 


has also admitted that filling is a part of the ocess and 
daily routine woik. The man^enMnt witness has failed to 
name the rqiresentatives of ti^enumag^n^before whom 
payment is made. 

It was further submitted from the side of the 
workmen that the work the mmiagement is of perennial 
nature. The management has admitted categorically that 
19 workmen have been working since 1988. Every year 
contractor is changed but the workmen remain the same. 
The management is getting its work performed through 
contractor’s right from 1988 so it is «4ablished fact 
tl^ wcMkpetfonned by the wmkaien is c^peitfmial nature 
and is of sufTtcirnr dnmtion. It is also admitted that a 
committee was constittUed to inquiiy into the matter 
whether the contract should be abolished in the 
estabUshmeni under reference. The oommitlee has given 
its Import after hearing the aamd^emeat as as the 
representattves of the muon, it has been ol»erv^ by the 
committee dutt "the wmk ofsidBcient ^iratioii is avail^le 
in LPG Plant Complex for putting the sesil cm the LPG 
Cylinders, preparation of soaps solutions, pasting of 
Cylinders through soap solution iriethod, sorting out of 
defective Cylinders. The data submitted by the 
management from 1988 onwards shows die detdme in use 
of manpoiver engaged ihnragh the contractor which 
reflects less manpower roqutrem»t which can be 
meaningful engagemoit if ocmtrmliaboin’is leqisbned. The 
commtUee is of the considered opinion that the 
employment of conlracl labOtw in the^ processes, 
operation and other works/jobS^be abolished and 
prohibited. In view of the proviaon of Section 10 of the 
Contract Labour (Regulation&. AboUtion) Act, 1970 and 
Rules made there under the Mmisd’y of Labour, 
Government of India issuedllGt^icatiott on'21-10-1997 
under Section 10 of Conttact Labom^e^ation & 
Abolition) Act, 1970 and cmmactlabom; was^lished. 
Writ No. 5775/98 is pending fmqua^mg^e notification 
dated 21-10-1997. 

It was submitted from tlie side of the management 
tliat since the Hon’ble Delhi High Court is seized of the 
matter under reference, the Tribunal has no jurisdiction 
to decide Uiis case. The matter under reference before the 
Hon’ble Delhi High Court is regarding quashing of the 
abolition of contract labour. It was submitted froni the 
side of the workmen that Uie reference is not regarding 
quashing of the notification or demand for abolition of 
tlie contract labour. The dema^ is for examining the 
actual reality behind the facade. After pigremg the veil it 
is to be examined whether th^ exists actual contract 
labour system or it was only m^ebbli^. llhas been held 
by tlie Hon’ble Gujarat High Court in LLR 1991 Page 573 
that it is within jurisdiction of the Tribunal to examine the 
reality behind the facade of paper arrangement of contract 
labour system. Tlie Tribunal has to examine relationship 
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lagemait and a)iitract workmen. It is to be 
ler tha-e exists master and servant relation 
n held in 1999 Lab 1C 825 that the Tribunal 
's that contract betwe^ the Company and 
s sham and bogus. The finding will not 
sh the contract labour system so the matter 
1 is regardii^ the factual finding whether 
and bogus. There is no reference regarding 
‘ contract labour! In the instant case the 
ed for continuously for 365 days and the 
at High Court found the work to be of 
. In thepresent case also almost 19workmai 
king since 1988, The contractors have 
ear aspo" the admission of the managemait 
menhavebeenperfoimingworksince 1988, 
15 worionenworicedfiom 1988 to 1993 for 
ns. These 35 workmep after having worked 
ere not eng^ed hy the next contractor but 
:ors have engaged the 19 workmen right 
^ workmen worked in the establishment of 
;nt. The management has control and 
'er the contractor’s men, the workmen 
ame. The contract is changed every year so 
s a facade of the papers and contract is 
I sham and bogus. The entire establishmait 
nairtained by the management where the 
n are en^byed. The contract is not genuine 


amitted from the side of the workmen that 
f 1970 is a act to ftirther social welfare and 
t of the community. The contract labour is 
whenever the contract is found sham and 
the instant case die contractor is only name 
Lmen are under the amtrol and supervision 
lent. There is no proof that money is paid to 
nd the contractor pays to its workmen. The 
lakes payment of wages to the workmen 


m held by the Hon’ble Supreme Court in 
-workman ARI Ltd, Versus ARI Ltd. Bhaw 
Tribunal has jurisdiction to examine the 
tie facade of pjgier arrangement of contract 
;o according to d« judgement of the A^iex 
)unal can examine the genuineness or 
le contract labour. 1 find no force in the 
; management. 

ther submitted that the management is an 
^ of the Central Government. They are 
e duties of discharging their functions in a 
inner. They are ejqiected to act justly and 
itrarily or c^ricatiously. The management 
ing fairly impartially and reasonably. It is 
fairly. Despite the report of the Basudevan 
y went on engaging contraa labour in the 


LPG Plants but no heed was paid by the management and 
they went op engaging the same workers in the fake name 
of differOTt contractora^jContractors have been changed 
but the workmen have be^ remained the same. It is almost 
the admitted case of the management. The man^ement 
witness could not say whether the workmen have remained 
and the contractors have changed. 

The Hon’ble Sipreme Court in AIR 2001 SC3527has 
held that the industrial adjudicator will have to consider 
the question whether the contract has been interposed 
either on the ground of having undertaken to produce any 
given result for the establishment or siqiply of contract 
labour for work of the establishment under the gamine 
contract or whether it is a mere nise/camoufiage to evade 
conqiliance of various beneficial legislations so as to 
dqprive the workers of the benefits thwe under. If the 
contract is not genuine the alleged contract labour should 
betieated as the employees of the principal employer who 
shall be directed to re^aiize the services of the contraa 
labour in the concerned establishment. In the instant case 
it is proven faa that the contractors are mere name givers 
and job larders. The workman work under the control and 
supervision of the managemaiL 

They are within the establishment of the management. 
Paynrent is rrtade to the workman by the management. The 
management has not even deposited theESIC and EPF of 
the alleged contraa workers. The Workmoi worked in the 
LPG Plant under the direaions and control of the 
managemenL 

It was submitted by the Learned Counsel for the 
workman that the management has mis-^propriated even 
the ESIC and EPF. In order to nus-^ppropiiate this amount 
the name of the contraaors is changed every year. It is 
establiriied beyond the ray of doubt that the woricmm are 
not the'Ointraaor’s men but they are diroa employees of 
the mmiagement. Their services are integrated to the 
management 

It has been held in AIR 1953 SC 404 that if a master 
employs a savant and authorized him to onploy a number 
of persons to do a particular job and to guarantee their 
fidelity and efficiency for cash consideration, the 
enployecs thus ppointed by the servant will be equally 
with the enployer servant of the masters. In the instant 
case thare is no servant to enploy a number of persons. 
The name of the contraaor is fake one. The management 
obtained the licence for them for a handful of money but 
everything is done by the manag^ait The worionoi have 
beenretainedinthe service oftheman^ement since 1988. 
At 1^ 19 of the workmen have been waking continuously 
since 1988 and they have become an asset to the 
numagement. The management cannot dipense with their 
service as they have obtained technical efficioicy and 
training. The work in the LPG Plant requires trained 
posonnel. The managemoit is he^less in continu'mg the 
workmen ance 1988. It has been hald in 1997 AIR SCW 
P^e 430 that the industrial adjudicator should decide 
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Basudefvan Conunittee and of a recent committee which 


whether there is valid contract or it is a mere rules/ 
camouflage and if it is found that the contract or is only a 
name lender the management should be directed to 
regularize the woikmen. In JT 2003 (1) SC 465—theHon’ble 
Supreme Court has held that industrial adjudication is 
appropriate remedy for the alleged contract workers. In 
(2000) I see 126—theHon’ble Supreme Court has held 
that there are multqrle pragmatic approach/factors which 
should be considered in deciding employer and enqrloyee 
relatio nship . According to the criteria there should be 
control and integration. The management has doubless 
control over the alleged contractor’s men as diey work in 
the establ ishment of the managonent. They are integrated 
to the service of the managemGit. No EIC or EPF has been 
deposited by the contractor. There are no terms and 
conditions of the contract so there is master and servant 
relationshq). The creation of contract labour is only sham 
and camovrflage and the employer cannot be relieved of his 
liabilities. According to this judgement of the Hon’ble 
Supreme CJourt at least 19 workmen are the en^tloyees of 
the management. There is employer and employee 
relationsh^. Issue number is decided accordingly. 

InJT 1999 (2) SC435—theHon’ble Supreme Cburt 
has held that ifthe work is ofpa«mial nature or of suffidoit 
duration, contract workers shall be considered to be the 
direct enqtloyees of the managment and they are entitled 
to he absorbed permanently as employees of the 
management. The work in the instant case, no doubt, of 
perennial nature as the woikment have been continuously 
working since 1988. It is for sufficient duration. So the 
alleged contractor’s men will become the servant of the 
management. The management has some vested interest 
i.e. wlty the man agement is continuing tiie workmen since 
1988 and in order to veil this reality the management is 
giving tile name of several contractors every year. Tlie 
managpmp«it is douig Violent iiyustice to ttie workmen. They 
have been deprived of the facilities and emoluments of 
regular eii^loyees since 1988. The intermediary has been 
mtroduced in order to deprive tiie workmen of their rights. 
The work is not of seasonal nature. It involves continuity 
in work so long as the LPG Plant functions as the 
engagement of tiie woikmen is on necessity as they are 
trained in view of their long experience. Such workmen 
should not be deprived of their legitimate right. The 
Ministry of Labour has abolished contract labour system 
in the management but still the management is continuing 
the same process. It prima facedly proves that the 
management has some vested interest and it is e?q)loiting 
the workmen dnd is engaged in unwholesome labour 
practice. There cannot be a more serious and glaring 
^TAlarinn of the beneficial legislation of the Contract Labour 
(Regulation & Abolition) Act, 1970. Tlie workmen are 
making continu« 3 i efforts to achieve the purpose of the 
LPG Plant but they are deprived of tiieir legitimate and due 
rights. Tlie mana gement is no doubt indulging in unfair 
labour practice. It ignored the recommendations of 


has f pr>> T TiTir>e*“ie i1 rtieabolkianof contmctlabourfiromthe 
LPG Plants but the management insisted for contmiiing 
the contract woik condmnably. It has been admitted by the 
m^wa gftitiftnt that abiiQst 100 woriunen are working. 

It was submitted from tiie side of the management 
tiiat tiie workmen are the contractor’s men and tins Tribunal 
has no jurisdictiem to regularize the woikmen. Ckdy tiie 
Central Government can abolidi the contract labour and 
direct for regularization of the contractor’s men. There is 
no merit in tiie argument of tiie management. The Hon’ble 
Supreme Churt in a Catena of cases has dedded that it the 
duty of industrial adjudicator to examine and give findings 
whether contract labour a sham and a mere camouflage to 
evade the responsibility of tiie management. It is admitted 
case that 19 woikmen have been wmking continuously 
since 1988. So these 19 workmen are entitled to be 
r^ularized within one monthfirompublication of the award. 
The remaining 35 woikmaihave worked only for five years 
from 1988 to 1999. Thelawdtedbythemanagementisnot 
applicable in the present facts and circumstances of the 
case. The management will conadertheir case while making 
fresh recruitment and the 35 worionen should be given 
weighti^e and priority. 

The reference is rqplied thus:— 

The 19 workers who are still working through 
contractor in the LPG Plant, Tikri Kalan are entitled for 
regularization in the establishme^it of the Indian Oil 
Corporation Limited on the basis that they were working 
against pereittual jobs. Some of whidi were laterprohibitcd 
by Govemraent for employment of the contract labour by 
notification No. 734(e) dated 21-10-1997. The management 
should absorb the workmen within one month of the 
publication award and they will be treated as regular 
employees for all intents and purposes as the other regul^ 
en^iloyees of the management. The management will 
consider the case of other 35 workmen while making 
recuirtment of such type of workers. 

The award is given accordingly. 

Date: 19-09-2005. 

R.N. RAI, Presiding Officer 
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slhi, the 23rd Sqjtembff, 2005 

t.—In pursuance of Section 17 of the 
;es Act, 1947 (14 of 1947), the Central 
5by publishes the award (Ref. No. 77/ 
itral Govemmeitf Industrial Tribunal- 
1 , Bangalore as shown in the Annexure, 
Dispute between the management of 
heir woitmen, received by the Central 
5-09-2005. 

{No. L-12011/06/1999-IR(B-n)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

HE CENTRAL WVERNMENT 
nUBUNAIXXIM-LABOUR COURT 
BANGALORE 

ED 15th SeptenA)^, 2(K>5 

A. R SIDDIQUl 

iing OfficCT 

CR NO. 77/1999 

nPartv 

The G^eral Secrc tary. The Dy. General Manager 

Indian Bank EmpI oyes Union, (Admn ), Indian Bank, 

C/o Indian Bank, 10, Central Office, Persomel 

K.G. Road, Dqpiaitment, PB No. 

Bangalore-9 1384.R^aiiSaIai, 


Appearances: 

I Piuly 

II Pam 


Chennai-600001. 


Shri K.V. Sathyanajyana 
President 

Sltri Ramesh Upadhayaya 
Advocate 

AWARD 


Tlie Central Government by exercising tlie powers 
conferred by Clau5e(d) of Sub-section 1 and Sub-section 
2 A of the Section 10 of the Industrial Disputes Act, 1947 
has referred this dis ^wizvide Order No. L-1201 l/6/99-IR(B- 
H) dated 04-/11 -Of -1999 for adju^cation on the following 
schedule; 

SCHEDULE 

“Whether t le action of the management of Indian 
Bank in teniiinating the services of Sh. Jaganath 
Maruthi Pav ar and Sh. Y. Yerriswamy is legal and 
justified? If IK )t, wl\at rdirftlte workm^ are entitled?’ ’ 

2. The case of tlic 1 party woikmen, as made out in 
the Claim Statemeit. briefly, stated is that they (Jaganath 
Pa war and Y. Yerr swamy) were appointed as Temporary 
Sub-staff at Nippa iii and Bellary branches w.e.f 1989 to 


1991 req)ectively. They, carried and discharged permanent 
nature of woric as against permanent vacancies of sub¬ 
staff pending regularization of their services. They 
discharged their duties honestly and sincerely, drawing 
of daily wages of Rs. 30; that they have continuously 
worked till their services were illegally terminated in the 
month of August 1997; that the 1 party Union took up 
their cause with the management seeking regularization 
of their services and during the course of the conciliation 
the manag^ent rg ected the claim of the 1 party workman 
to regularize their services. It regularized the services of 
other employees placed on par with the workman and 
adopted a different statistic against the workman and 
terminated their services without con^lying section 25(f) 
of the l.D. Act and th^efore action of the Management 
amounts to unfair labour practice and is illegal invalid 
and viod ab^initio', that they have been put to great 
hardship and mental agony having no other means of 
livelihood and therefore they requested this tribunal to 
pass award in their favour setting aside termination orders 
passed against them and reinstating them in service with 
full back wages, continue of service and other 
consequential benefits. 

3. The case of the management in its Counter 
Statement is that the reference itself is not maintainable, 
firstly, for the reason that during the course of conciliation 
the dispute raised by the 1 party Union was with regard to 
the regularization of the services of the 1 party workmen 
without allegmg illegal termination and therefore, the points 
of reference as they stand with regard to the alleged 
termination are against the case made out by the Union 
before the Conciliation Officer. The Management, while 
denying the contention of the workman that they worked 
as Teitqiorary Sub-staff took up the plea that services of 
the workmen were being ajgaged purely on tenqwrary basis 
as a Casual Labourer intermittently at the branches of the 
Bank. They were engaged on daily wages against the leave 
vacancies of permanent Sub-staff being paid daily wages 
of Rs. 30.00, At para 8 of the Counter Statement, the 
Management, gave out the details with regard to the 
procedure of appointment aixl regularization of services of 
ten^rary sub-staff. It contended that the tenqiorary staff 
brought on panel satisfying Age and Educational 
Qualification will be consid^d for intcryiew along with 
other candidates sponsored through the Employment 
Exchange and in case the candidate gets through the 
interview he will be appointed as a Pmnanrat Sub-staff, 
that too, against an existing vacancy and since the I party 
workman were not among those temporary sub-staff on 
the panel and they simply worked as a Casual Labourers, 
question of considering them for permanent post did not 
arise. Therefore, tlie contention taken by the woikm^ witli 
regard to the termination of their services is not tenable 
they being casual labourers being engaged by the Bank 
intermittently against the leave vacancies and in the result 
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there was no legal or illegal retrenchmeiit in not following 
the provisions of the I. D. Act. 

4. During the couse of trial, the management* 
examinedMWl wwking as aManaga* (Personnel) daimed 
to know the focts of the case. His statement in Examination 
in chief relevant for the purpose is that in case of vacancies 
arising for the sub-staff thc^ are guided by the instructions 
issued by the Central Government and they will be seeking 
randidates for ^pointment through Emi^oyment Exchange 
and that the I party workmen have not been appmnted 
going through the above said process. He stated that they 
have been appointed as casual Labourers utilising their 
services against the services of the Permanent enqiloyee 
going on leave being paid daily wages of Rs. 30.00 and 
their claim as a Tempmary sub-staff is not correct. 

5. The I party Sh. Y. Yerriswamy on his part fUed an 
effidavit by way of his Examination-in-chief, almost, 
reiterating the various averments made in their claim 
jgtatfiiTient and therefore need notbercitaated, In his further 
Examination-in-chief he got marked four documents at 
Ex W-1 to W-4 and made a statement that he had worked 
for a period of more than 240 days continuoudy apart from 
wwldng with the management since 1991. 

6.1 would like to come the afwesaid documents and 
the cross-examination of MW 1 and WW-1 at a^nqrriate 
time. 

7. Learned Counsel for the Management, 
vehemently, argued tli^ the reference with regard to the 
alleged termination of the services of the I party workmen 
itself is not itself maintainable as the conciliation 
proceedings vvhich resulted into the present reference wwe 
with regard to the regularization of their services and not 
for their alleged termination. His next comention was that 
there is iw sufficient evidence produced by the workman 
to prove that th^^ have woriced for 240 days and more 
c(Hitinuoi£sly that too immediately prior to the alleged date 
of their termination and that the testimony of WW 1 on 
this point cannot take to be legal and suffipient evidence. 
With regard to the Xerox copies of the Pass Book entries at 
Ex. W 2 produced by the I party workman, his argument 
was that they carmot be relied m*on as a conclusive proof 
without ai^ corroborative evidence. 

8. Whereas, Learned counsel for the I party argued 
that the I party workman ShriY. Yerriswamy. (He gave up 
the claim of the workman Jagannath Pawar by filling a 
Memo on the ground that he is no more) argued that he 
worked with the Management during the year 1991 to 
1997, intermittently not for a period of240 days or more 
except in the year 1996 as entries in the pass book 
disclosed and therefore he shall be presumed to have 
worked continuously for a period of 240 days and more 
during the year 19%-97 and therefore, the action of the 
management in terminating the services amounts to 
retrenchment, there being no compliance of Section 25(f) 


of the I. D. Act. He further contemed that the testimony 
of WW 1 on the aforesaid point has been very much 
siqjported by the Pass Book eritries of the year 1996 and 
as against this the statement of MW 1 has a hearsay 
evidence not based on any documemevidence much less 
Muster Roll said to have been maintained by the Bank as 
admitted by MW 1. 

9. Vfithr^ard to the maintainalnlity of the reference 
the advocate submitted that during the (xmciliation not 
only point of regularization of services of the workmen 
was raised but it was made clear that they have been 
terminated from services in the meanwhile. Therefore, 
reference point is quite in order. 

10. After going through the records first of all, 

I do not find any force in the arguments advanc^ for 
the Management that the present reference is not 
maintainable. If the Management was of the view that 
reference is not reflecting the real dispute involved 
during the course of conciliation and that it was bad in 
law the proper course availsfole to the management was 
to challenge the same before the prqper forum and not 
before this authority. 

11. Secondly, a perusal of Conciliation report failure 
filed before this tribunal by the I party marked at Ex. W4 
and the letter of the I party Uriion to the conciliation 
office at Ex. W-a would make it clear that not only the 
point of regularization services of the I party wwkmcn 
were the issues involved but also the question of 
disengagement of the services of the I party workmen. 
Therefore, in my (pinion there was nothing wrong on the 
part of the Government of India framing the present 
reference raising the point of alleged termination made by 
the Management. 

12. As far as the contention of the Management 
that the I party workmen were not ai^nted as Temporary 
sub-staff and that their services were being utilised as a 
Casual Labourer intermittently, is concerned, there cannot 
be any controversy going by the very statemeitt of I 
party in the Claim Statemem that they were being paid 
daily wages of Rs. 30.00beingeiigagedas a Casual worker. 
Their Haim that they were appointed as a Tenqtoraiy sub¬ 
staff against the permaneiit vacancy is not tenable as 
admittedly, they were being paid daily wages of Rs. 30,00 
and their engagement was not continuous. 

13. Now, therefore^ the only question to be looked 
into would be: 

“Whether the I party workman namely Shri Y. 
Yerriswamy worked continuously for a period of 240 days 
and more immediately proceeding the date he was refiist d 
work so as to attract the provisions oi Sertion 25(b) and 
Section25(f)oftheI.D. Act read with Section 2(oo) there 
off?” * 
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14. In his c laim statement as well as in his affidavit 
though the I part; ^ stated that right from the year 1991 to 
1997 he worked continuously and worked for 240 days 
and more in each calendar year but in his further 
Examination-in-< ;hief, he came out with a version that he 
worked for a period of 240 days m the year 1996 apart 
from working wi h the management since the year 1991. 
As noted above, ive are now concerned as to whether he 
fulfilled the serv ce condition of year i.e., he worked for 
240 days and mo e during the 12 months calendar period 
immediately pre< eding the alleged date of termination so 
as to attract tlie ibove said provisions of the ID Act. If 
we go through tli e aforesaid S B account entries marked 
on behalf of the w orkman himself, it can be seen that 
during the relc r'ant period i.e., from August 1996 to 
August 1997 during which month he was refused work, 
his total workinj; days hardly come to about 110 days. 
The aforesaid eri tries are only iq[> to the montli of January 
1997, that means to say that firomF^miary 1997 till August 
1997 services of the I party were iwt at all utilized by the 
Management. Iliat being the case, if we take into 
consideration his working days from August 1996 to 
January 1997, they come to about 110 days. In the result 
it becomes very crystal clear that he has not fulfilled the 
condition laiddr wn under Section 25 (B) of tlie I D Act 
for having work id 240 days or more during a particular 
calendar year immediately preceding his alleged 
termination. Evtn for the sake of arguments if we take 
into account actual working days of the 1 party during 
the year 1996 its;lf i.e., from January 1996 to December 
1996, the period comes to hardly l88 days, therefore, he 
neither worked fi r a period of 240 days or more during the 
year 1996 nor worked for the above said period 
continuously during the year 1996-97 i.e., during 12 
calendar monthi immediately preceding the aforesaid 
alleged of termu lation. The very entries in tlie above said 
pass book make it clear that the 1 party never worked 
under the Manaj ement subsequeat to January 1996 and 
therefore, on tlii; count itself his contention that he was 
denied working during the month of August 1997 must 
fall to the ground. The arguments for the 1 party tliat 
though MW 1 ad nitted of having maintained Muster Roll 
for payment of wages to the I party which is held back 
and therefore ad /erse inference to be drawn against it is 
not deserving ai y merit. If we peruse tlie statement of 
MW 1 in his cro ;s -examination, it can be gathered that 
the Managemen had the records of payments of wages 
to the I party for the above said period while referring to 
the entries made n S. B. account of the 1 party. There was 
no suggestion on tlie part of the I party that he worked 
beyond the pericM I of January 1996 till tlie montli of August 
1997 and that fo ■ that period he was paid wages and this 
payment entries were not made in his SB Account and 
that for that pay nent there was no records produced by 
the Management. Therefore, non production of Muster 
Roll for the peri( >d In which I party was not engaged will 


not give rise to any adverse inference against the 
Management. Moreover, now it is well established 
prhu^les of law that the burdoi to prove ttiat the worionan 
worked for 240 days and more immediately prior to his 
alleged tennination is squarely casttqxm workman himself 
and non production of any records much less Muster 
Roll will not be coming to the he^ of the workman to 
discharge his burden [2002 LLR 339 and 2004 (107) FJR 
267 SC cases referredl. 

15. Therefore, sincethe I party inthis case has not 
fulfilled the condition of service of statutory period of 
one year as defined under Section 25(B) of the ID Act, the 
action of the Management in refusing woric to him will not 
attract the provisions of Section 25(F) of the ID Act read 
with Section 2(00) thereof. However, keeping'm view the 
fact that the I party Shri Y Yerriswamy has been'm the 
service of the Management though intermittently, right 
fromtheyear 1991 till the year 1996 and admittedly his 
case was taken up by the I party union before the 
Management through conciliation and so also keeping in 
view the fact admitted by the Management through the 
brandi manager in his letter dated 12-6-1996 brought on 
record before this tribunal at Ex W-1, it appears to me that 
ends of justice will be met if management provides him an 
employment on coirpassionate grounds on the same terms 
as he was engged prior to his terminaton. For my this 
observation, I take support of the passage in the said 
letter, as under i 

“Regarding employment of Sri Yeiriswamy there is 
no record with us for taking him on duty. However 
it is a fact that the branch was hiring him whenever 
the regular staff went on leave and also some time 
to clear the pending woik which left incomplete due 
to overload of work. He was employed more 
regularly since the opening of extension counter 
and promotion of our sub staff. The practice is still 
continuing. 

Sri Yeiriswamy belongs to SC category and has all 
the qualifications required for appointment of sub 
staff. He also fulfills the other norms. He was 
sponsored by Employm^t Exchange. Over the 
period he has worked hard and has learned all tlie 
duties of sub staff. As such he may be given 
af^ointment.” 

16. Therefore, in the light of the above, though the 
reference fails for the reasons quoted above, the 
management is asked to consider the case of the I party 
woikman Shri Y Yerriswamy on compassionate grounds as 
noted above. Hence, tlie following award. 

ORDER 

Reference stands dismissed in the light of my 
observation made aobve. No order to Costs. 

A R SIDDIQUI, Presiding Officer 
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New Delhi, the 26th September, 2005 

S.O. 3859.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herelty publishes the award (ID. No, 6 of 
2005) of the Central Government Industrial 
Tribunal/Labour Court, Emakulam now as shown in the 
Annexure in the Industrial Dispute between the 
empipyers in relation to the management of Federal Bank 
Ltd., and their workman, which was received by the 
Central Government on 23-09-2005. 

[No. L-12012/228/2004-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

IN TBE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
ERNAKULAM 

Present: ShriRL. Norbert, B.A,LL.B., 

Presiding Officer 

(Tuesday the 13th day of September, 2005/22nd 
Bhadraiiadam 1977) 

LD. 6 of 2005 

K. Hashim 
Represented the 
G^eral Secretary 
Federal Bank St^ Union 
Bank Junction 
Aluva-683101 
By Advocate Shri Ashok 
B. Shenoy. 

TheChairman 
Federal Bank Limited 
Head Office 
Federal Towers 
Aluva-683 101 

By Advocate, 

ShriP. 

Shankaranarayanan 

AWARD 

This is a reference made by Central Government 
under Section 10 (1) (d) and (2A) of Industrial 


Disputes Act, 1947 to this court for adjudication. The 
dispute referred is.- 

“ Whether the punishment of reduction of basic 
pay by one stage, imposed on Shri K.Hashim for 
alleged misconduct by the Federal Bank Limited is 
justified? If not, what relief is the workman entitled 

to”- 

2. On notice, both sides entered appearance.The 
workman represented by General Secretary, Federal Bank 
Staff Union, Ahiva filed a claim statement comending as 
fbllows:- 

The workman, Shri K. Hashim,while employed as 
Bankman (subordinate cadre) at Badagara branch of 
Federal Bank, the management . issu^ a memo on 
31-7-2002 calling for explanation of the workman for 
certain misconduct and negligence. As part of 
disciplinary action, an enquiry was conducted. The 
Enquiry Officer found the workman guilty of misconduct 
and disciplinary authority imposed a punishment of 
reduction of basic pay by ofte stage. Finding of the 
Enquiry Officer is vitiated by bias and violation of 
principles of natural justice. The workman was denied a 
reasonable opportunity for defence. The puiiishment 
imposed is illegal and disproportionate. The evidence on 
record is insufficient to substantiate ffie charges levelled 
against the workman.The allegation raised against the 
workman amounts to minor misconduct only and as per 
the bipartite settlement the punishment ordered cannot 
be mulcted on the workman. Reduction of basic pay by 
one stage is a major punishment meant for major 
misconduct. The punishment is imposed without 
considering the past record of the workman and his 
family background. Therefore, the workman prays to set 
aside the finding of the Enquiry Officer and declare the 
jnmishment imposed by the Disciplinary Authority illegal 
and unjust. 

3. The Management filed written statement 
contending that the Industrial Tribunal has no 
jurisdiction to entertain a dispute regarding punishment 
only except under Section 11(A) of Industial Disputes 
Act, i.e.when there is dismissal or discharge. The 
workman, Shri K. Hashim waS entrusted with two 
treasury tokens regarding government cheques on 
29-6-2002 at dxnit 11.45 a.m. for presenting them in State 
Baid^ of Travancore, Bedagara Branch and getting the 
amount credited to the account of Federal Bank. The 
two tokens related to two cheques for an amount of 
Rs. 4,03,374 due to a customer of Federal Bank by name, 
Shri Lukose V. J. (a gov^unent contractor). The workman 
was late to the bank and hence could not encash the 
cheques and returned to the Federal Bank only by 1.30 
p.m. When the Manager questioned the workman for 
the delay in returning to Federal Bank and for not 
executing the work entrusted to him, the workman tuin^ 
furious, murmured something and went out of cabin 
closing the door with a bang. The Management had 


Workman 


Management 


3016GI/05—20 
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reason to belicvi 5 tliat the workman had attended to Ms 
personal needs )efore going to SBT for surrendering 
the token and tl lat is why he was late to reach SBT. 
Hence, disciplii lary action was initiated against the 
woikman. 

He was giv en charge sheet and the Enquiry Officer 
was ^)pointed fo - conducting an enquriy. Complying with 
the princ^les ol ‘ natural justice and the procedure for 
enquiry, the cha ‘ges were enquired into by the Enquiry 
Officer. On apio] ler appreciation of thq evidence on record 
and hearing the rq)resenatives of both sides, a Ending 
was entered to tl e effect that the workman was guilty of 
misconduct of gi oss negligence. Notice was given to the 
woikman proposi ng imposition of punishment. Tliereafter, 
punishment of nduction of basic pay by one stage was 
ordered by the Di sciplinaiy Authority. The workman filed 
an jqspeal to the / .ppelate Authority, the Assistant General 
Manager (P&HR D). However, the finding of the Enquiry 
Officer and the f unishment imposed by the Disciplinary 
Authority were u rheld. The Enquiry Officer, Disciplinary 
Authority and the Appellate Authority had properly 
considered the si bmissions made by the workman before 
passing the impu pied ordere. The enquiry' was conducted 
in a fair manner i :oniplymg with the principles of natural 
justice. The wor tman had failed to discharge his duties 
properiy and dili gently which resulted in a complaint by 
the oistomer of ii le bank, Smee ttere is a dgla ^mpetitjon 
in die banking fi dd the staff of the bank have to provide 
prompt service to the customs and bdhave w ell. Bank can 
notrolerate inefF ciott seivicero the c^omer. Tho'efore. 
the Managenten prays to coaTakk the finding and the 
punidiment. 

4. ThepoiitsforcmisidCTationare:— 

(1) Whe her the Entpiiry Office" has complied with 
piinc iples of natural justice? 

(2) Is thj workman guilty of (misconduct of) 
negli gence and misbehaviour? 

(3) Isthepunishmoitpi^er? 

(4) Relit fs and costs. 

5. No oral evidence was adduced by both parties. 
The Management produced domestic enquiry tiles and they 
are marked as Ext s. M1 & M 1(a). 

6. My leal ned predraessor had passed an award in 
respectofthe sail iedisputeon30-6-200S. The awardwas 
published in the DfTicial Gaz^te of India on 13-7-2005. 
Howe. c* before the awaidbecame final and enforceable 
as per Section 7(A) of Industrial Disputes Act. the 
sdi^Ie of refen nee w^amenctedandthe ahi^red second 
reference was re< eived by this comt on 8-7-2005. H ence, 
notice was give n to both sides and they were heard 
regarding the amended schedule of reference. The 
Management has no objection in adjudicating the matter 
once again on tie basis of the second reference, U was 
occasioned due h > the contention of the management, that 
die tirst reference challenging only the punishment portion 
of the disciplinary proceedings, was not maintainable 


before this court excq)timder Section 11(A) of Industrial 
Disputes Act. The first schedule of reference reads as 
follows:— 

“Whether the punishment of reduction of basic 
pay by one stage in the scale of pay, imposed to 
Shri K.Hashim for committing an act of misconduct 
of gross negligence, by Federal Bank Limited is 
PrDportionate or not? If not, what is the appropriate 
punidunentforthe saidmisconductorwhatarethe 
relief entitled to the above workman?” 

The altered schedule of reference is as follows:— 

“Whether the punishment of reduction of basic 
pay by one stage, imposed on Shri K.Hashim, for 
alleg^ misconduct by the Federal Bank Limited is 
justified? If not, what relief is the workman entitled 
to?” 

7. In view of the amended schedule of reference 
challenging both the finding and punishment, the 
contention of management that the reference is not 
maintainable can no more stand. They also do not press 
this a^ect in the light of the amended reference. 

PointNo. 1: 

8. Suffice ii to refere to the proceedings of enquiry 
at pages 1,2 & 64 to (>6 of Ext .Ml to answer this point. It is 
^ecificaliy stated by the Enquiry' Officer that the w oikm^m 
liad received diarge-sheet and riiow cause notice from the 
management, that he was ghen opportunity to file 
e?q[>lanati(Hi, that he was rq^resented by another staff of 
tlw dqpaitiiient in the oiquiiy, that he was given cppratuni ty 
to adduce evidence and that sufficient time was given to 
him to make submission at the aid of enquiry. From the 
enquiry file, I am not able to find ai^ violation of principles 
of natural justice or adoption of any unfair method in the 
enquiry. The workman was not able to po'mt out any 
instance of bias by the Enquiry Officer during enquiry. He 
has also not shown that the Enquiry Officer had any axe to 
grind against the workman. Other than the bare and mere 
allegation in the claim statement that the enquiry was not 
fair and princqiles of natural justice were not complied, no 
effort was made to substantiate the allegation. Therefore, I 
find th^ the enquiry was fair, that the procedure for enquiry 
was followed by the Enquiiy Officer and that the principles 
of natural justice wo'e fully complied with hi the enquiry. 
The pimt is answered according^. 

PointNo.! : 

9. According to the Management, the workman 
was sent to State Bank of Travancore, Badakara Branch 
on 29-6-2002 at 11.45 a m. for surroidering two tokens 
issued from Treasury (white two govt, cheques were 
deposited) and crediting an amount of Rs. 4,03,374 in tiie 
Account of Federal Bank, Badakara Brandi. Howe\'er, the 
woikman reached the SBT late and, therefore, could not 
get the token encashed and returned to Federal Bank only 
by 1.30 p.m. When questioned by the Manager about the 
reason for non-encashment of the tokens and delay in 
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returning, the workman got wild and fanned out of the 
cabin closing the door with a bang and muttering 
something. The workman has denied the incident alleged 
by the raanagemenL According to him, from 10,00 a.m, to 
12.30 p.m. on 29-6-2002 he was deputed to SBT forremiltmg 
some raidi then to post office and thcreafterto the ’ficasury. 
The tokens mentioned by the management were handed 
over to him at 12.30 p.m. When he reached SBT he was 
told that the business hours for government transactions 
wae over and it was not possible to accept the tokais. He 
was neither slow to reach SBT nor negligent in, 
surrendering tokens. He had also not misbehaved to tlie 
Manager. 

10. On the side of the Management three persons 
were examined before &iquiiy Officer, alt Managers of 

Federal Bank (MWs Ito 3). Thcmgh all of them say that the 
business hours regardhvs govenunenttransaetto^ hiSBT 
is 12:30 p.m.,DE2 of exi,Ml leaves no room for dtwbt li fe 
a lett^ issued by SBT, Badakara Branch on 25-2-2003 to 
the efTect that on Saturdays bank transactions legarding 
goventmem departments fe between 10a.m.ai]d 12.00iioon. 

11. MW2 is Slvi fiabu SebasUan, Manager (Admn.), 
Federal Bank Badakara Branch. He is not the person who 
other instructed fre w<»knuai to go to SBT for sturatidcrhig 
the tokens or the person who handed over the tokens. 
Hence, his testimony before Uic Enquiry Offctar docs not 
assume inqjortancc. MW I is Shri Jawahar Mathews, 
Manager, Federal Bank. Badakara Branch He hid tnstmaed 
the workman to go to SBT and surrender tokens on 
29-6-2002. Accordingtohiiir, the workman Hashimwenito 
SBT from Federal Bank at 11.45 a.m. and returned by 

I. 30. p.m. MW3 is Shri Bijoy John, Assistant Muiager 
Federal Bank, Badakara Branch. He is the custodian of 
tokens. The tokens which were received from Treasury 
sometime in April, 2002 were kept with him due to Treasury 
ban till 29-6-2002. According to the witness, the tokens 
were handed over to the worker at 11 -30 a.m. The worker 
left for SBT at 11.45 a m. and returned by 1.15 p.m. Thus, 
both MWl and MW3 agree that thebankman went to SBT 
at 11 45 a.m. The case of workman that tokens were given 
to him at 12.30 p.m. and he proceeded to SBT only thancaftOT 
does not appear to be true. Both MW! and MW3 say that 
Shri Hashim was first sent to SBT for remitting some cash 
atabout 10.15 am. on 29-6-2002. He came back by 10.45 
a.m. Then, he was sent to post office. He came back by 

II. 30 a.m. MWs 1 to 3 affirm that he was not sent to 
Treasury on tlial day by any of the officers of Federal 
Biink fiiey have <Uso denied that the workman was asked 
lo attend the counter-duty in Federal Bank on 29-6-2002 in 
the morning. No defence evidence was adduced except 
marking two documents (DEI and DE2 in ExL Ml), Nothing 
was brought out in the cross-examination of MWs 1 to 3 to 
challenge their version successfully regarcUng this afreet. 
But, when MW2 was examined, much was asked about the 
time at which the workman was sent to SBT for remitting 
some cash. It was pointed out by the workman during cross- 
examination of MW2 that there is a discrepancy regarding 


the time of dqpaiture of woikrnanto SBTinME14 & DE1 of 

Ext. Ml. ME14 is T.A, plication of another bank staff, 
Shri K.P. Raju. It is mi admitted case that workman, Shri 
Hashim and Shri K.P. Raju together were sent to SBT for 
remitting cash in the morning before the disputed 
tranraction. The time of departure as per MEM is 10.10 
a.m. DEI is copy of relevant folio of ‘Cash In Transit 
Register’. It shows that on 29-6-2002, Shri K.P. Raju had 
leftfor SBT forremitting cash at 10.50 am. That transaction 
was over before 11.00 a.m. Whether the d^arture of the 

workman fffl* remitting ca^ in SBT was 10.10 a.m. or 10.^ 

a.m. makes no differoiee as far as the dispute in this case is 
craiMined. Yet, 1 will say dial «i a do» perusal of DEI, it 
appears that the time 10. lo a.m was altered into 10. 50 by 
some tampering. lnlhe‘miniites’ (time) portion, originally 

“ 10 ” was wrfttcn wilhthc late of “ I” tow»^ “0^ 

That fe rife fiumner In wluch thchour ” 10” is ^so written. 

The ” r’of minutes ‘ * 10” fe changed into ”5”, Howevtt. 

the dian^ in time is inconseqitontial so far this case is 
ootKcmed The evidence revedsdiat the workman. Harium 
had left for SBT ibr^unendcring tokens at 11.45 a m. The 
totrens were ^ven to him sometime around 11.30 a.m. The 
Managemcm hasno comptoiirt that dierc was any dddjcratc 

delay on the part of Hashim in proceeding to SBT from 
Federal Baitk aftra' the tokens were haiKl^ over to him. 
Admittedly, the time taken to reach State Bank of 

TriivancorcleomFcdcfalBankby waflefe I5rniimlcsatlhc 

mosl. He went by w'alk and not by vdiicle. As per pE2, 
29-6-2002 bciiig a Saturday , business hours fortnmsactions 
of government departm«itsfe only iqj to l2.00iKKm.Had 
the workman taken his nonnd time he would have readied 
SBT only by 12noon. But, had he been earnest and zealous 
he could have reached the bank Mid surrendered the tdeens 
at least five minutes before time. Shn Hashim is abaidcman 
(subordinate cadre) who almost every day visits SBT and 
otherbanksforbank transactions, He must havebeen aware 
of the business hours on Saturdays. Had Itobeeiiaitn^ed 
tokens at 12.30p.m. asclaimcd by him, definitely he would 
have flidly refused to tdee them knowing fiiUy well that he 
could not have surrendered the tokens in SBT. TTie very 
fact that he accepted the tok^ and proceeded to SBT 
itself fe indicative of the fact tiiat there was sufficient time 
to presept the tokens. But, he proceeded Idsurely and took 
his own sweet time lo reach SBT. The result was that the 
tok^ could not be encashed putting the customer of 

Federal Bank in difficulty. The customer had to overdraw 

his account to the extent of Rs. !0,(W0 on 29-6-2002. The 
wwker was back toFedeial Bank only l.SOpjm, l*toiinalfy, 

he should have returned by 12.15 p.m. or latest by. 12.30 
p.m. There is no e^qilanation as to why he was so late to 
return to Federal Bank. The apprehension of the 
Management that the workman wottid not have reached 
SBT even at 12.00 noon is not without basis. As bMiks 

have sev«al transactions between them dmost every day 

and the staff of banks know eadi other, usually even if a 

cheque is presented five minutes late and if titore fe urgency, 
banks do oblige. In this case, either Shri Hashim would not 
have shown any urgency to get the tokMis sesrendered or 
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negligence on 
token transaction 
no misbdiaviour 
ofaity^ past record 
of basic pay by on 
rffect, is sufficient 
due to workman 
proceedings will 
aforesaid punishniei 


The award will take 


the official Gazetta 


Dictated to 
typed by her, corr( 
dayof^teniber,i< 
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lyiishment inqjosed on the workman is 
•ay by one stage. predecessor, while 

Regarding the same matter on30-6-2005, 
amng of one increment for six months 
e effect is sufficioit and proportionate 
is no reason to strike a different note 
^ntire circumstances of this case and 
of the fact that there is no misbehaviour 
nee on the part of workman. Held 


costs (See award portion) 


an award is passed finding that there is 
lart of workman, Shri K. Hashim in the 
Taking into consideration that there is 
1 the part of workman and in the absence 
c f disciplinary action, I find that reduction 
te stage for dx months without cumulative 
and proper punishment. All benefits 
withheld during the disciplinary 
f)e given back to him, other than the 
nt. The parties Will suffer their costs, 
effect one monthafter its publication in 


1 he Personal Assistant^ transcribed and 
(cted and passed by me on this the 13th 
:»oo5. 

P. L. NORBERT, Presiding Officer 


APPENDIX 

Witness for the Workman : NSl 

Witness forthe Management : Nil 

Exhibits for Wenkman 
Exhibits for the Management 

Ml-Statement of witnesses (MWl to 3) and exts. (El to 
E5, MEl to ME14 & DE 1& 2) 

Ml(a)-Miscellaneous papers of Enquiry. 

M 26 2005 

3IT. 3860.—afhitfw 1947 

(1947 ^ 14) ^ «TRT 17 % 

H-qie ( ^npf 3?T^-80/99 ) ^ f, ^ 

23-09-2005^irP<T'g3TT*ni 

["H. T^.-41012/45/99-3n^.'3m. (^-1)] 

New Delhi, the 26th Sqitember, 2005 

S.O, 3860.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
GovOTiment hereby publishes foe award (ID. No. 80/99) 
of foe Central Government Industrial Tribunal/Labour 
Court, Bangalore now as shown in foe Annejaire, in foe 
Industrial Dispute between foe employers in relation to 
foe management of Wheel & Axle Hant and their 
workman, which was received by foe Central Government 
on 23-09-2005. 

{No. L^1012/45/99^IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT, 
BANGALORE 

Dated : 13fo Sqrtember, 2005 

Present : Shri A.R. SIDDIQUI, 

Presiding Officer 

C.R No. 80/99 

*Party nParty 

Shri N.Ramachandra Reddy, The G«ieral Manager, 

S/o. Narayana Reddy, Wheel & Axle Plant, ’ 

BettachaIasur(PO), Yelahanka, 

JalaHobli, BangalQre-64 

Nr. Shani Mahatma Ten^le, 

Bai^ore-57 

AWARD 

I. The Central Government by exCTdang the powers 
conferred by clause (d) of sub-section 2Aof foe Section 10 


* 
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nf thp inrfiiRtfial Disputes Act, 1947 has fefeired this dispute 
vide Older No. L-41012/45/99/IR (B-I) dated the I7tfi June, 
1999 for adjudication on the following sdiedule: 

SCflEDUL£ 

"‘Whetherthetenninalkmof ShriRamacfaandraReddy 

by the management ofWhed & Axle Plant is justified? 

If not, to uhatrelief the w<Mlaiian is entitled to?” 

2. The first party in his Claim Statement diallenged 
the enquiry proceedings conducted against him by the 
Second Pa^ on the ground that he was not given sufficient 
and reasonable opportunity to defend himself and that 
they suffered from the violation of Principles of Natural 
Justice. He also challenged the enquiry findings holding 
him guilty of the charges of misconduct of absenteeism 
alleging that they were not based upon suffici^t and legal 
evidence. He chall eng ed the order tominating lus services 
as illegal and invalid based on the findings of the aiquiry 
officer and that punishment of termination was quite 
excessive and hamh keeping in view the gravity of the 
misconduct allied against him. 

3. The management in their counter statement refuted 
the various allegations made by the first party on the 
aforesaid points and maintained to say that enquiry 
proceedings were held in accordance with law following 
the principles of natural justice and that enquiry findings 
were based on sufficient and legal evidence and that 
termination order passed against the first party was quite 
valid and legal and the punishment was quite proportionate 
to the gravity of the misconduct committed by him. 

4. Keqiingin view the respective contentions of the 
parties with regard to the validity and fairness or otherwise 
of the encpiiry proceedings, diis court framed a Prdiminary 
Issue on the point and b}^ its order dated 18-10-04 recorded 
a finding to the effect that enquiry held against the first 
party by the Second Party was not fair and proper and the 
matter came to be posted for hearing of the learned counsds 
on merits. 

5. Learned counsel for the Second Party filed an 
£q}plicatton at lA No. I under Section 11 of the ID Act 
requesting this tribunal to permit the Second Party to lead 
fre^ evidence to prove the charges of misconduct levelled 
against the first party as the enquiry proceedings held 
against the first party are held to be not fair and proper. 
The first party resisted the above said application 
contending that the right to lead evidence on merits of 
charges, in case, the enquiry was set aside, since has not 
been reserved by the management while filing its counter 
statement, application cannot be allowed. Aflw hearing 
the learned counsels for the pmties, tlus tribunal by its 
order dated 25-7-05 dismissed the above said plication. 
Once again the case came to be posted to hear the counsels 
representing the parties ^ving the date 17-8-2005, on whidi 
date learned counsel for the second party remained absent 
and the case came to be posted on 5-9-2005 on which date 
the learned counsel for the first party submitted that he did 


notpresshis application, 1 ANo. 2 claiming InterimRdief 
and on merits he subrhitted that since the diaiges of 
misconduct have remained to be proved by the Second 
Party against the first party, award may be passed setting 
aside the termination ord^ passed against him. Learned 
Counsel for the Second Party who was present before this 
tribunal, had no arguments to advance and fhorefore, the 
matter is posted this day for award. 

6. The case of the firstparty as made out, in the Claim 

Statement, on merits briefly, stated is that he joined the 
services of the Second P^|ty as a casual employee on daily 
wage baris w.e.f. 25-1 -79 at|d was disdiarging his duties to 
the satisfaction of the higher luthorities and his services 
came to be confirmed SkilledArtisan w.e.f. 1-1-84. He 
was promoted as Skillecl Artisan^rade-llI w.e.f. 1-1-89. 
Then he was promoted as Skilled dn|Kle-I M.M. V. videmder 
dated 29-12-1995 in the pay scale of Rs. 1320-2040. 
Howevar, he was illegally reifioved ^m servk» vide order 
dated 4/6th February 1998, on the allegations that he 
remained unauthoris^y absent ^nm duty from 1-6-97 to 
3-6-97,6-6-97 (A/N), 13-6-9? OF/^, 14-6-97,16-6-97 (F.N.) 
and on 20-6-97 and onwards, continuously. Accordingly 
he was served with the charge sheet dated 25-7-97 and his 
explanation since wai not found satisfactory, the 
Disciplinary Autirority appointed the enquiry officer to go 
into die charges and ultimately mi the basis of the finding 
of the enquiry officer holding him guilty of the aforesaid 
charges of misconduct, he was reiiKiyed from swvice by 
the impu^ied punishment order terminating his sovices. 

7. The case of the Second Party as noted above, was 
to the dfect that when the charges of misconduct stood 
jnoved against the first party by way of enquuy rqiort 
submitted by the enquiry officer, die Dtech^linary Audiority 
terminated his services by way of impugned punishment 
order which was quite legal and correct and punishmmit 
was quite piDpmtionate keqping in view the gravity of the 
charges and misconduct committed by him. 

8. Now as seen above, the enquiry conducted against 
the first party by the Second Party is held to be not fair ami 

premier and die application filed by the managmn^ to prove 

the diarges of misconduct leveled against the first party 
came to be dismissed by this tribunal, therefore, thore 
remained nothing on record to substantiate the charges of 
misconduct leveled against the first party. In the result 
findings of the rniquiry holding the first party worieman 
guilty of the charges and the resultant impugned 
punishment order passed against the first party have to be 
declared as illegal and invalidand acconlingly are set aside. 

9. Now coming to the relief of rdnstatement, back 
wages and other consequential benefits, learned counsel 
for the first party submitted that rince the order terminating 
the services of the first party is illegal, the natural 
consequences to follow would be his reinstatement in 
service with all back wages and other attendant benefits. 
As far as the relief of reinstatement is concerned, it has to 
be granted for the simple reason that inq)ugnedpunishmaift 
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order has been leld to be illegal and is liable to be set 
aside. 

10. Comini 5 to the rehef of the back wages, in order to 
deny the relief ol back wages, it was incumbent on the part 
of the managem ent to establish before this tribunal that 
the first party his been gainfully employed during the 
period he was oul of the service of the management. Neither 
any such stand w is takenby the mapagement in its Counter 
Statement nor a ay evidence has been produced before 
this tribunal to si bstantiate the fact that the first party has 
been gainfully er iployed Unfortunately, the first party has 
also not stepped into the witness box to suggest that he 
has not be^ gair fully employed during the period he was 
away from the sei rice of the managetaenl. Therefore, having 
regard to the lat< hes both on the part of the management 
as well as on the part of the fim party on the gainful 
employment of ti le fiistparty. it appears to me that ends of 
justice will be n et if the first party is to be reinstated in 
service with 50^ j of the back wages from the date of his 
termination till the date of his reinstatement with all 
consequential benefits including continuity of service. 
Hence the follow ing award is passed. 

AWARD 

The management is directed to reinstate the first 
party in service l o the post he was holding at the time of 
termination with 50% of the back wages from the date of 
termination till th e date of reinstatement with continuity of 
service and all o her consequential benefits. No order to 
cost. 

Pictated to PA transcribed by her correaed and 
signed by me on ] 3di September, 2005). 

A. R. SIDDIQUI, Presiding Officer 
■=U 26 2005 

3ir. 3 161.—1947 
(1947 ^ 14) 7 % 

th frtrTsrspf 

( FT^ riW3TI^'^21/2002) ^ 

t, ^ 23-09-2005 ^ 'StFtT ^3TT 

«ni 

[TT. 1^.-41012/30/2002-31T^.3TR. (^-1)] 

'3TfN«hiO 

New D< ilhi, the 26th September, 2005 

S.O. 386 [.—In pursuance of Section 17 of the 
Industrial Dispui es Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID. No. 21/ 
2002) of the Central Government Industrial 
Tribunal/Labour Court, Bangalore now as shown in the 
Annexure, in tie Industrial Dispute between the 
employers in rel ition to the management of Konkan 


Railway Corporation Ltd. and their woriemen, which was 
received by the Central Government on 23-09-2005. 

[No. L-41012/30/2002-IR (B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT, 
BANGALORE 

Dated, the 5th September, 2005 

Present: Shri A.R. SIDDIQUI 
Presiding Officer 

C.R No. 21/2002 

1 Party n Party 

Sri Gan^[>athi S. Bhat, The Regional Railway 

C/o. Sri Suiay Ishwar Bhat, Manager, Konkan 
Driver, S ,T, K R C L, Railway Corporation Ltd. 

Chitrigi, Regional Ofice, Near 

Gaiqiathi Ten^le Road, Railway Station, Shriwad. 

KUMrA-581343. KARWAR -581306 

Ajqieanmces 

IParty ShriPTHebbar 

President 

Il Party Mrs. Shwetha Anand 

Advocate 

AWARD 

1. The Central Govanmentby exercising the powers 
conferred by Clause (d) of subrsection (1) and Sub-section 

2 A of the Section 10 of the Industrial Disputes Act, 1947 
hasreferredthis dispute vide Order No. L-41012/30/2002/ 
IR (B-^ dated the264-2002 for adjudication on the foUowing 
schedule: 

SCHEDUIX 

‘ ‘Whether the action of the management of Konkan 
Railii^y Corporation Liinited in dismissing the 
woriqban Sri Ganapadii S. Bhat, ex. driver from service 
for the allied acts of intoxication and for taking out 
the^Yehicle without the permission is justified? If 
not, what relief the said workman is entitled?’ ’ 

2. AChargeSheetdated21-05-1999wasissuedto 
the I party by the Management with the allegations as 
shown below: 

'‘Sub-para a: WhileworidiigwitiiSE. (S&T)Karwar, 
on 20-05-1999 he has taken the vehicle wiiout any 
permissdon from the site, at Noshikoti Gate at C.H. 
571 and driven the vehicle in drunken condition 
causing damage to the vehicle of Rs. 10,000 and 
caused inconvenience to the Railway Working. 

Sub-para b : Shri Ganapathi S. Bhat, driver while 
poforming his official duties, has violated the sovice 
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conduct rule by taking the vehicle without 
pOTuisaOT and also has violated the road traffic rules 
by driving die vdiicle in intoxicated condition ” 

3. In the claim statement I party challenged the 

Domestic Enquiry proceedings conducted against him as 
well as of the enquiry cm the ground that diey 

suffered firom violation of principles of natural justice and 
were illegal and arbitrary. Consequent, upon the I Party 
requested tihis tribunal to set aside the Enquiry R^rt 
dated 29-09-1999 as ill^al, arbitrary and inthe resuitto set 

asidetheotoerdaled31-l()-1999reinovinghraifix)mseivices 

of the Management seeking relief and restatement and all 
odier consequenrial benefits. 

4. The rnanageinentresistedlheclaimon die ground 

that a fair and reasonable (^portunity was given to the I 
party and principles ofnatural justice were adhered to in 
conducting the Domestic Enquiry against die I party. It 
further took up the contention that enquiry report holdig 
the workman guilty of the charges has been based iqion 
sufficient and legal evidence supported by vahd and cogent 
reasoning’s and that die order passed by the management 
removing him j&om service was quite proper and legal and 
punishmoit was also propordonate and commensurate 
keeping in view the gravity of the misconducted committed 
by him 

5. During the course of trial, a preliminary issue 
on Domestic Enquiry was framed and parties were called 
upon to lead evidence on the point. When the matter 
came to the stage of hearing of arguments, on 28-06- 
2005, learned counsel for die management submitted 
that the I party has already been reinstated into service 
and settlement will be reported in the meantime. In the 
meanwhile, learned counsel for the I party on 25-02-2005 
filed a memo along with the Xerox copy of the order 
dated 31-10-2004 passed by the Quef Personnel Officer 
on the ^peal preferred by the I party against die above 
said punishment order. The order passed by the 
Appellate Authority relevant for the purpose at para 3 
runs is as under: 

"'After considering bodi the Minor Charge sheet 
dated 22-06-1999 and Major Charge sheet dated 
21-05-1999 and the rdevantreccxds and facts of die 
case, the Appellate Authority has decided to set 
aside the Ntojor penalty proceedings and to change 
the Minor penalties as under: 

(a) The complete pecuniary loss caused due to 
damage top the vehicle shall be recovered finom 
your salary. 

(b) Theordcreofremovalfiromserviceissetaside 
and a penalty of widiholding of increments for 
two years under Rule 8(6) is imposed for 
indisciplme and violation of service conduct 
rules vrtiic^ was ^so one of the charges. This 
will not have the effect of posqKMiing of future 
increments.” 


6. Now, dierefore,mthclightofdieaboves^ order, 

the I party in his Memo has requested this tribunal to clo^ 
die proceedings making it further clcarthat die above said 
order been inqilemeiitcd by die Management and he 
has already been reinstated in service. ThGUfore, in the 
light of the above, following award is passed: 

ORMER 

Reference on hand is di^osed of in the light of the 
above said mono filed by die I party. Itdiallform 
part of the awaad. No order to costs. 

AR. SIDDIQUI, Presiding Officer 
26f^W^, 2005 

W, 3862.—1947 

(1947 u>T 14) ^ 17 % ^ 

^ g f ri-gw 

WIT 7 aib?) 1^) ^ 

4^ 23-09-2005 4^ rtt t 

[ri, ■q?T.-i20i2/ii7/i998-3n<.3(m. 

New Delhi, the 26th September, 2005 

S.O. 3862.—In pursuance of Section 17 of the 
Industrial Dilutes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No, 7 of 
1999) of the Centi^ Government Industrial Tribunal 
No, I, Dhanbad now as shown in the Annexure, in the 
Industrial Dispute between die die employeis inrelation 

m die management State Bank df India mid their woikmaii, 

which was receh'ed by the Central Government on 
23-09-2005. 

[No. L-12012/117/98-IR(B-I)] 
ATAY KUMAR, Desk Officer 
ANNEXUiffi 

MliQRE THE CENIHAL GOVEHNMim' 
lIWUSTRIAL llOBUNAL NO. I, WANBAD 

In riie matter of a referoice U/s 10(lXd)(3A) of iD. 
Act 

Reference No* 7 of J999 

Parties : Enqiloyers in reladon to the manage¬ 
ment of State Bank of India. 

AND 

Their Woikmen 

Present : Shri Saiju Prasad, Presiding Officer 
Ai^eanmces: 

FortheEii^loyers : None 

FordieWorionan ; None 

State: Ibaridiand fndustiy: CMl 
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Mjia 


ited, the 7th Sq>teiri)er, 2005 
AWARD 

fo. L-12012/117/98/IR(B-I) dated 12-1-1999 
eminent in the Ministry of Labour has, in 
powers conferred by clause (d) of sub- 
1 sub-section (2A) of SectionlO of the 
;es Act, 1947, referredthe following dispute 
to this Tribunal: 

the action of the State Bank of India 
ent Ranchi ignoring the seniority of Sri 
Lallan Siij^ while making promotion from Sr. Cleik 
to Head Clerk as also Making discrimination in 
right and justified? If not, to what relief 
ned woikman is entitled to?” 

^ference case is of the year 1999. Despite 
J parties, neither the written statement has 
tehalf of the workman nor anyone has 
lis case, even today, to take any step. 
;ms that neither the concerned workman 
ng union is interested to contest the case. 

Mch circumstances, 1 rendera ‘No Dispute’ 
ference case. 

S ARJU PRASAD, Presiding Officer 
27 2005 

3863.—ail^ilPlcb I 947 

49/2000) 

t, # 27-09-2005 

t’;^.-40012/122/2000-3TT^.^, 

TP? 

elhi, the 27th September, 2005 

3. —In pursuance of Section 17 of the 
ite Act. 1947 (14 of 1947), the Central 
reby publishes the Award (Ref No, 
:entral Government Industrial Tribunal 
ingalore now as shown in Annexure, in 
sprite between the employers in relation 
It of Dqjtt. of Telecom and their workman, 
/cd by the Central Government on 27- 

[No. L-4<)012/]22/2(X)(MR(DU)) 
KULDIP RAl VERMA, Desk Officer 

ANNEXURE 

HE CENTRAL GOVERNMENT 
rRIBUNAL<TJM-LABOUR COURT, 
BANGALORE 

1. Uie 14th September, 2 (K )5 


Present: Shri A.R. Siddiqui 
Presiding Officer 


C.R No, 49/00 


IParty HParty 

Shri Sddiar I Benakatti, Die General Manager, 

Goiinagar Post, Tdecom, 

Rnmadurga Taluk, EVo Tdecom Gurwarpath, 

Belgaum4)6 TUakwadi, Belgaum-06 

AWARD 

1. The Central Government by exercising the powers 
conferred by Clause (d) of «ib-section 2 A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
di^te vide order No. L-40012/122/2000/IR(DU) dated 30th 
June 2000 for adjudication on the following schedule : 

SCHEDULE 

‘ ‘Whether the action of the management of 
Dqiartment of Telecom, in terminating the services 
of Shri Sddiar 1, Benakatti is justified? If not, to what 
relief the workman is entitled?’ ’ 

2 . The case of the first party woikman as made in 
outin the Claim Statement, in brief, is that he was appointed 
as a Casual Mazdoor on daily wage basis by the 
management w, e.f. 25-1-1996. He wasbeingpaid daily wage 
of Rs. 28/- and he was discharging duties sincerely and 
diligently under the control of Incharge Tele¬ 
communication Centre, Saundatti which office used to 
send letter to the Sub-Divisional Engineer, Saundatti being 
the drawing authority giving out the details of the number 
of the days worked by the first party in a particular month 
and he was getting his wages by putting his signature on 
a form called ACG17. He worked continuously from 
25-lr-1996 to 19-4-1999. as on the date he was refused woik 
by the management w.e.f. 20-4-1999 His daily wages were 
paid at the rate of Rs. 49 per day; that the management 
without any reason and without issuing any memo or 
notice refused work to the first party on 20-4-1999 and his 
request to ixovide him work made several times subsequent 
thereto was not considered by the management. The first 
party, ftoher, contended that during the above said period 
he has worked continuously for more than 240 days in 
^ch calenderyear therefore, the action of the management 
in refusing work to him amounts to retrenchment within 
the meaning of Section 2 ( 00 ) of the ID Act and since the 
management has failed to comply with the mandatory 
requirements of Section 25F of the ID Act, its action 
amounts to illegal retrenchment tantamounting to illegal 
termination of the services and therefore, he is entitled to 
be rdnstated in service with full back wages, continuity of 
service and other consequential benefits. 

3. The case of the management in its Counter 
Statement is of total denial. It demed that the first party 
was appointed by the management as a Casual Mazdoor 
on 25-1-96 and he worked continuously with the 
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raaiiagemeiilfiDm25-l-19% to 194-1999 andlhal he woiked 

continuously for a period of 240 days and more in any of 
the calender year during the aforesaid period. Therefore, 
(he management contended that since the first party did 
not work continuously for aperiod of240 days and more in 
any of the calenderyear, the action of the management in 
refusing work to him does not amount to retrenchment and 
the management was not obliged to comply with the 
provisions of Section 25F of the ID Act and therefore, the 
reference is liable to be rejected. 

4. During the course of trial, the management 
examined one witness as MWl, vdio was working at Sub- 
Divisional Office, Telecom, Bdgaum and got marked one 
documental Ex-Mlnamdya circular. His statement in 
examination chief relevant for the purpose is that the first 
party was working as a Casual Labourer on temporary 
basis for a short period and he was not appointed on 
regular basis being issued any regular appointment order. 
He denied (hat the first party worked continuously ftom 
25-1-96 to 194-1999 and he stated (hat as p^ the above 
said Circular at Ex. Ml issued by the management had 
office, they have stopped engaging casual labourers and 
they have not maintained any Master Roll. I would like to 
refer to his statement in cross examination as and when 
found relevant and necessary. 

5. The firstpartyonhispart filedanaffidavit evidence 
almost rdt^ting the various averments made in his claim 

statement and got marked Xerox erpies of wage payment 
receipts (forty in numbers), hanging between the pmod 
from January 1996 to May 1999 marked at Ex. W1 series. 
His statement in cross examination is also to be referred at 
^propriate time. 

6. Learned counsel for the management in his written 
argument once again reiterated tire contentions taken in 
the Counter Statement but not denying the fact that the 
first party was being engaged by the maimgement as a 
Daily Mazdoor against the leave vacancy in exigency of 
the services. It was also conteiKied tiiatthe fir^ party did 
not work for 240 days or more contirmously in any of the 
calender year. In sipport of his argument learned counsel 
relied upon decisions riqwrted in AIR 2005 SCW 301 and 
AIR2005 sew 1370. 

7. Whereas, the learned counsel for the first party 
argued that the fact that the first party was in the services 
of the management during (he period from 1996 to 1999 
has not been denied and (he evidence of the managen^ 
witness on this point is quite inadequate and insufficient 
to speak on the said point. He submitted that the 
statement of first party in his examination chief (hat he 
woiked for 240 days and more in each of the Calendar 
year first of all has not been ch^lenged and controverted 
in his statement in cross examination for the manag^ent 
and secondly it has been very much corroborated in the 
af or^id payment receipts mariced before this tribunal at 
EX. W1 series. He submittedtiiat the statement of MWl 
denying the fact that the firstparty didnot work for 240 


days in any of the calendar year is liable to be rejected 
for the sinple reason that he did not know the facts of 
the cffiepersMiallyand that at no point of time fnst party 
workedundwhim andhe wasalsOurufoletosay thatthe 
firstparty workedunderthe management durmg the period 
from 1996to 1999andto he woiked for 240daysand 
more in any of the calendar year. He argued the feet that 
the first party woiked for 240 days and more during the 
period of 12 calendar months immediately prior to 
termination of his services has been established by him in 
tile aforesaid payment recepts and whereas, itot a scrap 
of pJper/Muster Roll was produced by the management 
despite (he requests made by tiie first party andther^re, 
it is to bcheldthatflic ficstparthas fulfilled the conditions 
of one year service as defined under Section 25B of the 
ID Act and since his services have bben brought to an 
end without die conphance of Section 25F of the ID Act, 
he is entitied to the relief of rdnstatement and other 
consequent benefits. After liaving gone through the 
records I find substance in the arguments advanced by 
the firstparty. 

8. The statement of first party rnade inhis examiiialion 

chief by way of affidavit evidence (hat he worked during 

(heperiodfimn 1996 till 1999 and also woiked oontiiiuously 

for apCTiod more tto 240 days in each calendar year has 
not been very much shaken in his cross examination for 
the mana gement e^c^t to suggest that he did not work 
with the managemeritas statedbyhiiahifacta suggestion 
is also made to the firstparty stating (hat he was not at 
all engaged by the management even as a casual worker 
and that he was being engaged on daily wage basis 
whenever work was available. The oral evidCTce led on 
behalf of the management by way of statement of MWl 
is ggain uot sufficient and ^equate to meet the case of 
the firstparty. On the other hand MWl in his examination 
chief admitted that the first party being engaged as a 
casual labourer under contingency for shorter period and 
there was no ^ointment order in his favour. In his cross 
examination MWl admitted (hat he did not work at 
SaiinAtfri Telecommunication Centre duringthc year 1996 
and therefore, he is not aware whether the firstparty 
worthed there during the said year. He has slwwn his 
ignorance if first party woiked with the management Le. 
with Tele Communication Centre, Saundatti during the 
period fiom 25-1-96 to 194-99 and that he wpAed fora 
period of 240 days and more continuous^ in each calend^ 
year di iritig the said period. Therefore the diove said 

stateinentof MWl inhis cross exaininationwillnot weaken 
the case of the first party, helping the case of the 
management to say that he was not working with the 
management during (he aforesaid period and he woik^ 
for 240 days and more in each calendar year. Moreover, in 
this case the moot question to be decided would be 
Whether the first party woriced continuously for a period 
of 240 days and more during the period of 12 calendar 
mmiths immediately preceding the date he was refused 
woikby (he management. 
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9. As sei m above as far as the management is 
concomed. th<: evidence pressed into service in the 
statemoit of ^W1 is of no help in disproving the 
attention of 1 le first party on the said point. There is 
again no docuii i wt such as attendance register or muster 
sudipitducedby the maoagem^t in meeting the 
cate of the fir jt party. As noted above the statement of 
just party that le worked continuously for 240 days and 
more during th s year 1996 to 1999 and in each calendar 
year he worked for 240 days and more has not bewi 
shaken in his < toss examination for the managem^t. 
Hmyever, the i iocum^ts at Ex. W1 series produced on 
b^lf of the 1 irst party, will not support his contention 
that in eadi cai end^ year firom 1996 to 1999 he worked 
for a period o' 240 days and more but those payment 
receipts filed b the first party would come to his help in 
substantiating the fact that he worked for 240 days and 
mom during the periodic 12 cal^idar months imme^tely 
preceding the date he was refused work by the 
maiag^ent A pemsal of the payment of receipts would 
reveid th^duitig the inonth of April the first party worked 
for a period of 26 days, in the month of May 27 days, 
June 28 days, [uly 3(i days, August 27 days, September 
28 days, Oaob sr 27 days, November 27 days, Decendier 
30 days Januai y 23 days and in the month of April he 
worked for 15 days and therefore, the tor d period of 
walking days mmes to 288 days from Out month of 
April, 1988 til the month of April, 1999 during which 
immdihe was nefosedworkbydie management. These 
are the Xero.N ccqjies of the paymoit receipts bearing 
the signature ol the Manager, Tetommunicatkxi Centre, 
SaiDidatti and ho'efore, there are no reasons not to act 
uptMi those rec eipts showing the, woiking days of the 
fkst iwty in tl le aforesaid 12 months relevant for the 
pmpose. A cas lal suggestion to first party was made on 
b^ialf of the i nanagem^t by saying that tliese are the 
documents fabi icated by him This suggestion lias to be 
discarded on h is face itself as almost all the payment 
recei{tts are under the letter head of department of 
Telecommunication, Manager, Telecom, Saundattiand 
bearing the sig natures of the Manager, Telecom Centre 
Saundatti with I lis official designation and seal. Tlierefore, 
whra we take ii ito consideration the aforesaid payments 
of receijUsshOtvingthe paym^ ofdaily wages as well 
as the days woi ked by the first party, it becomes crystal 
clear that durin g the period of 12 calendar months from 
April 1998 to i^pril 1999wfilGh ts the period immediately 
preced'r^the (lateoftenninationof the service of the 
first party, he \ miked for a period of about 288 days. In 
other words h< worked for 240 days and more in the 
above said peri >d ther^y fiiiflUlng the requiieni^ts of 
Section25Bof the ID A^ In the result the nextquestion 
to be consider ed would be Whether the action of the 
management it refusing work to the first party amounts 
to retrenchmertas defmed under Section 2(oo)of the 
ID Act and it tantamounts to illegal retrenchment and 
ill^ai terminal ion there being no compliance of Section 
25F of the ID Act. The plain answer to the above said 


^^onmustbe in the AfiTumative. Sineb the first party 
worked for 240 days and more in 12 calendar months 
immediatety preceding the drUe on whidi he was reused 
work, he has fulfilled the conditionof having worked for 
a period of one year as definded under Section 2SB of 
the ID Act. His services therefore, could have be^ 
terminated by way of retrendiment as provided under 
Section 2(oo) of the ID Act by con^lying with the 
mandatory provision of Section 25Fbft^ ID Act. Since, 
admittedly the management did .pot conqrly with the 
provision of Seaion 25F of tne ED Act its action 
tantamount to retrenchment as defmed under Section 
2(oo)(^the ID Act and since there was no conqrliance 
of Section 25F of the ID Act the action of the 
managem^t tantamounts to illegal temination and 
therefore, it is liable to be set asipe as illegal and void 
abinitio. In the result the natural cprollary would be the 
reinstatement of the workman info the service of the 
management. 

10. Tlie next question now to be decided would be 
‘whether the first party is entitled to other reliefs such as 
b^k wages, continuity of savice and other consequaitial 
benefits’. In order to deny the back wages claimed by the 
fust paiiy the management was duty bound to place on 
record some evidence to suggest that he has been 
gainliilty employed during the period he was out of the 
serviceof the management. There was no attempt made 
on the part of the management to lead evidence on this 
pointnorthe statement of MWl speaks to the said fact. 
Alfooug^ the first party in his Claim statement made no 
such claim Iwt in his affidavit evidence he came out with 
die evennent that ever since the refusal of employment 
by the management he lias not been gainfully en^loyed. 
Therefore keeping in view the nature of the dispute the 
nature of the work tlie first party was carrying out as a 
Casual Labourer and tlie fact undisputed tliat as on the 
date he was refused work, he was being paid daily wage 
of 1^, 49, it to me tliat ends of justice will be met 

if the fust party is awarded with 50% of the back wages 
from the date of termination till the date of reinstatement 
without continuity of service and other consequential 
benefits. Accordingly the reference is answered and 
foHoudng award is passed. 

AWARD 

The managernem is directed to reinstate the fust 
party workman in its service providing him the woric on 
casual basis he was carrying out at the time of termination 
widi 50% bade wages from the date of termination till the 
date of reinstatement without continuity of service and 
otberoonsoquential bendits. Tlie maiagement is at liberty 
to terminate the service of the first party In accordance 
whhlaw. 

(Dictated to PA transcribed by her corrected and 
signed by me on 14th September, 2005) 

A. R. SIMlIQUI, Presiding Officer 










: 3(rsF^ 22, 2005/>atinfqH 30, 1927 


11657 


27lW^ 2005 


3lt 3864.—l‘>b 3»WPw*l, 194 7 0^7 
W14)^ 17%’3T5^Tt*4'^f, 

% IWWSl <iT^ «T^4>ltf 

4f»T^ % ^iisn 31/91) ^ 

%, # MWi ^ 27-9-2005 ^ 

«ni 
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TR 

New Ddhi. the 27ih Sepianfaer. 2005 

S.O. 3864.—In pursuance of Sectkm 17 of the 
Industrial Dispiiies Act, 1947 (14 of 1947), the Centnl 
Goveminent hetehy ptMiihes tlieaward(I^ No. 31/91) 
(tf* the Centnd Government Indwtrial Tribunal/UdMMr 
Court, Bangaloie now as shown in the tuinexnie, in tfie 
industrial Dispute between the emplayers in relation to 
themanagcmentof lUgional Provident 
and their workman, which was received by the Cemral 
Gov ernm ent on 27-9>2005. 

(No. b42012/157/9(MR(DU)l 
KULDIPRAl VERMA, DeskOfficer 
ANNEXURE 

BEVOBIIHE CSSCIRALGOfVlilNM^ 
INDISlIIIALIiaillJNAlXXI^^ 

BANGALGKRE 

Dated: 9th September, 200S 

PRESENT: 


terminating the services of Shri V. Annapps^Hoha 
w.e.f. 10-6-88? If not, what relief die wodEman 
concerned is entitled to?” 

2. The case of the first party, as made out, in the 

Claim Statement, bri^, stated is that he was i«»mtodaa 
a Manager of Bhavishya Nidhi IHpartniteital €^8liO|8 
attached lo the office of the Re^onal 
Conunissiooei, B ^ ro att a , hfangajMC (h»chi^esrOT^^^ * 
S«xmd ftuly) and Ins work was mainly clfeiiiatf 
iv-ing total ^noluments of Rs. 1200 as Uioai^iail^;: 

His services were abruptly terminated ly the ScUSaf 
by order dated 12-5-1998 Without 

and without complying the pioia«oiis af^ A<jt;.Thi^^ 
partyhas put in more thmi 240days of service andtfaerefipe, 
he was entitled to the protection of ptovisioiis of ID Act 

and in the result his tenmnation amounte to ill^al 

retrendnnentinthedbsenoeofooogiiianoeofthepnmikHis 

of the ID Act. that even otherwise the first party ^ 

rendered wManished service arid there was no jiatiScatioB 

fbr the Second Pvty to teiminme his services iheietbro 

the act ofthe Second Putyanioonts to un&ir labour practice 
taiMed with malafides. Ther^om, he is entiled to be 
reiiUtated in service with back wages and ofitet 
consQfpiential boiefits. 

3. The management 1^ its Counter Statement 

however, contended that the first party is not a * workman’ 

and therefore, this court has no jurisdiction to decide the 
case, as provisions of the ID Act are not applicaMe to the 
fiicte of the case. While admitting the that the to 
pai^wm appo i nted as a Tcngxiraiy Manager, wi probmion 
to the above said canteen mtached to the rdfioe of the 
Second Party as pw order dated 13-7-1987, it denied the 
allegation that his work was mainly clerictd inna^UO. It 
contended that the ^^pitomein of the first pmty was m 


Shri A.R. SIDDIQUI, PresidingOfficer 
C.R No. 31/91 

IPAFTY nPABTY 

V. Annappayya Holla The Regional Provident 

(Since deceased, FundCommissioocr, 

represented by his L Rs.), Ba lm a tta , Ma ngiku e 

Smt. Nara^ani, 

Master Anautha, Master 
Prathviiaj Residing at C/o 
P N. Suresh, Palaneer House 
Meenakalya Post, Panambur 

AWARD 

1. TheC;eiiUalG(werninentbyejcHcisingthepowers 
conferred by clause (d) of Sub-section 2A the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide Older. No. L-42012/157/90-IR(DU)datod3rd 
June, 1991 for adjudication on the following schedule: 

SCHEDUU: 

“Whether the management d* Regional P^dent 
Fund Commissioner, Mangalme is justified in 


the Canteen and to control his subordinates. It cmiteaded 
that the services of the first party have been tonunsted as 
per the agreement after the noticte dated 12-5-88 and 
therefore, provisions of ID Act are not aitfacted. The 

management fiirther denied die allegatiQa dim ^ &stpHty 
has put in oKMte than 240 days oi service ami lus services 
were unblemished and that the Second Party had no 
justification in terminating his services. Itccmtcmded to 
he was ^pointed piudy on tea^xnaiy bmis on probation 
in manager ial cadte as per the terms agreed by Imn as 
mentioned in CUuise 6 and 8 of the MemoruiAim dated 
13-7-1987. At para 8, it contended that the Second Party 
felt that the Canteen could not afford the services of t^ 
time manag g- because of the financial constiluflii and 
the m ana gin g comimtteeoftheCMiteen in its meefinghdd 
on 6-5-88 decided to dispense mth the services of the first 
party. Therefore, his trnnmatUHi was as per Clause 8 of tite 
said memorandum after giving (me month’s notice and in 
the result the reference is liat^ to be rejected. 

4. Keeping in view the contention t6ken by the 
Second Party that the first party is ‘not a workman* as 

defined under the ID Act and to he is not endued to the 
relids sought for, this tribunal fiamed the foUowiag two 
additional issuK:— 
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lei the first party is a workman under the ID 

ler the first party is entitled to get the reliefs 
ytd for?” 

ng the course of trial, the management 
hen Assistant Commissioner, Provident Fund, 
MW 1 and got marked documents at Ex. M1 
is the memorandum/order of appointment of 
Ex. M2 is the duty joining report by the first 
is the notice of termination and Ex. M4 is the 
Lng the services of the first party. His statement 
n chief relevant for the purpose is that the 
f the first party as a Manager was to supervise 
Les and to manage the affairs of the Canteen 
f basis and the management committee took 
3 t to have a manager for the Canteen since it 
ider loss and therefore, now the management 
elf is looking after the affairs of the said 
;tly he stated that the services of the first 
n terminated as per Ex. M1 and that the first 
vork for more than 240 days in the Canteen 
not a workman. I would like to come to his 
OSS examination, a little later. 

irst party examined himself as WW1 and got 
ments as Ex, Wl to W5, Ex, W1 is the notice 
ity hours of the Canteen staff including the 
1 Manager. Ex. W2 & W3 are the notices 
second Party for the interview held for the 
id manager. Ex. W4 & W5 are the office 
of the Govt, of India, Ministry of Finance 
Economic Affairs (Budget Division) dated 
9-1-92 by which it is made clear that the 
the Non Statutory departmental canteens 
:d as Central (jovernment servants entitled 
vhich are available to Central Government 
s examination chief while referring to the 
iments filed by him, the first party stated 
lected for the above said post during the 
oythe SecondParty. On 13-7-87 he received 
ntment order at Ex. M1 and joined duty on 
stated that though he was designated as 
id no managerial powers. His nature of work 
inteen coupon^ to the workers and then to 
icemed department for reduction from their 
xl to get the necessary goods for the canteen 
ival of canteen Secretary which post was 
istant Provident Fund Commissioner and it 
I to approve the shop from where he (the 
lid get the goods. He was also writing daily 
he Canteen and was being paid a grooss 
1200 per month. I would like to refer his 
>ss examination as and when found relevant 

therefore, in the light of the above, the first 
decided as per the above said additional 
‘whether the first party comes under the 
orkman’ as defined under the proxisions of 
earned counsel for the management in his 


written arguments vehemently contended that the first party 
undisputedly was appointed as a Manager and was 
discharging the duties of the Manager exercising his 
managerial powers in looking after the affairs of the Canteen 
and supervising 3 workers working in the canteen. 
Therefore, he is not a ‘workman’. 

8 . Whereas, the learned counsel for the first party 
argued that the mere designation as a Manager will not 
fulfill the requirements suggesting that the first party had 
managerial powers particularly, keeping in view the nature 
of the work he was carrying out in the canteen and in view 
of the feet that statement of first party with regard to the 
nature of his work has not been controverted ot challenged 
by the Second Party in his cross examination. I find 
substance in his arguments. From the above said statement 
of the first party in his examination chief referred to supra 
which has not been very much shaken in his statement in 
cross examination, one cannot appreciate the contention 
taken by the Second Party that first party had managerial 
powers having control and supervision over the canteen 
workers and therefore, was not a ‘workman’. There was no 
suggestion to the first party in his cross examination 
denying his above said statement giving out the details of 
nature of his work. Moreover, the evidence let in by the 
management on this point is very much inadequate and 
insufficient to draw a conclusion that the first party had 
exercised the powers of the manager in arty manner. Merely 
because some 3 workers are working in the canteen carrying 
out the business of the canteen serving the customers, it 
caimot be said that their work was directly under the control 
and supervision of the Manager who himself was one of 
the employees working under the Second Party. From the 
statement of the first party it can very well be gathered that 
he was himself world ng under the control and siqrervision 
of the canteen Secretary v/hich job was held by the 
Assistant, Provident Fund (Commissioner. MW 1 in his cross 
examination was not in a position to say as to whether the 
only functions performed by the first party were issuing 
the coiqmns to the staff members for tea and other items 
and preparing the list of items to be purchased and getting 
it approved from the Seaetary and then purchasing the 
same from the shop specified ^ the managing committee 
and that payment was being made for those items of 
purchase directly by the Secretary to the shop concerned. 
He has also shown his ignorance whether the first party 
had done managerial or s^jervisoiy functions. He admitted 
that the first party had no disciplinary powers, to open any 
bank account etc. Therefore, as noted above, the evidence 
produced by the management on the point is very weak 
and insufficient to substantiate the contention taken by it 
that first party was not a ‘workman’ since he worked as a 
manager of the canteen. From the very nature of the work, 
the first party was supposed to carry out as Manager of 
Canteen, one can never appreciate the contention of the 
management that he held any managerial powers, 
Undisputedly, he had no powers to sanction any leave or 
to take any disciplinary action against the workers working 
in the canteen and therefore it cannot be said that those 
workers were under his control and supervision The job 
of the first party appears to be very simple in nature. He 
was working under the supervision and control of the 
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Secretary of the canteen, nancly the Asnstant Provident 
Fund Commissioner. Therefore, there is no hesitation to 

come to the conclusion that the &st party COOKS under 

the definition of the ‘workman’ as defined under the 
provisions of ScetKm 2 (s)of foe ID Act. 

9. Now coming to the quesiton as to ‘Whether the 
first party is entitled to the reliefs claimed’ Undisputcdly, 
the first party joined the services of the Second Party on 

16-7-87asperthe(«der(rfEx. Ml dated 13-7-87 ^hewas 

in the service of the Second party till his services were 

terminated as per the termination oeder dated 3-6-88 marked 

before this tribunal at Ex. Mi. He was given theterminalion 
notice at Ex. M3 dated 12-5-88 intimating him that his 
services shall stand terminated w.e.f. the date of ejq)iry of 
the period of one month fiom the date of service of notice 
and then as per Ex. M4 his services were terminated. 
Therefore, he being in the services the Second Pmty 
right from 16-7-87 up till 3-6-88 it cannot be said or denied 
that the first party had not put in service of more than 240 
days under the Second as on the date his services 
came to be terminated by the above said termination order 
at Ex. M4. Therefore, the contention taken by the 
management that the first party fod not render services of 
more than 240 days to attract the provisions (rf ID Act is 

baseless and against the factual position. As the fiist party 
has completed services <rf‘statutory period of240 days in a 
calendar year immediately iwior to his termination, he fiilfflls 
the conditions of aie year service as defined under Section 
25B of the ID Act. In the result the question now to be 
considered would ‘whether his services could have been 
dispensed with by way of termination without complying 
the provisions of Section 25F read with Section 2(oo) of 
the i D Act’ It is the contention of the management that 
provisions of ID Act do not apply to the present ^ as 
his services have been brought to an end in the light of 
Qause 8 of his Appointment Order at Ex. Ml, wherdn it is 
made clear that his services can be dispensed with without 
assigning any reason by giving one month’s notice. I am 
not inclined to accept the aforesaid contention for the 
management. Firstly, for the reason that the appointment 
of the first party as can be read out from Clause 7 of above 
said appointment order was in the nature of permanent 
appointment, he being liable to be transferred throughout 
the Karnataka State so also with a liability to serve in any 
part of Indian Union, where the departmental canteen of 
employees of Provident Fund are in existence. Therefore, 
first of all it cannot of believed that the appointment of the 
first party was temporary in nature. Secondly as per Clause 
2 of the said appointment Order, his probationary period 
was 2 years subject to the extension by the authority 
concerned with a rider that if his services were not found 
satisfactory during the course of probation he can be 
dismissed without any notice and without assigning any 
reason. It is not in dispute that temination order in question 
came into effect during the course cf probation period itself 
It is also not in dispute that his services wwe not termina^ 
on the ground that they were not found satisfactory during 
the course of probation. The termination order at Ex. M4 is 
just to say that services of the first party are no longer 
required, therefore, they are being terminated. Therefore, 
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the f^Mniinarion ord^ at M4 cannot be said to be in 

aooMdance wtth the teraia erf foe abow wid 

mder nwiph less as per Clause 8 trf foe sitid lipitoifolWijOt 

oide** as cwitended ly theManagemeiA. 

well setUed principle of law that foe services of ^ 

jgobarieaKf cannot be dis p e n sed with wifoout 

the opportunity of bearing to the workman oonceroerf 

Their Lordship <rf Supreme Court in the case reported in 

19981 LU 139 (Uplom India Ltd Vs. Shsunmi Bhaii & 

Another) laid down the prindtde font‘desfoe there bcirig 

certified standing orders providing for authm^atic 
^^» nninfltiAn of fiovice <rfa penmanent cnmloyee, toi uiiwfow 

woud be bad if there was no (^rtunily of hearing given 

to the employee concerned’. In the feet (rffoe above said 
principle oflaw, foe management cannot take bene^t of 
Clause 8 erf foe above said appointment or^ and terminate 
the services of foe first p^ without giving him any 
opportunity of hearing particularly, when his services were 
not found unsatisfectoiy as provided under Clause 2 of 
the said a^tointment or^. 

10. Their Lordship of Supreme Court in deci^n 
iqxwted in 2000(n)LU 1410 (ExeaUive Engineer, O?^), 
Indore Vs Madhukar Puishotiam Kolhaikm and Anofoef) 

hdd the viw that letrenchinent as defined in Section 2(o<^ 

covers every case of terminarimi of service exc^rf those 
which have been embodied in foc definition aqd tN? 
discharge from employment or termination of service of a 
probations would also amount to retrenchment, therefene, 
requirement of section 25F are mandatory. In foe instant 

case, since the first party has rendered foe services of 240 
days and more in a calendar year preceding his tem^tkm, 

the order terminating his services without compliance of 
Section 25F therefore, amounts to rcticnchmenl as defined 
under S&tion 2(oo) of the ID Act. The management 
undisputedly has not fulfilled foe requirements of Section 
25F and therefore, the termination ords since is m^ in 
violation of ^xwe said provisions must be held to be illegal 
and void ^initio lufolc to be set aside by this tribunal. 

11. l4ow coining to the reliefs sougfe for foe first 
party for reinstatement, badewages and other coosequenlial 
beiKfits. It is to be noted that during the course of 
pendency erffoe proceedings, the first party is reported to 

as on 15-8-98 and conseqitent thereto his LRs have 
been brought pq record. Therefore, questipit of his 
reiqstatemeid is ruled out. Now comes the question o f 
back wages In order to deny foe benefit of back wages it 
was for the management to produce evidence before this 
tribunal to suggest that the fimt party had been in gainful 
employment when was out of its service at any time before 
he ©qriied. No such evidence is produced and foe witness 
for the management also has not ^xaken to a single yierd 
on this aspect pf foe case. Uiifoflunately, foe fim pp?ty ip 
his statement before this tribunal as'well ^ in his claiin 
statement also as never a contention that was 
without emplmmient after his services were temunated by 
the management. Therefore, loseping in view the lapses on 
this point both on the part ^ foe Second party as well as 

on the part (rffoe firrt p^, so alto taking iitfp coiisider5|^ 

that the first party (since deoeased) was drawing a fofel 
emoluments ofhis salary of Rs. 1200 /-pcr inonfoasoufoe 
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The Second 
sumof Rs. 1 lakh 
back wages of the 
his fidi and final sal 
be within a 
pul^cationofthis 
interest at the rate ( 
realization. No ord 


vere terminated, it a|>pears to me that 
[ be met if the LRs of the deceased are 
imount of Rs. 1 Ihkh as compensation 
iges of thedeoeascid first party workman 
re claim againsit the management, 
^oe is answered and Mowing .^^vaid 

AWARD , 

Party management is directed to pay a 
as ccnnpensation amount towards the 
deceased woikmdn to his LRs towards 
isfoctitm of theclttinL The amount shall 
)eriod of 3 months from the date of 
award. In case of feilure, it shall cany 
>fRs. 12% per anhum till the date of its 
er to cost. 


(Dictated to PA transcribed by her conected and 
signed by me on 9t] i September, 2005) 

A.R, SIDDKJUI, Presiding OflQcer 

^ 27lW^ 2005 

air. 3865 — 1947 (1947 
^ 14) ^ «IRT 17 % VR?T 

0^(4 P|4|4I^ afk 

'ollylPw atfwui ^ 89/2004) ^ 

"t, fjSjfpsr 27-9-2005 ^ 30^ 'gan 

111^-40012/34/2004 ^ «TR ] 

li, the 27th September, 2005 

-In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
publishes theawad(Ref. No. 89/2004) 
/emment Industrial Tribunal/Labour 
>w as shown in the annexure, in the 
)etween the employers in relation to 
Bharat SancharNigam Ltd. and their 
is received by the Central Government 
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[No L-40012/34/2004-IR(DU)] 
KULDIP RAI VERMA, Desk Ofiicor 
ANNEXURE 

iNMENT INDUSTRIAL TRIBUNAL- 
OURCOURT, LUCKNOW 

hukla. Presiding Offcw 

>. Case No. 89/2004 

'34/2004-IR (DU) dated: 16-8-2004 

rarwEEN 

jaffiir 

1, Balmiki Tbla Nai^iara, Bahraich. 


1. The Chief General Manage Telecom, UP Circle 
Hazratgaiy Luckixnv. 

2 The Telecom District Manager Telecom DeptL BSNL 
BahraiclL 

AWARD 

The Govoiunent of India, Ministry of Labour vide 
their Older No. L-40012/34/2004-lR(DU) dat^H : 16-8-2004 
has rrferred following dispute for adjudication to the 
Presiding Officer, Central (j^mment Industrial Tribunal 
cum L^XMir Court, Lucknow fOTat^udicatiorL 

“WlMier the action of the management of Bharat 
SandiarNigamLinuted, Behraidi in terminating the 
ser\noes of Sh. Pramod S/o Gafifor, dally wager 
w.e.f. 31 ^7-2001 is legal and justified? not, to what 
rehef the workman is entitled to 7’ 

The woiter*s case in briefis that he joined his services 
as a daily wages casual labourer (Glass IV post) January, 
1997 in SOTous exigency of dcpartnaental work. Since then 
he is wmkiBg un the said post as a hard woriung labourer 
and has worked for more than 240 days of service in the 
preceding yc^. It is also alleged that in the Telecom 

Department, tune to time daily wages casual labour^ have 
been engaged to meet the exigency of the work in^>sence 
of regular ^qmintment. At the time of teraiination of the 
services of the worker neither enquiry was conducted nor 
any charge sheet was issued and no notice and 
retrenchment compensation was paid to the worker. Thus, 
the employers have violated the provisions of Section 2N 
of the buhistrial Disputes Act, 1974. It is also alleged that 
at the tune to termination of servicesof the wodter, persons 
jumor to the worker have been retained and allowed to 
ccmtinue in service. Thus, the respondents have violated 
provision of Section 25G of the Industrial Disputes Act, 
1947. It is fiirther alleged that the opposite party have 
engaged new persons and no opportunity of employment 
has been given to the worker, thus, the oiqxisite party 
ImQ vi(dated the provision of Section 25H of the Industrial 
Disputes Act, 1947. The worker has therefore, prayedthat 
o^josite party may be directed to consider the case of the 
weaker and take him bade in service withp^ment of wages 
for entire period of service and fiirther direct the opposite 
party to provide tenqx)raiy status to the woricer with fiirther 
consequence to consider him for regularisation in the 
regular establishment with all the consequential benefits 
The worioer has further prayed to direct the oi^x>$ite party 
to provide bonus to the worker, who has completed several 
years of service according to the policy of the Central 
Government. 

The opposite party has disputed the claim rf the 
worker, aH^ing therein that reference is not maintmnable 
as b^ in law. It is submitted that worker was neither 
ai^inted by the opposite parties to any class IV post nor 
he w^ engaged as a daily wages casual labourer. It is also 
subimtted that if the wodeer was appointed by the oi^xisite 
parties to a post, a formal appointment letter would have 
been issued to the worker as at that point of time Bharat 
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Sanchar Nigam Ltd. had not come into existence and it was 
a Eiepaitment of Ministiy of Tfelecommunication, So far as 
the engagement of workmen on daily wages is concerned, 
it is submitted that there was a complete ban on the 
engagement of fresh casual labourer/daily wagers in the 
department w.e.f. 12-6-1988. Since the worker was never 
engaged/appointed by the competent authority as a dailoy 
wager, the annexure No. 2 to the claim statement allegedly 
written by the then SDE is absolutely false. It appears that 
the then SDE without having any authority to engage any 
casual labourer has issued this letter in order to give illegal 
benefits to the applicant and other persons. Casual 
labourers were eailier engaged by the department on muster 
roll but after putting a ban on the engagement of the casual 
labourer/daily wagers by means of an order w.e.f. 
22-6-88 which was later on circulated vide letter dated 
12-2-99 no fresh labourer is being en^ged on muster roll. 
Since the worker has never worked with the opposite party 
and as such his case is not similar to those casual labourers 
who are duly appointed on daily wages and on account of 
their continuous engagement they were given the benefits 
of grant of temporary status scheme, the applicant is not 
entitled to be given temporary status under the grant of 
temporary status scheme. Lastly, it has been alleged that 
as the worker was never engaged/appointed on daily wages. 
As such, there was no question of his disengagement by 
oral order and at the same time there was no necessity of 
conducting a departmental enquiry or given any show, 
cause notice to the worker who is a stranger to the opposite 
parties and the present claim of the worker for his 
engagement on a post is false and frivolous. 

The worker has field the rejoinder after the date was 
fixed for evidence, therefore, the rejoinder was taken on 
record at the cost of Rs. 110/- but no cost was paid by the 
worker. The even did not turn up in the case not produced 
himself as witness nor produced any other witness for 
examination or cross-examination, therefore, there was no 
option left but to proceed ex-parte against the worker and 
the oppoiste party was given opportunity to lead.its 
evidence. 

The o^wsite party has filed affidavit of Divisional 
Engineer (Headquarter), Shri Ram Charan. 

The worker‘s representative did not turn up to cross- 
examine hiriL 

On the date fixed for arguments, non-appreared on 
■ behalf of the worker and therefore, heard arguments of the 
opposite party’s representative alone. 

The dispute referred to was to adjudicate whether 
the action of the management of Bharat Sanchar Nigam 
Limhed, Behraich in terminating the s^vices of Sh. Pramod 
S/o Sh. Gafiiir, daily wager w.e.f 31-7-2001 is legal and 
justified? The worker has alleged in statement of claim in 
para 1 that his services were terminated by TDM on 
8-10-2001, therefore, I come to the conclusion that even 
worker does not alleged that the was terminated on 
31-7-200. 

Divisional Engineer, Shri Ram Charan has denied 
that the worker was appointed by the ORJoiste party to 


any Class IV post nor he was engaged as daily wager/ 
Cla^ial labour. In the Circumstances there is no question 
of any termination order. It has been submitted by Sh. 
Ram Charan that SDE Mihinpurwa in order to give some 
undue benefit to his kith and kin, has prepared some 
bogus docuntents showing engagement ofworker and other 
persons as having worthed as daily wage/casual labourer 
whereas he was not consent to engage any daify wage/ 
casual labourer as there was a conq)lete ban. I, therefore, 
come to the conclusion that the worker has failed to 
establish that he was engaged/appointed by the q)posite 
party and theworicer was termiriated w.e.f 31-7-2001. So 
there is no question of adjudicating Ac termination Ae 
services of Shri Pramod. The |»sue is accordingly 
answered and I come to the conclusion that woriccr is not 
entitled to airy relief 

The representative of Ae opposite party has not 
made out any case that reference order is bad in law. 

Ludonow. SHRIKANT SHUKLA, Presiding 

Officer 

27 ftRTWR, 2005 

311.38661947 (1947 
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New Delhi, the 27A Sei^ember, 2005 

S.0.3866.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), Ae Central 
Government hereby publishes the award (Rdf. No. 87/2004) 
of Ae (Central Government Industrial Tribunal Labour 
Court, Lucknow now as shown in the armexure, in the 
Industrial Dispute between the employers in relation to 
the management of Bharat Sanchar Nigam Ltd. and Aeir 
workman, which was received by tte Central Govermnent 
on 27-9-2005. 

(No. L40012/32/2004-IR PU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM-LABOUR COURT, LUCNOW 

PRESENT 

SHRIKANT SHUKLA 

PRESIDING OFFCER 

L D. Case No. 87/2004 

Rsf. No. L40012/32/2004-1R (DU) dated: 16-8-2004 
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Sh. Vishram Dass Gupta 
S/o Sh. Siya Ram 

R/oKhuria Safique CtulwaiaBahraich. 

AND 

1. The Chief General Manager Telecom, UP Circle 
Hazratganj Luc know. 

1 The Telecom C istrict Manager Thlecom Deptt. BSNL 
Bahraich. 

AWARD 

The Govemr lent of India, Mirustiy of Labour vide 
their Older No. L-4( 012/32/2004-IR(Dlf) dated: 16-8-2004 
has referred following dispute for adjudication to the 
Presidmg Officer, G ntral Govermnent Industrial Tribunal- 
cum-Labour Court, Lucknow for adjudication. 

“Whether the action of the management of Bharat 

Sanchar Niga n Limited, Bahraich in terminating the 

services of Sb . Vishram Das GtqMa S/o Sh. Siya Ram, 

Daily Wager v.e.f 31-7-2001 is legal and justified? If 

not, to what i elief the woricman is entitled ?” 

Claimant, Vis uam Das Gupta has field the statement 
of claim. The brief facts ofthe claim are that: 

1. He has joi led his services as dilay wages casual 
labour (Cl iss IV post) April, 1995, Since then he 
has been working on the said post and has 
worked fo ’ more than 240 days in the preceding 
years. 

1 The Telecom District Manager, Distt. Bahraich 
terminatec the services w.e.f 31-7-2001. 

3. The termii lation was on the basis of extraneous 
considerat ion without any valid reasons. The 
action wa: arbitrary, malafide, discriminatory 
without af brding oppprunity of hearing. 

4. No notice and retrenchment compensation was 
paid. 

5. At the tim<; of termination, persons junior to the 
claimant liave been retained. 

6. Opposite ] )arty has engaged new hands and no 
opportunii y of employment was given to the 
claimant. 

7. The employer has voilated the provisions of 
Section 2 5 N, 25 G & 25 H of the Industrial 
Disputes Act,. 1947. 

Further the wiiker has claimed tlfe temporary status, 
regularisation, bad wages, bonus etc. 

Ilie opposite party has absolutely denied the claim 
of the woiker, allegi] ^ thk claimant's cl^ is misconceived 
and devoid of merit It is alleged that there was a compete 
ban on the engagem mt of fresh casual labour/daily wagers 
in dqiaitment w.e.f 12-6-88 Claimant was never engaged/ 
appointed by the c ompetent authority as a daily wager 
^ore 12-6-88, ;as^ labours were engaged by the « 
department on mt ster roll, but due to ban imposed no 
fresh labour is bein,; engaged. As the claimant was never 


engaged, as such there could not be disengagement by 
oral order. Claimant's claim is false and frivolous. 

The claimant never appeared in the proceedings. 
On 4-4-2(K)5 the worker was directed to file the evidence of 
his witnesses in the form of affidavit and produce the 
witnesses for oorss-examination and accordingly 12-7-2(X)5 
was fixed for evidence, but as usual the worker did not 
turn up. It was therefore believed that the woriccr is not 
interested in producing any evidence and the next date 
fixedwas 19-7-2(X)5. When worker remained absent on 
19-7-2005, the case was ordered to proceed ex parte against 
the worker and the next date was fb^ on 4-8-2(X)5. Worker 
did not move any application showing sufficient cause in 
absenting from the case and praying for setting aside order 
dated 12-7-2005 and 19-7-2005. 

Opposite party was directed to file three affidavit in 
support of its case. Opposite party has accordingly filed 
‘^davit of Sh. Ram Charan, Divisional Engineer. 

Heard the arguments of opposite party as none 
appeared for the worker. 

Worker on the one hand failed to prove as to on 
what date he was ^)pointed as casual labour/daily wager. 
He has also failed to prove as to who was the officer ofthe 
opposite party who appointed him. He has also not stated 
in claim as to what was his wages and the interval when he 
received them. 

Opposite party has argued that the false and 
fictitious claim has been filed on the documents which are 
not genuine. Divisional Engineer has proved that the 
claimant was neither appointed nor engaged claimant on 
any post Opposite party has also proved that there was 
complete ban on deployment of fresh casual labour/daily 
wager in the circumstances claimant could nev^ be engaged 
after 1988. 

. In the circumstances I am ofthe considered opinion 
that the woiker has failed to prove that he was in the 
employment of opposite party and as such, here could be 
no question of his termination. Issue is accordingly 
answered against he claimant and he is not entitled to any 
relief. 

Ludoiow. 15-9-2005 

SHRIKANT SHUKLA, Presiding Officer 
27 2005 
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New Delhi, the 27th September, 2005 

S,0. 3867.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
93/2004) of the Central Government Industrial Tribun^ 
Labour Court, Lucknow now as shown in the annexure, in 
the Industrial Dispute between the employers in relation 
to the manag ement of Bhaiat Sanchar Nigam Ltd. and their 
workman, which was received by the Central Government 
on 27-9-05. 

[No. L-40012/40/2004-IRpU)] 


ofthe worker and take him back in service with 
payment of wages for entire period of service and 
further direct the oppoisite party to provide 
temporary status to the worker with further 
consequences to consider him for regujansation 
in tie regular establishment with all consequential 
benefits. 

1 Further direct the opposite party to provide bonus 

to the worker, who has completed several years 
of service according to the policy Of the Central 
Government. 


KULDIP RAI VERM A, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT: SHRIKAOTSHUKLAPRESIDINGOFTCER 

I. D. Case No. 93/2004 

Ref. No. L-40012/40/2004-IRpU) dated: 16-8-2004 
BETWEEN: 

Sh. Santosh Kumar S/o Sh. Chhote Lai 
Rani Rahua Hata Bahraich 
AND 

1 . The Chief General Manager Telecom, UP Circle 
Hazratganj, Lucknow. 

2. The Telecom District Manager Telecom Deptt. BSNL 
Bahraich. 

AWARD 

the Government of India, Ministry of Labour vide 
their Order No. L-40012/40/2004-IRpU) dated 16-8-2004 
has referred following dispute for adjudicaUon to the 
Presiding Officer, Central Government Industrial Tribunal 
cum -Labour Court, Lucknow for adjudication. 

“Whether the action of the management of Bharat 
Sanchar Nigam Limited, Behraich in terminating the 
services of Sh. Santosh Kumar S/o Sh. Chotte Lai, 
Daily Wager w.e.f 31 - 7-2001 is legal and justified? 
If not, to what relief the workman is entitled T’ 

The woricers case in brief is that he joined his service 
as dialy wage casual labour (Class iV post) in August, 
1998 in serio^ exigencies of departmental work and ^s 
worked for more than 240 days of service in the preceding 
year. The Telecom District Manager, BSNL Distt. 
Bahraich, terminated the service of the workman on 
31 -7-2001 without notice, compensation on the basis of 
extraneous considerations voilating the provisions of 
Section 25Nof the Industrial Disputes Act, 1947. It is 
alleged that persons junior to the workman have been 
retained and even fresh hands were engaged, thus the 
opposite party has violated the provisions of SecUon 25 
G & H ofthe Act, 1947 . Thus the action of theopposrie 

party is iillegal, worker has there prayed for following relief 

1. To direct the opposite party to consider the case 


The opposite party has field the writtem statement 
denying the claim of the worker, Santosh Kumar. It is 
submitted that the casual labours were earlier engaged by 
the department oh muster roll but the ban was inqrosed for 
such engagements by means of an order w.e.f 22-6-88 which 
was later on circulated letter dated 12-2-99 as such no 
fresh labours are being engaged. It is further submitted that 

Sh. Santosh Kumar was neither appointed by opposite party 

to any Class IV post nor he was engaged as daily wages 
casual labour in 1998, thus there was no question of h^ng 
completed 240 days in service. Since the disputant never 
worked with the opposite party, there arise no question of 
termination as alleg^ Referring to the documsit Aruiexure- 
2 filed by the disputant, it is alleged that Uk document is 
absolutely fasle and it appears that SDE without having 
any authority to engage any casual labour has issued the 
said letter in order to give illegal benefits to the disputant. 
The opposite party has therefore, submitted that the 

disputants claim is misconceived and devoid of merit and 

is hable to be rejected. 

The workers never nirned up on the date fixed for 
evidence/cross-examination. The case was ordered to 
proceed ex-party against the worker on 19-7-2005. 

The opposite party has field the affidavit of Sh. Ram 
Charan, Divisional Engineer. 

Heard learned representative of the opposite party 
and perused the evidence on the record. 

The disputant has not disclosed as to who appointed 
him on class IV post as a casual labour. Disputant has also 
not disclosed as to what was the amount of his salary and 
who paid him. No appointment letter has either been filed. 

The opposite party has proved that there was ban 
on the engagement of fresh casual labours w.e.f. 12-fr-88 
and has also proved that the disputant was not a^mted 
on the post of class IV or was engaged as casual labour. 
Sh. Santosh Kumar was to prove that he was the workmM 
employed by the opposite party and that he was lUegaUy 
terminated, but he has not come forward to stand to tlw 
test of cross-examination. I therefore, come to the 
conclusion that the disputant was not in the employment 
ofthe opposite party and therefore, there was no question 
of termination Issue is therefore answered against the 
workman and that Sh. Santosh Kirniar is not entiUed to 

aityiehef. 


Lucknow. 19 9 SHUKLA, PresidingOffiCCT 
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NewDjlhi, the 27th September, 2005 

S.O. 386J—In pursuance of Section 17 of the 
Industrial Dispiles Act, 1947 (14 of 1947), the Central 
Government her sby publishes the award (Ref No. 56/95) 
of the Central Go' ^emment Industrie Tiibunal/LaboUr Cknirt 
No. II, New Del li now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of MTNL and their workman, which was 
received by the C sntral Government on 27-9-2005 

(No. L400I2/61/1994-IR (DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNE^OlRi: 

BEPORETin: PRESIDINGCMFFICER: C£ !STR41. 
GOVERNMi ^nriiwisniiALiiimuimcuM- 
LAB( »URCOURT-il,N^D£LHi 
R. N. RAI, l^esiding Officer 

I.D. No. 56/1995 

In the matter of: 

Shri Ram Rattan, 

Lony Driver, 

Do. Shri Girdhari Lai, 

Purani Dholiwala Chockpur Mathai, 

A/ad Market, 

Dclhi-110006. 

I^r.v«.s 

The General Man igcr, 

MTNL, 

Khurshid Lai Bha Aan, 

New Delhi. 

AWARD 

'f'V Mi nisli y of Labour its letter No. L-40012/61/ 
IR (DU) Ccr4ual C Ovemment Dl. 5-5-1995 has referred the 
following point for adjudication. 

Tlic point runs as hereunder;— 

“Whether (1 le action of the management of MTNL, 
New Delhi li terminating the servics of Shri Ram 
Rattan is Ic^ al and justified? If not,to what relief the 
workman is entitled to?” 

The worknif n applicant has filed claim statement. In 
the claim statement it has been stated that the workman 


Shri Ram Rattan joined into the employment of the MTNL 
asa Driver (DRM) w.e.f 28-9-1982 having been sponsored 
by the Enqiloyment Exchange. He was being treated as a 
daily rated/casual/muster roll worker and was being paid 
wagw as fixed and revised from time to time under the 
Minimum Wages Act by the Delhi Administration, Delhi 
while his counterpart who are doing the idcnticala work 
^ the work of the same value are being paid their salaries 
in the pre^r pay scale and allowances. Such employees 
are also enjoying other benefits like Casual/Eamed Leave, 
Gazett^estival/Restricted Holidays and Medical Leave 
etc. which were completely denied to the wnkman afniysajfi 
He ^ unblemished and uninterrupted record of service 
to his credit up to the time of commencement of inquiry 
proceedings. 

That since 28-9-1982 the woikman aforesaid has been 
rending the services to the entire satisfaction of his 
superiors. That on 10-2-1984aceitificate about satis&ctoiy 
and honest services being rendered \sy the workman was 
also issued under the signatures of Junior Engineer 
(EPABX) and those of Assistant Engineer (EPABX). 

That since the inception of employment of the 
woikman and even prior to that the nranial jHactice adopted 
by the department with reg^ to parking of the vehicles 
was that whenever any particular vehicle was not in use 
would be parked in the compound of Kidwai Bhawan 
BuUding, New Delhi. 

That at the relevant time the services of the workman 
was also placed at the disposal of the Assistant Engineer 
(ER^X) working in Kidwai Bhawan, New Delhi and the 
vehicle on which the services of the workman was availed 
of also used to be parked in the said compound whenever 
it was not in use under the directions of the officer 
concerned. 

T^t along with the vehicle, a Log Book is also 
maintained in which relevant entries are made from time to 
time in respect of the vehicle No. Standard 20 DEP; 5070 
the Log Book was regularly maintained and the entries 
therein used to be made in due course. 

That as would be apparent from the evidence 
adduced by the department before the Inquiiy Officer, 
record of the entries and exit of v^tous vehicles was also 
mmntained by the security staff posted at the gates of 
Kidwm Bhawatn Building, New Delhi but such record was 
not being maintained by them r^gi^ly and in due course. 

That vehicle No. DEP 5070 was earlier placed under 
thechargeofanotherdriverShri AmarSingh(DW I)and 

he had to leave that vehicle on fiB tran^r n December, 
1987.InlhenionthofDeoeniber, 1987 and January, 1988the 
said vehicle was not in proper working order and required 
sub^antial rqMirs including replacement of battery. Thai 
in the month of January, 1988 the said velucle was in a 
defective condition. 

That on the utter surprise of the work man the 
workman reedved a communication No. Disc./EPABX/II/ 
87/KDM/RR-II dated Januaiy, 14, 1988 issued by the 
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Assistant Engineer, EPABX, MTNL, Kidwai Bhawan, New 
Delhi wherein it was stated to the effect that he was 
informed that Standard 20 vehide No. DEP 5070 was taken 
out by the workman on Jamiaiy 1,1988 at 15.30 hours and 
that thereafter it was not parked bade in Kidwai Bhawan, 
New Delhi up to January 11,1988 because no such record 
was available with the Assistant Engineer. It was also 
daiiiied in the said ocnmnuiucaticm to the effect that January 
9, 1988 at night the said vehicle was not seen parked in 
Kidwai Bhawan, New Delhi and that on January 10,1M8 at 
night about 20,30 hours on Delhi Mathura Ro^ Shri A.K. 
Tirkha,DDG(V^^laiK*) noticed the nwverneru of the v^ 
on that road. Through this communication the workman 
was called upem to show cause as to why the same be not 
treated as a mistake/lapse of the workman as a serious 
lapse and the workman was also threatened to diow anise 
as to why affar expiry one wedt of the service (^the said 
notice, the services tff the wtnkman be not tamin^d ^ 
anytime. 

That on receipt of the said communication dated 
January 14,1988 the workman submitted his written 
explanation on January 28, 1988. It was specifically 
explained in the saki show cause reply to the effect 
that the said vehicle required replacement of brakes 
and estimate for other repairs was also to be taken from 
the mechanic and for that purpose the said vehicle had 
been taken out under the oral orders/dtiectioits of Shri 
Hari Singh, JTO, EPABX at 15.30 hours on January 

9.1988 and after getting the brakes repaiied and after 
(Staining the necessary estimate for repairs from the 
concerned mechanic, the said vehicle was piuked back 
at Kidwai Bhawan, New Delhi on Jainiary 9,1988 itself 
at 18.30 hours. Thereafter on the morning of January 

11.1988 when the workman came on duty at Kidwai 
Bhawan, he found the vehicle to be duty parked at its 
prqier place and the workman found the meter reading 
of the vehicle to be correct in accordance with the Log 
Bo(^ which also explained. 

That on January 10,1988 the wodonaa has wedcly 
off and he remained at Delhi at his residenoe.lt was further 
explained by the worirman that he had no knowledge if 
and where and how the said vehicle had gone after 18.30 
hours on January 9,1988. It was also explained in the said 
show cause reply to the effect t^t the keys of other 
vehicles could also be used on this vehicle because the 
keys of this types of vehicles were virtually identical and 
comman and they would easily apply to the locks of the 
other vehicles. 

That thereafter Shri P. D. WMhotra was appointed as 
Inquiry Officer and Shri S.D, Naik was apomined as 
Presenting Officer onbehaifetf the department and ii^uiry 
was conducted by the said Inquiry Offrocr. That in the 
preliminary inquiry also the worionan had pleaded not guilty 
and he elaimcd to he tried because he was innocent. 

That the Inquiry Officer submitted his inquiry report 
through his letter No.Disc.l/Inq./RR/48/87-M dated July 

27.1988 totheAssistantEngmea,EPABX, Kidwai Bhawan, 
New Delhi and vide order dated August 1,1988 the services 


ofthewmkman been termirrated with iirmiedrateefifecL That 
the termination/ dismissal of the workman aforesaid ftom 
the services is wholly illegal,bad,unjust and malafide for 
the following amon^ other reasons:— 

1. That the report of the Inquiry Officer is 
perverse, not based on the fticts. 

1 That the order of dismissal/termination from 
services dated October 19,1988 has been 
passed by die management without ^iplication 
of mind. Moreover,The order of termiiiation is 
a nmi'Speaking order. 

3. That the workman aforesaid was not given any 
opportunity of being heard before passing die 
inqmgned order although it was specially 
pn^ that the workman be given personal 
bearing. Despite the request of the workman 
aforesaid he was not given any opportunity of 
beingheard. ^ 

4; That tltewokinanafinesaid was not allowed 
to have a defence assistant of his Qiurn choice. 

5l That die penalty of dismissal/lertnination was 
the result of biased mind and pre-determined 
attitude of the management. 

6. That the Learned Inquiry Officer has 
misdirected himself as well as the inquiry 
{uoceedings which has resulted into grave 
mnearriageofjustice as wdl as ftrihiie of justice. 

7. That the learned Inquiry Officer as well as the 
Punislung Autlunity liave altogether ignened 
from their consideration the well settled 
princqilraQf law that inae suspicion hovvsoe^ 
stiong it miQr be, cannot t^ the |dace of (xoof 
and serve as a substitute of proof any ftict. 

a That the Inquiry Officer and the Disciplinary 
Authority have misdirected themselves and 
they have made an altogether erroneous and 
illegal approach to the matter in controversy 
vriiich has resulted into undue punishment to 
the humble workman whereby this poor 
workman has been wora^ly and Ule^ly 
de|Hrivedof the course <ffhis livdihood and he 
has been virtually placed on ivrong side to see 
the starvation of fomily and children for no 
fault bn his part. 

9. That no charge sheet was served upon the 
woikman and the copies of the statements 
recorded in preliminary inquiiy were not 
supplied to the workman which were to be 
supi^ied along with the charge sheet, nor any 
list of witness was s»W)Hed to the workman 
which was also be supplied along with foe 
charge sheet which vitiates the inqiiy 
proceedings completely. 

10. That foe report offoe Inquiiy Officer and the 
decision the Disciplinaiy Authority is based 
only on mere conjectures an surmises. 

,11. That the Disciplinary Authority has failed to 
apply its mind to the report of the Inquiry 






THE GAZETTE OF INDIA: OCTOBER22,2005/ASVINA30,1927 


[pAjtr n—S ec. 3(ii)] 


ficer and the orders of penalty have been 
;sed in a stereo type manner, 

at the Appellate Authority has also failed 
ipply its mind to the case and rejected the 
>eal and as stereo type manner. 

at the workman has filed the case before the 
ministrative Tribunal which has been 
orned to him for want of jurisdiction and to 
the same before a proper forum. 

workman aforesaid is unemployed since he 
m out of job. That a demand notice was 
he General Manager of the MTNL by 
post v/rfe communication dated December 
received in his office but no reply was 
was presumed that the demand has been 
after the dispute was raised by filing a 
limbefore^the Conciliation Officer (C). The 
oceedings were initiated but resulted in 
)f the adamant and non-cooperative attitude 
lent. Hence this reference. 

igement has filed written statement. In the 
nt the management has denied that the 
inblemished and uninterrupted record of 
dit till time of canmencement of the inquiry 
I the workman is put to strict poof thereof 
hat the workman was employed on casual 
:ing paid wages in accordance with law. 

;d that the workman has been rendering 
;ntire satisfaction of his superior since 
1982. No copy of the alleged certificate 
ira under reply has been given hence the 
unable to give any reply to the same. The 
lagement craves leave of this Hon’ble 
t a detailed reply as and when the alleged 
en to the answering management. 

itted that as and when the vehicle used to 
from Kidwai Bhawan compound the said 
i by the driver in the record book mai ntained 
itaif at the gate. 

ing of vehicle in the said compound is a 
It is submitted that once the vehicle leaves 
entry was made. Similarly as soon as the 
into the premises an entry was made and 
ed. It is submitted that it was the duty of 
; the vehicle to ensure that vehicle is paiked 
awan and appropriate cntiy’ is made in the 

that the maintenance of log book is also 
d. However, it is submitted that the said 
)eing maintained by the concerned driver 
in possession of the said book and no 
iwever, it is incorrect to contend that the 
rein were used to be made in due course, 
hat log book in respect of the Standard— 
EP 5070 was beirtg maintained. Since the 
being driven by Shri Ram Rattan at the 
the same was being maintained by him. 


Shri Ram Rattan had taken out the vehicle firom Kidwm 
Bhawan Premises at 15.30 hourson 09-01-1998. Since the 
9th January, 1988 was Saturday and workman purposely 
with mala fide intention and ulterior motive just tefuse 
the vehicle on Sunday i.e. weekly off did not park the 
vehicle back on 09-01 -19884n the Kidwai Bhawan The 
workman used/misused the vehicle unhuthorisedly on 10- 
01-1988. The said vehicle was spotted near Kosikalan on 
Delhi-Agra National Highway by DDG. 

On the aforesaid fects a memo was issued to the 
workman and an inquiry was instituted. The inquiry found 
the ch^es proved and accordingly held him guilty. The 
disciplinary authority after giving the hearing to the 
workman passed the order terminating the services of Shri 
Ram Rattan. 

It is submitted that in January, 1988 the vehicle was 
in working order and same was in the custody of the 
workman/Ram Rattan who used to drive the same. 
Rcplacernent of battery as alleged, if at all, is not a major 
repair. It is submitted that the said vehicle was being found 
driven at Kosikalan and statement mad^in para under repfy 
are false to the knowledge of the workfa^ and the same 
are not admitted. 

It is submitted that the said mefi^ was issmed on the 
basis of the report filed by Shri AK. Trilia, the then DDG 
(Vig.) DOT who had noticed the piovement of the vehicle 
at Delhi-Agra National Highway at Kosikalan on 
10-01-1988 at 20,30 hours. It is 4^edthat the said vehicle 
was taken out by the workman o^nuary 1,1988 at 15 30 
hours but in fact on January 9,198^ at 15.30 hours. The 

answering management cravesareference to the said memo 

for its true purport, meaning and effl^ thereof 

It is submitted that the statement made in para 12 are 
felse and concocted to the knowledge of the workman. All 
these facts have been duly proved by the management 
before the inquiry officer hence the same cannot be relied 
upon. The answering management craves a reference to 
the inquiry proceedings and subsequent punishment etc. 
imposed thereto in reply to the statements made in the 
statement of claim of the woikman. 

It is specifically denied that the termination/dismissal 
of the workman from the services is wholly illegal, bad, 
unjust and mala fide for the reasons set out in para under 
reply. Each and every reason set out in the sub-paras in 
para under reply is specifically denied as if the same are 
specifically set forth and traverse in seriatim. The 
management craves a reference to the said inquiry report 
for its true purport, meaning and effect thereof. It is denied 
that the inquiry officer of disciplinary authrity 
mis-conducted themselves as alleged in para under reply. 
It is submitted that the answering management has 
rightfully terminated the services of the workman on the 
basis of the inquiry report. The answering management is 
not responsible for any mis-happening which may have 
happened on account of the workman’s termination. It is 
specificdly denied that the report of the inquiry officer and 
the decision of the disciplinary authority is based on 
surmi^s and conjectures and that the appellate authority 
has failed to apply its mind. The answering management 
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craves a reference to the said inquiry report for its true 
purport, meaning and effect thereof 

The workman applicant has filed rejoinder. In his 
rgoinder he has almost reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It is admitted fact that the woikman Slui Ram Rattan 
joined into the emloyment of MTNL as a Driver w.e.f 
284)9-1982. He rendered services for about six year. The 
workman was terminated w.e.f. 1-08-1988 with immediate 
effect. An inquiry was held against the woikman ^plicant 
and he was found guilty of misconduct and his services 
were terminated by the disciplinary authority. It also 
transpires from perusal of the inquiry proceeding that 
principles of natural justice have been followed.The 
workman applicant has been given ample opportumty to 
cross examine the witnesses of the management.The 
workman has examined the witnesses in his 4efence as 
such principle of natural Ju^m have been followed ip 
conduct erf the inquiry proceeding. 

It was submitted from the side of the workman 
applicant that the Inquiry Officer has given a perverse 
finding. His finding are not based on any substantial 
evidence. It is based on conjecture and surmises. 
Sufficiency or otherwise of evitfonee on which die Inquiiy 
Officer has based his findings has been questioned. 

It was submitted from the side of the worjanap 
applicant that Exhibit S-3 is a legists containing 10 sheets. 
The movement of the vehicles at the main gate, Kidwai 
Bhawan is entered in Exhibit S-3. It transpires from perusal 
ofthese sheets that there is entry at serial No.7, short No. 1 
made by Shri Amar Singh, Driver of DEP-4352.0ut going 
time is 9.55 hrs. but the incoming time is blank.There are 
signatures of Shri Amar Singh, Driver. On this sheet there 
are 11 blank entries on 09-01-1988 and 2 blank entries on 
104)1-1988 and 27 blankentrieson 11-01-1988 on which the 
incoming time is not made by the Gateman/Driver. The 
Inquiry Officer has also mentioned this feet on page 44 of 
his inqu^ proceeding. It transpires from the sheets of S-3 
that diere are several blank paces and the Gateman/Dnver 
has iwt recorded incoming time, so it cannot be said that 
the register which was mmutaiiied m the gate regarding 
inemning and pr^Qing of vehicles was properly maiiifeined 
and all the entries are recorded in ^t register. This is a 
document prqdnc^ liythe inaiiagement iij tlic proce^hg 
of the inqniry and sho^ 
even by ihe Inquiry Qfl^r. ip a mgi^^r ^fdmiiS dflC 
record of the outgoing and iricoming ^bicles, it must be 
complete. It appears that the register was not marnlained 
Strictly and the ipcoming and outgoing of the vehicle was 
not properly recordo^. 

It was Emitted from the side of the workman 
applicant that the Gateman Shri Trilok Sin^ h^ been 


11667 


examined as the management witness and tto has rtated 
that a register was maintained at the ^te for recording 
outgoing and incoming of the vehicles. It was kept a$ spare 
wheels of the vehicles were stolen. This witness has also 
stated that vahicles were checked during night «dso and 
entries were made in a register keirf for that purpose. It is a 
primary duty of the Gateman to check the coming and going 
of the vehicles and record the same in the registrtr but from 
perusal of the S-3 it transpires that incoming <rf several 
vehicles has not been recorded. In case the vehicles are 
checked during night and Nfenicle No. DEP 5070 was not 
parked, the Gateman ^uld have reported te fact and 
should have recorded in the register kept for that purpose 
but no such register was produced during the inquiry 
proceedings The management witness Slui Ram Milan ha? 
stated that Junior Engineer has permitted Shri Ram Rattan 
to take the vehicle and get the brakes checked and then to 
bring the vehicle back and paric it in Kidwai Bhawan 
Consequently Shri Ram Rattan took the vehicle to check 
the brakes. The Junior Engineer has admitted during his 
cross examation that asked the Driver to take the vehicle 
to Mechanic Shop and after getting the brakes checked 
being bade the vehicle. ^ the permission of JE was obtained 
for taking the vehicle to the Mechmiic Shop to repair the 
vehicle on 09-01-1988. The vechiele was taken out 
admittedly at 15.30 hrs. for chedcing the brakes on 09-01- 
1988. On 10-01-1988 thevehicle was seen at New Delhi— 
Mathura Road at 8.30 PM by DO (Vig.). The vehicle was 
again found on 11-01-1988 at the parking jrface. From perusal 
of the statmentofthe Gateman, Shri Tril^ Singh, Shri Ram 
Milan, Security mati, Shri Amar Singh, it traruqiires that 
entry was made while the vehicle was taken out and no 
entry was made when the vehicle is taken in. Shri Amar 
Sin^, Mariagement witness has stated so and it is also a 
proved fact that a register was niaintained at the Gate and 
incoming and outgoing of the yehicle was recorifod in that 
register. It is al§p proved feet that entry in the register was 
found blank. The register was no properly maintained and 
the register was not pitmerly check^. The Gatemau has 
deposed that the vehicles are checked even during night 
and the same is entered in a register keirf for that purpose. 
The case of the management is that the vehicle was taken 
out by Shri Ram Rattan at 15.30 hrs and it was seen at 
104)1-1988 at 8.30 pm by DO (Vig.) audit was again found 
in the parking place in the morning <mi U-01-1988. An 
inquiiy has been conducted and inquiiy Officer has given 
the findings that from the deposition ofthe witness it came 
to light that incoming enrty of thevehicle was not done by 
the Gateman. It was the duty ofthe Gatemen which they do 
not striefty perform. The CSE may taken the benefit of this. 
This finding ofthe Inquiry Officer is based on assumption. 
It is the feult of the Gateman who did not enter in the 
register of coining vehicles. Iffrie Gatemen are neg^gent in 
tiUddng cirtiy ofthe coming vehicles the workman should 
iibt be punished for the same negligence. The vehicle was 
found in the paridng place on 09-01-1988 and U-Ol-1988. 
There™ eftfry of taking out ofthe whicle on 094)1-1988 
and n^ H9^. The vehicle on 11-10-1988 caimot be taken 
out iii case it has not been pariced in Kidwai Bhatwan. It 
bikbmes quite obvious from the statement of the witness 
that the vdiicle was taken out at 1025 hrs. <m 11-01-1988. It 
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goes a long way 
paiked in Kidwai 
that the vehicle 
up the brakes and 
by the mechanic 
the Garage of the 
whether permissiofi 
not. The Junior 
permitted the Driver 
the vehicle to a M< 
so the vehicle was 
The case of the 
vehicle without 
deposed that he pel 
so the vehicle was 
categorical permi^si 
coiminitted any mi 
repaired up to 8.3C| 
bytheDO(Vig.)wl 
place. The managi 
workman has don^ 
theJE.Itisnotthe 
took away the veh^i 
the case of them; 
with the vehicle, 
cannot be believed 
not a passenger v( 
considered these 
the guilt of the woi^i 
admitted that the 
the register due tcj 
fault relates to 
penalized for the s; 

It was submi 
that it is settled 
be examined in doi 
permissible in the 4 
and Technical 
preeminence and 
evidence of a sole 
evidence the Inqu 
the entire evidence 
confine himself 
workman applicanj 
of the evidence su; 
employee. If there i 
true evidence, therj 
to be sifted out and 
and falsehood. In 
been cross examin 
the management a 
the day to day, houij 
witness and relianqe 
stated that vehicles 
was not paiked in 
this matter should 
the register but no 
inquiry to show 
vehicle. The mamj; 
entiy of the outgo! 
of incoming vehici' 
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IS 




prove the fact that the vehicle was 
hawan on 10-01-1988. It is also obvious 
takoi out on 09-01-1988 for checking 
1 he brakes could not have been checked 
a id the vehicle might have remained in 
Mechanic. The substantial question is 
was taken for taking the vehicle out or 
gineer concerned has deposed that he 
Shri Ram Rattaft the workman to take 
^hanic Shop to get the brakes checked 
(aken out with the permission of the JE. 
agement is that the workman took the 
mission of the JE. The JE himself has 
mitted the workman to take the vehicle 
taken to the Mechanic Shop with the 
ion of the JE so the workman has not 
i^onduct. It may be the vehicle was not 
hrs on 10-01-1988 and it was detected 
Hile the Driver was taking it to the parking 
Iment has to establish the fact that the 
something without prior permission of 
of the manageihent that the woikman 
cle with the purpose of theft, it is not 
ement that the workman was arrested 
e vehicle in question is a Lorry and it 
that the Driver misused the Lorry. It is 
^icle. The Inquiry Officer should have 
(joints while givii^ findings regarding 
man apphcant. The Inquiry Officer has 
Incoming vehicles were not entered in 
the fault of the Gateman. In case the 
Ghteman the workman should not be 
ame. 


tted from the side of the management 
that sufficiency of evidence is not to 
i|iestic inquiry. Even hearsay evidence is 
lepartmoital inquiry. The ^phisticated 
s of the evidence are not to be given 
^ employee can be held guilt on the 
witness. When there is contradictory 
ry Officer has to assess and appraise 
that has croiqied up. He should not 
I the evidence which is against the 
and give his findings in utter disregard 
Importing the case of the charge sheeted 
admixture and interlinking of false and 
there must be a sifting true evidence is 
ffisengaged from the admixture of truth 
^ instant case several witnesses have 
^ and some have deposed in favour of 
some have given evidence regarding 
to hour duties. The Gateman is a prime 
can be placed on his evidence. He has 
vere chewed during night. If the vehicle 
I he night of the 9 & 10th January, 1988 
have been reported to and entered into 
register has been produced during the 
t this vehicle was entered as missing 
gement witness has admitted that the 
i|ig vehicles was raided but the entry 
es was not recorded. It indicates that 


id 


the vehicle was very much parked in Kidwai Bhawan that 
m^ be after 8.30 hrs on 10-01-1988 but it\vas taken inside 
by the Driver. If it was not in the parking place during 
night of the 10th January, 1988 it cannot be taken out on 
11-01-1988 in the morning. The Inquiry Officer has not 
considered this aspect of the evidence of the inquiry 
proceedings. 

It was sulnnitted from the side of the management that 
Log Book is with the Driva*. The entry in the Gate register is 
made by the Gateman and they che^ the vehicles during 
night. The vehicle was found not missing during night and 
it was taken out with the permission of the JE so in the facts 
and circumstances of the case the woikman applicant has 
not taken out the vehicle without pomission of the JE. If the 
v^cle is taken out for repairs with the permission of the JE 
it will be brought back after conqdete repair. The vdiicle was 
paiked after 8.30 hrs. on 10-01-1988 as such the Driver has 
taken the vehicle with the permission of the JE and he has 
parked die vehicle inside the parking place and there is no 
report that the vehicle was missing at any of the night. Strict 
Rules of Evidence Act is not ^plicable in domestic inquiries 
but the evidence that has come during the inquiry should be 
consideied and the Inquiry Officer should not hold the charge 
sheeted employee guilty on the b^is of assiinqition and 
preponderance of probability. He should also consider the 
other aspect of the evidence and after consideration of 
totality c^evideoce he should reach the coiK:lusion regarding 
the guilt or oth^wiseofthe charge sheeted employee Inthe 
instant case the Inquiry Office has not taken into account 
the statement of the Gateman, Shri Trilok Singh, Security 
Man, Rdin Kftlan and the Driver Shri Amar Sin^ and the 
Junior Engineer who permitted the workman to take the 
vehide out. The evidence of these four wimesses is material 
for correct omdusion of the inquiiy. No attempt has been 
by the Inquiry Officer to the s^stantial evidence of the 
witnesses referred to above. Ifence the findings of the Inquiry 
Officer are based cm assumption, conjecture and surmises in 
utter disregard of the evidence of the material witness. 

If there are several witnesses and there is material 
contradiction in their evidence then the entire is to be 
analized and then conclusion should follow. There is no 
consideration of the material evidence referred to above 
by the Inquiry Officer. This is not the case of a sole 
testimony. It can be gathered that according to the reliable 
witness the vehicle might be inside parking place as 
inoomitig entry was not made tty the Gateman in the relevant 
register. The findings of the Inquiry Officer is not based on 
reliable evidence so it is liable to be set aside and it is set 
aside. The wmkman is a Driver and it has come in evidence 
that he has been driving vehicle so he was gainfully 
employed. He wasnot a regular enqrloyee but he has worked 
for seven years and so inquiry has been held against him 
prior to termination of his services. He is to be reinstated 
without back wages and with continuity of service. 

The reference is replied thus:— 

The action of the management of MTNL, New Delhi 
in terminating the services of Shri Ram Rattan is neither 
legal nor justified. The woikman applicant is oititled to be 
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reinstated within one nu>ntlrfin>si the publication of the 
award without any back wages but with continuity of 
service. 

The Award is given accordingly. 

Date: 26-09-2005. 

R.N.RAI, Presiding Cfficer 
27lWm, 2005 

3ff. 1947 (1947 

^ 14) ^ «IRr 17 % MR?t 

«i>4«w0 

trltSHA 92/2004)'^ 

t, ^ ^ 27-9-2005-5^ ^3TT «IT I 

[U T^^-40012/39/2004-3ni ^ ("^‘D ] 

New Delhi, the 27th September, 2005 

S.O. 3869.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the C^entral 
Government hereby publiirfies the award (Ref No. 92/2004) 
of the Central Government Industrial Tribunal/Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bharat Sanchar Nigam Ltd. and their 
workman, which was received by the Ccnlial Government 
on 27-9-2005. 

jNo. L-40012/39/2004-IR(DU)] 
KULDIP RAIVERMA, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRlALllUBlINALr 

CUM-LABOllRCOUirr,LlJCKNOW 

PRESENT: 

SHRIKANT SHUKLA, 

PRESIDING OFHCER ' 

I.D. Case No, 92/2004 

Ref No. L-40012/39/2()04-IR(DU) dated: 16-8-2004 

BEIWEEN 

Sh. Pappu Prasad S/o Jhura Radan Tola, 

Near Police Station 
Nanpara, Bahraich. 

AND 

1 The Chief General Manager 
Telecom, UP Circle 
Hazratganj, 

Lucknow. 

2. The Telecom District Manager 
Telecom Dcplt. BSNL 
Bahiaidi. 


AWARD 

The Government of India, Minatiy of Labour viife 
theirOixferNo. L-40012/39/2004-lR(DU)dated: 164-2004 
has referred following dilute for adjudic^^ to the 
Presiding Office, Central CtovernnMot Industrial Trtbunal, 
cum-Labour Court, Ludenow fm a^udicalion. 

“Whether the action of the management of BSNL, 
Bahraich in terminating the services Of Sh. Pfq]|iu 
S/o Sh. Jhura Prasad, Daily Wager w.c.f. 
31-7-2001 is legal andjustified? If not, to what relief 
the workman is entitled ?” 

The woiter’s case in brief is that he joined his services 
as daily wager/casual labour (Cllass IV post) April 1998 in 
serious exigency of departmental woiit. Since then he has 
been working on tlw said post. The Telecom District 
Manager, Telecom DeptL, Bharat Sandiar Nij^unLtd., Di^. 
Bahraich terminated the services of the woilcer 
Prasad on the basis of extraneous consideraitiotl tvithc^ 
any valid reasons absolutely in illeg:^ arbitrary, mala fide 
and discriminatory maimer. At that time of termination of 
service, the woriccr was not served any notice and was to 
paid retrenchment compensation. It is also alleged that at 
the time of termination junior to the woriter have been 
retained at the same time opposite party has en^ged new 
hands and no opportunity of employment was given to the 
woiter. Thus, the ernplt^er has violated the provisions of 
Section 25 N, 25 G & 25 H of the Industrial Disputes Act, 

1947. The worker has prayed for the following relief: 

1. Opposite parties be directed to consider the 
case of worker and take him back in service 
with the payment of wages for entire period of 
service and fiirther direction be issued that 
woiter be provided temporary status and to 
consider him for regularisaticm. 

Z Opposite parly be directed to pay bonus to 
the worker who has completed several yeans 
of service. 

Opposite party has filed the written statement 
disputing the claim the workman. Opposite party has 
alleged that so far as the engagement of workman on daily 
wage is concerned, there was complete ban on the 
engagement of fresh casual labour/daily wager in the 
department w.e.f 12-6-88. It has b^n submitted that the 
worker was neither appointed or was engaged by the 
opposite party to any Class IV post nor he was engaged as 
a daily wager casual labour in 1998. It is further submitted 
that casual labour w^ earlier engaged by the department 
on muster roll but after putting a ban on engagement/daily 
wagers w.e.f 22-6-88 no fresh labour is being engaged on 
muster roll. Those who were working on muster roll and 
were governed under grant of temporary and re^ilarisaticm 
scheme have been granted the benefits. The piesem worker 
did not fall within the category because he was never 
engaged by the department As such, there was no question 
of disengagement by order and at the same time there was 
no necessity of conducting a departmental enquiry or any 
show cause notice to the wock^ who is a ^angf^ to the 
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m st£tteinent is misconceived and devoid 
mce is to be a negative and Sh. Pappu 
ed to an^ relief 

never appeared in the case to prove the 
L statement and ever withstood the test 
on in course of proceeding. The court 
proceed ex-parle ^gainst the worker on 
never came forward with the prayer that 
-7-2005 be set aside. He never showed 
or not complying with the order of the 
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; party was directed to file affidavit in 
e and the opposite party did file the 
sional Engineer (Headquarter) Sh.Ram 
X)5 woiker’s representative was present 
inity to cross-examine Sh. Ram Charan 
the opportunity. Today also the worker 
id hence, heard the argument of the 


neither alleged nor proved as to who 
asusl labour/daily wager. 

;e is made with claim whether any 
’ was issued to him. Not a single word 
statement of claim as to what was the 
ry and on what interval he was paid and 
said amount. No specific date of his 
:s of opposite party is mentioned in the 


ngineer on the other hand has stated 
iad was neither appointed nor engaged 
lal labour. It is further submitted by him 
^n passed for appointment/engagement 
sad by competent authority of the 
further stated that there was complete 
ement of fresh casual labours on the 
12-6-88. It is futher submitted that the 
d with the statemant of claim in support 
gement are not genuine. Divisional 
cally stated that the claimant has never 
iitment therefore he cannot be taken to 
■ the opposite party. The witness of the 
termed the claimant as stranger. There 
disbelieve the Divisional Engineer’s 
ffidavit. 

ome K> the conclusion that the claimant 
s failed to prove that he was in the 
e opposite party and was terminated, 
ssue referred is answered against 
and he is not entitled to any relief 
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SHRIKANT SHUKLA, Presiding Officer 
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[^12012/541/89-311^ (^. II) ] 

New Delhi, the 27th September, 2005 

S.O.3870.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 185/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. I, New Delhi as shown in the Annexure in the 
Industrial Dispute between the enq>loyers in relatiopn to 
the management of Punjab National Bank and their 
workman, which was received by the Ontral Govenunent 
on 26-9-2005. 

[No. L-12012/541/89-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

INTHECENTRALGOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOURCOURT, NEWDLEHI 

PRESIDING OFFICER: Shri S S. BAL 

L D. No. 185/97 

INTHE MAITEROFDISPUrE BETWEEN: 

Shri Ramesh Chander Joshi, 

R/o Pahaii Damaja, 

Joshiyan, 

Dhairipur(Bijn{sr)—244001 Workman 

Versus 

The Regidnal Manager, 

Punjab National Bank, 

Civil Lines, 

Muradaibad-244001 .... Management 

APPEARANCES ; Workman in person with Sh. B.K 
Prasad, Advocate 

Shri R. Vfeeranjaneyulu, Officer for the 
Management 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012/541/89-IR (B-II) dated 
10-10-1997 has referred the following industrial dispute to 
this Tribunal for adjudication 

“Whether the action of the Management of Punjab 
National Bank in retiring Shri Ramesh Chander Joshi 
w.e.f 31-1-89 is legal and justified. If not, to what 
relief the said workman is entitled to?” 

2. Brief facts of this case are that the workman 
Shri Ramesh Chander Joshi, Hundi Presentor of P.N.B. 
Dhampur branch, disuict Bijnore has stated *m his claim 
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statement that he has been forcibly retired on 31-1-89 
whereas he should have been retiied on 21st of May, 91. 
His actual date of birth was got determined by the Branch 
Manager under the orders of Regional Manager from 
C.M.O. Bijnore who also determined his age as 50 years 
on 2 l-S-81 and the branch Manager took this age (q)ined 
by C.M'O. as correct vide letter dated 14-10-81 written to 
Regional Manager Eiehradun. In the ordinary register 
maintained in the bank the date of birth, date of 
appointment, permanent and present address and date of 
retirement of the members of entire sttdf have been 
mentioned. His date of birth in that raster haS beep 
mentioned as 31-5-1931. He should have been retired oh 
21-5-91 but has been forcibly retired on 31-1+89. History 
sheet fronts were also got filled from the entire staff. In 
the said form his entire details have been filled up even 
his photo has been pasted and the same shears his 
signature. The branch manager has confirmed,the details 
mentioned in all the forms and thereafter recommended 
the same, which included his history sheet form aiso. 
Even after his retirement his date of birth has been 
confirmed and recommended as 21-5-31 in pension papers 
by the branch manager after ascertaing from the record. 
The registrar officer of birth and death Bijnore confirmed 
his age as 50 years on 21-5-81 as determined by CMO 
which (age) was assumed as correa by SDM Bijnore who 
also issued age certificate to him and he can produce the 
same. He has further stated that his certificate from school 
has been wrongly obtained by the authorities with ulterior 
motives. It is also stated that an agreement was entered 
into between the bank and unions of employees. There 
was a compromise between the banks and the union of 
employees that the age of the peons of the employees 
mentioned in school leaving certificate as 5-1-29. It is 
further stated that he was subsequently designated as 
Hundi presentor w.e.f 31-5-67 in the year 1980. He 
represented for grant of promoticHi/^pecial allowance and 
for considering the same then Regional officer, Lucknow 
advised B.O. Dhampur to submit the history sheet of all 
employees in Subordinate Cadre alongwith educational 
certificates and or proof of age and while forwarding the 
desired information vide letter dated 18-8-80 the B.O. 
Dhampur stated that no educational certificate was available 
in respect of the workman. It is father itfated tha^e bank 
rules regarding admission of date of Imth of em{4oyees 
have been circulated vide staff department circular No. 86 
of 1954 Annexure-II which interalia reads as under: 

“1. That where an employee has not passed the 
matriculation examination, his age shall beadmiMnd 
on the basis of ceitificate from the Municipal record 
or Police Station of the place where such an employee 
is bom, or Sdiooi Leaving Certificate of a recognised 
school. 

2. In the absence of production of said proof the 
employees would be required to submit certificate of 
age. 


3. In exceptional cases ■MMMUMidate 
enqdoyees, whocannotpixiducea^oflkiraibresaid 
proofs, the date birth may be admitted on the 
basis the declaration age given by the enqiloyee 
at the time his appointment and in case the 
employee is luudde locate his mcact date of tmrth 
but can state the yem: or die year and miMih of bifth, 
1st July or the 16th of month respectively may be 
treated as the date of his ^mrth. enqrioyee nMQi 
also be required to submit a certificate of a|^ fifom 
the Civil Surgeon of the place or area in whibh he 
resides.” 

The aforesaid rules expressly state that age oi the 
employees will be admitted on the basis d certificatd^om 
the Municipal Record or Police Station or School Leaving 
Ceitificate and in the absence of production of said proofii, 
the employee would be required to submit certificate of 
age from Civil Surgeon, only in exceptional cases. It is 
further stated that he (woiicman) made a wroi^' infonnation 
that 1^ had no school leaving certificate and fie reques^^ 
the management to ask for ceitificate from the CUef Mediom 
Officer and vide letter dated 22-2-88 he inform^ the 

said certificate was not available with him and had the 
same been available he would have produced the same in 
the year 1980 and there would have been no occasiok^^ to 
obtain certificate from Qiief Medical Officer. The woikvnan 
failed to submit any certificate Hence he was advisedby 
the bank to obtain certificate of C.M.O. to enable to the 
bank to determine his date of birth for purposes of service 
records as an exceptional case. Workman appeared before 
C.M.O. Bijnore who opined vide letter dated 21-5-81 that 
his age according to his statement is 40 years and by general 
appearance is about 50 years. It is further stated that the 
workman insured himself with LIC as such the matter taken 
up by LIC who informed that date of birth of applicant/ 
wnkman in their record was 5-1 -29 on the basis of cotificate 
(school leaving certificate) annexure V submitted by the 
applicant. However workman concealed this fact from bank 
deliberately with a view to take advantage of determination ^ 
of lower age in terms of opinion of CMO that on the basis 
of school leaving certificate Annexure V and his own 
declaration as per his confidential report dated 1-7-50 
aimexure V the date of birth of applicant workman was 
admitted as 5-1-29 in bank records in terms of banks rules 
quoted herein and accordingly his date of retirement was 
detenninedi^ 31-1'■89 on attaining age of superannuation 
Thus the oldKbank is justified and legal. 

5. On m^teilis sliitedthat the applicant workman 
joined in servi^, IILS-48aRd not 8-5-48 as stated by him. 
It is not deified that tike <^Efiieant submitted confidential 
reportin 195laanKntioned. In fact the same was submitted 
on 1-7-50 stattiiglfisa^as2kyea^vi^ich is evident from 
annexure V Other p^ias are v^oi^middcnied Itisftither 
stated that the applicant did ntrt fiemBh his date of birth at 


3016GI/D5-23 
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the time of joining deliberately and he supressed the fact 
of his school leavii g ceitificate and he did not produce his 
school leaving ceitificate. Therefore, he was referred to 
C.M.O for obtain ng his opinion of determination of his 
age. It is also state i that the age of retirement of employee 
is 60 years and on attaining age of superannuation i e no 
other reason is ret [uired to be stated. It is further stated 
that the appplican attained the age qf superannuation on 
31 -1 -89 as is evide nt from the school leaving certificate & 
in confidential rep Jrt. Contents of other paras are denied. 
It is denied that the date of birth of the ai^licant is 21 -5-81. 
The workman himj elf declared his qualification as Vth pass 
in Hindi in the staff confidential rqport dated 1-7-50 in w hich 
he has also declare 1 his age as 21 years which corroborates 
the feet mentionei in the school leaving certificate with 
regard to the age ar i qualification his plea that he is illiterate 
and he has never i tudied in any school is fabricated and 
after thought. 0th ;r facts are also denied. In view of the 
above submission; the claim is sought to be dismissed 
and the reference is sought to be answered against 
workman clai man and in favour of the respondent 

6. Written st atement was followed 1^ rejoinder w he* s 
the facts mentioi ed in the statement of claims were 
reiterated to be con ect and controverted pleas in the w ritten 
statement we deni< d as incorrect. Thereafter the e\ idence 
was adduced by b( >th the parties. 

7. Managt ment adduced evidence by way of 
affidavit of Vipin fCumar who was examined and cross- 
examined as MWl and management evidence was closed. 
Thereafter the woi Icman filed his affidavit in his evidence 
aixi he was examir ed and cross-examined as WW1 and he 
closed his evidenc e. 

8. Thereaftei the A/R of the workman Sh. BK. Prasad 
and Shri R. Veen injaneuly A/R for the management 
addressed argumei its at length. I gave my anxious thought 
to their respective contention and perused the record 
meticulously. 

9. The conti oversy in this case is with regard to the 
age of the claimant. The workman claims that he was 50 
years as on 21-5-8: i.e. to say his date of birth was 31-5-31 
whereas the mana ;ement does not admit it to be correct 
arid contends that h is date of birth is 5-1-29 as the workman 
himself disclosed ind declared that according to school 
leaving certificate lis date of birth is 1-5-29 and this date 
has been disclosed ay him in his insurance policy also and 
he Imnself had mer tioned this date before C.M.O. as opined 
by CMO Bijnore.T lus according to him his date of birth is 
21-5-31 but the m{ nagemant disputes this and claim that 
his actual date of bii th is 21-5-29 according to school leaving 
certificate which th« management procured how or the other, 
and he also mentioned this age in his insurance policy 
which fact was disclosed to ths management by the 
insurance compan r and management further claims that 
workman also deci ared his age as 21 year as on 1 -7-50 in 
the staff confident al report on the work: and conduct of 


the workman and according to the management his 
(workman’s) date of birth is 5-1-29 and not 21-5-31 as 
claimed by the workman. From the evidence placed on 
record it emerges as follows : 

1, That the w'orkman joined the service as peon of 
the respondent management at Dhampur Bijnore 
on 18-5-48. 

2. He did not produce his matriculation certificate to 
prove his age at the time of his joining nor 
produced any medical certificate or police 
verification about his age al the time of joining.The 
workman admitted the photo copy of his school 
leaving certificate accepted the same i.e. admitted 
it to be correct and also admitted the photo copy 
of confidential report both these documents w ere 
admitted by him at the time of admission denial 
on B-1-98. Admitted documents need no proof 
and in one of the admitted documents i.e. school 
leaving certificate Prasthan Praman Patra’ his dale 
of birth has been mentioned as 5-1-1929 his name 
has been mentioned as Ramesh S/o Sh. Bhasu 
Ram. In the confidential report on work and 
conduct dated 1-7-50 his date of birth has been 
mentioned as 21 years that means as per this 
documant i.e. staff confidential report for work 
and conduct his age was 21 years as on 1-7-50 
and hence his date of birth accordingly comes to 
or falls on 1-7-29 and his date of birth as per school 
register being 5-1-29 also falls in the year 1929 
(29), Both these above said date of birth i.e. the 
one furnished by the workman at the time of 
joining the service and the one which mentioned 
in his school leaving certificate are not admitted/ 
accepted by the workman but he realised upon 
21-5-31 as his date of birth which was inferred/ 
arrived at the basis of opinion C.M.O. Bijnore who 
opined his age 50 years on 21-5-81 suggesting/ 
infruing his date ofbirthas 21-5-31. But this date 
of birth was inferred from the opinion of C.M.O. 
Bijnore on the basis of his appearance when he 
^^jeared before him for medical examination and 
cannot be given preference to the age mentioned 

^the school leaving cerificate. His date of birth 
as mentioned in the school leaving certificate is 
5-1-29. Thus the date of birth of the workman is 
provedas 5-1-29. 

10. In view of the above discussion I am of the 
opinion that the date ofbirth of the workman is 5-1-29 and 
not 21-5-31 as claimed by him and the action of the 
management in retiring him as on 31-1-89 on his 
superarmuation after completing the age of 60 years thus 
legal and justified. The reference is thus answered and 
award passol accordingly. 

Dated; 25-08-2005 S. S BAL, Presiding Officer 
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Hew Delhi, the 27thSeptanber, 2005 

S.O. 3871.—^In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government l^by publishes the award (Ref. No. 70^000) 
of the Ontral Government Industrial Tribunal-cum- 
Labour Court, No. 2, New Delhi as shownin the Annexure 
in Industrial Dispute between the management of Punjab 
National Bank and their workman, which was received 
the Central Govemmenl on 26-09-2005. 

[No. L-12012/23/2000-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXDRE 

BEFORE THE PRESIDING OFFICERCENTRAL 
GOVERNMENTINDUSTRIAL IRmUNALCUM- 
LABOURCOURTn, NEWDELHI 

Presiding Officer: R N. RAI 

LD. Nd 70/2000 

IN THE MATTER OF: 

Shzi S. G. Gupta, 

C/a Delhi L^xmr Union, 

Aggarwal Kiawan, TisHazari, 

Delhi-110054 

Versus 

The Manager, 

Punjab National Bank, 

Ifead Office: Bik^i dlama Place, 

New Delhi 

AWARD 

The Ministiy of Labour by its letter No. U-12012/23/ 
2000-IR (B-II) Central Government Dt. 29-06-2000 has 
referred the following point for adjudication. 

The point runs as hereunder: 

The woikman ai^hcant has filed statement of claim 
through the Union. In the statement of claim it has been 
stated that the workman Shri Shree Gq>al Gupta was 
appointed as a Clerk/iypist in the erstwhile New Bank dt 
India as per aj^intment letter dated 27-01-19821^ which 
he was taken on probation for six months and after the 
expiry of probation period, he was confirmed in service. 


The woikman has unblemished and uninterrupted lecotii 
of service to his credit. That the erstwhile New Bmk was 
merged with Punj^ National Bank vide Govt, of India’s 
Notification dated4-09-1993.Thatafterthemergeroftiie 
said Nw Baidc of India with PNB the Puiyab National Bank 
management vide their letter dated 5-11-1993 transfered 
the workman aforesaid from Head Office (Personal 
Division), FfaUel Marina Building, New Delhi to Central UP 
Zone with instructions to report to ^nal Manager, Agra. 

That the workman Shri Shree Gqial Gupta protested 
against his illegal, tnalafide and unjustified transfer vide 
his regd. Letter dated 16-11-1993 addressed to Manager, 
PNB, Head Office (Personal Division), New Delhi wherein 
he requested the bmik mana^ment to allow him to resume 
duties at He£d Office, New Delhi as his transfer was not in 
consistence with circular d^ed 16-09-1993 . The bank has 
not responded the said letter in spite of repeated reminders 
to PNB. 

That the Hon’ble Supreme C^uit of India vide its 
judgmentdated 11-02-1997 in Civil ^jpeal No. 740ofl997 
arising out of SLP (C) No. 4323 of 19% has directed the 
bank to cancel or modify traiisfer orders which were not 
consistent with the Bank’s own transfer guidelines dated 
16-09-1993 and the Bank would have to consider such 
representations, if made, and take appropriate decision or 
pass orders in accordance with the said guidelines. 

That in th a light of tire abovesaid judgment of the 
Ifen’ble Supreme Court the workman aforesaid made a 
representation addressed to the Zonal Manager (Delhi), 
PNB, Tolstc^ Marg, New Delhi on 18 02-1997 requesting 
the ^ank to cancel/modify his transfer order dated 
5-11-1993 as his transfer was not done in accordance with 
the PNB’s own tr?iiisfer guidelines dated 16-09-1993 and 
allow him to resuikke uis duties at Head Office, New Delhi. 
A c(^ of the said rq^res^tation was also sent to the 
ChainW and Managing Director, PNB, Head Office, Bik^i 
CamaPl«», New Delhi. 

That on 24-02-1997, the aforesaid wwkman received 
a letter dated 14-02-1997 fiom PNB (personal division) Head 
Office, New Delhi wherein he was advised to report for 
duties at Zonal Offitte. Agra on or before 24-02-1997. The 
workman in response to the said letter, requested the AGM 
(Personnel), Head OffUte (Personnel I^vision), New Delhi 
toreconsufer his representation dated 18-02-1997 in view 
of the judgment of the Hon’ble Supreme C^urt of India 
dated 11-02-1997 iide lus representation dated 24-02-1997, 
the workman did not receive any reply to the said 
representation from the management in spite of various 
reminders the workman. 

That the workman in response to letter dated 
^1-08-1997 teocimi by him (m26-08-1997 fiom Zonal (>fRioe, 
Agru again r^ested vide his letter dated 1 -09-1997 sent 
by' Itegd. A/D post and addressed to the Chairman and 
M^iaging DiiectcM', PNB, Ifeid Office, New Delhi to cancel/ 
modify his transfer as he was not satisfied with the reply of 
the B^. The workman aforesaid also requested the Bank 
to inform him where his name stands in the seniority list 
and for which Zone, in the light of the Bank’s own transfer 
guidelines dated 16-09-1993 but he did not receive an>' 
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was also sent to the Zonal Oftice, Agra, 
6st but they also did not give any reply to 
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26-09-1997, se 
employment agaji 
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date of the said 
letter 01-10-199t 
and GM (person 
requested to 
representations 
to cancel modify 
own transfer guide 
Hon’ble Suprenj 
informed the ba 
service and was 
sincerely to the 
ear to his varioij 
various reminderi 


eafter 


the Zonal Office, Agra vide letter 
, received by the workman aforesaid on 
a notice of voluntary cessation of 
inst all the norms and ethics of law and 
oin his duties whithin 30days from the 
^otice.The workman aforesaid vide his 
addressed to the Zonal Manager, Agra 
, PNB, Head Office, New Delhi again 
spose of his various applications/ 

1 which he repeatedly requested the Bank 
his transfer order in the light of Bank’s 
ilines andjudgment dated 11-02-1997 of 
Court of India. The workman also 
(ik that he never afforded to leave the 
very much willing to serve the bank 
St of his ability. The bank turned a deaf 
representationsVrequests followed by 
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That after 
workman report 
without prejudi 
16-10-1997 i.e. 
the Bank Manag(| 
workman to join 
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join his duties, 
management of 
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victimization. 


That the vv 
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r jceiving the notice dated 29-09- 1997 the 
:i:d for duty to the Zonal Office, Agra 
:c to his rights and contentions on 
II within the period of 30 days notice but 
:mcnt at Zonal Office, Agra refused the 
duties. The Zonal Manager, Agra also 

f riling the reason for not allowing him to 
hat even otherwise the action of the 
B in refusing duties to the workman at 
was unlawful, malafide, illegal, violative 
of natural justice and by way of 


wli 


PN 


4s 


ojrkman aforesaid being left with no other 
s joining report by post on the same day 
the Chief Manager, PNB. Zonal Office, 
thereof to the GM, (Personnel), PNB, 
niicl Division), Bikaji Cama Place, New 
post from Harr Parvat Post Office, 
ining report was duly received in the 
lajnagcment but no communication was 
management. 


A/D 




of respondi ng to the joining report dated 
jreport, the bank management vide letter 
informed the workman that he neither 
nor gave any satisfactory explanation 
time and therefore; he was deemed to 
arily from the service of the Bank upon 
|:e period and his name was struck off 
bankwe.f. 21-10-1997. 


workman made an appeal vide 
:ed 24-01 -1998 against the punishment 
iment/voluntary cessation of service to 
]7, Bhikaji Cama Place, New Delhi against 
; unil'dcral and unjustified orders of the 
,ra Zone and demanded setting aside of 
Jegai decision and allowing him duties. It 
the bank management has not decided 


the appeal dated 24-01-1998 in spite ofvarious reminders 
dated 10^3-1998,22*04-1998 aixl02-07-1998. 

Hurt the voluntary retirementA^oluntaiy cessation 
ai iMifdo3ment imposed upon the workman by the 
management is wholfy illegal, bad, unjust and malafide for 
the following amongst other reasons:— 

1. That the voluntary retirement/voluntary 
(tess^on of employment inqiosed upon the 
wnkman 1^ the mana^ment is a penalty, which 
could not be inflicted upon the workman 
without due process of law. It is submitted that 
no domestic inquiry was conducted against 
the workman and he was not afforded any 
opportunity of being heard before inflicting 
upon him foe said penalty. 

2. That the transfer of the workman to Zonal 
Office, Agra was malafide. 

3. That the workman has been meted out with 
hostile discrimination as juniors to him are 
posted in Delhi and he was tian^erred to Ztxial 
Office, Agra in complete violation of the 
guidelines of the Bank. 

4. That the rqiresentation of the workman dated 
16-11-1993 addressed to Manager, PNB,Head 
Office (Personnel Division), New Delhi against 
his illegal transfer was not considered without 
application of mind. 

5. That the impugned transfer of the worieman 
was not in consistancte with circular dated 
1609^1993. 

6. That the management has not at all followed 
the judgment dated 11-2-1997 of the Hon’ble 
Siq)reme Court of India. The Honble Supreme 
Court of India in the said judgment had directed 
the bank to cancel or modify transfer orders 
which were not consistent with the Bank’s own 
transfer guidelines dated 16^9-1993 and the 
Bank was directed to consider representations 
of the transferred employees, if made and take 
appropriate decision or pass orders in 
accordance with the said guidelines. The 
management rejected rqiresentations of the 
worieman arbitrarily. 

7. That the request of the workman that he be 
informed about his position in the seniority 
list was turned down by the management 
arbitrarily and no seniority list was shown to 
him. 

8. That the r^resentation of the workman dated 
1-10-1997 addressed to the Zonal 
Manager,Agra and GM, (Personnel), PNB, 
Head Office, New Delhi had requested the 
management to dispose of his various 
applications/representations in which he 
repeatedly requested the bank to cancel/ 
modify his transfer order in the light of Bank’s 
own transfer guidelines and judgment 
dated 11-2-1997 of Hon’bie Supreme Court of 
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India. The workman had also informed that 
bank that he never afforded to leave the service 
and was very inuch willing to serve the bank 
sincerely vo the best of his ability. The bank 
turned a deaf ear to his various 
respresentations/requests followed by the 
various reminders. 

9. That even, otherwise, the management at Zonal 
Office, Agra refused the woriunan to join his 
duties and even his joining reported was not 
accepted, a copy of which was therefore, sent 
by Regd. A/D p^. The Zonal Manager, Agra 
also refused to give in writing the reason for 
not allowing him to join the duties. 

10. That even otherwise the action of the 
management of PNB in refusing duties to the 
workman at Zonal Office, Agra was unlawful, 
malafide, illegal, violative of the principles of 
natural justice and by way of victimization. 

11. Thatthe appeal dated24-1-1998 oftheworianan 
has not been considered inspite of various 
reminders dated 10-3-1998, 22-4-1998 and 
2-7-1998. 

12. That the transfer of the workman amounts to 
unfair labour practice as provided in Section 
2(ra) read withitem no. 7 (ffthe 5th Schedule of 
the ID Act, punishment under Section 25-U 
read with Action 25-T of the ID Act, 1947. 

13. That the workman aforesaid is unenq>loyed 
since he has been illegally transferee to Zonal 
Office at Agra. 

14. That the dispute was raised by ffling a 
statement of claim before the conciliation 
officer €). The conciliatum officer initiated the 
conciliation proceedings and the management 
paitic4>ated in the conciliation iHoceediiigs arid 
filed their written statemeiit But theconciliation 
proceedings resulted in foiliue because of the 
a daniant and non-co(^)erative attitude of the 
management. Hence tfos reforetKe. 

The management has filed written stat^nent. In the 
written statement it has been stated that Shri Shree Gopal 
Gupta was deemed to have voluntarily retired from the 
services of the bank under the provisions of para 17 of the 
BPS by the competent authority and accordingly it is 
submitted that the present reference to the Hon’ble 
Tribunal does not merit and consideration. 

That brfore giving para wise reply to the statement 
of claim filed by the opposite party, the bank would like to 
submit as under:— 

1. That the erstwhile NBI was amalgamated with 

PNB on 4th S^tembcr, 1993 by the Centi^ 
Government in consultation with RBI in 
exercise (rf its powers under Section 9 of the 
banking Conq)anies (Acquisition and Transfer 
jf Undertakings) Act, 1980. The Central 
Government in consultation with RBI in 
exercise of above statutory powers, read with 


Clause 4(50) of the Notification dated 4th 
September, 1993iiotifiedanotherscheinedated 
8thDecember, 1993 relati^ to placement and 
fixatirm of inter-se-seniority of the enqdoyees 
of erstwhile NBI vis-a-vis the employees of 
PNB. Clause 3 of the Notification dated 8th 
Dectetifoer, 1993 inter alia provides as under: 

“redeployment of Officers / Staff - the 
transferee bank may redeploy/transfer the 
Officers / Award St^ of traiisferor bank to 
any of the (^fice/branches of the transferor 
bank to any bank, keeping in view of the 
suitability' of the officers / employees, 
adnniiiistrative arid rnarqxifwer requirements of 
the transferee bank, in accordance with the 
provisions contained in the PNB (Officers) 
Service Rj^ulations, 1970 or existing Awards / 
Bipartite Settlements. The officers may be 
transferred to any place in India and the 
pos ring /tran.sfers (ff woikmen employees will 
be made within the same linguistic area.” 

Z Tludonl6thSq)tanber,1993thebankfiamed 
guidelines for redeployment of surplus staff 
of erstwhile NBI in administrative 
exigencies.These guidelines were challenged 
by the Union of erstwhile NBI and certain 
individual employees before different High 
Courts and finally the guidelines dated 16th 
Septonber, 1993 and omisequent redqdayment 
orders were upheldbyHcm’ble Supreme Ourt 
vide judgment and order dated llth 
Feimiary,1997. 

3. It is most respectfully submitted that Hon*ble 
Supreme C^urt vide judgment and order dated 
llth February, 1997, while upholding the 
guidelines and consequent redeployment order 
^served as under: 

“ A grievance was also made onbehalf of the 
respondents that some of the orders of 
traiisfers are not consistent with the guidelines 
16thSq)tember 1993. Ifthmissoitwould 
be open to the respondents to draw the 
attentfon of the concerned authorities of PNB 
to such orders and seek their cancellation or 
midification. Obviously PNB will have to 
consider such ^plication or representations, 
if made and take ^rq>riate d^ision or pass 
orders in accordance with foe said guidelines. 

Except to the extent of the aforesaid 
observation >ve allow this appeal, set aside the 
judgment and order passed by the High Court 
of Allahabad in Special Appeal No. 877 of 1993 
and dismiss Civil Misc. Writ Petition No.39883 
of 1993. However , in view of the fects and 
circumstances of tte case, we pass no order 
as to costs. 

4. That in pursuance of the above observations, 
the bank had received about 280 
representations from the employees of 
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erst\ ^hile NBI wherein th^ had alleged that 
their redeployment orders are not in 
accordance with the guidelines dated 16th 
S^imber, 1993. Fa: considcialioficrfSiie. afore¬ 
said 280 representation recetv^.d iVom the 
empJoyees of erstwhile NBI, having regard to 
the ( bservations made by Hon’ble Supreme 
Comt in its judgment and order dated 11th 
Febriiary, 1997 the bank had constituted a 
comi littee consisting (^Zonal Manager, Delhi 
Dy. C M (P) and AGM (P) .The above committee 
of i r. Executives of the bank had met on 
8-3- 997,21 -3-1997,4-4-1997,15-4-1997 and 
29-4-1997 and wherever modification/ 
cancellation of redeployment orders was 
requ ired on the recommendations of the 
committee, the bank modified/cancelled the 
redej floyment orders issued on 5th November, 
1993 and had simultaneiously issued fresh 
rede])loyment orders of the employees of 
erstw hile NBI who were junior and who should 
have been redeployed out of Delhi in terms of 
guicU lines dated 16th September, 1993 

5. That Shri Gupta had also made a 
repre sentation, as referred to above, vide his 
repre sentation dated 18th February, 1997 the 
sam( had also been placed before the 
comr littee for consideration along with other 
repre sentations, received from the employees 
or erj twhile NBI and the committee after due 
consi leration, recommended to GM (P) that 
the re ieployment/transfer orders of Shri Gupta 
requi es no modification and the representation 
mad( by him is without any merit and 
substance. The GM(P) concurred with the 
recon Lmendation of the committee and rejected 
the Si ime. The above decision of the bank 
was communicated to Shri Gupta vide letter 
dated 31st March, 1997, sent at his last known 
availi ible address under postal certificate. 

6. That he service conditions of the employees 
in th< banking industry are governed by the 
provi jions of Industry Level Award, BPS 
sign© i from time to time. Para 17 of the BPS 
relati ig to voluntary cessation of workmen 
empk »yees reads as under. ” 

“The earlier provisions relating to the 
voluntary cessation of employment by the 
empk yee in the earlier settlements shall stand 
substituted by the following : 

(a) Wher an employee absents himself fro m work 
for a ] leriod of 90 or more consecutive days, 
witho Jt submitting any application for leave 
or for its extension or without any leave to his 
credit or beyond the period of leave sanctioned 
origirally/subsequently or when there is a 
satisfi ictory evidence that he has taken up 
empk yment in India or when the management 
is reas onable satisfied that he has no intention 


of joining dutes, the management may at any 
time thereafter give anotice to the employee at 
his last known address calling upon him to 
rqjon fbr duty within 30 days of the date of 
imteralia the grounds for 
ooitm^ii^glofheoondhision that the employee 
has no intention of joining duties and 
furnishing necessary evidence, where 
available. Unless the employee reports for 
du^ within 30 days of the notice or given an 
explanation for his absence within the said 
period of 30 days, satisfying the management 
that he has not taken up another employment 
or a vocation and that he has no intention of 
not joining duties, the employee will be 
deemed to have voluntarily retired from the 
bank’s service on the ejqiiry of the said notice. 
In the event of the employee submitting a 
satisfactory reply, he shall be permitted to 
report for duty thereafter within 30 d^s from 
the date of the expiry of the aforesaid notice 
without prejudice to the bank’s right to make 
any action under the law or rules of service 

(b) If an employee again absents himself within a 
period of 30 days without submitting any 
ai^lication after reporting for duty in response 
to the notice given after 90 days or 150 days 
absence, as the case may be the second notice 
shall be given after 30 days of such absence 
giving him 30 days time to report. If he 
reports in response to the second notice, but 
ab^nts himself a third time from duty withirv 
a period of 30 days without application, hk 
name shall be struck offfrom the establishment 
after 30 days of such absence under intimation 
to him Ity registered post deeming that he has 
vountarily vacated his appointment. 

7. It is pertinent to mention her that Shri Gupta 
was redeployed from Delhi to Zonal Office, 
Agra for his posting at the point of need on 
5th November, 1993 and de^ite the fact that 
the guidelines dated 16th September, 1993 
and subsequent transfer orders were upheld 
by Hon’ble Supreme Court vide judgment and 
order dated 11th February, 1997 and also 
having regard to the fact that the 
representation made by Shri Gupta in 
pursuance of the observations made by 
Hon’ble Supreme Court also disposed by the 
Bank vide letter dated 31st March, 1997 Shri 
Gupta did not report for his duties at Zonal 
Office, Agra despite instructions given to 
him by them from time to time. Zonal 
Office, Agra issued notice to him for deemed 
voluntary retirement under Para 17 of the BSP 
quoted hereinabove vide letter dated 20th 
September, 1997. Since Shri Gupta did not 
report for his duties. Zonal Office, Agra vide 
letter dated 5th December, 1997 advised him 
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that since he did not rq>oit for his duties nor 
any satisfactory explanation was received by 
the Bank wi^n the stipulated time, he is 
deemed to have retired volimtarily from the 
services of the bank upon expiry of the notice 
period w.e.f. 21st October, 1997 thus the 
action of Zonal Office, Agra is in terms of 
service conditions of Shri Gupta and 
accordingly, he is not entitled to challenge the 
same. 

It is submitted that the transfer of Shri Gupta vide 
letter dated 16-11-1993 was perfectly legal, bona fide, 
justified and was in accordance with the guidelines dated 
16-09-1993 laid downbythe bank.Itis further submitted 
that the request, if any, of Shri Gupta for allowing him to 
resume duties at Ifead Office, New Delhi was wholly 
misconceived and the same did not merit any 
consideration. 

It is submitted that Shri Gupta had submitted a 
representation dated 18-2-1997 which was considered by 
the committee consisting of Zonal Manager, Delhi 
Dy. GM (P) and AGM (P) and after due consideration the 
competent authority rejected the representation of Shri 
Gupta for modificadon/Cancellation ^ his posting/tiansfer 
order for Central UP Zone. This was duly communicated 
toSlui Gupta vide letter dated 14-02-1997. It is further 
submitted that since the representation submitted by Shri 
Gupta was duly considered in accordance with the 
directions given by the Hon’ble Supreme Court his any 
subsequent representation for re-consideiation was wholly 
misconceived. The submissions made hereinbefore are 
reiterated. 

It is submitted that show cause notice dated 
20-09-1997 was issued bythecomp^entauthoirty at Zonal 
Office, Agra under the provisions of the BPS. It is 
categorically denied that t^ said show cause notice was 
against any norms or ethics of law as alleged or otherwise. 
It is further submitted that the transfer of Shri Gupta to 
Central UP Zone was in accordance with the guidelines 
dated 16-9-1993 laid down by the bank and his 
representation was also duly considered and disposed off 
having regard to the directions of the Hon’ble Supreme 
Court in its judment dated 11 -02-1997. Despite rejection of 
his representation and having been adviskl to report at 
Zonal Office, Agra for further duties at the pmnt of need, 
Shri Gupta cUd not report for his duties whi<^ was a clear 
indication that he was not willing and interested in the job 
with the bank. 

It is submitted that Shri Gupta never reported for his 
duties at Zonal C^ce, Agra and accordingly there was no 
occasion to refuse to allow him to join his duties. The 
allegations made by Shri Gupta are nothing but an after 
thought only. It is submitted that Shri Gupta was deemed 
to have voluntarily retired from the services of the bank in 
accordance with the provisions (rf the para 17 of the BPS 
and was not inflicted any punishment by way of 
disciplinary action. It is further submitted that imder the 
provision ^ the BPS an employee can prefer an ^peal 
only against a disciplinary action order. 


In view of this, it is submitted that the a{^)eal preferred 
by Shri Gupta against his deemed to hsvQ volimtarily 
retired from the services of the bank was not nmintainable 
under the provisions of the BPS and did not merit any 
consideration. 

It is denied that the action of the bank is deenhng 
Shri Gupta voluntarily retired from the services of the 
bank under the provisions of para 17 of the BPS is illegal, 
had unjust or malafide for any of the reasons mentioned 
therein or otherwise. Further, each and every allegation/ 
submission made in Para under reference be deemed to 
have specifically denied unless athnitted h^-in- before. 

The woricman applicant has filed rejoinder. In his 
r^inderhe has reiterated the averments of claim statement 
and has denied most of the paras of the written statement. 
The management has alscT denied most of the paras of the 
claim st^ement. 

Evidence of both the parties has been taken. 

Ifeard argument from both the side and perused the 
papers on the record. 

It was submitted from the side of the ^licant that 
he was transferred to Central UP Zone and he has rqx)rted 
to Zonal Manager, Agra on 5-11-1993. The woricman 
applicant made a representation that the Hon’ble High 
Court has quashed the circular dated 16-09-1993 in which 
the bank has issued transfer orders of employees of 
erstwhile New Bank of India. The Hon’ble High Court 
also quashed transfer orders. He requested for treating on 
duty to resume his duty. 

It was submitted by the management that the 
^plicant after 17-11-1993 again sent representation for 
conceling his transfer order. The management on 
31-03-1997 adviced him tojoinduty andin that letter it has 
been mentioned that his reference has been considered in 
the light of the order dated 11-2—1997 by the Hon’ble 
Supreme Court of India and his application has been 
disposed of and he was advised to join immediately but 
the workman applicant did not join duty. He again sent an 
explanation to representation on 1-9-1W7 to lock into the 
matter. Iteagmnsent a letter on 24-9-1997 stating therdn 
th^ some juniors to him have been working in Delhi 
wftereashehasbeen transfened to Agra. The woricman 
jqiplicant agAin wrote letteron 01-10-1997 and requested 
thereinto uitodify the order passed on 5-11-1993. Thereafter 
the management sent him 30 days notice to join for duty 
or he will be treated absent from duty. 

It was submitted from the side of the a^licant that 
he to Agra to join duty but he was not permitted 
to join duty. He reported to the Zonal Maoiager on 
2p-10-l997but the Zonal Manager did not allow him on 
duty. In the meantime he was voluntarily retired and he 
made appeal against the order of the volimtary retirement 
on 24-1-1998. The workman ^plicant has annexed 
reservation tickets from Delhi to Agra and from Agra to 
Delhi to prove the feet that did rqmit to thermal Manager, 
Agra but he refused him tojoinduty. It is pertinent that 
the Zonal Manager, Agra has been produced as 
management witness and he has said tiiat the woricman 
applicant did not repeat to duty. It is true that the wevkman 
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on duty from 10-10-1997 and he is not entitled to get full 
back wages from 10-10-1997 but he will not be entitled to 
get any back wages or even increments from 5-11-1993 to 
10-10-1997 as an employee cannot be permitted to take 
benefit of his in activity. No premium is permissible for 
non activity. If there was transfer order the workman 
aj^licant is to abide by that order and should have joined 
di^ in Agra and thereafter made representations. It shall 
be presumed that he was reluctant to resume office in 
Agra so he caimot get any benefit for the period for 
which he remained absent. 

The order of oon^scxily retirement is not accoiding 
to tl^ Bipfiuthe Settlement. He went to join duty prior to the 
expiry of 30 days notice so the order of the compulsory 
retiremoit is ab^lutely illegal and arbitaiy. The workman 
ai^licant is entitled to be reinstated. 

The reference is replied thus :— 

The Zonal Manager, Punjab National Bank, Agra 
was not competent to strike off the name of Shri Shree 
Gopal Gupta, QedE/Type from the role ofthe bank w.e.f 21- 
10-1997 although the workman did not join duty or did not 
work even a sinJe day with Agra Zone. The action ofthe 
Mai^ement of Punjab National Bank, New Delhi is not 
justified to take action of voluntary retirementAfeluntaiy 
cessation to employment of workman. The workman 
applicant is entitled to be reinstated w.e.f. 
10-10-1997 without any back wages and continuity of 
servicefiom 5-11-1993 to 9-10-1997. However he wiU get 
full back wages from 10-10-1997, The management is 
duected to inqft^ent the award within one month from its 
publication. 

The Award is given accordingly. 


Date21-9-2005 


R.N. RAI, Presiding Officer 


^ 27 2005 

3872, —(qqiq 1947 (1947 

235/99)^ TrtFifrm 

t, ■ail ^ 26-9-2005 ^ «n I 

[■??. T?^-12012/71/99-aT1^3TR(^-II)] 

New Delhi, the 27th September, 2005 

S.O. 3872,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No.2 35/99) 
of the Central Government Industrial Tribunal-cum- 
Labour Court Jabalpur as shown in the Aimexure in the 
Industrie Dilute between the management of UCO Bank 
and their woikman, received by the Central Govenunent 
on 26-9-2005. 

[No. L-12012/71/99-IR(B-II)] 
C. GANGADHARAN, Under Secy 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOURCOUin; 
JABALPUR 

NO. CGIT/LC/R/235/99 
Shri C. N. Singh, Presiding OflGk:er 

Shri Prashant Choudhaiy, 

S/o. Shri Roopnaiayanji Choudhary, 

R/o H. N. 99, Chandni Chowk, 

RatIam(MP). .Warkman 

Versus 

The Assistant General Manager, 

UCO Bank, Regional OfiBce, 

E-5, Area Colony, 

Bhopal(MP), ...Management 

AWARD 

Passed on This 13 th day of September, 2005 

1. The Govmment of India, Ministry of Labour vide 
its Notification No. L-12012/71/99/IR(B-II) dated 18-6-99 
has referred the following dispute for adjudication by this 
tribunal:— 

"Wherther the action of the management of Asstt. 
General Manager. UCO Bank in terminating the 
services of Prashant Choudhary w. e. f 12-5-97 
is justified ? If not, what relief the workman is 
entitled to?" 

2. The case of the workman Shri Prashant Choudhary 
in brief is as follows. That he was appointed on post of 
peon at Ratlam branch of UCO Bank on 4-3-94. His work 
was satisfactory and good. He was paid salary on daily 
wages @ Rs. 35/-. He remained emplo^ as peon at Ratlam 
branch ofUCO Branch till 12-5-97. He had worked as peon 
for more than 240 days. His disengagement from service 
was terminated in violation of provisions of Sec 25-F of 
the Industrial Disputes Act, 1947 (hereinafter referred as 
Act). He was not paid any compensation for his 
retrenchment. His retrenchment is therefore illegal and 
improper. The persons who were employed after him in the 
said branch of the bank were not retrenched and thus the 
act of the management of his retrenchment is in violation 
of provisions of Sec 25-G of the Act. That the management 
had not taken consent from the Con^tent Authority before 
his retrenchment and thus his retrenchment was done 
illegally without following the provisions of Sec 25-G & N 
of the Act. That the workman was not called upon to join 
the service again and thus the management did not follow 
the provisions of Sec 25-H of the Act. It has been prayed in 
the statement of claim by the workman that the act of the 
management be declared illegal and improper, be set aside 
and the management be directed to reinstate him on the 
post of peon. 

3. The management in order to contest the reference, 
filed their written statement. Their pleadings in brief are as 
follows. That Shri Prashant Choudhary was never engaged 


against aiy post or vacancy in subordinate cadre of Ratlam 
branch on 4-3-94 as per recruitment rules and procedure. 
His engagement was purely on daily wage basis according 
to the need and exAgencies of Bank-work of contingent in 
nature, on payment of labour charges debiting the woiking 
expenses. It is denied that applicant Shri Prashant 
Choudhury rendered 240 dayr uninterrupted service at 
Ratlam Branch of UCO Bank The concept of provisions 
contained in Sec. 25-B and 25-F of the Act cannot be 
extended to any daily wage^ Casual Labour whose 
engagement was only on the basis of a contract lasting for 
a day according to the need and exigencies of Bank and 
each day engagement is a fresh lasting for a day. His dis¬ 
engagement was due to end of the need and necessity of 
the Bank which was just, fair and bonafide. Such type of 
dis-engagement is absolutely outside the concept of 
retrenchment since he was not engaged by the Branch 
Manager dehors the rule for doing some job of contingent 
nature. The provisions of Sec-25-G & N were nevor violated 
for such non-engagement or disengagement. His 
engagement was by local arrangements only and not 
appointed as per the recruitment rules and procedure of 
the Bank. He has not rendered any service of un-interrupted 
in nature against any post or vacancy in Ratlam Branch of 
UCXD Bank from 4-3-94 to 12-5-97 as claimed. It is prayed 1^ 
the management in their Written Statement that the 
reference be answered in favoui of tiie ma^iagerneni i /ler 
treating the prayer clause of applicant Shri Prashant Ki nar 
Choudhary as unwarranted, uum riited and untenabl, 

4. Workman Shri Prashant Choudhary examined 
himself as WW-I in support of his case. The management 
in order to resist the reference examined Shri Vilas Bhale- 
MW-1 Assistant Manager, UCO Bank, Ratlam Branch and 
Smt. Manjula Patodia MW-II Branch Manager, Sarwn 
Branch, UCO Bmik. 

5. Both the parties have filed certain documents in 
support of their respective contentions which appear to be 
Photostat copy of the originals. Those documents may be 
referred in the body of this award at appropriate places 
where the need be. 

6.1 have heard Shri D.K, Khare, Advocate learned 
counsel for the workman and Shri M R. Chandra, Ad'^ocate 
learned counsel for the management. 1 have very carefully 
gone through the entire evidence on record. 

FINDINGS 

7. The learned counsel for the workman submitted 
that the workman remained in the continuous employment 
of the management as peon for more than 240 days and 
therefore it was mandatory on the part of management to 
comply with the provisions of Sec 25-F of the Act before 
his retrenchment. Against the above, the learned counsel 
for the management submitted that there is no evidence on 
record to prove the fact that the workman continuously 
worked for 240 days in the employment of management 
and therefore there was no legal necessity of complying 
with provision of Sec 25-F of the Act 
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8. As per evidence of workman Shri Prashant 
Choudhaiy WW I in his affidavit, it has been stated on 
oath by him that ne was employed by the management on 
4-3-94 as peon ai d he continuously worked till 12-5-97 as 
such and thus he continuously worked with the 
management for more than 240 days. Shri Vilas Bhale 
MW-I and Smt. Manjula Patodia MW-II in their oral 
evidence contain id in their affidavits have denied the said 
feet stated by the workman. Both of them stated on oath 
that there was n< i necessity for the Bank to continue the 
engagement of th i workman as regular employee either for 
240 days or mon; at a stretch. The above pleaded fact by 
the workman tliat he continuously worked with the 
management for i nore than 240 days has been specifically 
denied in the Wr tten Statement of the management. The 
workman in ordei to prove the above feet that the he woriced 
with the manage] nentfor more than 240 days continuously, 
.filed his affidavit and Photostat copy of the attendance 
sheet showing he dates on which he attended the 
management's office. This attendance sheet has been 
denied by the ma nagement. On being cross examined on 
his ^idavit, Shri Prashant Choudhaiy WW-I deposed that 
he had himself pi ^red details of his attendance and filed 
the same. This pi per is not authentic. It is prepared by the 
workman himseli ^ Nothing is on record to show as to what 
is the basis of pre >aration of this paper. The workman did 
not file the details of his attendance obtained from the 
management the efore the above paper regarding details 
of attendance of t le workman is not adipissiWe in evidence. 
As a result ther »f, the said paper cannot be read in 
evidence. At this j tage, the learned counsel for the vrarkman 
submitted that t le management should have filed the 
vouchers for mak ng payment to the workman for proving 
the number of da ^s for which the workman worked with 
the management The learned cxnmsel for the workman 
attracted the atten ion of this tribunal towards the following 
deposition made t y' Shri \^las Bhale MW-I during his cross 
examination;- 

“The vouchers of the payment must have been in 
the b anch for the number of days for which 
the w arkman worked during the year 1994 to 
1997 That it is correct to say that the vouchers 
of pa; ^ment have not been filed in this case.” 

The learner counsel for the workman submitted that 
the i [iterest of justice required that the 
management could have filed the said 
voucl lers for showing the number of days for 
which the workman worked with the 
management. Against it, the learned counsel 
for th i management submitted that the ownus 
of pre ving the fact that the workman has infect 
completed 240 days in the last preceding 12 
mont I's period is on the workman and not on 
the nanagement. In this respect, he placed 
reliar x on 2003-SC (i^S) 13 in the case 

if Iss :n Deinki versus Rajeev Kumar and 
2002- SC Cases (L&S) 367 in the case of Range 
Forest Officer versus S.T, Hadimani. The 


following has been held in 2003-SC Cases 
(L&S) 13 cited above— 

"-^The requirement of statute of240 days 

cannot be disputed and it is not for the 
employee concerned to prove that he has infect 
c(mipleted240 d^ in the {Heceding 12 months 
period." 

The following has been held in 2002 SC cases (L&S) 
367 in the law cited above— 

"It was the case of the claimant that he had so worked 
but this claim was denied by the appellant. It was 
than for the claimant to lead evidence to show that 
he had infact worked for 240 days in the year 
preceding his termination. Filing an affidavit is only 
his own statement in his favour and cannot be 
regarded as sufficient for any court or tribunal to 
come to the conclusion that the workman had infect 
woriced for 240 days in a year. No proof of receipt of 
salary or wages for 240 days or order or record of 
appointment or engagement for the period was 
produced by the workman. On this ground alone, 
the award is liable to be set aside." 

Following the law cited above, it is concluded that if 
it is averred in the statemait of claim that the workman 
remained in continuous service of 240 days and the 
same is denied by the management, then under the 
circumstances, the burden oi proving the fact that 
the workman remained in the continuous service of 
the management for 240 days lies on the employee 
himself. In the case at hand, this burden has not 
been discharged by the worieman. Simjdy his affidavit 
has been filed stating that he worked for more than 
240 days with the management in the last preceding 
12 months period which fact has been denied by the 
management's witnesses Shri Vilas Bhale MW-1 and 
Smt. Manjula Patodia MW-II in evidence. The 
workman has not filed receipt of salary or wages for 
240 days or order or record of appointment or 
engagement for that period for proving the fact that 
he worked with the management for 240 days. Under 
the circmmstances, the workman has failed to prove 
that he had infac:t worked for 240 days or more in the 
preceding 12 months period. And as a result of which 
there has been no violation of the provision of Sec- 
25-F on his dis-engagement from service. 

10. In view of my findings above, it is concluded that 
the action of the management of Assistant General 
Manager, UCO Bank in terminating the services of 
Shri Piadiant Choudhaiy w.e.f 12-5-97 is justified and the 
workman is not entitled to any relief The reference is, 
therefore, decided accordingly iii favour of the management 
aand against the workman. However the parties shdl bear 
their own cost of this reference. 

11. The copy of the award be sent to the Government 
of India, Ministry of Labour as per rules. 

C. M. SINOl, Presiding Offirer 
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[U ■q^-1l012/98/98-^3m (’?ft-I)] 

Vlj^. it. 3 Tf^^ 

New Delhi, the 28th Septeniher, 2005 

S.C. 3873.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herein publishes the Award (Ref No. 76/99) 
of the Central Government industrial Tribunal-cum-L^bour 
Court, New DelhMI now as shown in the Annexure,in 
the Industrial Dispute between the employers in relation 
to the management of Skyline NEPC Ltd. and their 
workmen, which was received by the f^entral Goveniment 
on26-9-2005 

[No. L-nO 12/98/98-IR (C-I)] 
N ?. KESAVAN, Desk Officer 

ANNEXim 

BEFORE THEPRESmiNGOFnCER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOURCOURT>II,NEWDELm 

PRESIDING OfnCER: RN. RAI 

LD. NO. 76/1999 

INTHEMATTEROF;— 

Smt Rimmi Kalyan, 

R/o. L-ll, Santa \^har, 

NewDdhi-U0044 

l^rsMS 

The Skyline NEPC Limited, 

G-39,3rd Flow, 

Pawan House, 

Cormought Place, 

NewDelhi-noOOl. 

AWARD 

The Ministry of Labour by its letter No. L-11012/98/ 
98-IR(C-I) Central Government Dt. 11-3-1999 has refisrred 
the following point for adjudication. 

The point runs as hereunder:— 

'‘Whether Smt. Rimmi Krdyan who was posted as 
Assistant Manager in Skyline NEPC Co. is an 
employee according to the provision and said rule or 
not? If she is an employee whether it is justified and 
legal to terminate her services w.e.f 8-8-1997? If not 
to what relief she is entitled to. ” 


The wOTkman apfriicmit has filed statement of claim 
In the statement of claim it has been staled that the claimmit 
was working with the management with effect from 
1-2-1994as Marlttting Analyst The d^imant was appoiiited 
letter dated 11-3-1994 and was confirmed letter 

dated 8-8-1994. It is further submitted that the claimant was 
promoted as Assistant Manager vide letter dated 
28-7-1995. The last drawn salary!^ the clainumt was Rs. 
11,050. It is further submitted that the work performed 1^ 
the claimant was mainly clerical in nature and the claimant, 
is a workman within the definition of Section 2(s) of the ID 
Act, 1947. 

It is further submitted that thte management vide 
letter dated 8-8-1997 illegally termirmted the services of 
the claimant without giving notice p^ and retrenchment 
compensation. It is further submit!^ that the said 
termination was in violation of Sectioii 25 F and other 
provisions of ID Act. It is submitted ffiat^ management 
even failed to p£^ salary for the month of J^y and August 
when the claimant had actually worked. The sal^ for the 
month of June was also paid only in ^he month of 
Sqrtember. 

The respondent/management has failed to pay aiq^ 
notice pay or retrenchment compensation to the clainmtt. 
It is therefore, submitted that the illegal retrenchment is in 
violation of the ID Act and amounts to illgad termination. 
The claimant is therefore entitled for reinstat^ent with 
full back wages. 

It is further submitted that for any reason if the 
management is unable to reinstate the claimant and pay 
back wages, the management is liable to pay the following 
dues to Utt claima/': 


Particulars 

Amounts 

Earned wage for the month of Jufy, 97 

Rs. 11,050.00 

Earned wage for 8 days in the month 
of Aug., 97 

Rs. 2,920.00 

Medical reimbursement 

Rs. 10,000,00 

LTA 

Rs. 4,000.00 

Notice pay (One month salary) 

Rs. 11,050.00 

Retrenchment compensation @15 days 
pay evciy Completed year of services. 

Rs. 22,100.00 

Total 

Rs 61,120.00 

Interest on the above @ 24% from 
the date of illegal retrenchment till 
the dale of filing the claim. 

Rs. 36,670.00 

Cmaiiensaticm for harassment causing 
mental taisitm. 

Rs. 30,000.00 


In the facts and circumstances stated above, it is 
most reqiectfiilly prayed that the management be directed 
to reinstate the daiinant and award full back wages or direct 
the respondent to pay an amount of Rs. 1,27,790.00 as 
stated above along with interest @ 18% till the date of 
actual payment also award Rs 10,000.00 towards cost of 
theclaim. 
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The mani 
written statemeii 
a ‘workman’ a 
1947 which spe4i 
mainly in a ma 
‘workman’ 


i^gement has filed written statement In the 
t it has been stated that the claimant is not 
s|defined under section 2(s) of the ID Act, 
fically provides that one who is employed 
rjagerial or administrative capacity is not a 


That th 

Analyst’ whiclj 
involving the 
her position 
probation, du4 
mange rial po 
‘Assistant Maii 
‘Assistant Mai 
policies she 
‘Marketing E;( 
termination was 
nature of work 


claimant was appointed as ‘Marketing 
is basically an administrative function 
f irrnation of marketing policies. In fact, 
Marketing Analyst’ was a sort of 
ng which she was trained to hold a 
s^tion. Later on she was promoted as 
agei’ (Marketii^). In her capacit> as 
ager’, besides framing of marketing 
;s also responsible for supervision of 
ecutives’. Her salary at time of her 
Rs. 11,050/- which also shows that her 
jvas not clerical. 


That the c aimant was not a ‘workman’ under the ID 
Act. Thexefore, the claimant has no right to raise any 
industrial disput 3 and the present reference to this Hon’ble 
Court/Tribunal is illegal and void. Hence, this Hon’ble 
Court/Tribunal las no jurisdiction to entertain the present 
dispute and the cl aim of the claimant is liable to be dismissed. 


It is speci 
her was clerical 
definition of Secli 
perform the worl( 
it is unbelieav 
Rs. Il,050/-forde 


ilically denied that the work performed bj' 
n nature and she is a workman within the 
ion 2{s) of the ID Act. In fact, she used to 
of the managerial nature Even otherwise, 
|ble that she was getting a salary^ of 
irl'onning clerical work. 


Assistant Manager. She was nota workman, Her duty was 
managerial. 

From perusal of the record it transpires that it is the 
a dw i wo ti of the applicant that she was promoted to the 
post of Assistant Manager and her salary was Rs . 11050/- 
She does not come under the category of workman. The 
Tribunal has no jurisdiction to decide this case as the 
workman was posted in the managerial capacity. She did 
not turn up despite notice sent twice. She is not entitled to 
get any relief as prayed for. 

The reference is replied thus ;— 

The action of the management of Skyline NEPC Co. 
in terminating the services of Smt. Rimmi Kalyan w e.f 
8-8-1997 is legal and just. She is not entitled to get any 
relief as prayed for. 

The award is'given accordingly. 

Date: 21-9-20^. 

RN. RAI, Presiding Officer 
M 28 UtdML 2005 

w.3?r. 3874. —1947 (1947 
^ 14 ) «IRT 17 % 4*, y<4>K "^317^ % 

II 48/2003 ) 

t, ^ 22-9-2005 8tT I 

[TT. 11012/32/2003-37?^ 3TIT (#-1) ] 


It isdenieqt 
terminated in v 
provision of ID) 
‘workman’ and 
to her. It is stated 
the provisions of [ 
there is no qu 
retrenchment, 
claimant is entiti 


hat the services of claimant were illegally 
.jiolation of Section 25(F) or any other 
Act. In fact, the claimant was not a 
l^e provisions of ID Act are not applicable 
that the claimant was not a workman and 
D Act are not applicable to her. Therefore 
bstion of any illegal termination or 
IJence, it is specifically denied that the 
' for am/: cinstatement. 


led 


The claimslof the claimant are denied. It is also denied 
lent is liable to any sum to the claimant, 

that the alleged conciliation proceedings 


that the managen i 
It is fiulher statet 

and the present i sference is also illegal and void 


NewDelhi, the 28fh September, 2005 

S.O. 3874. —In pur^nce of Section 17 of the 
Industrial Disputes Act 1H7 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 48/ 
2003) of the Central Govei^ent Industrial Tribunal/Labour 
Court, Mumbai-II now as shown in the Annexure, in 
Industrial Dispute between the employers in relation to 
the management of Jet Airways and their workman, which 
was received by the Central Government on 22-9-2005. 

[No. L-11012/32/2003-IR (C-I)J 

N. P KESAVAN, Desk Officer 


It transpirp 
applicant was 
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The case of th^ 
promoted as 
Her last drawn s 
illegally terini| 
retrenchment 
Rs. 61,120/-as 
as compensationj 
amount. The ca 




; Assisi 


wlai 


;s from perusal of the record that th( 
present after 6-5-2004. Notice has beei 
e but still she did not turn up. Th< 
s present on the date of argument 
ijeard from the side of the management 
workman applicant is that she wai 
tant Manager by letter dated 28-7-1995 
ii lary was Rs. 11,050/-. The inanagemen 
nated her services without paying 
:omp€ i.sation. She has demandet 
igesdueand notice pay and Rs. 30,000/ 
and interest Rs. 36,670/- on the entin 
of the management is that she wa: 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALNa2,AT MUMBAI 

PRESENT: 


B.I. Kazi; Presiding Officer 

REFERENCE No. CGIT-2/48 OF2003 

Employers in Relation to the MangementofM/s. Jet 
Airways 

AND 
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ThdrWsikmen 
(Shri R^efyba D. Waghmare) 

APPEARANCES: 

FortheEmplo^ : Smt P. A. Kulkami. 

Advocate 

Forthe Woiktnan : No appearance 

Mumbai, Dated 29th August, 2005 

AWARD 

The Government of India, Ministry of Labour, New 
Delhi, by its order No. L-11012/32/2003-IR (C-I) dated 
22-8-2003 in exercise of the powers conferred by clause (d) 
of sub-section (1) and sub-section 2(A) of Se^on 10 of 
the Industrial Disputes Act, 1947 kave referred the 
following dispute to this Tribunal for adjudication;— 


of prosecution, just and fair arul hence pass the following 
order:— 


ORNU 


Reference stands disposed of her want of 
prosecution. 

B.I. KAZl, Presiding Officer 

^ 28 ftldww, 2005 

3875,—1947 (1947 
■^14) 17%3T^?fP4'^f, VJjil 

I % TTW (^M 

^ %, ^ ^ 22-9-2005 ^ 511^ 


SCHEDULE 

“Whether the action of the management of M/s. Jet 
Airw^ (India) Pvt. Lhl., to dismiss Shri R^ndraD. 
Waghmare, Loader-cum-Cleanerirom service w.e.f 
26-6-2002 is justified? If not, what relief is the 
workman, entitled to?” 

2. On receipt of Order of Reference from Govemmetn 
notices were issued (»i 7-10-2003 to Management andUnkm 
(Exh. 2). BothpaTtiesdulyserved(Exh. 3&4). The matter 
was adjourned from time to time for filing of Statement of 
Claim by the Union. However, no Statement of Claim was 
fried. Exparte notice was therefore issued to the Union on 
13-8*2004 ^xh. 6), The same was duly served m the Union 
(Exh. 7). On 31-8-2004 Workman appeared in person and 
applied for adjournment ^xh. 8). Thereafr^ the matter was 
adjourned sina*die. On 21-2-2005 again notices were sent 
to the Management, the Union and the Workman for filing 
Statement at Claim on 22-3-2005 and on the said date 
workman remained present. Union and Management 
remained absent. The matter was therefore adjourned at 
the request of workmen on 28-4-2005. On 28-4-2005 union 
and workman remained absent and Advocate for the 
Management remained present. Ejqiarte notice was again 
issued to the Union and Workman on 02-06-2005 (Exh. 13) 
which was duly served upon the Union and the Workman 
(Exh. 14 & 15). However, both the parties remained absent 
The matter was, therefore, once again adjourned finally for 
Statement of Claim and posted on 26-7-2005. On 26-7*2005 
also the Workman remained absent. Ms. Pooja Kulkami, 
Advocate for Management appeared and filed application 
for diqxrsing the matter for want of prosecution (Exh. 17). 
Heard the advocates for the Management. 

3. In my view Workman was given sufficient 
opportunity and a fair chance for filing statement of claim 
from time to time since 4* 11 -2003. The Workman however 
failed to file the Statement of Claim, nor bothered to appear 
before the Tribunal and explain his difficulty in filing the 
statement of claim which shows that he is not interested in 
conducting the matter. I, therefore, find the prayer of the 
Management Advocate, for disposing the matter for want 


[U ^-20012/104/99-^ m (^-I)] 

T^. it. 'ilfUibid 

New Delhi, the 28th Sqitember, 2005 

S.O. 3875.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 .(14 of 1947), the Central 
Government Iford^ publishes Uk Award (Ref No. 3/2000) 
of the Central Government IiKhistrial Tribunal/Labour 
Court, iMianbad-l now as shown in the armexure, in 
industrial dispute between the eitqilpyers in relation to 
the management of Industrial Fuel Co. (P) Lttl. and their 
woikman, which was r»;eived the Centi^ Government 
on22-9*2005. 

•No. L-20012/104/99-IR(C-I)l 
N.P KESAVAN,DeskQfficer 
ANNEXURE 

BEFORE THE CENIRAt GOVERNMENT 
INDUSTRIAL TIUBUNALNO.], DHANBAD 

In the matter of a reference U/s. 10( lXdX2 A) of I.D. Act. 

Reference No. 3 of2000 

PARTIES t Employers in relation to the management of 
Industrial Fuel Co. (Pvt ), Ltd. Bhuli 

AND 

Their Workmen 

PRESENT: 

Shri Sauu Prasad, Presidii^ Officer 
APPEARANCES: 

FortheEn^loyers : ShriD.K. Vferma 

Advocate 

For the Workman None 

State: Jhaikhand Industry: Coal 

Dated the 15th September, 2005 
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AWARD 

L-20012/104/99-IR(C-D dated 18-8-1999 
nment in the Mimstiy of Labour has, in 
ivers conferred by clau$>> M) of 
i (2A) of Section 10 of the ID Aa, 19 #/ 
wing dispute for adjudication to this 

the action of the management of 
ial Fuel Company (Pvt.) Ltd., At & P.O. 
ibad, in dismissing the services of Smt. 
i, w.e.f.5-3-92isproperandjustified?If 
at relief the concerned workman is 



rence case was received in this Tribuna’ 
nee 16-4-2002 none is ^)pearing on behalf 
> take any step. It has also been brought 
this Tribunal that the Industrial Fuel 
td. has been closed. 

:ircumstances, I render a ‘No Dispute’ 
ent reference case. 

SARJU PRASAD, Presiding Officer 

28 2005 

>.—1947 ( 1947 

109/95) 

^ 22-9-2005 ^ 3tr<T ^ «n I 
[ti. 1^-20012/325/95-3TTi3qR (rft-I)] 
%WT, 

:lhi, the 28th Septen:d)er, 2005 

—In pursuance of Section 17 of the 
es Act, 1947 (14 of 1947), the Central 
:by publishes the Award (Ref No, 109/ 
Government Industrial Tribunal/Labour 
-1 as shown in the annexure, in the 
: between the employers in relation to 
of CCL and their workman, which was 
ntral Government on 22-9-2005 

[Na L-20012/325/95-IR (C-I)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

[HE CENTRAL GOVERNMENT 
KL TRIBUNALN0;I,DHANBAD 

:rofa referenceU/S I0(l)(D)(2A) 
ofl.D. Act 

R< ference No. 109 of 1996 

El nployers in relation to the management of 
K: ithara Washery of M/s. CCL. 


PRESENT : ShriSaiju Prasad, Presiding Officer 
AI^EARANCES: 

For the Employers : Shii D. K. Verma, Advocate 
tile Wc^mas ; Slid D. ^.^heijee. Advocate 
State : Jhaddmui. Industry: Coal 

Dated, the 15th September, 2005 
AWARD 

By Order No. L-200212/325/95-1R (Coal-1) dated 
7-11-19% the (^witral (jovernment in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-sec. (1) and sub-sec. (2 A) of Section 10 of the I.D. Act, 
1947, referred the following dispute for adjudication to 
this Tribunal: 

“Whether the action of the management of Kathara 
Washery of M/s. CCL, P.O. Kathara, Distt. Bokaro in 
not accepting the date of birth of Sri Hardhan 
Chakraborty as 1-2-1934 and retiring him w.e.f 
9-1-1994 is justified? If not, to what relief is the 
workman entitled?” 

2. Shri D. Mukherjee appearing on behalf of the 
workman submits that the concerned workman has died 
and the legal r^resentatives are not traceable and as such 
he submits for passing of a ‘No Dispute’ Award in this 
reference case. 

3. In view of the submission being made by Shri 
Mukherjee on behalf of the workman, I render a ‘No 
Dispute’ Award in the present reference case. 

SARJU PRASAD, Presiding Officer 
28 2005 

3877.—1947 (1947 
^ 14) ^ «IRn7 %■ 

% %■ 

3nWrJI/SR (IFR^ ^71541 21 / 94 ) 

^ 5 <«t)if^Ki «t><nl il", ^ ^ 22-9-2005 ^ yixi 

^3tT8qTI 

[^. 1^^-20012/35/93-311^ (lat-I)] 

New Delhi, the 28th September; 2005 

S.O. 3877.—In pursuance of Section 17 of the 
Indrutrial Disputes Act, 1947 {14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 21/94) 
of the Central Government Industrial Tribimal/Labour 
Court, Dhanbad-I as shown in the Annexure, in the 
Industrial Dispute between the management of BCCL 
and their workman, which was received by the Central 
Government on 22-9-2005. 


AND 

Their Workman 


[No. L-20012/35/93-IR (C-I)] 
N. P. KESAVAN, Desk Officer 
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ANNEXURE 

BEFORE im CETOIUL GOVERNMENT 
INDUSTRIAL TRIBUNAL MX 1, DHANBAD 

In the matter of a reference U/s. 10( l)(dK2 A) of 
ID. Act 1947 

Reference No. 21 of 1994 

PARTIES : Employeis mrdationtotheinanagenieittof 
Moonidih Project of M/s. B.C.C. Ltd. 

AND 

Their W(»knien 

PRESENT : Shii Saiju Prasad, Presiding Officer 

APPEARANCES: 

For the En^loyers : Shri R. N. Ganguly, Advocate 

For the Workmen Shri B. N. Singji, 

Addl. Goieral Secretary, National 
Coal Workers Congress. 

State : Jharkhand. Industry: Coal. 

Dated, the 14th September, 2005 

AWARD 

By Order No. L-20012/35/93-IR dated 17-2-94 the 
Central Government in the Ministiy of Labour has, in 
exercise of the powers conferred clause (d) of sub-sec. 
(1) and sub-sec. (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal; 

“Whether the action of the management of Nfoonidih 
Project of M/s.BCCL, P.O. Moonidih, Dt. Dhanbad 
in retiring the workman, Shri Sahmali Mia w.e.f. 
9-7-90 is justified with reference to the date of birth 
of the workman rax)rded in Govindpur Colliery as 
7-1-36 at the time of his initial appointment ? ff not, to 
what relief is the workman concerned entitled?*’ 

2 . The case of the sponsoring union is that the 
concerned workman, Sahmali Mia, was initially appointed 
as miner/loader in Go\indpur Colliery on 1-4-1957 and at 
that time he had declared his date of birth to be 7-1-1936 in 
Form 'B' Raster of Govindpur Colliery. Subsequently he 
was transferred to Moonidih Project from where he was 
superannuated w.e.f 9-7-1990 as an imaginery d^ ofbirth 
was recorded in Form 'B' Register of Moonidih Colliety 
although in Fona ’B‘ Register of Govindpur Colliery his 
date ofbirth has been mentioned as 7-1-1936, therefore he 
ought to have been superannuated w.e.f 6-1-1996. The 
concerned workman si^mitted a petition dated 8-2-92 to 
the management mentioniiig that he has been 
superannuated pre-maturely from 9-7-1990 i^hich is illegal 
and he should be allowed to resume the duty but the 
management of Moonidih Project paid no heed to his 
petition dated 8-2-1992. 

3. The case of the management, on the other hand, is 
that the date of birth of the concerned workman in Form ‘B’ 
Register which is a statutory register maintained imder 


Sec.48 of the Mines Act and Rules framed thereunder, his 
date offaiith has bear mentioned as 9-7-1930 mid in C.M.PT. 
record and Identity Card Roister also the same date of 
birth has been mentioned. Aooontingly, the concerned 
workanm was issued an Identity Card in which the same 
date ofbirth i.e. 9-7-1930 was mentioned. The concerned 
wrakman was also served with a service ex^rpt sometime 
in the year 1987 as per decision of JBCCI. In that service 
excerpt also the same date ofbirth was mentioned. The 
concerned workman did not raise airy objectiem regarding 
the date ofbirth at that time, rather returned back a copy of 
service excerpt duly signed by him. According to the 
management the service excerpt was served to all the 
woriunan of M/s. BCCL with clear cut in^ruction that if 
any one has got any objection regarding any entry in the 
service record (tfthe company he must bring it to the notice 
of the nianagement failing which the entries in the service 
record shall be treated to be final aiui no workman shall be 
allowed to dispute any entry later on. The concerned 
workman accordingly, after the completion of 60 years of 
age was superarmuated from 9-7-1990 and prior to that he 
was served with a notice of superannuation but at that 
time also he did not raise any objection. The further case of 
the management is that after superaruiuation the concerned 
workman obtained all his retiral boiefits including the 
gratuity, provident fund etc. and after two years of 
retirement he had made a representation for correction of 
his date ofbirth and allowing him to resume duty which 
was not allowed in view of the fact that in all the records of 
the company the same date of birth of the concerned 
workman has been mentioned which is 9-7-1930 and at no 
point of time the concerned workman has raised any 
objection regarding incorrect mention of the date ofbirth, 
therefore, the claim of the concerned workman which has 
been refisnedto this Tribunal after long period of retirement 
from service is liable to be discanled. 

4. From the pleadings of the parties and also 
evitknee of the parties following fects emerged to be fully 
establsihed: 

0) The date ofbirth ofthe concerned worianan in 
From ‘B’ Register, Identity Card Register, 
Identity Card issued to the concerned workman 
C.M.P.F. record and service excerpt served to 
the concerned woikman as also the notice of 
superannuation is 9-7-1930. But the concerned 
workman did not raise any objection during his 
entire service period. 

(ih The concerned workman has rather accepted all 
the retiral ben^ts after his superannuation and 
for the first time made a representation on 
8-2-1992 i.e. almost after one year and seven 
months after the date of retirement that his date 
ofWith at Govindpur Cdlieiy in Form‘B’Roister 
has been mentioned as 7-1-1936. 

(iih The concerned woikman has not filed any 
document in proof of his date ofbirth. 

(iv) The ccmcemed workman has not even taken any 
step to call for the CMPF record from the office 
of CMPF. The concerned workman was 
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appoint( d on 1-4-1957 by the erstwhile owner 
of Govi] idpur colliery and at that time the said 
colliery vas under the private management. But 
Form B Register of ttot colliery has not been 
brought on record. 

5. Thus, from the materials on record it is clear 
that the concerned workman h^ not disputed the 
recording of his date of birth at Moonidih Project, 
although he was very well knowing that his date of 
birth has been re ;orded as 9-7-1930 in the statutory 
register and other records of the company and he gladly 
accepted the suj erannuation and retiral benefits. 
Therefore, now ifter two years of retirement the 
management right y did not entertain his representation 
specially when hr has gladly accepted all his retiral 
benefits. It is well settled principals of law enunciated 
by the Apex Court of this country that any dispute 
regarding entry o' date of birth must be raised by the 
conemed person j t reasonable opportunity and if any 
dispute is raised at the fag end of retirement such 
dispute cannot be entertained. In this case the dispute 
has been raised 1 )ng-long after superannuation that 
also after acceptin; all the retiral benefits. Therefore, I 
find that the action of the management in retiring the 
concerned workmj in w.e.f 9-7-1990 is justified and the 
concerned workm in is not entitled to any relief 

6. In the re ult, I render following Award: 

That the action of the management of Moonidih 
Project of M/s. B.C. Z. Ltd. in retiring the workman, Sahmali 
Mia w.e.f 9-7-1990 is justified and the concerned work man 
is not entitled to an / relief. 

S ARJU PRASAD, Presiding Officer 
1 28 2005 

3878.— 1947 (1947 
^ 14) ^ 17 ^ r 

T, % ■'Tw Treqr 4/97) 

^ 22-9-2005 

['i '^^~20012/421/95-'371^37R 

%WT, 

New Dell i, the 28th September, 2005 

S,0. 3878.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereb; r publishes the Award (Ref No 4/97) 
of the Central Go\emment Industrial Tribunal/Labour 
Court, Dhanbad-I rowas shown in the Aimexure, in the 
Industrial Dispute between the employers in relation to 
the management 0 ] BCCL and their workman, which was 
received by the Cent al Government on 22-9-2005. 

[No. L-20012/421/95-IR (C-I)] 
N. P. KES AVAN, D^ Officer 


ANNEXURE 

BE FORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALNO.L DHANBAD 

In the matter of a reference U/s. 10(1 )(dX2 A) of I.D. Act, 
1947 

Refermce No. 4 of 1997 

PARTIES; Employers in relation to the manageme nt of 
Amlabad Colliery of M/s. B.C.C. Ltd. 

AND 

Their Workmen 

PRESENT: 

Shri Sagu Prasad, Presiding Officer 
APPEARANCES: 

For the Enq)lciyers : Shri H. Nath, Advocate. 

For the Workmen : None 

State: Jharkhand Industry: Coal 

Dated the 13th Septeniber, 2005 
AWARD 

ByOiderNo. L-200I2/421/95-IR(C-I) dated 18-12-1996 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of Sub-sec. 
(1) and Sub-sec. (2 A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the demand by the Union, for regularisation 
of S/Shri Dular Chand and 45 others (as per list) by 
the management of Amlabad Colliery of M/s. B. CCL. 
is legal and justified? If so, to what relief are these 
workmen entitled?” 

2 . To-day (13-9-2005) was the date fixed ftwr adducing 
evidence by the management, but no witness is present for 
being examined though the case is pending for the said 
purpose since long. 

3. From the terms of reference it appears that it was 
the demand of the sponsoring union for regularisation of 
46 workmen but inspite of several opportunity th^ have 
failed to adduce any evidence to prove that relationship of 
employers and employees exists or existed between the 
management of M/s. B.C.C. Ltd. and the concerned persons. 

4. Mr. C. Prasad, Advocate, who was authorised by 
the sponsoring union and the workmen, was informed on 
24-4-2002 to adduce evidence but he expressed his inabilig' 
to adduce any evidence. 

5. The management has clearly denied relationship 
between the management of M/s.B.C.C.Ltd. and the 
concerned persons, Shri Dular Chand and 45 others. 

6. ' Since the sponsoring union/workmen have foiled 
to prove that th^ have worked under the management for 
190/240 days in underground /surface mine, I render a ‘No 
Dispute’ Award in the pre^.t reference case. 

SARJU PRASAD, Presiding Officer 
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^,3Tr, 3879.—1947 (1947 
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[U ^-20012/518/97-30^^(^-1)] 

T^. 3TfM^ 

New Delhi, the 28th September, 2005 

S.O. 3879.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the CenPal 
(jovemment hereby publishes the Award (l^f. No. 2/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I now as shown in the Aniujxuie, in the 
Industrial Dispute between the employers in relation to 
the managementofBCCLandtheirwoikman,whichwas 
received by the Central (jovemment on 22-9-2005. 

[No. L-20012/518//97-IR(C-I)] 
N. P KESAVAN, Desk Officer • 

^ ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALNO.I, DHANBAD 

In the matter of a reference U/s. 10(l)(d)(2A) of 
ID. Act, 1947 

Reference No. 2 of 1999 

PARTIES: 

Eraployeisinrdationtothemana^meni ofBaiareeCoUieiy 
ofM/s.B.C.C.Ltd. 

AND 

Their Workmen 

PRESENT: 

Shri Saqu Prasad, Presiding Officer 
APPEARANCES: 

For the Employers : None. 

For the Workmen : None. 

State;Jharkhand Industry: Coal 

Dated the 7th September, 2005 
AWARD 

By QrderNo. L-20012/518/97-IR(C-I)daled 16-12-1998 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred clause (d) of Sub-sec. 
(1) and Sub-sec. (2 A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the action of the management of Bararee 
Colliery of M/s.BCCL in dismissing Sri Bechan, M/. 
Loader from the services of the Company w.e.f. 


1-9-92 is justified? Ifnotto what relief the workmen 
is entitled?” ' 

2. This reference case is of the year 1999. Despite 
notice sent to the parties neither ary written statement has 
been filed on behalf of the workman nor anyone has 
speared on behalf of the workman to take ary step. It, 
therefore, appears that neither the concerned workman nor 
the sponsoring union is interested to contest the case. 

2. Uridersuchchcurnstances, I raider a‘No Dispute’ 
Award in the present reference case. 

SARJU PRASAD, Presiding Officer 

28filff«R, 2005 

'gn’.OT. 3880.—1947 (l947 
^ 14) ^ «rRr 17 % 

% ■5Rr«Rni % ^ 

313^^’fife 

20/99) 
22^9-2005 ^ iim 

■| 3 TT«tTI 

[U ■q:?T-20012/242/98-3n^3tR (•#-!)] 

i^*r. 4). 3ifisranfi 

NewDdhi, the 28th September, 2005 

S.O. 3880.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
(jovenunent hereby puHishes the Award (P^. No. 20/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I now as shownin the Annexure, inthe 
Industrial Di^te between the enaployers in relation to 
the management of BC(X and their woikman,whidi was 
received by the Central Government on 22-9-2005. 

[No. L-20012/242/98-IR(C-I)] 
N. P. KESAVAN, Dedc Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALNO.I, DHANBAD 

In the matter of a reference U/s. 10( l)(d)(2 A) of ID. 
Act, 1947 

Reference No, 20 of 1999. 

PARTIES: 

Employers in relation to the management of Bastacola 
CoUieryofM/s. B.C.C. Ltd. 

AND 

Their Workmen 

PRESENT: 

Shri Saqu Prasad, Presiding Offica 
APPEARANCES; 

For the Employas : Shri R N.Ganguly, Advocate. 

Forthe Worionan : ShiiRamRatanRam, 

Joint General Secretary, B.M.U 

State: Jharkhand Industry; Coal 
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] )ated the 6th September, 2005 

AWARD 

ByOrdeiNo. L-20012/242/98-IR(C-I) dated 28-1-1999 
the Central G( ivermnent in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec. 
(1) and sub-sec. (2A) of Section 10 of the Industrial 
Dilutes Act, 1947, referred the following dispute for 
adjudication t( i this Tribunal: 

“Wheth( ir the demand of the imion of Employment 
of Shii S mesh Bhuiya as dqrendent sot of lateRudwa 
Bhuini, ix-Wagon Loader of BastacoUa Colliery is 
justified > If so, to what relief the dependent son of 
the dece ised wor kman is entitl pH to?” 

2 . Shri; lam Ratan Ram appearing on behalf of the 
concerned pci wn, Suresh Bhuiya, dependant son of late 
Rudwa Bhuini, Ex-Wagon Loader of BastacoUa Colliery, 
files a petition stating therein that Suresh Bhuiya died in 
the month of Ji me, 2004 and also has prayed to withdraw 
the case. 

3, In view of the above circumstances, I render a 
‘No Dispute’ a ward in the present reference case. 

SARJU PRASAD, Presiding Officer 
28 2005 

■^.•311. 3881.—1947 (1947 
^ 14) ^ I7 % 

46/98) ^ W% ci 

t, ^ 22-9-2005 TIM fI 

[^. 13!^-20012/644/97-3TT^3TR(^~I ) ] 

New 9elhi, the 28th September, 2005 

S.O. 3881,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government h(!reby publishes the award (Ref. No,46/98) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, ilhanbad-Inowasshowninthe Annexure 
in Industrial D spute between the employers in relation to 
the managemei it of CCL and their workman, which was 
received by the < >ntral Government on 22-9-2005. 

[No. L-20012/644/97-IR (C-I)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRAL TRIBIINALNO.I, DHANBAD 

In the matt< ;r of a reference U/s. 10 (1) (d) (2 A) of 

I.D, Act, 1947 

Reference No.46 of 1998 

PARTIES Employers in relation to the manage¬ 
ment of C.C Ltd. 


Their Workmen 


PRESENT: 




Shri Sa^ Prasad, Presiding Officer 
APPEARANCES: 

FortheEnployers None 

For the Workmen None 

State: Jharkhand Industry: Coal 

Dated, the 6th September, 2005 

AWARD 

%Order No. L-20012/644/97-IR (C-I) dated 13-8-1998 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of Sub-sec 
(1) and Sub-section (2A) of Section 10 of the Industrial 
Dilutes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the demand of the union for giving 
notional seniority and rectification in the date of 
promotion as Dumper Operator, Grade-I, in Group 
‘B’ in respect of S/Sri Lazman Mandal^ Arti Das, 
Robert Konedy, Chottu Murmu, Ganesh Mahta and 

R. Ingasqu of Jarangdih CoUiery (Kathara Area), 
C.C.L. is Legal and justified ? If not, to what relief the 
workman are entitled to ?” 

2 . This reference case was received in this Tribunal 
on l-9-!l998. Despite registered notice sent to the parties 
none appears even to-day on behalf of the concerned 
woikmai to file their written statement. It, therefore, appears 
that neither the sponsoring union nor the concerned 
workmen are interested to contest the case. 

3. Under such circumstances, I render a ‘No Dispute’ 
Award in the present case. 

SARJU PRASAD, Presiding Officer 
28 2005 

W.3Tr. 3882.—1947 (1947 
^ 14) ^ «iKr 17 % W4TR m 

^ 64/95) 

^ t, # ^ 22-9-2005 ^ 

[TT. •q^~20012/423/93-3n^3tTi:(Tlt-I)] 

New Delhi, the 28th September, 2005 

S. O. 3882. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.64/95) 
of the Central Government industrial Tribunal-cum- 
Labour Court, Dhanbad-I now as shown in the Annexure 
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in> Industrial Dispute between the enployeis lU teltitibfi to 
the management of BCCL and their tvOdcman, which was 
receiivedby the Central Government on ^2-69-2005. 

|No. L.20012/423/93-IR(C-D] 
N.P. MSAVAN, Desk Officer 

BEFORE THE CENTRAL GOVERNMIiit 
INDUSTI^ lRiBtJNALN^.L 
DHANBAD 

In the matter of a reference U/S. 10 (1) (d) (2 A) of 
ID. Act, 1947 

Reference No. 64 of 1995 

Parties; Employers in relation to the management of 
Hurlidih Colliery of Bhalgora Area of M/S. 6CGL 

AND 

Their Workmen 
Present: 

Shri Saiju Prasad, Presiding Officer 
AmARANCES: 

For the Employers : Shri D. K. \ferma, Advocate 
For the Workmen . Shri S. C. Gout, Advocate 
State: Jharichand . Industry: Coal 

Dated, the 1st September, 2005 

AWARD 

By Order No. L-20012/423/93-IR (Coal-1) dated 
16-6-1995 the Central Government in the Ministry ofLabour 
has, in exercise of the powers conferred by clause (d) of 
Sub-sec. (I) and Sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the followiiigdii^rute 
for adjudication to this Tribunal: 

“Whether the demand of the Union for reguUirisatioii/ 
employment by the management of Bhalgora Area 
of M/s. BCCL of Sh. RamashishPaswan and 81 other 
(as per list enclosed) members of a Registered Co¬ 
operative Society namely Kustore Shranuk Salmyog 
Samitee Ltd., is justified ? If not, to what relief are 
these concerned workman entitled to ?” 

2. The case of the concerned workmen is that they 
are members of Kustore Shramik Sahayog Samitee Ltd., a 
Registered Co-operative Society, who were engaged by 
the management of Hurlidih Colliery to work in dffierent 
time-rated jobs of the colliery in the month of April, 1989 
and they continued to work as such till the end trf January, 
1992. In January, 1992 they were stopped from work by the 
management, when they asked the management to 
regularrise them on permanent roll of the company and 
make payment of wages and other benefits as that of 
permanent employees performing similar work. But nothing 
tengible came out then they have raised the present 


industrial dispute through the sponsoring union, Janta 
Mazdoor Sangh, before Asstt,Labour Commissioner 
(Ci9itral),Dhaiibad. 

Their further case is that they were engaged by the 
management of Hurlidih colliery both in underground and 
surface of the mine on different time-rated jobs, such as. 
Stone cutting, tyndals, installation of machines, stopping 
etc. under the direct control and supervision of the 
nuuiagement. They were issued implements for doing day 
to day work by the management and their attendance were 
also marked by the management and the cap lamps were 
issued to them whenever they have to go for work into 
underground mine. They were paid through the Pay Qerk 
of the management and their works were duly supervised 
by the management’s rqpresentative. They were also doing 
in prohibited categoryitf work, like, tyndals, stone cutting 
etc. for over three years and such works are of permanent 
and perennial nature. Although th^ were working under 
the direct supervision of the management of M/s. BCCL 
but they were not being paid wages as per NCWA nor they 
were being paid other benefits, like, L.T.C., Bonus etc. like 
regular employees. The claim of the concerned workmen is 
for regularisation as permanent employees in the time-rated 
job of the management of M/s. BCCL. 

3. The case of the management is that the concerned 
workmen are the members of Kustore Shramik S^yog 
Samitee at Hurlidih Colliery of Bhalgora Area of the 
Company and during the period of 1989 to 1992 they were 
given some contractual work for doing some temporary 
work, like, installation and stopping etc. and the payment 
were being made to the Co-operative Society through 
cheque. The concerned persons were never working under 
the supervision and control of the management and no 
rel0onship of employer and employee existed between 
the management of Hurlidih Colliery and the concerned 
persons. Accordingly to the management, the concerned 
perscois have never worked on permanent and pereimial 
nature of the job. The Co-operative Society was assigned 
some contractual job of very short duration and purely 
temporary in nature. The woik was supervisied by the 
Secretary of the Co-operative Society and on completion 
of the woik the Society was paid the billed amount through 
cheque The concern^ persons were never made payment 
of wages by the representative of the management. 
According to the management, there was no relationship 
of employer and employee between the management and 
the concerned persons, therefore the present reference is 
not maintainable. 

4 . The point for consideration in this case is whether 
the concerned persons were engaged by the management 
and the relationship of employer and employee existed 
between the manag ement and the concerned persons, if 
so, whether they were doing the of permanent nature 
and had they completed more than 190/240 days of woric 
during a calendar year doing such job into underground 
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mine/suiface am 1 whether the cwcemed workmen are 
entitled for regul arisation as pemianent employee of the 
management. 

Findings 

5. The concerned workmen in order to prove 
relationship of < mployees and eqiqiloyer have adduced 
both oral and d( cumentaiy evidence. The management 
too has adduced (»ral evidence but 4e managment has not 
filed any documf ntary evidence,., 

6 . The fiist witness of th^ workmen is WW-I 
Ramashray Galu laut, one of the cdncemed workmen and 
the Secretary of K ustore Shramik Sihayog Samitee. He has 
said that he aloi gwith other wotlbnen were working at 
Hurlidih Colliery from 1989 to 1992. Thereafter they were 
stopped from wor c. They were in to^ 82 woikmen working 
there. They were working as tyndal and overhead 
miscellaneous W( )rk, and there wo^c was supervised and 
controlled by the sfficers of M/s B(j:CL. The payment was 
made by the clerk of BCCL. A^ording to him, their 
attendance was r lore than 200 dayfe in a year. Me has filed 
attendance-sheet duly signed by Satyo Lai, Attendance 
Clerk and Rajan > biria, Atlendancc^l^ of BCO. in all six 
sheets which hav; been maficed Exte. W-2 to 2 / 5 . From 
these attendano :-shcete it appeal that a!Ui;i,aive of 
almost all the coi teemed persons e^Kejpt one is more than 
240 in a cal :ndar year. The oimeemed persons have 
product one of i he Attendance Cleric^ R^an Nonia, who 
has been examin td as WW*3 and he has admitted that the 
attendance-shee: was prepared lyy him and beat s his 
signature. He has clearly stated that he was Atienoance 
Clerk of the nw nagement of BCCL. Besides this the 
concerned workman have examined another concerned 
workman, Ramai ish Paswan and he loo has clearly stated 
that they were w< rking as Tyndal into underground mine 
and also on surface of the mine and their work was being 
supervised by th(: Engineer of the management. Besides 
that they have filed the registration certificate of the Co¬ 
operative SocieW and subscription receipts in order to 
prove that all the concerned persons are the members of 
registered Co-op :rative Society which is also admitted by 
the management They have filed s<Hne noting-sheets of 
the managemen —-compaiiy which have been mariced 
Ext. 4 series firom which it appears that note-sheet was 
initiate.^ by the i naimgement—c(XI^)any for payment of 
certain jobs don : by the meiid>ei5 of the Co-operative 
Society. These d xaiments have not been challenged by 
the management and in all there are 13 such note-sheets. 
Ext. W-5 is the bi 1 for day to day wmrk during the month of 
October, 1990. E ;t. \V-6 is a letter addressed to the Agent 
of Simlabahal/Bui ragarh/Hurlidih Colliery by the Personnel 
Manager of Bh ilgora Area mentioning therein that 
Ramashray Gahalaut, Secretary of Kustore Shramik 
Sahayog Samitee has addressed a letter to the Director 


(Personnel) on 1-10-90 in which he has claimed that the 
members of the Co-operative Society are working under 
different collieries of Bhalgora Area continuously for two 
years into underground mine also as lyndal/Miner Loader, 
therefore, they may be department^sed as permanent 
employees of the company. Th^ have also filed the copy 
of letter dated 1-10-90 referred to above in order to prove 
that th^ have made demand to the management to 
regularise their services as permanem employees of the 
compaiiy before raising the present industrial dispute. The 
concerned workmen have also filed certain requisition sUps 
of the authorities of M/s. BCCL at Hurlidih colliery from 
which it spears that they have requisitioned sometime 12 
heads of CoK)perative Society, sometime 8 heads, sometime 
10 heads, IS heads or different number of Co-operative 
workers. Requisition for woikmen are in bunch and in aU IS 
such requisition sUps have been filed. From these requisitiem 
slips it is clear that the claim of the management that Co¬ 
operative Society was given certain contraa work is not 
correct, rather the management was requisitkming number 
of worknton per day in different shifts for d^ to day work. 
Besides the aforesaid requisition slips th^ have also filed 
reply of the management before the Asstt. Labour 
Commissioncr(Ccmral) which is daled20-7-93 in which 
the management has claimed to have made payment of 
Rs. 51,000 or odd by means six cheques in betw^n 
3-ll«^9to 14-3-90. But they have not explained how the 
pstymeat was nuMte when th^ had r^iuisitioiied the mimber 
of worirers of the Co-operative Society for doing some 
misceUaneous jobs on different dates. The management 
has not filed tender register, tender notice or the work 
order legister ftom which it would have been clear as to 
how many jobs were offered to the Co-operative Society 
on contract basis. The management has not even filed the 
Attendaitoe Register which is mandatory register in Form 
‘C’ for underground mine and in Form ‘E’ for the surface of 
the mine to be maintained under the Mines Act. The 
management’s witness K.L. Singh (MW-1) who is the 
Agent of Hurlidih colliery has admitted that these are the 
mand^oiy registers, but the management has not filed the 
register in Form ‘C’ and Form ‘E’ to say how many days the 
concerned persons have worked in a calendar year. The 
concerned workmen have filed an q^ication brfore this 
Tribunal making a prayer to pass an order directing the 
management to produce Form ‘C’ roister. Form ‘E’ register 
and Cap Lan^ Issue Register fiom't^dh die actual raunber 
of days wt^ by each of the concern^ person would have 
been proved, but the management did not produced those 
legi^efs nor has ofibed any e?q)lanati(m for non<production 
of the aforesaid registers. The^ore jxesumpticxi has to be 
drawn sigainst the management and the plea oftheooncemed 
person will have to be accepted that they have worked for 
more than 190/240 days into underground/surface of the 
mine in a calendar year. This presumption is further 
supported by Ext. W-2 series from which it appears that 
barring a few almost all the concerned persons have 
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coii:q)leted more than 240 days worie. 

7. The nianagexnent’s(Mily witness, K.L Sin^ 

was Agent of Hurlidih ooUieiy has come to say that the 
oonoemed persons were never in the of Hiriidih colU^ 

and they were never engaged him (hiring the period 
when he was posted. He has however admitted that the 
Co-operative Society was alloted the work of ocmtract for 
some period but the management has not prochioed the 
register of contract order nor h^ produced the tender 
register. They have hot even produced ai^ licence of 
contractor as required under the Contract Labour 
(Regulation & Abolition) Act, I?70 ntw they have filed any 
paper to show that the CoKip^atiye Society was registe^ 
with them under the Contract Labour (Regulation & 
Abolition) Act It appeals that iaitiaUy few work ordenr 
were issued to the Coopermive Society, but subseqpently 
instead giving ai^ worit <»der for defing ootain job ^ 
management was (hrecdyrequisitiOiiingnuiBiier of pcrsoro 
for doing some job both in the surfiice of the mine as well 
as into the underground mine. These jobs include the job 
of tyndalandjob of removal of debries, shifongmadiioery 
and its instaHatum in different places. Therefore, it is 
apparent tlun the plea of the management that the Co¬ 
operative Society was given some temporary ctmtract wok 
appears to be incorrect. The real on lifting the veil 
appears to be that initially the concerned persons were 
ei^ged ai contract labourers under a krixHir Co-(^iermive 
Society in which all the concerned persons were members 
of that Society and they all used to do woik under the 
banner of Co-operative Society including the Secretary. 
Thereafter, the management directly started requisitioning 
the services of the woriunen on day to day basis as the 
volume of work and requirement. The Attendance Clerk of 
the management has prepared an attendance chart from 
which it appears that except Jalandra Chouhan (SI. No. 33 of 
the list anneoed to the ord^ of reference) all have complied 
niofe than 240 (kys work during calendar year 1990. 

8. The concerned persons except SI. No. 33 had 
ccmipleted more than 240days work in a calendar year, but 
without complying with the provision of Sec. 25-F of the 
Industrial Disputes Act their services have been terminated 
by the management which is abinitio void. 

9. From the materials available on record, I find that 
except Jalandra Chouhan (SI. No. 33 of the aimexuie) all the 
concerned workmen have completed more than 240 days 
work in a calendar year and have been working under the 
direct supervision and control of the management on 
different jobs, like, tyndais; have been illegally stopped 
from work by the management. Therefore, they are entitled 
for reinstatement into service as temporary Tyndal 
Mazdoor/General Mazdoor. 

10. From the materials available on record the 
relationship of employer and employees fiilly established 
between the management of M/s. BCCL at Hurlidih Colliety 


and that all the combined workmen excqpt one Jalandra 
Chouhan v^iose name appears in SI. No. 3 3 of the amiexuie 
to the order of reference. Since they were working 
continuously for about three years they are entitled to be 
regularised as permanent employees of the conqiai^ in 
due course against the sanctitmed post if the concerned 
persons are found medically fit. 

11. In the result, I render following award— 

The demand of the union for regularisation/ 
employment by tne management of Bhalgora Area of M/s. 
B.C.C. Ltd. of Shri Ramashish Paswan-and 81 others (as 
per list enclosed), the members of a Registered Co- 
op^tive Kustore Shramik Salu^og 

Sanritee Ltd. is justified, except one Jalandra Oioidian 
v^ioseiiaineappeas mSl. No. 33 (tfthe list enclosed in die 
order of leferpnoe. Th^ are entitled ftif iciiistateinent into 
seivioedB pflymeitt of wages as prescribed under N.CW.A. 
for General Mazdcxir/iyndal and are also endtled for 
regularisation as permanent employment by the 
managettiedl: in dtis course on permanenl vacancy provided 
such me r hb cT S <|^ the Co-operative Society are found 
' ine^iil^ih:Tlfefnaiiagement is directed to reinstate the 
concerned workmen into service on payment of wages as 
t prescribed under N.C.W. A. for Gen^ Mazdoor/iyndal 
within 30 d^ ficun the date of publication of the award, 
foiling shall be entity for wages as prescribed 

under N.C.11^. A. for General Mazdoor/iyndal. 

< SARJU PRASAD, Piesiding Officer 


a. 

No. 

Name 

Father’s Name 

Ap 

1 

2 

3 


1 

Ramashis Paswan 

Shri Suryadeo Paswan 

1 

2 . 

Ramashray Gahalaut 

Sri Suryadeo Paswan 

1 

3. 

Ashek Kumar Ram 

Lt. Kapil Deo Ram 

1 

4. 

Uday Kumar Ram 

Sri Ash(k Prasad 

1 

5. 

Bijay Paswan(II) 

Sri Lai SahdiPawan 

1 

6. 

Sampuranand Prasad 

SriBhagirathiRam 

1 

7. 

KamtaRam 

SiiDeckiRam 

1 

8 

RaghunathRam 

SriDe(kiRam 

1 

9. 

RamSwanqiRam 

Sri Mahadeo Ram 

1 

10. 

RamRakhaRam 

SriBhikharRam 

1 

11. 

Chandradip Pandey 

Sii Chulhan Pandey 

1 

11 

RamNaieshRam 

SiiLaxmanRam 

1 

13. 

Paresh Nath Ram 

Sri Raghunandan Ram 

1 

14, 

SatwanKr. Tiwah 

Sri Brahamadeo Tiwari 

1 

15. 

Bn^Ram 

Sri Ram LaganRam 

1 

16. 

AstakKr. Sintte 

Sri Sachehu Prasad 

1 

17. 

PradipPanctey 

Chulhan Pandey 

1 

18. 

Deo Janam Paswan 

Sri Kameshwar Paswan 

1 

19. 

Ram Chaiitia Ram 

Sri Ram Prasad Ram 

1 
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20. 

SaUshKr. Ti 

wari 

Sri Mahendra TiWari 

1 

21. 

Bishwanath 

Ram 

SriDeokiRam 

1 

22. 

Manoj Pras; 

id 

Sri Parme^war Prasad 

1 

23. 

RamakantT 

wiri 

Sri Jagannath Tiwari 

1 

24. 

KrishanaPr 

astid 

Sri Deo Pati Ram 

1 

25. 

SumarKr. B 

haraly 

Sri Lt. Ganesh Ram 

1 

26. 

Budhi Nara; 

^an Tiwaiy 

Sri Jagannath Ti wary 

1 

27. 

Rajendra Pr 

asad 

Sri Prameshwar Prasad 

1 

28. 

Rajesh Pasv 

<'311 

Sri Chandra Deo Paswan 

1 

29. 

Chandradip Sukla 

Sri Bachu Sukla 

1 

30. 

Dina Nath I 

aswan 

Sri Jagnarayan Paswan 

1 

31, 

Bhushan M 

ahato 

Sri PhakirMahato 

1 

32. 

Nandu Chai 

ihan 

Sri Mohan Chauhan 

1 

33. 

Jalendra Ch 

auhan 

Sri Nargovind Chauhan 

1 

34. 

Ramasish P; 

iswan{ll) 

Sri Kameshwar Paswan 

1 

35. 

SikandarRa 

n 

Sri GurucharanRam 

1 

36. 

Seo Pujan C 

ahalot 

Sri Maghanath Gahalot 

1 

37. 

Kapil Maha 

to 

Sri Sanichar Mahato 

1 

38. 

Bijay Paswa 

ti{I) 

Sri Rambrichha Paswan 

1 

39. 

Dilkeshwar 

Das. 

Sri Basudeo Das. 

1 

40. 

Ram Bilash 

Das. 

SriChandarDas 

1 

41, 

lYamodKr. 

Srivastava 

Sri Mohan Pd, Srivastava 1 

42. 

Mahandra 

'adav 

SriMurti Yadav 

1 

43. 

Baijnath Ya 

lav 

SriRamDas Yadav 

1 

44. 

Raja Mahat 

3 

Sri Sanichar Mahato 

1 

45, 

Ram Bah Ra 

n 

Sri Raghunandan Ram 

1 

46. 

Rajendra M 

ahato 

Sri Sanichar Mahato 

1 

47. 

Ghanshyam 

Singh 

Sri Jai Ram Singh 

1 

48. 

Jitendra Kui 

riar 

Sri Sita Ram Prasad 

1 

49. 

Adhesh Rar 

a 

SriLaxmanRam 

1 

50. 

UdaiRam 


SriLaxmanRam 

1 

51. 

Narendera I 

rasad 

Sri Sita Ram Prasad 

1 

52. 

Rambilash I 

'aswan 

Sri Sivchand Paswan 

1 

53. 

Arvind Pd. 

i/adav 

Sri Ram Murti Yadav 

1 

54. 

Lalan Chaul 

tan 

Sri Rajan Noniya 

1 

55. 

KailashRav 

ani 

Sri T rivani Rawani 

1 

56. 

Abhay Kum 

ar Sinha 

Lt. Panchanand Pd. 

1 

57. 

Lalan Pasw 

in 

Sri Rambilash Paswan 

1 

58. 

Surjdeo Pas 

wan 

Sri Bodh Paswan 

1 

59. 

Janardhank 

I . Sinha 

Sri Sachu Prasad 

1 

60. 

AnmKr. Sii 

Lha(II) 

Sri Sachu Prasad 

1 

61. 

Mukesh Kr. Sinha 

SriAshokKr. Sinha 

1 

62. 

Md. Sahabu 

ddin Ansari, Md. Khalil Ansari 

1 

63. 

RamRupRa 

r 

Lt. MahadeoRam 

16 

64. 

RamPd. Rai 

r 

LtKirpalRam 

15 

65. 

Sheo Kr. Pa 

swan 

Raghuvir Paswan 

15 

66. 

Baidhnath F 

La 

Mungeshwar Ram 

15 

67. 

Ram Bilash 1 

Ram 

Lt. Mahadeo Ram 

15 


flam Resh Ram RamBhajanRam 15 

69. RaniaNand\^nna SadhuPd. \ferma 08 

70. PiadipKr. \ferma GaneshPd. \fenna 07 

71. Ram Naresh fCushwaha Motilal Kushwaha. 16 

71. Raaesh Chaudhaiy 11 

73. Umesh Ctvaudhaiy 10 

74. Munil^iChaudhary 11 

73. RamA^isCl^dhaiy 09 

76. Aijun Chaudhary 24 

77. RampritChaudhaiy 11 

78. SaHabudin Mia 25 

79. Shiv Kuimr Ram 26 

80. Lakhan Chaudhary 12 

81. Raghu Nath Saw 09 

82. RamAsisYadav 25 
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New Delhi, the 28th September, 2005 
S.O, 3883.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemmeitt her^puUishes the award (Ref No. 53/2002) 
of the Central Government Industrial Tribunal/ 
Labour Court, New Delhi II powasshowniptheAnnexure 
in hidustria) Dilute between thp employers in relation to 
the management of JAC Air Services Pvt. Ltd. and their 
workman, which was received by the C^tral Gwernment 
on 264)9-2005. 

[No. L’l 1012/19/2002-IR (C-I)] 
N.P. KESAVAN, Desk Officer 
ANNEXBIUS 

BtBOm THE PRESIDING OFFICER: CENTRAL 
GOVERNMENTINDUS1RIAL TRIDUNAGCDM- 
LABOUR COURTS 
NEWDELHI 

Presiding Officer; RN. RAI. LD. Na 53/2002 

INTHEMATTEROF;— 

Sh. Bhagwan, S/o. Shri Harkesh, 

Loader No. 279, Pass No. E-168, 

P.O. Didoli, Ghaziabad (UP). 
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VERSUS 

The Managing Director, 

J.A.C. Air Services Pvt. Ltd, 

International Cargo Terminal, 

Public Amenities Building, 

Ground Floor, I.G.I. Airport, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. 
L-11012/19/2002-IR(C-p Central GovernmentDt. 25-07-2002 
has referred the following point for adjudication. 

The point runs as hereunder 

“Whether the action of the management of M/s. JAC 

Air Services Pvt. Ltd. in dismissing Shri Bhagwan, 

Loader from services with effect from 24-05-2000 is 

just, fair and legal? If not, to what relief is the workman 

entitled.” 

The claimant has stated in his claim that he was 
working as a Loader with the defendant Company i.e. JAC 
Air Services Pvt. Ltd. since December, 1991. Ife was working 
on daily wages of Rs. 91/- A. cornplaint was made against 
him on 22-05-2000 regardingdemanding of extra money 
from the passenger for speedy clearance of his baggage. 
An inquiry was held but the workman was not given proper 
c^pQrtunity to defend himself His services were termins^ 
on 24-05-2000. No written statement has been filed and no 
i^dayit of the workman in suppmt of his claim statement 
has been filed. 

It transpires from perusal of the order sheet that the 
workman has not been turning up since 28-04-2004. He has 
not filed affidavit in support of his claim statement so his 
claim is not maintainable. 

The reference is replied thus:— 

The action of the management of M/s. JAC Air 
Services Pvt. Ltd. in dismissing Shri Bhagwan, Loader from 
services with effect from 24-05-2000 is just, fair and legal. 
The workman applicant is not entitled to get any relief as 
prayed for. 

The Award is given accordingly. 

Date; 23-09-2005 

R N. RAI, Presidii^ Officer 

M 29 2005 
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New Delhi, the 29th September, 2005 

S.O. 3884.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
108/2003) of the Central Government Industrial Tribonal- 
cum-Labour (3ourt, No. 2, New Delhi as shown in the 
Annexurein Industrial Dispute between the management 
of CPWD, and their workmen, received by the Central 
Government on 29-09-2005. 

[No. L420I2/270/2002-IR(CM-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICEE: CiNTRAli 
GOVERNMENT INDUSTEI/^ T^UNALrClJM^ 
lADQURCOURT-lI, 

NEWDfTJHI 

Presiding Officer: R N. RAI. LI). No, 108/?003 

IN THE MATTER OF:— 

Sh. Umesh flhand, 

C/o. The General Secretary, 

All India CPWD (MRN^ Karamchari Sangathan, 

4823, BalbirNagar Extension, (Jali No. 13, 

Shahadara, Delhi-110032. 

VSISUS 

The Director (jeneral (Woiks), 

CPWD, 

Nirman Bhawan (J Divn. CPWD, East Block, 

R. K. Puram), New Delhi-110011. 

AWARD 

The Ministry of Labour by its letter No. 
L42012/270/2002-IR (CM-II) Central Government Dt. 
23-07-2003 has referred the following point for adjudication. 

The point runs as hereunder;— 

“Whether the action of the management of CPWD in 
not regularizing the services of Shri Umesh Chand, 
Sewerman w.e.f 01-12-1996 is legal and justified? If 
not, to what relief the workman is entitled.” , 

It transpire from pen^ of the order sheet that 
notice has been sent to both the parties but the workman 
applicant did n<X turn up. He has not fried claim statement. 

The reference is replied thK:— 

The action of the management of CPWD in not 
regularizing the services of Shri Umesh Chand, Sewerman 
w.e.f 01-12-19% is legal and justified. 

No dispute award is given. 

Date:‘2T=09-2005 

RN. RAI, Presiding Officer 









[^II—3(ii)] 


2005/gnf^30, 1927 


11695 


VERSUS 

The Director General (Works), 

CPWD, 

Nirman Bhawan (J Divn. CPWD, East Block, 

RlCPiiram), 

New Delhi-110011. 

AWARD 

The Ministry of Labour by its letter No. 
No.L-42012/271/2002-IR (CM-II) Central Government 
Dt.23-07-2003 has referred the following point for 
adjudication. 

The point runs as hereunder:— 

“Whether the action of the managCTient of CPWD in 
not r^ulahzing the services of Shri Mukesh Kumar, 
Sewermanw.e.f. 11-09-2001 is legal aiKl justified? If 
not, to what relief the workman is entitled.” 

It transpires from perusal of the order sheet that 
notice has been sem to both the parties but the workman 
applicant did not turn up. He has not filed claim statement. 

The reference is replied thus;— 

The action of the management of (3*WD in not 
regularizing the services of Shii Mukesh Kumar, Sewerman 
w.e f 11-09-2001 is legal and justified. 

No dispute award is given. 

Date: 23-09-2005 

RN. RAI, Presiding Officer 
6 2005 ' 
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12 . 

•^13, +ife^r54rg 

14. 

15. 

16. 

17. 
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New Delhi, the 6th October, 2005 
S.O. 3887. —In exercise of the powCTS conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
herdry af^ints the 10th October, 2005 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chtqrter-V and VI [except sub-section (1) of Section 76 aitd 
Sections 77,78,79 and 81 which have already beenbiought 
imo force] of the said Act shall come into force in the 
following amas in the State of Ihiiiilsada namely:— 
CentreName Areas comprising the revenue 
villages of Namakkal 
01. Namakkal Municipal limits 
02. Chellappampatti 
03. P^^tanaideenpatti 
04. Minnaiiqtalli 
05. Nallipak^am 
06. Wesanam 
07. \^ttampadi 
08. Nhllipuram 
09. Periyapatti 

10. Thusur 

11. Pottireddipatti 

12. Thunmiankuiuchi 

13. Kondichettipatti 

14. Reddipatti 

15. N.Pudupatti 

of Namakkal Taluk and 

16. Nallur 

17. Maniyanur 

18. Devananqxdayam 

of Parmathivelur Taluk 
in Namakkal District 


Prinicd by the Mana^. Oovi. of India Preii, Ring Road, Mayapuri, New DeBit-U0064 
and PuUidied by tlie Controller of Publicaliom, Delhi-l 10054. 
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KC. JAIN, Director 






